
(2) Appropriate grade structure among MPI elements is maintained. Particular attention will be given to preventing 
any tendency toward over-concentration of noncommissioned officers in MPI spaces. 

b. Unique circumstances may produce some variances, and such situations must be documented and approved by 
competent authority. 

c. Supervisory personnel above the rank of SFC will not be issued credentials. 

Chapter 3 
MPl/Detective Credentials 

3-1. Authorized MPI credentials 
a. The only authorized credentials for MPI are DA Fonn 3837 and DA Form 3837~1. 
b. The only authorized credentials for DAC detectives are DA Fonn 3837~2 (Department of the Army Civilian 

Detective (Front Page)) and DA Fonn 3837-3 (Department of the Army Civilian Detective (Back Page)). 
c. Reproduction of MPl or DAC credentials or use of locally produced MPI or DAC identification documents is 

prohibited. 
d. Credentials are numbered serially with a letter and a 4-digit number and contain the name, physical description, 

date of birth, color photograph in civilian clothing, and signature of the individual to whom issued. The issuing provost 
marshal will validate the credentials and the expiration date shown. MPI credentials will be laminated. 

e. Credentials will not be altered in any way. Altered, marred, or defaced credentials will be recovered, and an 
appropriate inquiry conducted to determine the reasons for the damaged or altered credentials. All damaged, mutilated, 
altered, or pennanently withdrawn credentials will be destroyed, and the reason recorded in the appropriate section of 
the MPI credentials log. Destruction of credentials will be witnessed by a disinterested commissioned officer whose 
name, SSN, and unit will be entered in the MPI credentials log. 

3-2. Issuance of credentials 
a. MP! credentials will be issued in bulk, in serial-numbered lots. by the CG, HRC (AHRC-EPL-M) to the !MA 

regions for MPI and DAC detectives/investigators. 
b. IMA and intermediate headquarters, above the using installation, will develop procedures for the issuance of 

credentials in accordance with provisions of this regulation and needs of their subordinate elements. 
c. The provost marshal, a designated military police unit commander, or a civilian serving as the installation provost 

marshal will issue credentials. 
d. Only authorized credentials will be carried in the credentials carrier. Credential carriers will be procured by local 

purcha.';;e. 

3-3. Control over credentials 
a. Control over credentials, above the using installation, normally will be limited to accountability by blocks of 

serial numbers and provision of adequate security over unused documents. 
b. Provost marshals will impose positive controls over the issuance and accountability of individual credentials that 

will include--
(1) Appointment of commissioned officers to serve as the credentials control officer and the alternate credentials 

control officer. Civilian security officers (GS~ 10 or above) may serve as credentials control officers when no 
commissioned officers are available. 

(2) Establishment of an accountability log for issuance, custody, withdrawal, and disposition of credentials. As a 
minimum, the log will contain-

(a) Date and serial numbers of credentials received from higher headquarters. 
(b) Name in which the credentials are issued. 
(c) Date of issue. 
(d) Name of issuer. 
(e) Date of withdrawal. 
(f) Reason for withdrawaL 
(g) Disposition: expiration, destruction, loss, return to higher headquarters. 
(h) Date of disposition. 
(i) Name of disposer. 
OJ Name, SSN, and unit of disinterested commissioned officer witnessing destruction of credentials. 
(3) Establishment of control over unissued credentials. As a minimum, unissued credentials will be afforded the 

same degree of security provided other DA-controlled fonus. 
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(4) Establishment of adequate inspection and control procedures, to include a monthly physical inventory of 
credentials in the possession of personneL This inventory will be recorded in the credentials log. 

(5) Establishment of procedures for permanent and temporary withdrawal of credentials. 
(a) Withdrawal of credentials for cause is permanent, and the credentials will be destroyed. 
(b) Withdrawal based on permanent change of station orders, tennination of civilian employment, or assignment to 

other duties is also permanent, and the credentials will be destroyed. 
(c) Withdrawal during the conduct of an investigation involving allegations against an investigator, which could 

result in withdrawal for cause; during authorized absences (for example, leave, hospitalization, or TDY not associated 
with a particular investigation); or under other conditions and circumstances which a provost marshal specifies, is 
considered temporary. 

(d) Provost marshals responsible for issuance of MPI credentials will report the full name, SSN, date of birth, and 
credentials number of personnel to whom credentials are issued or from whom they are permanently withdrawn by 
electronic message to The Director, USACRC; Commander, HRC (AHRC-EPL--M); and the IMA region, within 5 
days of the issuance or withdrawaL Electronic mail may also be utilized (mailcicr@belvoir.anny.mil). Reasons for 
withdrawal must be stated. Withdrawals for cause must include the grounds therefore and the details; if this infonna­
tion is already available in a MP or investigative report, only the military police report or report of investigation (ROI) 
number needs to be provided. 

3-4. Transfer of credentials 
a. DA Fonn 410 (Receipt for Accountable Form) will be used to issue or transfer credentials, whether individually 

or in bulk. 
h. When MPI or DAC detectivelinvestigator credentials are sent through u.s. postal channels, certified mail, return 

receipt requested, will be used. 

3-5. Loss of credentials 
MPI are responsible for safeguarding their credentials and will report loss immediately to their commanding officer or 
supervisor. In addition, responsible commanders will ensure that~ 

0, An investigation is conducted into the circumstances of the loss. 
h. An appropriate entry is made in the credentials log. 
c. Local law enforcement agencies are notified. 
d. A report through the IMA region to CG, HRC (AHRC-EPL-M) and the MACOM provost marshal is submitted 

within 10 days. The report will be brief and contain only data necessary to report that the loss occurred, whether theft 
is suspected, and whether the individual concerned was removed from the MPI Program. 

3-6. Expiration of credentials 
Credentials will be issued for a period not to exceed 48 calendar months from the date of issue. Subordinate 
commanders may specify periods of lesser duration if appropriate to the needs of their commands. 

3-7. Withdrawal of credentials for cause 
a. Withdrawal for cause constitutes disqualification for assignment as a MPI or DAC detective/investigator. 
h. Any of the following are cause for withdrawal of credentials and revocation of the ASI V5: 
(1) Inefficiency, to include failure to qualify with the assigned weapon or failure to maintain an appropriate level of 

physical fitness and appearance. 
(2) Indiscretion, disaffection, breach of discipline, abuse of privilege, or the unauthorized release of criminal 

information. 
(3) Financial irresponsibility. 
(4) Demonstrated lack of character or moral integrity necessary for proper performance of investigative duties. 
(5) Failure to secure or account for evidence. 
(6) Mental disorder verified by competent authority. 
(7) Failure to successfully complete the MPI course of instruction. 
(8) Loss of credentials through neglect. 
(9) Revocation or denial of a security clearance or receipt of unfavorable determination on a national agency check 

(NAC). 
(10) Any other conduct that would preclude the individual's continued perfonnance of investigative duties. 
(11) Voluntary request for removal from the MPI program or from assignment to MPI or DAC detectivelinvestigator 

duties. 
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Chapter 4 
Investigations 

4-1. General 
a. MPI and DAC detectiveslinvestigators fulfill a special need for an investigative element within the military police 

to investigate many incidents, complaints, and matters not within USACIDC jurisdiction, but which cannot be resolved 
immediately through routine military police operations. Investigative personnel are assets of the installation or activity 
commander, under the supervision of the local provost marshal. USACIDC elements will provide investigative 
assistance in the fOIm of professional expertise, laboratory examinations, polygraph examinations, or any other 
assistance requested that does not distract from the USACIDC mission of investigating serious crimes. A spirit of 
cooperation and close working relationship is essential between USACIDC and the provost marshal office in order to 
accomplish the mission and project a professional police image. (See table 4-·1, Crimes investigated by military police.) 

Table 4-1 
Crimes investigated by military police 

Article 

77 

78 

79 

80 

81 

85 

86 

87 

92 

95 

96 

103 

107 

108 

109 

111 

114 

115 

Description of Offense 

Principal of an offense listed in this table. 

Accessories after the fact to an offense listed in this table. 

Lesser included offenses of an offense fisted in this table. 

Attempts to commit an offense listed in this table. 

i Conspiracies to commit an offense listed in this table 

Desertion. 

Absent without leave for more than 24 hours 

Missing movement of ship, aircraft, or unit 

Knowingly failing to obey any lawful order (not a genera! order or 
regulation). 

I ReSisting apprehension, 
Breaking arrest. 
Escape from custody or confinement 

Suffering a prisoner duly committed to his charge to escape. 
Through neglect. 

i Failure to secure, give notice and turn over, selling, or otherwise 
wrongfully dealing in or disposing of captured or abandoned prop­
erty of a value Jess than $250. 

Signing any false record, return, regulation, order, or other official 
document statement. 

Selling or otherwise disposing of military property of the United 
States of a value of less than $250. 

Through neglect, damaging, destroying or losing of through neglect, 
suffering to be damaged, destroyed or lost, sold or wrongfully dis­
posed of, any item of military property of the United States of a 
value of less than $250. 

Willfully damaging, destroying or losing, or willfully suffering to be 
lost, damaged, destroyed, sold or wrongfully disposed of, any item 
of military property of the United States of a value of the damage of 
less than $250. 

Wasting, spoiling, destroying or damaging any property other than 

I 
military property of the 
United States of a value of the damage of less than $250, 

Operating any vehicle whHe drunk, or in a reckless or wanton man­
ner, 

Dueling, 

\ Feigning illness, physical disablement, mental lapse, or derange­
i ment 

AR 190-30· 1 November 2005 7 



Table 4-1 
Crimes investigated by military police-Continued 

116 

117 

121 

123A 

126 
--

128 

132 

134 

Breach of the peace. 

Provoking or reproachful words or gestures. 

Larceny of property of a value of less than $250. 
Wrongful appropriation of property of a value of less than $250. 

--
Check, worthless, making, drawing, uttering, delivering, with intent 
to defraud or deceive when the amount involved is less than $250. 

Arson (simple) where the property is of a value under $250. 

Assault (simple). 
Assault (consummated by a battery) (except on a child under the 
age of 1 6 years). 

Frauds against the United States when the amount involved is less 
than $250. 

Check, worthless, making and uttering, by dishonorably failing to 
maintain sufficient funds. 

Escape from correctional custody. 

Breach of restraint during correctional custody. 

Debts, dishonorably failing to pay. 

Disorderly conduct. 

Drinking liquor with a prisoner. 

Drugs, habit-forming, wrongful possession or use in accordance 
with paragraph 4-7, this regulation. 

Drugs, marijuana, wrongful possession or use in accordance with 
paragraph 4-7, this regulation. 

Drunk. 

Drunk and disorderly. 

False or unauthorized mllitary pass, permit, discharge certificate or 
identification card except making, altering, selling, or processingfus~ 
ing with intent to defraud). 

False pretenses, obtaining services, under, of a value of less than 
$250. 

Firearm, discharging. 

Fleeing from the scene of an accident. 

lmpersonating an officer, warrant officer, noncommissioned officer, 
petty officer or agent or superior authority (except with intent to de-
fraud). 

Indecent exposure or person. 

Indecent, insulting or obscene language (except when communi· 
cated to a child under the age of 16 years). 
Nuisance, committing. 

Parole, violation of. 

Restriction, administrative or punitive, breaking. 
Sentinel or lookout, misbehavior toward or by. 

Soliciting another to commit an offense listed in this table. 
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Table 4-1 
Crimes investigated by military police-Continued 

Stolen property knowingly receiving, buying or concealing, of a 
value of less than $250, 

Straggl'ing. 

Unlawful entry. 

Weapon, concealed, carrying. 

Wrongful cohabitation, 

h. Creation of a formalized investigation program does not constitute the establishment of a dual "detective" force. 
The separation of investigative responsibilities is very distinct. The MPI Program is neither a career program nor a 
separate MOS. Individuals in the MPI Program are specially selected, trained, and experienced military or civilian men 
and women performing traditional military police functions. Military personnel are identified by their additional skill 
identifiers (ASI V5) and may be employed in any assignment appropriate to their grade and MOS. 

c. The provost marshal may authorize wearing of civilian clothing for the MPI investigative mission. 
d. MPI and DAC detectivelinvestigator personnel must be familiar with and meet the requirements of AR 190-14, 

Carrying of Fireamls and Use of Force for Law Enforcement and Security Duties. 

4-2. Use of MPI and DAC detectives/investigators 
Only those matters requiring investigative development will be referred to the MPI for investigation, Provost marshals 
will develop procedures to determine which incidents will be referred to the MP! for completion and which will be 
retained and completed by unifonned law enforcement personnel. Except as otherwise provided, MP! and DAC 
detectives/investigators will normally be employed in the following investigations: 

a, Offenses for which the maximum punishment listed in the Table of Maximum Punishment, appendix 12, Manual 
for Courts-Martial (MCM) is confinement for 1 year or less. Provisions of the Federal Assimilative Crimes Act (18 
USC 13) will also be considered when assigning cases to MPI. The same punishment criteria apply. 

h. Property-related offenses, when the value is less than $1,000, provided the property is not of a sensitive nature, 
such as government firearms, ammunition, night vision devices, or controlled substances, 

c. Offenses involving use and/or possession of non-narcotic controlled substances when the amounts are indicative 
of personal use only, Military law enforcement personnel will coordinate with the local USACIDC element in making 
detemlinations of "personal use". MPI and DAC detectivesJinvestigators may be employed in joint MPIJUSACIDC 
drug suppression teams; however, the conduct of such operations and activities remain the responsibility of USACIDC 
When employed under USACIDC supervision, MPI and DAC detectives/investigators may also be utilized to make 
controlled buys of suspected controlled substances, 

d. Activities required for the security and protection of persons and property under Army control, to include support 
of Armed Forces Disciplinary Control Boards as prescribed in AR 190-24. IfMPI detect a crime-conducive condition 
during the course of an investigation, the appropriate physical security activity will be promptly notified. Cri~e~ 
conducive conditions will also be identified in military police reports. 

e, Allegations against law enforcement personnel, when not within the investigative responsibilities of USACIDC 
f Offenses committed by juveniles, when not within the investigative responsibilities of USACIDC 
g. Gang- or hate crime-related activity, when not within the investigative responsibilities of USACIDC. 

4-3. Installation commander 
The installation commander, whose responsibilities include ensuring good order and discipline on his installation, has 
authority to order the initiation of a criminal investigation upon receipt of information of activity of a criminal nature 
occurring on the installation. 

4-4. Military police and the USACIDC 
a. The military police or the USACIDC are authorized to investigate allegations of criminal activity occurring on the 

installation. Nothing in this paragraph is intended to conflict with or otherwise undennine the delineation of investiga­
tive responsibilities between the military police and the USACIDC as set forth in AR 195-2. 

b, When investigative responsibility is not clearly defined, and the matter cannot be resolved benveen military police 
investigations supervisors and USACIDC duty personnel, or between military police investigations supervisors and unit 
commanders, the provost marshal will be informed and will resolve the matter with the appropriate USACIDC activity 
commander/special agent in charge (SAC) or unit commander. 

c. The control and processing of a crime scene and the collection and preservation of the evidence are the exclusive 
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responsibilities of the investigator or supervisor in charge of the crime scene when the military police have investiga­
tive responsibility. To prevent the possible loss or destruction of evidence, the investigator or supervisor in charge of 
the crime scene is authorized to exclude all personnel from the scene. The exercise of this authority in a particular case 
may be subject to the requirement to preserve human life and the requirement for continuing necessary operations and 
security. These should be determined in conjunction with the appropriate commander and, where applicable, local host 
country law enforcement authorities. 

d. Unit commanders should consult with the installation provost marshal concerning all serious incidents. Examples 
of incidents appropriate for investigation at the unit level include simple assaults not requiring hospitalization and not 
involving a firearm, or wrongful damage to property of a value under $1,000. Other incidents should be immediately 
referred to the installation provost marshal. 

e. The military police desk is the official point of contact for initial complaints and reports of offenses. The 
provisions of AR 190--45 are to be followed for all military police records, reports, and reporting. 

(l) When incidents are reported directly to a USACIDC field element, USACIDC may either direct the reporting 
person to the MP desk or report the incident to the MP desk themselves. 

(2) Upon receipt of the complaint or report of offense, the MP desk will dispatch an available patrol to the scene of 
the incident. The patrol will take appropriate measures to include locating the complainant, witnesses, suspects, and 
victims, apprehending offenders, securing the crime scene, rendering emergency assistance, detennining and reporting 
to the MP desk, by the most expeditious means possible, the appropriate activity having investigative responsibility . 

.f In those cases in which the USACIDC has an ongoing investigation (typically fraud and narcotics matters), they 
may delay notification to the military police to avoid compromising their investigation. 

g. Procedures will be developed to ensure mutual cooperation and support between MPI, DAC detectives/investiga­
tors, and USACIDC elements at each investigative level; however, MPI, DAC detectiveslinvestigators and USACIDC 
personnel will remain under command and control of their respective commanders at all times. 

(1) With the concurrence of the commander concemed, MPI and DAC detectives/investigators may provide assist­
ance to USACrDC whenever elements assume responsibility for an investigation from MPl. 

(2) When requested by a USACIDC region, district, or the special agent-in-charge of a resident agency, the provost 
marshal may provide MPI or DAC detectivelinvestigator assistance to USACIDC on a case-by-case basis or for a 
specified time period. 

(3) With the concurrence of the appropriate USACIDC commander, CID personnel may be designated to assist MPI 
or DAC detectiveslinvestigators on a case-by-case basis without assuming control of the investigation. 

(4) Modification of investigative responsibilities is authorized on a local basis if the resources of either USACIDC 
or the military police cannot fully support their investigative workload and suitable alternatives are not available. Such 
modifications will be by written agreement signed by the provost marshal and the supporting USACIDC commander. 
Agreements will be in effect for no more than 2 years unless sooner superseded by mutual agreement. 

4-5. Off-post investigations 
a. In CONUS, civilian law enforcement agencies, including state, county, or municipal authorities, or a Federal 

investigative agency nonnally investigate incidents occurring off-post. When an incident of substantial interest to the 
U.S. Anny occurs off-post, involving U.S. Anny property or personnel, the military police exercising area responsibil­
ity will request copies of the civilian law enforcement report. 

b. In overseas areas, off-post incidents will be investigated in accordance with Status of Forces Agreements and 
other appropriate U.S. host nation agreements. 

4-6. Customs investigations 
a. Customs violations will be investigated as prescribed in AR 190--41. When customs authorities find unauthorized 

material such as contraband, explosives, ammunition, unauthorized or illegal weapons or property, which may be 
property of the U.S. Government, notification must be made via electronic message or facsimile to HQDA, OPMG 
(DAPM-MPD-LE). All such notifications will be made to the military police and investigated by CID or the military 
police, as appropriate. 

b. Military police will receipt for all seized or confiscated U.S. Government property and contraband shipped by 
U.S. Anny personnel. Property receipted for by military police will be accounted for, and disposed of, in accordance 
with evidence procedures outlined in AR 195-5. 

c. When it has been determined that the subject of an MP customs investigation is no longer a member of the U.S. 
Anny, the investigation will be tenninated, a final report submitted indicating the subject was released from the U.S. 
Army, and an infonnation copy of the report furnished to the appropriate civil investigative agency. 

d Recovery of weapons and significant amounts of ammunition will be reported by the U.S. Anny element 
receipting for them from the U.s. Customs Service in accordance with AR 190-11 and AR 190--45. 

4-7. Drug enforcement activities 
Provost marshals and U.S. Anny law enforcement supervisors at all levels will ensure that active drug enforcement 
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programs are developed and maintained, and that priorities for resources reflect the critical and important nature of the 
drug enforcement effort. 

a. MPI and DAC detectives/investigators will conduct investigations of offenses involving use and possession of 
non-narcotic controlled substances. A copy of all initial, interim, and final military police reports concerning drug 
investigations will be provided to the USACIDC at the local level. Enforcement activities will be coordinated with the 
USAClDC at the local level. 

b. Any investigation of offenses involving possession/use of non-narcotic controlled substances generated as a result 
of another USACIDC investigation may be transferred to MPI with the concurrence of both the supporting USACIDC 
commander and provost marshal. 

c. Elements of USACIDC will be provided the opportunity to interview subjects, suspects or witnesses in MPI or 
DAC detective investigations involving controlled substances without assuming responsibility for the investigation. 
MPI and DAC detectiveslinvestigators may also interview subjects, suspects or witnesses of USACIDC investigations. 

4-8. DA drug exemption policy 
a. The U.S. Anny Substance Abuse Program (ASAP), as set forth in AR 600-85, limits the use by the Government 

of protected evidence against a soldier in actions under the Unifonn Code of Military Justice (UCMJ) or on the issue 
of characterization of service in administrative proceedings. Evidence protected under the "limited liseO! policy is 
governed by AR 600-85, Section II. 

b. The "limited use" policy does not preclude investigation of continued drug use after a Soldier's initial entry into 
ASAP, or use of evidence of drug lise obtained prior to the Soldier's self-referral; however, a Soldier may not be 
investigated for evidence derived from his self-referral to ASAP. This includes admissions that the Soldier provides as 
part of his initial entry into ASAP concerning the Soldier's own drug abuse or his possession of drugs incidental to his/ 
her personal use occurring prior to the date of initial referral to ASAP. This also includes an enrolled Soldier's 
admissions to a physician or ASAP counselor concerning drug use or possession incident to personal use occurring 
prior to the initial date of entry into ASAP. 

c. Protected evidence may not be used as a basis for investigation of the Soldier from whom the protected evidence 
was obtained, nor may it be used in support of UCMJ charges investigated or preferred prior to the date of self-referral. 
However, a Soldier's self-referral to ASAP does not insulate himlher from investigation or prosecution for offenses 
based on evidence obtained prior to or independent of his/her self-referral. 

d. It is Anny policy to encourage voluntary entry into treatment and rehabilitation programs. ASAP participants will 
not be approached for the purpose of soliciting infonnation; however, ASAP participants may, on their own initiative, 
volunteer to provide infonnation and assistance. 

4-9. Identification of MPI 
a. During the conduct of investigations, MPI will identify themselves by presenting their credentials and referring to 

themselves as "INVESTIGATOR." When signing military police records the title "Military Police Investigator" may be 
used in lieu of military titles. Civilian personnel will refer to themselves as "INVESTIGATOR" if they are classified in 
the 1811 series, and as "DETECTIVE" if they are in the 083 series. Civilian personnel will use the title "DAC 
Investigator" or "DAC Detective, corresponding to their classification series. 

b. The use of titles such as "Mr.", "Mrs.", "Miss" or "Ms." in connection with an individual's identification as an 
MPI is prohibited, except when the individual is employed in a covert investigative role. When MPI or DAC 
detectiveslinvestigators are employed in covert roles, supervisors will ensure that coordination with USACIDC or 
civilian law enforcement agencies is accomplished as appropriate. 

4-10. Access to U.S. Army facilities and records 
Q. MPI and DAC detectives/investigators will be granted access to all U.S. Anny facilities, records, or information 

when necessary for an ongoing investigation, consistent with the investigator's clearance for access to classified 
national defense infonnation, the requirements of medical confidentiality, and the provisions of applicable regulations. 

b. Upon presentation of proper identification when conducting an official investigation, MPI and DAC detectives/ 
investigators will be authorized access to information contained in medical records and may request extracts or 
transcripts. Medical records will remain under the control of the records custodian, who will make them available for 
courts-martial or other legal proceedings. Procedures for obtaining infonnation from medical records are contained in 
AR 40-66. 

4-11. Authority to apprehend or detain 
MPI and DAC detectiveslinvestigators have authority to make apprehensions in accordance with Article 7, UCMJ; Rule 
for Courts-Martial 302 (b)(l). Manual for Courts-Martial, United States 2002 (Revised Edition). They may detain 
personnel for identification and remand custody of persons to appropriate civil or military authority as necessary. 
Civilians committing offenses on U.S. Arn1Y installations may be detained until they can be released to the appropriate 
Federal, state, or local law enforcement agency. 
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4-12. Authority to administer oaths 
MPI and DAC detectives/investigators have authority pursuant to Article 136(b)(4), UCMJ to administer oaths to 
military personnel who are subject to the UCMJ. The authority to administer oaths to civilians who are not subject to 
the UCMJ is Section 303b, Title 5, United States Code (5 USC 303(b», 

4-13. Legal considerations 
a. Coordination between installation judge advocates and investigators must occur during the conduct of 

investigations. 
b. The use of the DA Forn1 3881 (Rights Warning ProcedurelWaiver Certificate) to wam accused or suspected 

persons of their rights is encouraged. 
c. When necessary, investigators will coordinate with a judge advocate or civilian attorney employed in the Office 

of the Staff Judge Advocate for the purpose of establishing a legal opinion as to whether sufficient credible evidence 
has been established to title an individual in a report. Investigators should also coordinate with the Office of the Staff 
Judge Advocate in drafting search warrants and in determining whether probable cause exists to conduct a search. 

4-14. Retention of property 
Reports of investigation, photographs, exhibits, handwritten notes, sketches, and other materials pertinent to an 
investigation, including copies, negatives, or reproductions, are the property of the U.S. Government, either as owner or 
custodian. 

4-15. Requests for assistance 
Requests for assistance on investigative leads pertaining to persons or events outside the area of the investigation will 
be made directly to another appropriate installation, which will respond, in the shortest practical time (preferably within 
30 days). Such requests may be made telephonically, by letter, bye-mail, or by electronic message, as appropriate. 

4-16. Crime records support 
a. U.S. Army law enforcement personnel are authorized to request name checks at USACRC and to obtain copies of 

identified USACIDC or MP reports for official use during investigative activity for a law enforcement purpose. Such 
activities will be administered in accordance with chapter 5, AR 195~2. MPT and DAC detectives/investigators may 
make record checks and request records only if their certification has been confirmed. Record checks made in 
accordance with this paragraph are for operational law enforcement purposes and such name checks will not be used to 
screen MPI candidates 

b. Provost marshals and MPI and DAC detectives/investigators requesting routine name checks will submit requests 
by letter or electronic message to the Director, USACRC, USACIDC, ATTN: CICR-CR, 6010 6th StTeet, Building 
#1645, Fort Belvoir, VA 22060-5506; electronic mail may also be used (mailcicr@belvoir.anny.mil). 

c. Expeditious checks to detennine whether an individual has any previous military criminal record will be made in 
accordance with AR 195-"2" Messages must be addressed to Director, USACRC, USACIDC, ATTN: CICR-CR, 6010 
6th Street, Building #] 645, Fort Belvoir, V A 22060~5506. Telephonic name checks will be made as prescribed in 
Appendix F, AR 195-2, 

d. The USACRC reply will indicate that no records are on file or will cite the specific files available. In the event 
that a CID Criminal Information Report is indicated, the requestor must contact the local supporting CrD office and 
request that the report be made available. Requests for all other USACIDC and MP reports will be directed to the 
USACRC as prescribed in chapter 5, AR 195-2, 

4-17. Crime laboratory support 
Q. Requests for criminal investigation laboratory support will be submitted in accordance with AR 195-2 and AR 

195-5, 
b. Packaging procedures for shipping evidence are contained in FM 3~19.13, Law Enforcement Investigations, and 

AR 195-5, 
c. Only USACIDC personnel are authorized to import suspected controlled substances into the United States for 

analysis or evidentiary purposes. Should the military police in overseas areas have need to ship controlled substances 
into the United States for any purpose, the appropriate USACIDC evidence custodian will be requested to process, 
package, and mail the evidence. In such cases, the military police will provide assistance to the USACrDC evidence 
custodian in the packaging, processing, and preparation of fOnTIs. 

4-18. Use of National Crime Information Center (NCIC) 
Provost marshals will make maximum use of NCIC terminals available to them and will establish liaison with the U.S. 
Am1Y Deserter lnfonnation Point (USADIP) as necessary to ensure timely exchange of infonnation on matters 
concerning deserters. The USADIP will ensure replies to inquiries from provost marshals on subjects of MP investiga­
tions are transmitted by the most expeditious means. Use of NCIC will be in accordance with AR 190~27. 
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4-19. Polygraph activities 
MPI and DAC detectiveslinvestigators will utilize the polygraph to the full extent authorized. Requests for polygraph 
examination assistance will be forwarded to the supporting USACIDC element in accordance with provisions of AR 
195-6. The investigative or intelligence element requesting approval to conduct a polygraph examination will submit a 
completed DA Fonn 2805 (Polygraph Examination Authorization) to the authorizing officiaL A request may also be 
sent via an electronic message or electronic mail or media provided all elements of the DA Fonn 2805 are included in 
the request. Approvals will be obtained prior to the conduct of an examination. Telephonic requests, followed with 
written requests, may be used in emergencies. The requesting official will include the following data on every 
polygraph examination request for criminal investigations: 

a. The offense, which fonned the basis of the investigation, is punishable under Federal law or the UCMJ by death 
or confinement for a tenn of 1 year or more. Even though such an offense may be disposed of with a lesser penalty, 
the person may be given a polygraph examination to eliminate suspicion. 

b. The person to be examined has been int.erviewed and there is reasonable cause to believe that the person has 
knowledge of, or was involved in, the matter under investigation. 

c. Consistent with the circumstances, data to be obtained by polygraph examination are needed for further conduct 
of the investigation. 

d. Investigation by other means has been as thorough as circumstances permit. 
e. Examinee has been interviewed on all relevant subjects requested for testing and the polygraph examination is 

essential and timely. 

4-20. Evidence 
Military police are authorized to receive, process, safeguard, and dispose of evidence, to include non-narcotic con­
trolled substances, in accordance with AR 195-5. If no suitable facility is available for the establishment of a military 
police evidence depository or other operational circumstances so dictate, the evidence custodian of the appropriate 
USACIDC element may be requested to receipt for and assume responsibility for military police evidence. Personnel 
selected as military police evidence custodians need not be trained as MPI and should not be issued MPI credentials, 
unless they are also employed as operational MPL Further information concerning evidence collection and examination 
procedures can be found in FM 3-19.13. 

4-21. Police intelligence 
a. The purpose of gathering police intelligence is to identify individuals or groups of individuals in an effort to 

anticipate, prevent, or monitor possible criminal activity. If police intelligence is developed to the point where it 
factually establishes a criminal offense, an investigation by the military police, U.S. Anny Criminal Investigation 
Command (USACIDC), or other investigative agency will be initiated. 

b. Police intelligence will be actively exchanged between DOD law enforcement agencies, military police, 
USACIDC, local, state, Federal, and international law enforcement agencies. One tool under development by DOD for 
sharing police intelligence is the Joint Protection Enterprise Network (JPEN). JPEN provides users with the ability to 
post, retrieve, filter, and analyze real-world events. There are seven reporting criteria for JPEN: 

(I) Non-specific threats. 
(2) Surveillance. 
(3) Elicitation. 
(4) Tests of security. 
(5) Repetitive activities. 
(6) Bomb threatslincidents. 
(7) Suspicious activities/incidents. 
c. If a written extract from local police intelligence files is provided to an authorized investigative agency, the 

following will be included on the transmittal documents: "THIS DOCUMENT IS PROVIDED FOR INFORMATION 
AND USE. COPIES OF THIS DOCUMENT. ENCLOSURES THERETO, AND INFORMATION THEREFROM, 
WILL NOT BE FURTHER RELEASED WITHOUT THE PRIOR APPROVAL OF THE INSTALLATION PRO­
VOST MARSHAL." 

d. Local police intelligence files may be exempt from certain disclosure requirements by AR 25-55 and the 
Freedom of Information Act (FOIA). 

4-22. Investigative funds 
In accordance with AR 195--4, contingency limitation .0015 funds are under the control ofUSACIDC but are available 
to MPI for certain extraordinary expenses. All MPI and DAC detectives/investigators must be familiar with AR 195-4 
and clearly understand how the funds are administered and what expenditures are authorized. Assistance may be 
obtained from the fund custodian of the supporting CID field element. When MPI and DAC detectiveslinvestigators 
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use contingency limitation .0015 funds, the funds will be administered in strict compliance with AR 195--4. Certifying 
and approving officers for MPI expenditures will be limited to those appointed in AR 195--4. 

4-23. Special investigative equipment 
a. The technical nature of the MPI function necessitates the use of special investigative equipment and materials. If 

such equipment and materials are not provided by table of distribution and allowances/table of organization and 
equipment (TDNTOE) authorization, or through routine supply channels, or are not available when needed, command­
ers should consider local purchase or procurement. The extraordinary nature of the MPI mission often dictates the need 
for a priority for resources. 

b. The unique nature of the MPI function often necessitates the use of certain surveillance techniques requiring 
special communications equipment. MP! should be provided a separate radio frequency for this function when feasible. 

c. MPl are authorized to utilize unmarked vehicles of commercial design and colors in the performance of their 
official duties. TDA authorizations should provide one vehicle for each two MPI authorized. 

4-24. Electronic equipment procedures 
a. DOD Directive 5505.9 and AR 190-53 provide policy for the wiretap, investigative monitoring and eavesdrop 

activities by DA personneL The recording of telephone communications at MP operations desks is considered to be a 
form of command center communications monitoring that may be conducted to provide an un controversial record of 
emergency communications. This includes reports of emergencies, analysis of reported information, records of instruc­
tions, such as commands issued, wamings received, requests for assistance, and instructions as to the location of 
serious incidents. 

b. The following procedures are applicable to the recording of emergency telephone andlor radio communications at 
MP operations desks within the 50 states of the United States, the District of Columbia, the Commonwealth of Puerto 
Rico, Panama, and Guam. 

(1) All telephones connected to recording equipment will be conspicuously marked "FOR OFFICIAL USE ONLY­
cOlmected to recording device" and access to use will be restricted to MP operations desk persoll1el. 

(2) The connection of voice-recording equipment or private-line service with the telecommunications network will 
be in accordance with applicable telephone company tariffs that permit direct electrical connection through telephone 
company recorder-connector equipment. An automatic audible-tone device is not required. 

(3) Official emergency telephone numbers for MP desks will be listed in appropriate command, activity, or 
installation telephone directories with a statement that emergency conversations will be recorded for accuracy of record 
purposes. Other forms of pre-warning are not required. 

(4) Recordings, which contain conversations described in this section, will be retained for a period of 60 days. 
Transcripts may be made for permanent files, as appropriate. 

(5) The recording of telephone communications or radio transmissions by MP personnel for other than emergency 
purposes is prohibited. If an investigator requires the use of electronic surveillance equipment, assistance must be 
requested from the USACJDC. This policy is established pursuant to Department of Defense directives that limit such 
activity to the criminal investigative organizations of the Services and DOD. 

(6) Commanders having general courts-martial convening authority will issue written authorizations for the record­
ing of emergency telephone communications at MP operations desks. The letter of authorization will contain specific 
authority for the type of equipment to be used, the phone numbers identified as emergency lines, and instructions 
limiting recordings to calls received on the phones so designated. One copy of the authorization will be forwarded to 
the IMA regional office concerned. 

4-25. Overseas MP desks 
The recording of telephone communications at MP operations desks outside the United States will be conducted within 
restrictions contained in international agreements between the United States and host nations. 

4-26. Security surveillance systems 
Closed circuit video recording systems, to include those with an audio capability, may be employed for security 
purposes in public places so long as notices are conspicuously displayed at all entrances, providing persons who enter 
with a clear warning that this type of monitoring is being conducted. 

4-27. Recording interviews and interrogations 
The recording of interviews and interrogations by law enforcement personnel is authorized, provided the interviewee is 
on notice that the testimony or statement is being recorded. This procedure is a long-accepted law enforcement 
procedure, not precluded by DA policies pertaining to wiretap, investigative monitoring, and eavesdrop activities. 
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Chapter 5 
Investigator Reportsllnvestigation Case Folders 

5-1. General 
Investigations, founded and unfounded, will be prepared and maintained in the investigation section of the provost 
marshal office in accordance with the provisions of AR 190--45. 

5-2. Case folder index 
a. Case folders will be maintained in two parts. 
b. Part I will be on the left side of the case folder and consists of the following documents: 
(1) DA Form 7569 (Investigator Activity Summary), which will include a well-written chronology of investigative 

activity that has been completed. 
(2) Draft report to include the DA Form 3975. 
(3) DA Form 3881 (Rights Waming Procedure/Waiver Certificate). 
(4) DA Form 2823 (Sworn Statement). 
(5) Civilian police/autopsy reports. 
(6) Photographs. 
(7) Evidence vouchers. 
(8) Interview work sheets. 
(9) Other documents. 
(10) Case notes completed by the investigator. 
c. Part II of the case folder will be on the right side of the folder and consists of the following documents: 
(1) DA Form 7570 (Investigator Data Form). 
(2) Final DA Form 3975 (Military Police Report), with enclosures. 
(3) DA Form 4833 (Commanders Report of Disciplinary Action Taken). 
(4) Supplemental DA Form 3975. 
(5) Requests for assistance and responses received in support of such requests. 
(6) Authorization documents (Privacy Act release statements). 
(7) Extemal correspondence. 

5-3. Review of case folders 
Q. Installation provost marshals are responsible for establishing procedures to have quality review of all case folders 

completed every 2 weeks. 
b. Supervisory personnel will use DA Form 7569 to recommend additional investigative activity that should be 

completed. 
c. Monthly review of the case folder is required to ensure that investigations are completed in a timely manner and 

are thorough. 
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Appendix A 
References 

Section I 
Required Publications 
DOD Directives are available on the Web at http;//www.dtic.millwhs/directives/. 

AR 190-11 
Physical Security of Anns, Ammunition, and Explosives (Cited in para 4-·6.) 

AR 190-14 
Canying of Fireanns and Use of Force for Law Enforcement and Security Duties (Cited in para 4-1.) 

AR 190-24/0PNAVINST 1620.2A/AFI 31-213/MCO 1620.2CICONDTINST 1620.1D 
Anned Forces Disciplinary Control Boards and Off-Installation Liaison and Operations (Cited in para 4-2.) 

AR 190-41 
Customs Law Enforcement (Cited in para 4-6.) 

AR 190-45 
Law Enforcement Reporting (Cited in paras 4-4, 4-6 and 5-1.) 

AR 190-53 
Interception of Wire and Oral Communications for Law Enforcement Purposes (Cited in para 4--24.) 

AR 195-2 
Criminal Investigation Activities (Cited in paras 4-4, 4-16, and 4-17.) 

AR 195-4 
Use of Contingency Limitation .0015 Funds for Criminal Investigative Activities (Cited in para 4-22.) 

AR 195-5 
Evidence Procedures (Cited in paras 4-6, 4-17, 4-"20, and app B.) 

AR 195-6 
Department of the Army Polygraph Activities (Cited in para 4-19.) 

FM 3-19.13 
Law Enforcement Investigations (Cited in paras 4-17 and 4-20.) (Available at http://atiam.train.army.mil/soldierPortall 
appmanagerlsoldierlstart? _nfpb=true& yageLabel=rdlservicespage.) 

MCM 
Manual for Courts-Martial, United States 2002 (Revised Edition) (Cited in paras 4-2 and 4-11.) (Available at http:// 
www"dsca.miIlDIILS/hbraryIUS%20Manual%20for%20Courts-Martial%202002.pdf.) 

Section II 
Related Publications 
A related publication is a source of additional information. The user does not have to read it to understand this 
publication. DOD Directives are available on the Web at http://www.dtic.miliwhs/directives/; the Uniform Code of 
Military Justice is available at http://www.au.afmillau/awc/awcgate/ucmj.htm; and the U.S. Code is available at http:// 
www.gpoaccess.gov/uscode/. 

AR 25-1 
Army Knowledge Management and Information Technology 

AR 25-55 
The Department of the Army Freedom of Information Act Program 

AR 25-400-2 
The AmlY Records InfOlmation Management System (ARIMS) 

16 AR 190-30 • 1 November 2005 



AR 40-66 
Medical Record Administration and Health Care Documentation 

AR 190-56 
The Army Civilian Police and Security Guard Program 

AR 340-21 
The Anny Privacy Program 

AR 600-8 
Military Personnel Management 

AR 600-85 
Anny Substance Abuse Program (ASAP) 

AR 611-1 
Military Occupational Classification Structure Development and Implementation 

DOD Directive 5030.49 
DOD Customs and Border Clearance Program 

DOD Directive 5200.27 
Acquisition of Infonnation Concerning Persons and Organizations not Affiliated with the Department of Defense 

DOD Directive 5210.56 
Use of Deadly Force and the Carrying of Firearms by DOD Personnel Engaged in Law Enforcement and Security 
Duties 

DOD Directive 5400.12 
Obtaining Jnformation from Financial Institutions 

DOD Directive 5505.9 
Interception of Wire, Electronic, and Oral Communications for Law Enforcement 

National Crime Information Center Operating Manual 
(This manual may be obtained from the FBI, Washington. D.C. 20535.) 

M'anual for Courts-Martial (MCM) 
Table of Maximum Punishment, appendix 12 (Available at http://www.au.af.millau/awc/awcgate/law/mcm.pdf.) 

R.C.M. 302(b )(1) 
Apprehension; Military Officials (Available at http://www.dsca.millDlILS/library.) 

Uniform Code of Military Justice, Article 6 
Trial Procedure 

Uniform Code of Military Justice, Article 7 
Apprehensions 

Uniform Code of Military Justice, Article 136 
Authority to Administer Oaths and Act as Notary 

5 USC 303b 
Oaths to witnesses 

5 USC 552 
PubLic infonnation; agency rules, opinions, orders, records, and proceedings 

5 USC 552a 
Records maintained on individuals 
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18 USC 13 
Laws of States adopted for areas within Federal jurisdiction 

Section III 
Prescribed Forms 
Except where otherwise indicated below, the following forms are available on the APD Web site (www.apd.army.mil). 

DA Form 410 
Receipt for Accountable Form (Prescribed in para 3-4.) 

DA Form 3837 
Military Police Investigator (Front Page) (Prescribed in para 3~1.) 

DA Form 3837-1 
Military Police Investigator (Back Page) (Prescribed in para 3-1.) 

DA Form 3837-2 
Department of the Army Civilian Detective (Front Page) (Prescribed in para 3--1.) 

DA Form 3837-3 
Department of the Army Civilian Detective (Back Page) (Prescribed in para 3-1.) 

DA Form 3881 
Rights Warning Procedure/Waiver Certification (Prescribed in para 4--13.) 

DA Form 7569 
Investigator Activity Summary (Prescribed in paras 5-2 and 5-"3.) 

DA Form 7570 
Investigator Data Form (Prescribed in para 5~2.) 

Section IV 
Referenced Forms 
Except where otherwise indicated below, the following forms are available on the APD Web site (www.apd.anny.mil). 

DA Form 11-2-R 
Management Control Evaluation Certification Statement 

DA Form 2805 
Polygraph Examination Authorization 

DA Form 2823 
Sworn Statement 

DA Form 3975 
Military Police Report 

DA Form 4833 
Commander's Report of Disciplinary or Administrative Action 

Appendix B 
Management Control Checklist 

B-1. Function 
Function. The function covered by this checklist is military police investigations. 
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8-2. Purpose 
Purpose. The purpose of this checklist is to assist assessable unit managers and management control administrators 
(MCAs) in evaluating the key management controls outlined below. It is not intended to cover all controls. 

8-3. Instructions 
Instructions. Answers must be based on the actual testing of key management controls (for example, document 
analysis, direct observation, sampling, simulation, and other). Answers that indicate deficiencies must be explained and 
corrective action indicated in supporting documentation. These key management controls must be formally evaluated at 
least once every 5 ears. Certification that this evaluation has been conducted must be accomplished on DA FOtTI1 
11-2-R (Management Control Evaluation Certification Statement). 

8-4. Test Questions 
Test questions. 

a. Are nominees being screened to ensure that they possess a SECRET security clearance? 
b. Have provost marshals appointed commissioned officers to serve as the credential control officer and alternate 

credential control officer? 
c. Are crime records checks being completed on all MPI candidates? 
d. Is evidence being gathered, processed, safeguarded and disposed of in accordance with AR 195-5'1 
e. Are investigations being conducted into the circumstances surrounding the loss of credentials? 
f Are investigators and detectives completing the investigator activity summary and submitting data into the 

Centralized Office Police Suite? 
g. Are installation provost marshals establishing procedures to have a quality review of all case folders completed at 

least once a month? 

8-5. Suppression 
Suppression. There 1S not a previous edition of this checklist. 

8-6. Comments 
Comments. Help to make this a better tool for evaluating management controls. Submit comments to: HQDA, Office of 
the Provost Marshal General (DAPM~MPD~LE). 2800 Army Pentagon, Washington, DC 20310~2800. 
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Glossary 

Section I 
Abbreviations 

AA&E 
arms, ammunition, and explosives 

All' 
advanced individual training 

AMC 
Army Materiel Command 

AR 
Army Regulation 

AR,'\IG 
Army National Guard 

ASAP 
Anny Substance Abuse Program (ASAP) 

ASl 
additional skill identifier 

AT 
annual training 

ATEC 
Army Test and Evaluation Command 

ATF 
Bureau of Alcohol, Tobacco and Firearms 

Bl 
background investigation 

CG 
commanding general 

CJIS 
Criminal Justice Information Systems 

CONUS 
continental United States 

CPOC 
civilian personnel operations center 

CRC 
crime records center 

DA 
Department of the Army 

DAC 
DA civilian 

DACD 
DA civilian detective 
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DCIl 
Defense Clearance Investigation Index 

DEROS 
date eligible to return from overseas 

DIA 
Defense Intelligence Agency 

DIBRS 
Defense Incident-Based Reporting System 

DOB 
date of birth 

DOD 
Department of Defense 

DOJ 
Department of Justice 

DSN 
defense switched network 

ENTNAC 
entrance national agency check 

ETS 
expiration of tenn of service 

FBI 
Federal Bureau of Investigation 

FOIA 
Freedom of Information Act 

FOUO 
for official use only 

GT 
general technical 

HRC 
Human Resources Command 

HQDA 
Headquarters, Department of the Army 

IADT 
Inactive duty for training 

IDA 
initial denial authority 

IMA 
Installation Management Agency 

JPEN 
Joint Protection Enterprise Network 
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MACOM 
major Army command 

MCA 
management control administrators 

MCM 
Manual for Court Martial 

MOS 
military occupational specialty 

MP 
military police 

MPI 
military police investigator 

MPR 
military police report 

MTOE 
modification table of organization and equipment 

NAC 
national agency check 

NCIC 
National Crime Infonnation Center 

NIBRS 
National Incident-Based Reporting System 

NLETS 
National Law Enforcement Telecommunications System 

OCONUS 
outside the continental United States 

OPMG 
Office of the Provost Marshal General 

PCS 
permanent change of station 

PMG 
Provost Marshal General 

PMO 
provost marshal office 

PMOS 
primary military occupational specialty 

POB 
place of birth 

ROI 
report of investigation 
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SAC 
special agent in charge 

SJA 
staff judge advocate 

SSN 
Social Security number 

SSBI 
single scope background investigation 

ST 
skill technical 

TDA 
table of distribution and allowances 

TRADOC 
U.S. Army Training and Doctrine Command 

TOE 
table of organization and equipment 

UCMJ 
Uniform Code of Military Justice 

USC 
United States Code 

USACIDC 
U.S. Army Criminal Investigation Command 

USACRC 
U.S. Army Crime Records Center 

USADIP 
U.S. Army Deserter Information Point 

USAMPS 
U.S. Army Military Police School 

USAR 
U.S. Army Reserve 

Section II 
Terms 

Armed 
Equipped with a loaded firearm. 

Army law enforcement office 
Any Army element, agency, or unit authorized to conduct investigations under the Unifoffi1 Code of Military Justice or 
Army regulations. This broad definition includes military police, DAC police, criminal investigation, inspector general, 
and military intelligence activities conducting investigations of violations of Jaw or regulation. 

Authorization to search 
An express pennission, written or oral, issued by competent military authority, to search a person or an area for 
specified property or evidence or to search for a specific person and to seize such property, evidence, or person. 
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Commander 
A commissioned or warrant officer who, by virtue of his or her rank and assignment, exercises primary command 
authority over a military organization or prescribed territorial area. One who has control over the place where the 
property or person to be searched is located, or; if that place is not under military control, has control over the person 
subject to military law or the law of war. 

Contraband property 
Material declared to be unlawful by appropriate statute, regulation, or order. It is subject to seizure when in one's 
possession, except when possessed pursuant to official business. 

Control terminal agency 
A state criminal justice agency on the NCIC system providing statewide service to criminal justice users with respect to 
NCIC data. 

Controlled substance 
A substance placed by the Attorney General on one of the five schedules established by the comprehensive Drug 
Abuse Prevention and Control Act of 1970. This act is commonly referred to as the Controlled Substances Act of 1970. 

Criminal intelligence 
Infonnation concerning criminal activity that may lead to other information concerning such activity. 

DACD credentials 
Standard identification documents (DA Form 3837-2 and DA Form 3837-3) used to identify DACD. 

Deadly force 
Force that a person uses causing, or that a person knows, or should know, will create a substantial risk of causing death 
or serious bodily harm. 

Disclosure 
The furnishing of information about an individual, by any means, to an organization, government agency, or, to an 
individual who is not the subject of the record, the subjects designated agent, or the legal guardian. 

Federal service coordinator 
HQDA representative to Criminal Justice Information Systems at the Federal and state level, responsible for monitoring 
the system. 

Financial institution 
Any office in any state or territory of the United States, or in the District of Columbia, Puerto Rico, Guam, American 
Samoa, or the Virgin Islands of a bank, savings bank, industrial loan company, trust company, savings and loan 
association, building and loan association (including cooperative banks), credit union, consumer finance institution, or 
credit card issuer. The term also includes any military banking contractors located outside the states or territories or the 
United States or the District of Columbia, Puerto Rico, Guam, American Samoa, or the Virgin Islands. 

Financial record 
An original record, its copy, or information known to have been derived from the original record held by a financial 
institution, pertaining to a customer's relationship with the financial institution. 

Law enforcement inquiry 
A lawful investigation or official proceeding that inquires into a violation of, or failure to comply with, a criminal or 
civil statute or any enabling regulation, rule, or order issued pursuant thereto. 

Lawful search 
An examination, authorized by law, of a specific person, property, or area for specified property evidence, or a specific 
person, for the purpose of seizing such property, evidence or person. 

Military judge 
A commissioned officer on active duty in the Armed Forces, who is a member of tbe bar of the highest court of a state 
and who is certified to be qualified for duty as a military judge. 
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Military magistrate 
A person authorized to issue a search authorization upon probable cause, in accordance with the Military Rules of 
Evidence and AR 27-10. 

Military police 
Any type of DOD (to include other services), u.s. Anny police or security forces responsible for perfonning law 
enforcement or security on Anny installations. 

Military police investigation 
An investigation conducted by the military police, usually MPI. 

Military police investigator or DAC detective/investigator 
Enlisted military police persOlmel (PMOS 3IB AS! V5) in rank of CPL/SPC through SFC or DA civilian police office 
(083 or 1811 series) who have been selected, trained, assigned, and certified to conduct investigations of criminal 
offenses and incidents under the direction of the installation or activity provost marshal/security officer in accordance 
with this regulation. 

Military Police Investigator Program 
A DA program established to assure uniformity and continuity of policy, procedures, and resources utilization in the 
conduct of military police investigations. 

Misdemeanor 
Any offense not punishable by death or imprisonment for a tern1 exceeding 1 year; included are violations of those 
provisions of state laws made applicable to U.S. military reservations. 

MPI credentials 
A standard identification document (DA Form 3837 and DA Form 3837-1) used to identify MPI. 

Narcotic drug 
Opium, opiates, and leaves of the coca plant and their compounds, manufacture, salts, derivatives, or preparations. Also 
substances that chemically produce the same results as the previously mentioned substances. 

National Crime Information Center 
A computerized police information system established by the Federal Bureau of Investigation to serve participating law 
enforcement agencies. 

Originating agency identifier 
An identifier assigned by the FBI or National Law Enforcement Telecommunications System (NLETS) to an agency 
meeting the criteria for participation in the NCIC and NLETS. 

Personal information 
Infonnation about an individual that is intimate or private to the individual, as distinguished from information 
concerning the person's official functions or public life. 

Personnel security investigation 
An investigation required to determine a person's eligibility for access to classified information, assignment or 
retention in sensitive duties, or other designated duties requiring such investigation. Personnel security investigation 
includes investigations of subversive affiliations, suitability information, or hostage situations conducted to make 
personnel security detenninations, investigations that arise after adjudicative action, and investigations that require 
resolution to detennine a person's current eligibility for access to classified information or assignment or retention in a 
sensitive position. 

Person 
As used here, a person is an individual or partnership of five or fewer individuals. 

Persons and property within military control 
Persons or property located on or in a military installation, encampment, vessel, aircraft, vehicle, or other location 
under military control, wherever located. 
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Petty offense 
Minor misdemeanors that are not punishable by imprisonment for more than 6 months or a fine of more than $5,000. 

Private property 
Property that belongs to a person and over which he or she has a right of disposition. 

Probable cause 
When reasonable grounds exist to believe that an offense has been or is being committed and the person to be 
apprehended committed or is committing it. 

Prohibited property 
Property, other than contraband, the possession of which, by persons subject to military law is forbidden by law or 
regulation. 

Provost marshal 
The senior officer, military or civilian, contracted or contractor, directly responsible for law enforcement and security, 
regardless of the individual's position or title (for example, security officer, security director, and security manager.) 

Reasonable suspicion 
A belief based on facts that would lead a reasonable person to conclude in light of his or her experience, that criminal 
activity may be afoot. 

Search warrant 
An express authorization to search and seize issued by competent civilian or military authority. 

Seizure 
The taking or dispossession or property from the possessor by an authorized person or the restriction of the freedom of 
movement of an individual against his or her will by an agent of the Government. 

Stop 
A limited detention of a person for the purpose of making an inquiry into activities that leads the detaining offieial 
reasonably to conclude, in light of his or her experience, that criminal activity may be afoot. The purpose of the stop 
must be investigatory in nature. 

Subject 
A person, corporation, other legal entity, or organization about which credible information exists that would cause a 
reasonable person to suspect the person, corporation, other legal entity, or organization may have committed a criminal 
offense, or otherwise make a person, corporation, legal entity, or organization the object of a criminal investigation. 

Titling 
Placing the name(s) of a person, corporation(s), or other legal entity, organization(s), or other occurrence(s) in the 
subject block for a criminal investigation. 

Unit 
An organization, agency, or activity. 

Unit commander 
The commander of an absentee's or deserter's unit of assignment or attachment. 

U.s. magistrate 
Federal judicial officer having jurisdiction and authority to hear and detennine certain matters involving violations of 
Federal law. 

U.S. Army Deserter Information Point 
The focal point within the Army for controlling, verifying accounting, and disseminating data on individuals ad­
ministratively classified as deserters. 
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User agreement 
A document describing operating polices, responsibilities and procedures between an installation provost marshal and a 
state control tenninal agency or headquarters. 

Section III 
Special Abbreviations and Terms 
This section contains no entries 
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Uniform and Insignia 

*Army Regulation 670-10 

Effective 1 August 1980 

Furnishing Uniforms or Paying Uniform Allowances to Civilian Employees 

By Order of the Secretary of the Army: 

W. C. WESTMORELAND 
General, United States Army 
Chief of Staff 

Official: 

KENNETH G. WICKAM 
Ma.jor Genera!, United States Army 

The Adjutant General 

History. This copy is a reprint which 
includes current pages from Changes 1 
through 7. This publication has been 
reorganized to make it compatible with the 

Anny electronic publishing database. No 
content has been changed. 

Summary. This regulation is published 
io consolidate Army regulations govern­
ing unifonns and the payment of unifonn 
allowances to civilian employees, and to 
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Chapter 1 
GENERAL 

1-1. Purpose. 
This regulation establishes standards and guidelines for furnishing uniforms or paying uniform allowances under the 
Federal Employees Uoifonn Allowance Act to Department of the Army civilian employees. 

1-2. Scope. 
This regulation is applicable to all direct-hire civilian employees of the Department of the Anny; including noncitizens, 
whom are to be furnished a uniform or monetary allowance in lieu thereof under the authority of the Federal 
Employees Uniform Allowance Act. It does not apply to civilian employees furnished special clothing or uniforms 
under other legal authority. 

1-3. Authority. 
This regulation is based on the Federal Employees Unifonn Allowance Act (Title IV, Public Law 83-763, as amended, 
5 USC 5901-5903), as implemented by Bureau of the Budget Circular ASO, Revised, 20 Au-gust 1966; and, 
Department of Defense Instruction 1418.2, 5 May 1969. 

1-4. Definition of a uniform. 
a. A uniform, as used herein, includes articles of distinctive clothing or insignia which an employee is required to 

wear as a condition of employment, normally for the purpose of identification, discipline, or other reasons relating to 
the performance of official duty. 

h. Items not furnished or covered by a uniform allowance are 
(I) Articles of apparel worn simply as work clothing, such as coveralls nonnally worn by painters, mechanics, 

freight loaders, or charwomen; safety clothing such as safety shoes and asbestos gloves; and sanitary clothing. See AR 
385-32 and AR 40-5. 

(2) Items such as shoes, socks, and shirts, even though they must be of a prescribed color, quality, and appearance 
when they are suitable to wear as items of civilian dress during off duty hours. However, when a shirt is of a 
distinctive unifonn appearance, as one may be when worn as an outside garment in place of a unifonn coat or blouse, 
it is included as an item of allowance. 

1-5. Policy. 
Employees of the Department of the Army will not be required to wear unifonns in connection with their employment 
except when the wearing of a uniform is necessary for identification, discipline, or other reasons relating to the 
performance of their official duties. Any employee who is required to wear a uniform as a condition of employment 
and is not furnished a uniform or paid an allowance under other laws or regulations will be paid a unifonn allowance 
or will be furnished a unifonn under this regulation. Employees for whom a unifonn is not required by this or other 
regulations of Headquartersl Department of the Anny, who are wearing uniforms pursuant to any other instructions, 
will be relieved of the requirement. 

1-6. Responsibilities. 
a. Department of Defense. The Department of Defense is responsible for the overall application of the Federal 

Employees Unifonn Allowance Act in the military departments. The Department of Defense coordinates the recom­
mendations of each of the military departments for regulatory implementation of the Act, and takes final action on any 
differences in requirements not resolved within 45 days after coordination with other military departments is initiated. 

h. Department of the Army. Responsibilities within the Department of the Army are as signed as follows: 
(1) Deputy Chief of Staff jar Personnel. The Deputy Chief of Staff for Personnel will~ 
(a) Establish basic standards and guidelines for fumishing unifonns or paying unifonn allowances. 
(b) Consider recommendations for is- suance of regulations covering additional occupational groups of employees, 

or changes to this regulation and take appropriate action. 
(c) Refer to the Assistant Secretary of Defense (Manpower and Reserve Affairs) for resolution, with a full statement 

of recommended action, any differences in requirements not resolved within 45 days after coordination with other 
military departments is initiated. 

(2) Staff Responsibilities. Heads of Department of the Army staff agencies within the scope of responsibilities 
outlined herein will-

(a) Recommend those groups of employees under their functional jurisdiction who should be required to wear 
unifonns. 

(b) Recommend whether or not uniform should be provided under the Federal Employees Uniform Allowance Act 
or under other law or regulation. 

(c) Recommend the items of unifonn to be required for each group of employees and whether or not uniforms 
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should be furnished or allowances paid under the Federal Employees Unifonn Allowance Act. If payment of allow­
ances is recommended, also recommend the amount of initial and replacement allowances. 

(d) Recommend, if uniforms are to be furnished in kind, standards of maintenance and repair of uniforms, 
requirements for return of uniforms when they are no longer required for official duty, and related requirements needed 
to protect the government interest. 

(e) Develop and recommend regulations or changes thereto which establish the conditions for furnishing uniforms or 
paying uniform allowances to a specific group of employees (para 1-11). 

(f) Coordinate recommended regulations or changes thereto with counterpart staff offices of other military depart­
ments to assure that consistent regulations regarding uniforms are established among the military departments. If 
differences in requirements are not resolved within 45 days after coordination is initiated, refer to Deputy Chief of 
Staff for Personnel, ATTN: Director of Civilian Personnel, Department of the Anny, Washington, DC 20310, a full 
statement of recommended action. 

(g) Recommend to the Deputy Chief of Staff for Personnel, ATTN: Director of Civilian Personnel, action regarding 
issuance of new, or changes to current, regulations governing the wearing' of unifonns. 

(3) Command responsibilities. Commanding generals of major commands and chiefs of Anny staff agencies 
exercising command supervision over field installations and activities will-

(a) Provide guidance, advice, and staff assistance to subordinate commands and installations to insure compliance 
with the intent and requirements of this regulation. 

(b) In accordance with paragraph 1-7 a review requests submitted by installations under their jurisdiction, and 
fonvard requests given favorable consideration to the appropriate Anny staff agency (para 1-1 2) Major oversea 
commanders will make final decisions on requests concerning non-United States citizen employees. 

(4) Installation commanders. Installation commanders will-
(a) Insure that no employees are required to wear uniforms unless such requirement is established by a regulation of 

Headquarters, Department of the Anny. 
(b) Inform both supervisors and employees who are required to wear uniforms of the conditions and requirements 

for wearing uniforms and of the provisions made for furnishing uniforms or for payment of allowances. 
(c) Insure compliance with this regulation. 
(d) Issue any necessary local instructions to carry out this regulation. 
(5) Installation civilian personnel officers. Installation civilian personnel officers will -
(a) Secure statements from employees being reassigned or transferred from other Department 9f Defense installa­

tions (para 1-9g(4)). 
(b) Check Official Personnel Folder, Standard Fonn 66, of employees who are reassigned, transferred, or reem-

ployed under the conditions set forth in paragraph 1-9g (4) for verification of the employee's statement. 
(6) Operating officials and supervisors. Operating officials and supervisors will-
(a) Insure the employees' uniforms meet minimum standards prescribed by this regulation. 
(b) Initiate payment of allowances to eligible employees (para 1-9h(3) ). 
(7) Unifonned civilian employees. Civilian employees to whom a unifonn is furnished or a unifonn a1l6wance is 

paid will appear for work properly unifonned. 

1-7. Authorization to require uniforms. 
The occupational groups of employees within the Department of the Anny who are required to wear unifonns under 
the provisions of the Federal Employees Uniform Allowance Act are listed in paragraph 1-12. The allowances, 
requirements, and conditions specific to each of these groups except those shown in paragraph 1-12 as being covered 
by Corps of Engineer Regulations, are contained in the pertinent chapter of this regulation. The authority of oversea 
commanders to cover non-United States citizen personnel under the Act is contained in paragraph 1-10. 

a. Local commanders are delegated authority to delete unifonn items because of climatic conditions, subject to 
coordination with heads of other military departments in the area (para 1-8a(2)). Authority to require additional groups 
of employees to wear uniforms, to change or add to the items required for a standard unifonn, to deviate from 
established standards of quality of uniform items, to increase or decrease unifonn allowances, or for exceptions to 
standards or this regulation must be requested. Requests for such authority will be submitted through command 
channels and to the extent appropriate, will include the following infom1ation in detail; 

(1) Identification of the occupational group of employees involved. 
(2) Conditions of employment which make a uniform necessary or which justify establishment of standards of 

quality deviating from those stated in this regulation governing the occupational group. 
(3) Statement of standards covering items, color, quality, and quantity of both summer and winter unifonns. 
(4) List of items, original cost of total unifonn, replacement schedule, and estimated total annual replacement cost. 
(5) Reasons for any exceptions to prescribed standards or regulations. 
h. The command headquarters, if it approves a request, will forward the request with recommendations to the Anny 

Staff agency having functional responsibility over the specific group of employees involved (para 1-12). Where the 
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functional responsibility has not been assigned, requests which the command headquarters approves will be forwarded 
to the Deputy. Chief of Staff for Personnel, ATTN: Director of Civilian Personnel, Department of the Army, 
Washington, DC 20310. If the command headquarters disapproves a request, it will return to the originating installa­
tion. Major oversea commanders will make final decisions on requests concerning non-United States citizen employees. 

c. When the Anny Staff agency having functional responsibility (para 1-12) recommends approval of a request, it 
will coordinate it" recommendation with its counterpart organizations in the other military departments. If the agency 
disapproves the request, it will return the request to the command headquarters with appropriate explanation. After a 
recommendation on a request has been coordinated and approved, it will be forwarded to the Deputy Chief of Staff for 
Personnel, ATTN: Director of Civilian Personnel, for consideration and appropriate action. 

1-8. Standards. 
Conditions and requirements outlined below will be followed in furnishing uniforms or paying uniform allowances. 

a. Type, quality, and variation of un~forms. 
(1) The uniform will be of the most economical type which will provide adequate quality to . satisfy the purpose for 

which the uniform is worn. Uniforms will be substantially the same throughout the military departments for identical 
occupational groups, except where variation is necessary because of climate, conditions peculiar to a specific locality, 
variations in duty or missi6n, or other reasonable differences in conditions of employment. Employees should purchase 
a sufficient number of articles to provide for cleaning and laundering. 

(2) In order that unnecessary out-of-pocket expenses by employees may be avoided, the prescribed items of clothing 
listed in the pertinent chapter of this regulation will be the standard uniform which will be required for each employee 
subject to the regulation. Local commanders are authorized to eliminate prescribed uniform items when climatic 
conditions make such items unnecessary. Commanders will consult with heads of other military installations in the area 
having employees in the same occupational group before arriving at a decision to delete a required item. After reaching 
a decision to delete an item, the local commander will request the responsible agency (para 1-12) to adjust allowances 
accordingly. Requirement of additional items must be requested in accordance with paragraph 1-7. 

b. Furnishing uniform. 
(1) If a uniform is furnished, the total cost of the items furnished will not exceed $125 per year for each employee. 
(2) Uniforms may be procured by purchase or rental. 
c. Appearance of uniforms. Employees will be required to keep uniforms in a clean and neat condition and wear 

them in the manner prescribed by instruction or administrative order. Under no circumstances may provision be made 
for the cleaning and laundering at Government expense of unifonns furnished in kind or provided for by monetary 
allowance under the authority of the Federal Employees Uniform Allowance Act. This will not preclude the cleaning 
and laundering at Government expense of uniforms fumished under other authority. Where . the station laundry and 
drycleaning plant are the only available facilities, as at isolated installations, such facilities may be used to clean 
uniforms of employees covered under the provisions of the Act, provided employees are charged the commercial rate. 

1-9. Allowances. 
a. General. 
(1) *There will be an initial allowance and replacement allowance. The purpose of the initial allowance is to help 

defray the initial cost of the uniform at the time the employee reports for duty. The purpose of the replacement 
allowance is to help defray the cost of replacing unifonn items which are worn out as a result of normal wear. 
Replacement. costs are based on initial item cost prorated over the estimated life of the article rather than an amount 
necessary to defray replacement cost of articles to be replaced within any specific year. Allowances will be paid only 
to those employees who are serving in positions requiring uniforms at such time as payment of allowances is 
authorized by this regulation. Civilians employed before the issuance date of a regulation covering their occupational 
category who possess uniform items that differ from those prescribed in the regulation will be permitted to wear such 
uniforms until replacements are required. However, supervisors will insure that any replacements are purchased 
according to the regulation. The effective date of the initial allowance is the date the employee is initially required to 
wear a unifonn. 

(2) Allowances paid under this regulation will not be considered as pay, salary, or compensation within the meaning 
of the Civil Service Retirement Act of 1930, as amended, or as wages within the meaning of section 209 of the Social 
Security Act, as amended, or chapters 21 and 24 of the Internal Revenue Code of 1954. 

b. Amount. The amount of the initial allowance and replacement allowance within a maximum limit of $125 per 
annum for each employee will be specified in regulations governing the particular occupational groups brought under 
the provisions of the Federal Employees Unifonn Allowance Act (para 1-11). 

c. Advance payment. The initial allowance and subsequent replacement allowances will be paid in advance. No 
employee will be required to refund an advance allowance payment. An advance payment will not be made where it is 
known that the employee will not occupy the position requiring a uniform for at least 30 days of the period covered by 
the allowance. 
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d. Periods covered by allowance payments. The period covered by the initial allowance is 1 year. The period 
covered by each replacement allowance is a fiscal quarter. 

e. * Appointment for temporary period. An employee appointed or assigned for a temporary period exceeding 3 
months but less than 1 year to a position requiring the wearing of a unifonn will be required to wear only such unifonn 
items as are detennined by the commanding officer to be necessary. Further, he will be paid an initial allowance 
proportionate to the cost of the items required. If the employee receiving the adjusted allowance is tenninated and 
reemployed temporarily during the year, he is not entitled to an initial allowance until after the expiration of one year 
from the date of his first employment. An employee will not be required to wear a unifonn. and the allowance is not 
payable, if the appointment or assignment is for a period of less than 3 months. 

f Replacement allowance. The first replacement allowance will be payable 1 year after the effective date of the 
initial allowance and will be prorated from the date on which it falls due to the end of the quarter. The prorated amount 
due will be detennined by considering all months as 30-day months, dividing the replacement allowance by 90 for a 
daily rate and multiplying the day rate by days to be prorated. 

(1) Subsequent replacement allowances will be payable in advance at the beginning of succeeding fiscal quarters. 
However, they will be proportionately reduced for continuous periods of absence in nonpay status in excess of 30 
calendar days during a preceding replacement allowance period. Periods of absence in nonpay status are not cumula­
tive; they are only considered for the effect they have on each replacement allowance. Such periods during the initial 
allowance period have no effect on entitlement to replacement aUowance. 

(2) When an employee has been in a continual nonpay status throughout a preceding replacement allowance period, 
for which payment has been made, no replacement allowance will he paid for the subsequent period. 

(3) *Advance payment of replacement allowance will not be made when it is known that an employee will be in a 
continual nonpay status during the quarter or when he is in a terminal leave status at the beginning of a quarter. 

g. Effect of position change on allowance. 
(1) An employee who, following payment of an initial or replacement allowance, is reassigned or transferred to, or 

reemployed in, a position in the Department of Defense with the same unifonn requirements as applied in the previous 
position will not be paid a further allowance until the period covered by the last allowance payment comes to an end. 
For example, a guard paid an initial allowance as of 1 July 1968, who transfers to a guard position at another 
Department of Defense activity at any time within the year, receives only a replacement allowance as of 1 July 1969. 

(2) An employee who leaves a position in which he was receiving a unifonn allowance and is later reassigned or 
transferred to, or reemployed in, a position in which an identical or a similar unifonn is required will be eligible to be 
paid an initial allowance upon reemployment, provided that at least 1 full year has elapsed since the end of the period 
covered by the last allowance payment. 

(3) An employee who is reassigned or transferred to, or reemployed in, a new position with different uniform 
requirements from those of the previous position will be paid the initial allowance appropriate for the new position. For 
example, a guard who was paid the initial allowance as of 1 July 1968, and who is later appointed to a Fire~fighters 
position, is paid the initial allowance of a Firefighter, as of the date he becomes a Firefighter. 

(4) When an employee enters on duty at an Annv installation in a position with uniform requirements and he has 
been employed at another Department of Defense installation within the previous year, the civilian personnel office at 
the new employing installation will obtain a statement from him as to whether or not he has received a uniform 
allowance within the previous year (para 1-6b (5)). The statement will be obtained at the time he is being processed 
and will indicate the position for which the allowance was paid, type of allowance (initial or replacement), period 
covered, and amount received. It will be forwarded to the appropriate operating official or Supervisor for his use in 
initiating payment of unifonn allowances (h(3) below). 

h. Procedure for payment. 
(1) Standard Form 1034 (Public Voucher for Purchases and Services other than Personal) and Standard Fonn 1035 

(Continuation Sheet) will be used in making payment of uniform allowances. Vouchers will be prepared in accordance 
with Chapter 4, AR 37-107. 

(2) The commanding officer will designate an appropriate official as authenticating officer for the purpose of 
carrying out this procedure. The authenticating officer (s) will furnish the disbursing officer an authenticated specimen 
signature on DD Form 577 (Signature Card). See paragraph 2-57, AR 37-103. 

(3) Operating officials or supervisors will notify the authenticating officer of employees under their supervision who 
are eligible for either an initial or replacement allowance. Such notification will be in the form of a request for payment 
and will be made promptly at the time each employee becomes eligible. Where a statement has been obtained from the 
employee (g (4) above ),it will be forwarded to the authenticating officer with the request for payment. 

(4) The authenticating officer will ascertain that each employee who has been indicated as eligible for an allowance 
by operating officials does, in fact, meet eligibility requirements. After such determination is made, the authenticating 
officer will prepare and certify vouchers for payment of those employees who are eligible. 

(5) After the vouchers have been certified, they will be presented to the disbursing officer servicing the installation. 
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(6) Wherever possible, voucher transactions for the payment of allowances will be consolidated to avoid unneces­
sary preparation of separate vouchers. Standard Form 1166 (Voucher and Schedule of Payments) and Standard Form 
1167 (Continuation Sheet) will be used when mailing payments in this manner. 

1-10. Non-United States citizen personnel overseas. 
In the case of non-United States citizens employed outside the United States, its Territories and possessions, whose 
rates of compensation are fixed on the basis of local prevailing pay practices, the commander in chief of oversea 
command will determine whether or not a need exists for including these personnel under the Act. The Army 
commander in the overseas command will-

a. Determine and recommend to the commander in chief whether or not a specific occupational group of non-United 
States citizen employees in the command should be brought under the provisions of this regulation and, if so, whether 
or not uniforms should be furnished or allowances paid. 

b. Prepare an implementing regulation in accordance with paragraph 1-11 if it is recommended that a specific 
occupational category be covered under this regulation. When payment of a monetary allowance is proposed, the 
amount of the allowance will be computed on the basis of local clothing and uniform prices and will be expressed in 
terms of the local currency. After preparing the regulation, tile oversea commander will secure coordination with the 
other military services within the oversea command. After coordination has been accomplished, he will submit the 
regulations for approval to the commander in chief of the command. When the regulation is published, the Anny 
commander will send copies of it to the responsible Army staff agency (para 1-12) for informational purposes only. 
Where responsibility has not been indicated in paragraph 1-12, a copy of the regulation will be sent to HQDA (DAPE~ 
CP) WASH DC 20310. 

1-11. Implementing regulations. 
a. When required. An implementing regulation governing an occupational group of employees must be prepared and 

approved before the occupational group can be brought under the provisions of the Federal Employees Uniform 
Allowance Act. 

b. Content. Regulations applicable to each group of employees required to wear uniforms under the provisions of the 
Federal Employees Uniform Allowance Act wil1~ 

(1) State the purpose of the regulation, de-fine the group of employees to which applicable, and state the conditions 
which require that a uniform be worn. 

(2) List the items of uniform. This list will include the items required, and a description of each article as to quality, 
color, stripes, insignia, acceptable range in weight of cloth where appropriate, or other factors. The variations allowed 
because of climate, season, or conditions peculiar to a locality will be indicated.. 

(3) State that personnel required to wear uniforms by other regulations which do not meet the standards prescribed 
by the implementing regulation will be permitted to wear such uniforms until replacements are required because of 
wear. 

(4) Indicate whether uniforms are to be furnished or an allowance paid. 
(5) Indicate, if uniforms are to be furnished in kind, the conditions and methods of replacing items, and the 

requirements for return of items by employees who no longer require them for official duty. 
(6) Specify the amount of initial and replacement allowances where uniforms are not furnished in kind. 
(?) Prescribe standards for appearance and conditions for wearing uniforms. 
c. Annual review. Regulations, including those issued by oversea commanders, governing the wearing of uniforms 

by specific occupational groups will be reviewed annually to determine that the unifonn required is necessary and 
adequate, and that monetary allowances are in adjustment with actual costs of uniform items, and the provisions are 
consistent with legal and regulatory requirements. 

1-12. Occupational groups covered. 
Table 1-1 shows-

a. The occupational groups of civilian employees of the Department of the Army who are required to wear 
uniforms. 

b. The Army staff agency assigned responsibility for establishing uniform requirements for each occupational group. 
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Table 1-1 

*1. 
2. 
3. 
4. 

5. 

6. 

7. 

8. 
9. 
10. 

Guards. 
Firefighters. 
Chauffeurs. 
Special Service 

Occupational group 

professional recreation 
personnel. 

Guides at Visitors Service 
Center, Arlington 

National Cemetery. 
Instructors at the United 

States Military 
Academy. 

United States Citizens in 
Overseas Areas. 

Rangers. 
lock and Dam Tenders ... 
Floating Plant Personnel . 

Chapter 2 
CIVILIAN GUARD UNIFORMS 

Section I 
GENERAL 

2-1. Purpose. 

Responsible agency 

The Deputy chief of Staff for Personnel. 
The Chief of Engineers. 
Deputy chief of Staff for Loglstics. 
The Adjutant General. 

us Army Military District of Washington. 

Deputy Chief of Staff for Personnel. 

Deputy chief of Staff for Personnel. 

Chief of Engineers (ER 670-2-1). 
Chief of Engineers (ER 670-2-2). 
Chief of Engineers (ER 670-2-3). 

The purpose of this chapter is to prescribe the civilian guard unifonn, direct its wear by civilian guards and to authorize 
the payment of uniform allowances to civilian guards. 

2-2. Scope. 
This chapter applies to civilians hired directly by the Department of the Anny as guards in positions covered by US 
Civil Service Commission Position Classification Standards 08-085-0 (Guard Series) and OS-083-0 (Police Series). 
Personnel classified under these standards who have primary functions in the fields of investigation and identification 
are excluded from the provisions of this regulation. 

2-3. Policy. 
a. The policy of the Anny is that civilian guards will be uniformed for the purpose of ready identification and as an 

emblem of authority. The unifonns prescribed herein are the authorized standard items and combinations of clothing 
and insignia which comprise the unifonns authorized for duty wear by civilian guards. 

b. Authority to deviate from the uniform standards and specifications prescribed in this regulation will be granted 
only in unusual circumstances and in accordance with paragraph 1-7. 

2-4. Uniform. 
Q. Duty Uniform. The duty uniform will be a complete unifonn as authorized herein. 
b. Standards Qnd specifications. All guard uniforms will conform will the standards and specifications as established 

in section II. Each civilian guard when purchasing uniform items must ensure that all articles purchased confonn in 
quality, design, fit, and color to these standards and specifications. 

c. Protective clothing and equipment. Where the use of protective clothing and equipment is required (safety type 
goggles, safety shoes, safety hats, etc.), such items will be obtained through nonnal supply channels in accordance with 
AR385-32. 

d. Uniform for women. Women employed as civilian guards wilt wear a unifonn consisting of female items of 
apparel similar in material, design, and color to those prescribed for male civilian guards. 

2-5. Standards of appearance. 
Employees should maintain a high standard of personal and unifonn appearance. Unifonns will be neat, clean, wen~ 
pressed and worn in the manner prescribed inappropriate instructions or administrative orders, and will be kept 
buttoned and/or zipped to include pockets; and shoes will be shined and in good repair. Miscellaneous paraphernalia 
such as pencils. pens, jewelry, watch chains, fobs, pins, handkerchiefs, combs, cigars, cigarettes, and pipes will not be 
exposed on the unifonTI. Length of female shirts will be in accordance with cun-ent styles and in good taste. 
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2-6. Cap insignia and badge. 
The Department of Defense police/guard insignia and badge will be worn as part of the unifonn while on duty. The cap 
insignia and badge are Government property and as such will be accountable. They will not be used for personal 
purposes. Necessary local safeguards to ensure against their loss, improper use, etc., will be established. . 

2-7. Payment of allowances. 
a. Procedure~\ The civilian guard unifonn allowance will be paid in accordance with the provisions of paragraph 

1-9. 
b. Initial allowance. Payment of an initial allowance in the amount of $125 is authorized. 
c. Replacement allowance. Payment of a quarterly replacement allowance is authorized as specified below: 

Uniform required 

Winter and summer uniform 
Winter uniform only. , 
Summer uniform only 

Section II 
UNIFORM STANDARDS AND SPECIFICATIONS 

2-8. Overcoat (fig. 2-1). 
Local commanders may authorize the wearing of an overcoat. 

allowance 
Quarterly replacement 

$29 
25 
17 

a. Cloth. Fabric will be Jersey, beaver, broadcloth or other comparable material, standard police blue, 22 to 30 
ounce. Fabric must have good color fastness to light, perspiration, and dry cleaning. 

b. Style. The style will be double breasted, length 3 inches below knee, with lapel collar, convertible style and notch 
lapel; body to be buttoned down the front with a double row of 45 ligne nickel buttons, eagle type, as used by Am1Y, 
three buttons on each side below the roll of the lapel, top button to be approximately 1 inch below the annpit Buttons 
will be spaced 6Yz inches apart and be set back 7 inches from the edge of the coat securely fastened on the' inside with 
small 18 ligne black bone buttons. A 45 ligne black bone button will be placed under the lapel on the right side only, 
so that it may be used when collar is converted. 

c. Edges. Edges will be double stitched one-half inch. 
d. Belt hooks. Belt hooks, if necessary, will be properly placed in the back of coat. 
e. Cuffs. Cuffs will have two rows of stitching one-half inch apart, the first row 3 inches from cuff edge. 
f Facing. Facing will be the same material as coat, 8Yz inches wide at the top and 5-inches at the bottom. 
g. Collar and lapels. Collar convertible, notched lapel, will be 3Yz inches wide at back and tapering to notch. Notch 

will be 3 Y2 inches with opening between collar and notch not more than one-eighth inch. Collar will be cut in four 
pieces and closely stitched by machine through heavy canvas and have 11/4-inch stand. Gore will be under lapels to 
keep collar close to neck. Undercollar will be of 16-ounce woolen material. 

h. Pockets. Overcoat will have two inside breast pockets horizontal, 6 inches wide at mount, 7 inches deep, made of 
number 250 drill, and two outside slash pockets, one on each side of coat, mouth of pocket to be 9 inches, depth 14 
inches from top of slash. Slash pocketing will be made of heavy velveteen; openings to be made through lining so as to 
allow free access to trouser pockets. One cash pocket will be on the left side of facing with a flap 2 inches wide curved 
to point in center 2 Yz inches. 

i. Sleeve lining. Lining will be of good quality rayon or equivalent. 
j. Body lining. (Detachable lining is optional.) Full length skirt lining. from waist to b6ttom of coat will be 

heavyweight black rayon or satin lining, thoroughly shrunk and felled closely around bottom leaving a lO~inch opening 
on the foreparts. Optionally, coat may be quilted from shoulder to waist. with yoke of good quality of heavy black 
satin or rayon; good grade of double thickness interlining from shoulder to waist. 

k. Buttonholes, Buttonholes will be machine made. 
I. Bottoms. Hems will be turned up 1 Y4 inches and raw edges bound. 
m. Canvas. Canvas will be of hyrno cloth or equivalent, to extend through shoulders and down through breast, 

canvas to continue down the entire front. 
n. Vents. Vents will be made according to height of wearer with blind fly closing with three 24 ligne black bone 

buttons. 
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o. Shoulder loops. On each shoulder a loop of same material as overcoat, let in at sleeve head and reaching to edge 
of undercollar, buttoning at end with 24 tigne nickel button; loops to be 2Y2 inches wide at lower end tapering to I Y2 
inches at collar, and cross stitched down to shoulder for a distance of 2 inches from sleeve seam. 

p. Hanger. Chain hanger will be sewed to bottom of collar stand through and through. 
q. Badge loops. Badge loops will be made of the same color material as coat, and reinforced underneath with 

canvas, with two metal eyelets spaced approximately 1 inch apart. Badge piece will be 21/2 inches long and IlJ2 inches 
wide, and will be placed on the left breast 1 inch to the left and 1 inch above the top button on the left side of the coat. 

r. Thread. Coat will be sewed with best grade black silk or best quality mercerized cotton. 

2-9. Car jacket (fig. 2-2). 
a. Cloth. Car jacket will be made of titan cloth and navy blue in color. Jacket will be fire resistant and water 

repellent and will be lined with 118 polyurethane nylon blue quilted cloth. 
h. Style. Car jacket will be waist length with a blue synthetic mouton snap detachable collar with concealed snaps 

and metal zipper at the front fly with elastic webbing at the waist. Car jacket will have two front slash pockets, an 
inside breast patch pocket; inside wristlets and a vinyl rim at the bottom of the sleeve. Car jacket will also have a 
badge tab on the left breast and a leather identification tag with a velcro fastener on the right breast. 

2-10. Summer windbreaker (fig. 2-3). 
Summer windbreaker will be of cotton nylon oxford, 5 ounces in weight, water repellent treated and partially lined and 
navy blue in color. Summer windbreaker will be waist length with front zipper and will have two slant pockets and a 
badge tab on the left breast. 

2-11. Trousers, winter (fig. 2-2). 
a. Style. Trousers will be navy blue in color, made of two ply serge material, 14 ounces, 55% dacron polyester/45% 

wool, with plain seams, 2 side pockets, 2 hip pockets, and 1 watch pocket. All pocket material will be twill or duck 
canvas. Trouser legs will be straight cut, no cuff, slant bottoms so as to be lj2 inch longer in the back than in front, with 
not less than a 2-inch turnunder, and reinforced with a cloth heel stay. Trousers will have a waistband approximately 
1l!2 inches wide, open lined at the back to pennit easy alteration and will have 8 21h-inch belt straps, one of which will 
be placed on top of the back center seam. Suspenders may be worn but must be concealed. Fly closure will be heavy 
duty, metal zipper. 

b. Summer (fig. 2~3). Trousers will be made of 3 ply, 55% dacron polyester/45% wool material with plain seams, 2 
side pockets and 2 hip pockets. They will be straight cut, no cuff, and navy blue in color. Trousers will be worn with a 
waist belt; legs will be straight cut, no cuff, slant bottoms so as to be Yz inch longer in the back than in the front, with 
no less than a 2-inch turnunder. Trousers will have a waistband approximately IlJ2 inches wide, open lined at the back 
to pennit easy alteration and will have 8 21/2 inch belt straps, one of which will be placed on top of the back center 
seam. 

2-12. Shirt. 
a. Winter (jig. 2-5). Shirt will be light blue in color, fonn fitting with pleated pockets scalloped pocket flaps, 

shoulder straps, permanent collar stays, two button cuffs and a metal eyelet badge tab. Shirt will be worn with a tie. 
Shirt material will be one of the following: 

(1) 65% dacron polyester/35% rayon, 10 ounces per linear yard, plain weave, single ply both warp and filling. 
(2) 55% dacron polyester/45% wool, 16 ounces per linear yard with plain weave. 
b. Summer (fig. 2-4). Shirt will be light blue in color, permanent press, machine washable and short sleeve. Material 

will be 85% polyester/35% rayon, 10 ounces per linear yard, plain weave, with single ply both warp and filling. Shirt 
will be form fitting with pleated pockets, scalloped, pocket flaps. shoulder straps and a metal eyelet badge tab. 

2-13. Headgear. 
a. Police (jig. 2-6). Sheriffs hat will be navy blue in color, wool felt for winter and straw for summer. Hat will be 

moisture-proof, lined with leather sweat band and will be worn with insignia. Hat will have braid with acorns, gold 
braid for supervisors, and silver braid for non-supervisory personneL Hat will fit squarely on the head; front brim will 
be on the forehead approximately 1% inches above the eyebrow. 

b. Guard~ (fig. 2-7). Guards' hat will be garrison type, navy blue in color with corfam or similar bill; patent leather 
not authorized. Hat will be 12~ to IS-ounce serge, eight point style. Covers will be detachable and will fasten to frame 
with not less than 3 snaps; closed or open wicker sides are optional. Hat will be moisture proof, lined with leather 
sweat band and have good quality frames. Front cap band will be 2lJ2 inches from the frame to the peak of the cap. 
Stiff front eyelet will be centered in the front of the cap for insignia with nickel buttons (Army type 24 ligne) on each 
side, black visor to droop at an angle of approximately 45 degrees. Appropriate cap insignia as authorized in this 
chapter will be worn. Cap will fit squarely on the head. Front brim will be on the forehead approximately J 1j2 inches 
above the eyebrows. 
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c. Cap cover. Cap cover will be I8-ounce blue serge as required to fit cap frames. 
d. Cap cover, rain. Black conventional or similar police type with detachable skirt. 
e. Helmet, sun (fig. 2-8). Sun helmet will be grey military type with chin strap and hole in center of front for cap 

inslgma. 

2-14. Raincoat. 
Raincoat will be black rubberized police type, double shoulders, badge plate, slash pockets, snap fasteners. 

2-15. Body belt. 
Body belt will be garrison type, 2 Ys-inches wide, black shoulder leather, mildew resistant, 8- to 9 ounce with black 
flesh, Y2 lined with 4 to 6 ounce natural shoulders, smooth grain. Colonial style buckle, brass with nickel finish, belt 
hook with double tongue hook. 

2-16. Waist belt. 
Waist belt will be plain black (standard), leather with conventional buckle. 

2-17. Neckties. 
Neckties will be plain, navy blue in color, four-in-hand; leather ties are prohibited. 

2-18. Insignia. 
a. Supervisory (jig. 2-9). As appropriate, and in addition to the shoulder insignia, supervisory insignia will be worn. 

Supervisory insignia will not duplicate United States Military insignia and will be worn as prescribed in section IV. For 
chiefs, assistant chiefs, captains, and lieutenants, insignia is blue serge background 1 inch by 4 inches with lettering 
and outline in silver colored embroidery (Schiffli). In the case of chiefs, lettering may be in gold color embroidery; 
however, the edging will remain of a silver color. For sergeants, insignia is inverted chevron with .silver color 
embroidered stripes (Schiffli) on blue serge background, V2-inch wide with J/2-inch interval between stripes. The 
background material for insignia may be of dark blue cotton uniform twill (8.2-ounce, 22 yarn ply combed yarn; the 
outline and lettering may be of silver gray rayon embroidery yam, as shown in the United States Army Color Card, 
Officials colors for Arms and Services. All supervisors will have a band of gold mohair braid 1 Y2 inches on the outside 
seam of the trousers from the bottom of the waistband to the end of the trouser leg. 

b. Shoulder insignia (fig. 2-10). Insignia is blue serge background in a half circle 2 inches wide with a 4-inch 
diameter, outline and lettering of silver colored embroidery (Schiffli), and border of black stitched edging. 

2-19. Footwear. 
a. Shoes-black. Shoes will be policeman leather or black plain toe dress type leather with standard heels. 
b. Shoes, rubbers. Good quality, lightweight black dress rubbers with cotton net lining will be worn. 
c. Socks-black. Socks will be good quality material. 

2-20. Gloves. 
a. Black~winter wear. Gloves will be good quality lightweight leather. Heavyweight material which would interfere 

with proper use of weapons is not authorized. Color will be black only. 
h. White-summer wear. Summer gloves will be good quality material in white only. 

2-21. Name tags. 
Name tags will be worn on the summer and winter uniform above and on line with the flap of the right breast pocket. 
Name tag will be 1- by 3- by Il16-inch with jet black background and white border not to exceed 1I32-inch in width. 
They will be laminated plastic, non-gloss finish and lettering will be white indented, block type 3/8 inch in height and 
centered on the plate. 

Section III 
CIVILIAN GUARD DUTY UNIFORMS 

2-22. Basic lists. 
Table 2-1 prescribes the authorized combinations of guard uniform items which comprise the mandatory duty uniforms 
for civilian guards and are required unless specifically designated as optional. The articles listed under columns A, B, 
or C constitute a complete basic uniform. Articles of uniform listed in one column will not be mixed with articles listed 
in another column unless specifically authorized. Items prescribed as optional will be purchased and worn only when 
directed by appropriate commanders and are not optional with the individual guard. The number of articles of uniform 
required for each guard will be sufficient to provide for cleaning and laundering and other emergency changes. 
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2-23. Comfort items. 
Items of clothing which, in addition to mandatory items, are essential to the health, comfort, and efficient functioning 
of guard personnel may be worn by the individual provided items so worn are concealed by the uniform. 

2-24. Protective clothing and equipment. 
Protective clothing and equipment may be approved by commanders for issue to guard personnel performing regular 
guard duties which are inherently hazardous or which are made hazardous by existing conditions such as temperature, 
footing, lighting, ventilation, etc. The purchase and issue of those items of protective' clothing and equipment will be 
in accordance with AR 385-32. 

Section IV 
INSIGNIA AND DECORATIONS 

2-25. General. 
The insignia prescribed herein are authorized for wear on civilian guard and police uniforms. Commanders will neither 
require the purchase nor pennit the wearing of unauthorized items of insignia by civilian guard personneL Commanders 
may substitute the word "Police" for "Guard" on shoulder insignia (fig. 2-12) when such is considered appropriate to 
the duties performed. 

2-26. Supervisory insignia (figs. 2-9, 2-10, 2-11 and 2-12). 
Supervisory personnel (chief, assistant, captain, lieutenant and sergeant) are authorized to wear the following insignia 
on the uniform. Commanders will prescribe the appropriate wearing of such items. 

a. Chief and Assistant Chief 
(1) Shoulder insignia, wom centered on left sleeve of overcoat, car jacket, windbreaker and shirts, 1 inch below 

shoulder seali. 
(2) Supervisory insignia, blue serge with silver embroidery, worn immediately below shoulder insignia on left sleeve 

of overcoat, car jacket, windbreaker and shirts. 
b. Captains and Lieutenants: 
(1) Shoulder insignia, worn centered on left ft sleeve of overcoat, car jacket, windbreaker and shirts 1 inch below 

shoulder seam. 
(2) Supervisory insignia worn as indicated in a above. 

c. Supervisors or Sergeants: 
(1) Shoulder insignia worn on left sleeve of overcoat, car jacket, windbreaker and shirts, 1 inch below shoulder 

seam. 
(2) Supervisory insignia, chevron, civilian~to be worn with top of insignia 4 inches below shoulder seam on both 

sleeves of overcoat, car jacket, windbreaker and shirts. 

2-27. Nonsupervisory insignia. 
Nonsupervisory guards will wear the shoulder insignia centered on the left sleeve of overcoat, car jacket, wind~breaker, 
or shirts 1 inch below the shoulder seam of gannent. 

2-28. Cap insignia and badges. 
The words Department of Defense will appear at the top of the badge and the words Guard or Police will appear at the 
bottom of the badge. Supervisors wilt wear gold badges and nonsupervisory guards will wear silver badges (see figure 
2-13). The cap insignia and badge are identical in size and vary only in the attachment devices for each. 

a. Engraving. The scroll space may be used for engraving the title or rank of supervisory guards or badge serial 
numbers for nonsupervisory guards (i.e. Chief, Cap., -1, ~2,-3, etc.). The horizontal band may be used for engraving the 
activity identification (i.e. Fort Myer, Arlington, Virginia) . Engraving is a local command responsibility to be provided 
by the installation or activity concerned. 

h. Display. The badge will be worn on the left breast of the outer garment. The cap insignia will be secured to the 
cap through the front eyelet. 

c. Procurement. All cap insignia and badges for civilian guards will be procured and issued by the Department of 
the Anny. Requisitions will be submitted through normal supply channels. 
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Table 2-1 
Authorized Uniforms for Civilian Guards 

Table 2-1. Authorized Uniforms ror Civilian Guardlt 

AUTHORIZED UNIFORM FOR CIVILIAN GUARDS AND POLICE 

I 
, 

A B I c 

Authorized Wear 

I .. 

Article 

N 
U 
M 
B 
E 
R 

I 

Tropical and 
semitropical 

\ 
Tempera.te Zone (see note 1) 

zones 
(see note 1) 

1 
Warm Mild Cool-Cold 

I , 
I 

1 Overcoat 
I 

0 0 
I 

2 Car Jacket 

I 
0 I 0 

I 

X X 
, 

1 
3 Wind Breaker I X X 0 

I , 
I Trousers (Winter) 

, 
I , 

I I 4 
I 

, 0 X X 
! 

5 I Trousers (Summer) 
1 

X X ~I 61 Shirt (Winter) 

\ 

0 X I X 
, ! 

7 i Shirt (Summer) X I X I 0 I , I 
X 

I , 
! 

I 1 
8 i Cap 0 0 X 

I 
:----------·:,------1 

9 , Cover, Cap 0 0 I X I X 

10 I Cover, Rain, Cap 10 . II 

I {see note 2) 0 0 ~ 
' _____ '1 _____________________________ ' 1------1 

1! Raincoat I, 0 I 
(see note 3) ° 0 0 

o 

121 Belt, Gun X X X 

___ 13_1, __ N_e_ck_tt_' e __________ 0 ___ 
1 
__ ° ____ X __ i X 

141 Insignia Supervisory X X X I X,,' 
-----------------1'-------, 

15 I Insignia Shoulder X X X I X I 
---- -----1-----

1

' 

16 1 Shoes, Black X X X 

[

-, 
17[ Rubber, Shoe 

(see note 3) 0 0 0 0 
---I ------!------I 

X 

8fle tootnote:tl at end oJ'table, 
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Table 2-1 
Authorized Uniforms for Civilian Guards-Continued 

I 

I 
I 

I 
I 
I 

I 

12 

Table :!-1. Authorized UniforlWl Cor Civilian Guard&-Conunued 

AUTHORIZED UNIFORM FOR CIVILIAN GUARDS AND POLICE 

A I B I C 

N 
U Authorized Wear 
M 
B I 
E Article i !Topical and 

I R semitropicaJ Tempera.te Zon·e (see note 1) 
I 
I 

I 
181 Socks, Black 

19 Gloves, Black 

20 GloYe8, White 

21 Sheriff Hat 

22 Sun Helmet 
(see note 2) 

X Required 
o Optional 

zones 
(see note 1) 

X 

X 

o 

I I Warm Mild Cool-Cold 

I X ~ X 

I c l J1i 

I 0 

I X X 

o o 

I 

L See eTA 50-900, Clothing and Individual Equipment (Active Army, Reserve Components, and DA. Civili.aD 
Employees). 

2. Commanders ma.y authorize guards whose toUl1I of duty involves. exposure to wet weather to purchase and wear 
these items. 

3. Comma.nders ma.y a.uthome employees to purchase and wear these items. 
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Figure 2-1. Overcoat. 
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i 
I I 
I 

I 

I 

Figure 2~2. Car jacket and winter trousers. 
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Figure 2-3. Summer windbreaker and summer trousers. 
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Figure 2-4. Summer shirt and summer trousers. 
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I j 
I 

1 

Figure 2·5. Winter shirt and winter trousers. 

Figure 2-6. Headgear. Police. 
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SIDE VIEW 

Figure 2-7. Headgear, guards. 

SUKVltw 

Figure 2-8. Sun helmet. 
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\ 

CHIEF AND 
~!!l5TANT CHIEF" 

\ 

CAPTAIN AND U£UT£NAHT S£2GtAHT 

Figure 2-9. Supervisory insignia. 
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. 210 Supervisory insignia. FIgure ~ . 
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I '!t i 

~ " '~2) , 

~ 
.... u_ 

I 

I 
.~ 

I 
I 

I ! 
I 

I 
I 
I 

I , 
I 
I 

I 
LEfT SLEEVE 

LEFT SLE£VE . ry insignia. 
1 Supervlso Figure 2R1 . 

. [ 

2R12 Shoulder insignia Figure . 
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Figure 2-13. Badge and cap insignia. 

Chapter 3 
UNIFORMS FOR CIVILIAN CHAUFFEURS OF PASSENGER MOTOR VEHICLES 

3-1. Purpose and scope. 
This chapter prescribes the unifonn for and authorizes the payment of unifonn allowances to Department of the Army 
civilian chauffeurs in the categories indicated in paragraph 3-3. 

3-2. 
The policy of the Department of the Anny is that the civilian chauffeurs designated under paragraph 3-3 will be 
uniformed for the purpose of ready identification. 

3-3. Categories. 
For the purpose of this regulation, the occupational group referred to as chauffeurs will include only those civilian 
employees in the following categories: 

a. Chauffeurs of vehicles assigned to­
CI) The Secretary of the Anny. 
(2) The Under Secretary of the Anny. 
(3) The Assistant Secretaries of the Anny. 

22 AR 670-10 • 1 July 1980 



(4) The Chief of Staff, United States Army. 
(5) The Vice Chief of Staff, United States Army. 
(6) Generals of the Army. 
(7) Such additional persons as may be designated by the Secretary of Defense. 

The unifonns of chauffeurs in this category will be the unifonn listed in paragraph 3-4. 
h. Chauffeurs of passenger motor vehicles designated by the commanding generals of major commands, CONuS 

annies, Military District of Washington, US Anny, and heads of Department of the Army staff agencies having 
installations and activities under their command jurisdiction. The number of chauffeurs so designated will be kept to a 
minimum. Articles of uniforms will not be required unless considered necessary for reasons of identification and 
appearance. In such cases, the articles which may be required are cap, tie, and coat, or any combination thereof; In 
most instances only a cap will be required. In the discretion of local commanders, chauffeurs covered under this 
subparagraph may be pennitted to wear in lieu of a coat a dark blue Eisenhower-type jacket of the same material and 
weight as the coat. Additionally, in the discretion of local commanders they may be authorized to wear in lieu of a 
summer weight coat or jacket a distinctive grey outer shirt with button type flaps comparable to the weight and cut of 
the Army khaki shirt. 

3-4. Prescribed uniform. 
The following specifications are intended to describe the "standard" articles usually available in commercial unifonn 
stores: 

a. Winter uniform. 
(1) Coat. Dark blue, 13- to 15 ounce wool or worsted material, such as elastique, whip-cord, serge, or similar 

material presenting the same appearance. It will be double breasted, three of four button style with peaked lapels, seam 
back, no vent, semi fitting, conventional length. 

(2) Trousers. Conventional type, matching the coat in color and fabric, of plain design, with cuffs. 
(3) Cap. Dark blue material, such as elastigue, whipcord, serge, or similar material presenting the same appearance 

with standing front and flaring eight-point brim. 
(4) Tie. Conventional black four-in-hand tie of woven material such as wool, silk, or synthetic rayon. 
(5) Overcoat. 13M to IS-ounce dark blue worsted type fabric such as wool gabardine, serge, whipcord, or similar 

clear finish type fabric; water repellent, double breasted. To be loose fitting, full skirted, and drawn in at the waist by 
an all-around belt of same material as coat, to fasten in front with a buckle of non-magnetic material. To extend one­
third the distance from kneecap to ground; convertible collar, one stash, inside pocket in each front piece with slit 
giving access to trouser or sack coat pocket; vent at center of back, tab on each cuff, set into front seam and buttoning 
over front of sleeve to the rear. Removable liner of blue wool flannel is optionaL 

h. Summer uniform. 

(1) Coat. Same in style and color as winter coat, except that material will be 9- to II-ounce tropical fabric, such as 
tropical worsted, wool gabardine, rayon gabardine, or similar material presenting the same appearance. 

(2) Trousers. Conventional type, matching the coat in color and fabric; of plain design, with cuffs. 
(3) Cap. Same material and style as winter cap except that it will have a ventilated band. 

(4) Tie. Same as worn with winter unifonn. 
c. Women's uniform. In any case where women employed as chauffeurs or drivers of passenger-canying vehicles are 

required to wear unifonns under paragraph 3M 3a or 3-3b suitable articles of women's wear will be substituted. These 
articles will be similar in color and material to the articles listed in a and b above. 

3-5. Payment of allowance. 
a. Procedures. The unifonn allowance for civilian chauffeurs designated under this regulation will be paid in 

accordance with the provisions of paragraph 1-9. 
h. Initial allowance. 

(I) An initial allowance in the amount of $125 is authorized for chauffeurs described in paragraph 3-3a. 
(2) An initial allowance approximating the actual cost of the article (s) required not to exceed $125 is authorized for 

chauffeurs described in paragraph 3-3b. 
c. Replacement allowances. Payment of a quarterly replacement allowance is authorized as specified below: 
(I) Chauffeurs described in paragraph 3-3a. 

AR 670-10 • 1 July 1980 23 



Uniform 
required 

Winter and summer uniform . 
Winter uniform only. 
Summer uniform only 

(2) ChauJfeurs described in paragraph 3-3b. 

Uniform 
required 

Cap, tie, and coat: 
Winter and summer uniform 
Winter uniform only. 
Summer uniform only 

Cap and tie only: 
Winter and summer. 
Winter only 
Summer only .. 

3-6. Standards of appearance. 

Quarterly replacement 
allowance 

Quarterly replacement 
allowance 

$29.00 
18.00 
14.00 

$16.00 
9.00 
9.00 

1.40 
1.40 
1.40 

The following standards of appearance will apply to wearing of uniforms by employees listed in paragraph 3-3a. 
a. White shirt will be worn with both the winter and summer uniform when a uniform coat is authorized as an outer 

gannent. Black shoes will be worn with all uniforms. 
h. Cap will be worn at all times when outside of a building and will be worn squarely on the bead with the bottom 

edge horizontaL 
c. Coat will be worn fully buttoned. 
d. Trousers will be worn not higher than the top of the arell of the foot so that socks will not show .betw'een trouser 

bottom and shoe top. 
e. Overcoats when worn will be fully buttoned and belted. 
f Tie will be neatly tied with the conventional four-in-band knot. 
g. Employees will be required to present a neat appearance at all times with clothes clean and pressed and shoes 

shined. 

3-7. Exception. 
Requests for approval of exceptions to conditions and requirements stated in this chapter will be forwarded through 
channels to the Deputy Chief of Staff for Logistics, ATTN: Director' of Transportation, Department of the Army, 
Washington, DC 20310. 

Chapter 4* 
PRESCRIBED SERVICE UNIFORM FOR ARMY SPECIAL SERVICES PERSONNEL 
Rescinded effective 1 October 1972. (As of that date no unifonn allowance will be authorized personnel formerly 
required to wear this unifonn. To provide a wear-out period, wearing of this uniform will be optional until 1 October 
1974.) 
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Chapter 5 
CIVILIAN FIRE FIGHTER UNIFORM 

5-1. Purpose. 
This chapter prescribes the civilian fire fighter unifonn, directs its wear by, and authorizes the payment of uniform 
allowances to civilian fire fighters employed by the Department of the Army. 

5-2. Scope. 
This chapter applies to direct-hire civilian fire fighters. Civilian personnel occupying the positions of fire chief, 
assistant fire chief, crew chief, driver-operator, fire fighter, fire fighter trainee, and fire protection inspector are 
included. Employees baving both fire fighter and guard duties will wear the unifonn in accordance with the primary 
duty assignment. 

5-3. Policy. 
a. Civilian fire fighters will be uniformed for the purpose of ready identification in the performance of official 

duties. The unifonn prescribed herein is the authorized standard items and combination 6f clothing and insignia which 
comprise the uniforms authorized for wear, 

b. Authority to deviate from the uniform standards and specifications prescribed in this regulation will be granted 
only in unusual circumstances and in accordance with paragraph 1-7. 

5-4. Uniform. 
a. Work mode. Short, open collar; trousers; jacket (dependent on climatic conditions). Cap (when outdoors) when 

engaged in routine duties, training exercises, classes, responses which may involve firefighting operations, or under 
other conditions which require the wearing of fatigue or special work clothing. 

b. Dress mode. Shirt, trousers; tie, cap, and jacket (depending on climatic conditions) will be worn at all times when 
fire department personnel are on official business that brings them in direct contact with base or public officials or with 
the general public on or off base. Examples are: Parades and similar occasions, formal inspections, fire prevention 
inspections, and similar public events, special details, and other occasions locally deemed appropriate. 

c. Uniform jor women. Women will wear a uniform consisting of female items of apparel similar in material, design, 
and color to those prescribed for male civilian fire fighter personnel. 

d. Standards and Specifications. All fire fighter uniform will confonn will the standards and specifications as 
established in pamgrapb Each employee, when purchasing uniform items, must ensure that all articles purchased 
conform in quality, design, fit, and color to these standards and specifications. 

5-5. Standards of appearance. 
Installation commanders will take such steps as are necessary to ensure that employees' uniforms meet minimum 
standards prescribed by this regulation, that employees are properly attired, and that uniforms are kept clean and neat. 

5-6. Cap, insignia, and badge. 
Cap devices and other insignia are not included in the unifonn allowance. They will be of a type and style usually 
worn by members of municipal fire departments and will be purchased locally from funds available for facilities 
engineering purposes. They are Government property and as such will be accountable. They will not be used for 
personal purposes. Necessary local safeguards to ensure against their loss, improper use, etc., will be established. 
Shoulder patches of local design may be worn on shirts and/or coats. 

5-7. Allowances. 
Civilian fire fighter employees are required to furnish their own uniforms. To help defray the cost of such unifonns, 
allowances will be paid in accordance with the provisions of pamgraph 1-9. 

a. Initial allowance. An initial allowance in the amount of $125 is authorized for each employee required to wear 
the uniform. 

b. Replacement allowance. A quarterly replacement allowance of $25 is authorized for each employee required to 
wear the uniform. 

5-6. Uniform Standards and Specifications. 
a. Standard uniform. 
(1) Coat. Navy blue; waist or hip length; zipper front; water repellent; nylon, dacron, or combination thereof; 

resistive to sparks and static electricity; removable pile collar and liner when appropriate for climatic conditions. Chief 
officers will be identified by gold colored sleeve stripes on each sleeve; subordinate officers by silver colored sleeve 
stripes; sleeve and similar omamentation wi1l be limited to minimum necessary for proper identification. Chiefs may 
wear a jacket of a type and style usually worn by chiefs 6f municipal fire departments. 

AR 670-10 • 1 July 1980 25 



(2) Trousers. Conventional type, navy blue, slack style without cuffs. 
(3) Shirts. Unifonn type with two flap pockets, badge tab, banded collar and collar stays. Long or short sleeve as 

climatic conditions permit. Color will be navy blue for fIrefIghters; light blue for crew chiefs, first echelon supervisors, 
and fire inspectors; and white for chiefs and assistant chiefs. 

(4) *Material. Material for trousers and shirts in paragraphs a(2) and a(3) above will be (a) twill weave, JOO 
percent self-extinguishing fiber, mod acrylic with anti-static fmish, flame retardant and acid resistant, permanent press, 
wash and wear; (b) dacron polyester/cotton or dacron polyester/rayon combination, permanent press, wash and wear; or 
(c) 100 percent dacron polyester knit, permanent press, wash and wear. The selection of the material is optional, but 
must be consistent at each installation. 

(5) Cap. Round or eight-point firefIghter's type with suitable sweat band, black visor, and eyelet holes in front for 
attaching ornament. Material will be the same color and fabric as the uniform trousers, except for chiefs and assistant 
chiefs, which will be white. The riser band may be either solid or ventilated, as appropriate, but will be uniform at each 
installation Chief officers will wear gold braid cap straps; gold visor insignia is optional. Assistant fire chiefs will wear 
gold faced braid cap straps without insignia. All other chin straps will be black leather. Navy blue baseball type cap 
may be worn in work mode with optional identification of local design on front of the cap. 

(6) Tie. Plain black of woven cotton, wool, silk, or synthetic fabric. 
b. Accessories. Accessories not a part of the official unifonn prescribed for unifonn appearance will consist of~ 
(1) Shoes will be black, plain toe, conventional style 'with standard heels. 
(2) Socks will be black, of conventional style, appropriate for individual wear. 
(3) Gloves, when necessary, will be black or navy blue, of suede or similar material. 
c. Khaki uniform. When khaki is deemed more suitable for the prevailing climatic conditions, Am1Y installation 

commanders will coordinate with installation commanders of the other military services in the area for the purpose of 
determining whether the khaki unifonn will be prescribed in lieu of the navy blue uniform for year-round wear. 
SpecifIcations and design of the khaki unifoffi1 will be as follows: 

(1) Coat will be khaki, tropical worsted, wool, gabardine, synthetic gabardine, or similar lightweight tropical fabric. 
It will be single breasted with peaked lapels and roll coilar, semi-fitting of conventional length with an open vent on 
the back seam below the belt. It will also have four outside patch pockets with straight flaps fastened with 22Y2 line 
fire department buttons with 35 line fire department style buttons down the right forepart; all buttons to button. The 
belt will be the same material, two inches wide, sewn down all around. Bellows pleat in side seams of the back are 
optionaL Other ornamentation will be similar to that prescribed for standard blue unifonn jacket. 

(2) Conventional type trousers, matching the coat in color and fabric~ of plain design without cuffs. 
(3) Headgear will be the standard blue or white cap as defined in paragraph a (5) above, except that the natural 

beige tropical helmet may be prescribed where such headgear is worn as normal civil or military practice. Helmet 
ornamentation will be similar to that prescribed for caps. 

(4) Tie will be black, of woven silk, wool, or synthetic materiaL 
(5) Accessories-
(a) Shirt. Khaki shirts of cotton or synthetic material will be worn with tropical unifonn. 
(b) Shoes and socks. Standard, as defined in paragraph b above. 

Chapter 6 
UNIFORMS FOR CIVILIAN INSTRUCTORS AT UNITED STATES MILITARY ACADEMY 

6-1. Purpose. 
This chapter prescribes the uniform for wear by civilian instructors of the United States Military Academy; directs the 
wearing of unifonns, and authorizes the payment of unifonn allowances to such instructors. 

6-2. Applicability. 
This regulation applies to all regularly employed civilian instructors of the Academic and Tactical Departments of the 
United States Military Academy, including noncitizens. It does not apply to temporary instructors, part-time instructors, 
lecturers, or consultants notwithstanding the fact that they may be on an annual retainment basis. 

6-3. Policy. 
The policy of the Department of the Army is that civilian instructors of the United States Military Academy will be 
unifonned for the purpose of ready identifIcation and discipline. 

6-4. Uniforms. 
Q. The required unifonn is that combination of authorized unifornl items which civilian instructors are required to 
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wear under orders and instructions issued by the Superintendent, United States Military Academy. Authorized uniform 
items are enumerated in paragraph 6-6 and tables 6-1 and 6-2. 

b. Uniforms of civilian instructors will correspond in type, quality, design, fit, and color to those prescribed in AR 
670-5 for officers of the Army. These uniforms will be procured from commercial sources. 

c. The uniform will be well fitted, of an appropriate length, and clean and neat at all times. 

6-5. Allowances. 
Uniforms authorized under this chapter will be purchased by employees at their own expense. To help defray the cost 
of purchasing the uniforms initial and replacement allowances will be paid in accordance with the provisions of 
paragraph 1-9. 

Q. Initial allowance. An initial allowance in the amount of $125 is authorized for each civilian instructor required to 
wear the uniform. 

b. Replacement allowance. A quarterly replacement allowance in the amount of $31.25 is authorized. 

6-6. Basic uniform list. 
Tables 6-1 and 6-2 prescribe the authorized uniform items for civilian instructors, United States Military Academy. The 
black braid ornamentation on the Army Green uniform worn by civilian instructors will be that prescribed in 
paragraphs 7-5c (2) and 7-6b (2), AR 670-5. for officers other than general officers. 

Table 6-1 
For All Civilian Instructors 

Item 
No. 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 

Notes: 

Article 

Coat, Army Green (officers), shade 44 or shade 344. 
Trousers, Army Green (officers), shade 44 or shade 44. 
Overcoat, wool, taupe (officers), shade 791 or Army Green shade 44. 
Shirt, cotton poplin, tan, Army shade 46. 
Necktie, tropical worsted, black. 
Headgear, cap, service, Army Green (officers), shade 44. 
Belt, waist, shade 3. 
Insignia, USMA. 
Raincoat (officers), taupe, shade 1792 or Army Green shade 274, 
Trousers, summer, wool, tropical worsted, shade 61. 
Shirt, summer, tropical worsted, shade 61. 
Shoes, low quarter, black. 
Insignia, distinctive, USMA. 
Socks, black. 
Shirt, summer, cotton, uniform twill, khaki, shade 1. 
Trousers, summer, cotton, uniform twH!, khaki, shade 1. 
Headgear, cap, garrison, Army Green, shade 44. 

1 This overcoat becomes obsolete 1 July 1970. 

2 This raincoat becomes obsolete 1 July 1971. 

Table 6-2 
Addttionalltems Required for Civilian Instructors, Physical Education Division T.ca"c.::ti"c.::al.::D:..::,eP:ca::.rt"m:.::.:e.::n.::t _________ _ 
Item 
No. 

2 
3 
4 
5 
6 
7 
8 

Article 

Trousers, gray gymnasium. 
Jacket, gray gymnasium. 
Trousers, dark blue. 
Shorts, athletic. 
Shoes, leather, basketball. 
Shoes, tennis, 
T-shirts, gymnasium instructor. 
Belt, web, dark blue. 

AR 670-10 • 1 July 1980 27 



Chapter 7* 
CIVILIAN GUIDES AT VISITORS SERVICE CENTER ARLINGTON NATIONAL CEMETERY 

7-1. Purpose and scope. 
This chapter prescribes the 'unifonn for and authorizes the payment of uniform allowances to civilian guides and 
supervisory guides employed in the Visitors Service Center, Arlington National Cemetery. These employees are direct 
hire civilians of the Department of the Army. 

7-2. Policy. 
The policy of the Department of the Army is that the civilian guides and the supervisory guides will be uniformed for 
the purpose of ready identification to the general public. Unifonn design and color will be in accordance with 
requirements specified in paragraph 7-3. 

7-3. Prescribed uniform. 
The following specifications are intended to describe the standard articles usually available in commercial uniform 
stores. 

a. Male personnel uniform. 
(1) Coat (blazer). Light. blue, tvvo button, single breasted with peaked lapels of blended fabric, 55 percent Dacron 

Polyester fiber and 45 percent wool worsted for year-round wear, seam back with vent, semifitting, conventional, 
length, flap side pockets, open left breast pocket, stitched edges. 

(2) Trousers. Conventional type, light grey of plain design, with belt loops and cuffs, of same fabric as blazer. 
(3) Shirt. White, conventional style, fused collar, short sleeve. 
(4) Hat. Pith helmet, white, of washable, dry cleanable material or coating. 
(5) Tie. Conventional black, four-in-hand, woven material, wool, silk, or synthetic rayon. 
(6) Overcoat. All weather, all purpose, water repeHant, 13 to 15 ounce, police blue, made of 65 percent Dacron, 35 

percent combed cotton, 2-ply fabric treated with Scotch Guard, fulJy lined with Millium processed fine count Nylon 
interlined chest, shoulder and upper ann with washable, dry cleanable coated Nylon. To have detachable zipper lining 
of 100 percent Polyurethane foam quilted to high count Nylon on both sides, knit wristlets, fly front, badge holder, set 
in sleeves, slash pockets and center vent. 

(7) Shoes. (To be provided by the individual.) Black, conventional, low quarter. 
b. Female personnel uniform. 
(1) Coat (blazer). Same as for male personnel, styled for female wear. 
(2) Blouse. White, plain, short sleeve, washable, dry cleanable. 
(3) Scarf Black, plain, light weight, washable. 
(4) Hat. Service type, with a washable detachable white naugalite top, navy blue brim with detachable winter hood 

of navy blue. 
(5) Skirt. Light grey of same material as men's trousers, straight four gore walking style, conventional length. 
(6) Shoes. (To be provided by the individual.) Black, plain, conventional, low heel. 
(7) Overcoat. Same as for male personnel, styled for female wear. 
c. Insignia. The insignia (fig. 7 M 1) of the civilian guides in the Arlington National Cemetery will be a cloth shield, 

dark blue, with a 1/8 inch gold border with the wording "Arlington National Cemetery Guide". The insignia is to be 
worn over the left breast of the blazer and overcoat. This item is to be provided by Arlington National Cemetery as 
organizational equipment and will not be included in the unifonn allowance. They will remain Government property 
and will be returned upon termination of service. 

7-4. Allowances. 
Civilian guides are required to furnish their own uniforms. To help defray the cost of such uniforms, allowances will 
be paid in accordance with the provisions of paragraph 1-9. 

a. Initial allowance. An initial allowance in the amount of $125 is authorized for each employee required to wear 
the unifonn. 

b. Replacement allowance. A quarterly replacement allowance in the amount of $81.25 is authorized. 

7-5. Standards of appearance. 
The following standards of appearance will apply to wearing of unifoID1S by employees described in paragraph 7M 2. 

a. Hats will be worn at all times when outside of a building. 
b. Trousers will be worn not higher than the top of the arch of the foot so that socks will not show between trouser 

bottom and shoe tops. 
c. Skirts will be worn at a conventional length. 
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d Civilian guides will be required to present a neat uniform appearance at all times with clothes clean and pressed, 
blouses buttoned, and shoes shined. 

e. Ties (for male personnel) and scarves (for female personnel) will be worn at all times with short sleeve shirts or 
blouses. 

f Overcoats when worn, will be fully buttoned. 
g. The Guide insignia (fig. 7 ~ 1) will be worn over the left breast of the outer garment and approved name tag on 

right breast of outer garment. 

Figure 7·1, Insignia. 

Chapter 8 
UNITED STATES CITIZENS IN OVERSEA AREAS 

8-1. Purpose. 
This chapter authorizes payment of a uniform allowance to civilian personnel overseas when a service unifoffil Is 
required to be worn pursuant to the provisions of AR 670~5 and AR 670-30. 

8-2. Policy. 
a. u.s. citizen civilian employees of the Department of the Army on assignment in an oversea area will be required 

to wear a service uniform when it is determined by the commanding general of the area to be necessary for their ready 
identification, comfort, protection, and safety. Normally this will pertain only to those civilian employees in forward 
areas and support areas under field conditions where there exists an actual or threatened outbreak of hostilities 
involving either war or major civil disturbance. In requiring the wearing of the service unifonn in any specific oversea 
area, the commanding general of the area will insure that U.S. citizen employees in the area are treated on an equitable 
basis. 

b. When the commanding general of an oversea area requires a service uniform to be worn, appropriate instructions 
will be issued to include the prescribed unifonn and insignia in accordance with the provisions of paragraph 3-6, AR 
670-5 and paragraph 21. AR 670-30. 

8-3. Allowances. 
Unifoffils authorized to be worn as provided in this chapter will be purchased by employees at their own expense. To 
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help defray the cost of purchasing the uniforms, initial and replacement allowances will be paid in accordance with the 
provisions of paragraph 1-9. 

a. Pennanent assignment. An employee pennanently assigned to a combat area where he is required to wear a 
service unifonn will be paid the allowance authorized as specified in table 8-1 

Table 8-1 
Initial and Replacement Allowances 

Uniform required 

Winter and summer uniform 
Winter uniform only . 
Summer uniform only 

Uniform required 
Winter and summer uniform 
Winter uniform only. 
Summer uniform only 

Initial allowance 

$125 
125 
90 

Quarterly replacement 
allowance 

$16 
13 
7 

h. Temporary duty assignment. An employee required to wear a service unifonn while on temporary duty in a 
combat area will be paid the allowances authorized below. The initial allowance covers a 90-day period. The 
replacement allowance is for each additional 3 months or portion thereof in a combat area within a ] 2-month period 
following the date of the original allowance. Reimbursement for unifonn allowances authorized in connection with a 
temporary duty assignment may not be made on a travel voucher. 

(1) Initial Allowance: Summer unifonn only-$45. 
(2) Replacement allowance: Summer unifonn only-$10. 

8-4. Purchase of uniforms. 
Authorization for an employee who is required to wear the service uniform to purchase service unifonn items from 
military or commercial sources will be by letter unless the uniform requirement results from a temporary duty 
assignment in a combat area. When wearing of the unifonn is required in connection with such a temporary duty 
assignment, the requirement and authorization to purchase will be included in the temporary duty travel order. Purchase 
of the items will be in accordance with the provisions of chapter 2, AR 670-5. 
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From: 
........ nt: 

Subject: SRT Questions for 15-6 Investigtian (UNCLASSIFIED) 
Signed By: 

Classification: UNCLASSIFIED 
Caveats: FOUO//SENSITIVE 

AMSTA-CSS 28 Feb 2ell 

1. (U) Gentlemen, in response to specific questions I must anSwer on the 15-6 inv.';~i 
I request you provide me the following information with regard to the current 
SRT: 

a. (U) Who are the current members of the SRT (include full names., rank, pay 
series, and supervisor)? 

b. (U) Who supervises the SRT? 

c. (U) Who does the SRT leader report to within DES (rater and senior rater)? 

d. (U) Has the SRT vacancy be announced and refilled and if so by who or when that 
Jr? 

2. (U) Need info by 1200 hours 1 March 2011. 

H"3T1.ng Officer 

Classification: UNCLASSIFIED 
Caveats: FOUO//SENSITIVE 

1 
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~ubject: 
Signed By: 

Classification: UNCLASSIFIED 
Caveats: FOUO//SENSITIVE 

Sir J 

Answers as follows: 

a. I!!I!II!!I!II!!I!II!!I!II!!I!II!!I!I~ L T, G S - 008 5 -08 ( Sup e rv i so r, g u a r d ) 
SGT, GS-0083-07 (police) 

, SGT, GS-0083-87 (police) 
, SGT, GS-0083-07 (police) 

, G5-0885-87 (guard) 
, GS-e0SS-07 (guard) 
, SGT, G5-008S-87 (guard) 

., SGT, G5-00SS-07 (guard) 
G5-0883-87 (police) 

> G5-0085-07 (guard) 

b. 5RT supervisor is LT 
since DEC 2809. 

GS-ee85-08, Guard, been in position 

SRT Supervisor Rater is 
SRT Supervisor Senior 

Deputy Director DES 
..... , Director DES 

d. SRT vacancy was filled by Mr. __ GS-ee83-87, police 
officer. Effective date was Decem~ is currently at full 
strength. 

Hope this helps. 

From: 
Sent: 
To: 
Co: 
Subject: SRT Questions for 1S-6 Investigtion (UNCLASSIFIED) 

Classification: UNCLASSIFIED 
Caveats: FOUO//SENSITIVE 

AMSTA-CSS 
OR Feb 2011 

Mr. 

1 
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1. (U) Gentlemen, in response to specific questions I must answer on the 
15-6 investigation, I request you provide me the following information with 
regard to the current status of the SRT: 

a. (U) Who are the current members of the SRT (include full names., 
,k, pay grade and series, and supervisor)? 

b. (U) Who supervises the SRT? 

c. (U) ~oJho does the SRT leader report to wi thin DES (rater and 
senior rater)? 

d. (U) Has the SRT vacancy be announced and refilled and if so by 
who or when will that occur? 

2. (U) Need info by 1200 hours 1 March 2011. 

15-6 Investigating officer 

Classification: UNCLASSIFIED 
Caveats: FOUO//SENSITIVE 

ssification: UNCLASSIFIED 
.,eats: FOUO//SENSITIVE 

2 

FOR OFFICIAL USE ONLY 
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OFFICIAL INQL'IRY 
EMPLOYEE INFORMATION AND ACKNOWLEDGMENT FORM 

Please. read carefully and initial each section: 

.~ have bee~ informed and 1 understand this is an official inquiry involving matters reJated to 
my official dutles.lIS a federal employee. 

. have been informed and I understand,. as a federal employee, I am required 10 
CO(>pelEe. with this official inquiry and provide truthfuf answers . 

• You are hereby d!rected not to discuss your statements or testimony with other 
witnesses or persons, 

PRINTED NAME 



SWORN STATEMENT 
for use of this form. see AR 190..45; the proponent agency Is PMR 

f'FIlVAOY At:::i STATEMEiff 
'AUTH~ Title -10" USC Section 301: Titlfl 5, USC Seelion 2951; E,-O. 93.91 $()ci;al Security Number {SSN). 

PRiNCiPA.L PURPOSE: To document potential criminal activity involving the: U.S, Atmy, and to allow Army off'ictal-S to 'maintain dlS{!ipline. 
law and order through 'inve~n of:~jnts,and incidents;. 

ROUTtNE USES: lnformat-iOfl provided may:be fulihe:r disclosed to federal. state. toeal. and foreign government-law enforcoo'Hmt 
aS$nch:~s, ~cutors, cowts~ dtiid ptoklctive services, victims, w~. the Deparfuient-ofVeoorans A.ffait's, a·no 
the-,Cfljce of Personnel M.a~t, tnfurmation ptoviOOd may be used fQ( determinations regarding jUdicial-or 
nco-judiciai punishment, other oadtnlnistraU:W;! diseiplin3-ty actif>n$, S&curny clearances, recrlJinneni, retention. 
pja~ment, and other personnel actions. 

DiSCLOSURE: OisciO$ur~ of your SSN and other informatioo is YOturt~ry. 

TO MAKE THE FOlLOWING STATEMEMT UNDER OATH; 

St'l~menL I am a GS-008HJ6 (OPMCarecr Field and Gredel whow&! hired on g DEC 20()8(day, month_year) and rm 
I e'lIT,,,,,lv assigned to lhe Directorare pf Emergency Services,. Anniston Army Depot-

Q~ To the 'Oest of your recollection \"hat security force-- training did you receive prior 10 being-hired at ANAD? 
A: 5 Y"urs with the City of Birmingham Police .Department; six months as Chief of PoI;"" in 2007 in the Town (}f Hobs<J" City, 

and worked. with the Eagle Company as a Security Grn,r(iin <tdSrlen, At. I'm wttified a, a At Police Omccrand Stan.dart! 
I Trainir,1S Commssion, rve also attended'the Ai", Tactical Officer AssociatIon Bas.ic SWAt School. 

Q: Wha! shift do.you work at DES, ANAD'I 
3. A: Dey shift X4()(){J from 0700 to 1945 hours, 4 days.on 3 days otT, not counting overtime. 
4, Q: What is Y{)UN!l.ltreut security post (P9st number, gate number, or patrol number)? 
. A: On Cttr'14 ('Cottvc'l1tion4I[ Ammo Holding Area) 1x>dcy, Assign;ments change daily. 

Q: Are you oortilied lntha Cllemical h'rSonne! Relil!bilityProgm.<n (CPRP)? 
A: Not yet. awaiting' on: security clearn'I:iCC" 

. Q: What insignia (DA Police or DA Guard) do you wear on your cap, should."., am hadge? 
A: fJA Poleie. 

7. Q: Since yom-hiring have you worn the same insignia? Uno, when did it change-and what changed'? 
7. A: I have worn the $!Une insignia and De Patch. Only "han!!" WIls toaoo a US Flag to my right shoalder. 
Training: ' 

8. Q: Did you receive any h:,cal sec:urity force:traicing after you were hired at ANAD(l 
8. A; Yes. I wenHitrongh 16D bmIrs or 4 ",ooks oflraining with 

GfANAD, chemica! being stored, WMDs, basic 

Q: Did the training include fc-rmal classroom training antJhand,Il...on training? 
A: Yes" for Class. and some hands on tminins- I drove the 'MJ 13 and: we also did a \vindhshield tour of the insttillation and 

PAGE tOF 3 PAGES 

ADDmONAL PAGES MUST CONTAIN THe i112ADlNG 'STA TS!IE/>/T OF TAKEN AT __ DATED 

THe BOTTOM OF EACH AOOfTIOnAL PAGE MUST BEAR THE INiTIALS OF THE PERSON MAKING THE STATEMENT, ANO PAGE NUMBER 
MfJ-STBE INDICATED. 

Oil FORM 2823, NOV 2006 PREViOUS EDtTIONS ARE OBSOLETE 



USETHls PAGE IF ~EOEI:). II' THIS PAGE IS !lOT ~OEI:), PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATEMENT OF TAKEN AT 1645 OATED 201lil lIt7 

"._'.--'-"'" 
STATEMENT (ConI;rwed! 

Q: If you !(""'Ccived security fofC(,~ related training, ,h(}w soon did you receive it after you started \\ming for "the Directorate of 
1E"'et!l"''''Y Services (DES) at ANAD'I 

A: Within the Jirs1:two weeks after in p-rooossing, 
Q; Tn the best of your recoHection~ If you received initial security forne reJatoo b<>w long v~-:.as the security force 

Q: Do you have . .a current TrainIng: O1ficer and have j'Ou'had more than one? 
A Yes. lie is in my tater and FieJd Training Officer and Y,Q:l .assigned 10 rum 'kithin 'the Day Division. Q:_' >,",' d former 1'rltiningOfficers? 

.A: 
How >Ia.g 'Vi.'! you hi\: thCFsam<! Training Offiqcr? 

4. A: ! !mye gonol0 since January 20.09 or for approximately 22 ll1Qnms. 
, Q. flrio! t{J_ being J.X¥ted to your first security assignment or post,. by )'Qursetf. did you receive any:on tbe job Iclated tmining'f 
A. Yes. I "ias pari of the second cla!:;:.\! of DA Police thai \\-tcT'C hired about 14 or 15'Qfus:, F'QHo'Wing the OOllfi1ction of the 

IMathisAcadcrny (160 hours).l Was paired-up with a !mitred DA Gau;d at a post or In a vel:Jilceu$u,allyfor at leas, a day before 1 
certifi"d t6 perfunn the a.ssignment by: myself, My work schedule is usually 11 ,Post position 'on Friday;: a patrol of Saturd1y and. 

I,,'[mazy; a posl,positioo on Mooday, .od then two days of overtime usually ,,~th patrols. 

Did the training include bc';ug pairod with an L'Xper1eoced DES secunty fome roemoorwho !md perfl>TlllCd the secuti.ty 
Idul!l",S.t that it)C<11iuu? 
16. At Yes. All can; .12 to. 16 are one persoo patrols. AI! 8 series can; arelwo person patrols w.thh the excc,!,tiono[81 aod 82 Car 

which are one pers<)It patrol&, 

7, Q: Do you feel ynu received adequate security training ,to: perform the re:quired tasks: ut your assigned security postls prior to 
assigned to that post/57 

17. A: Yes, Ho\v'evcr~ in some cases dlffef(. ... "ni mentors, interpret the "SOPs and: POls differently, 

Q. What \voilld you do ifyoo were confronted with a task orsituati()U. while at your security post, and you were unsure as,to 
toproceedY 

I w(mld askmy mcnrorlpsnner how we should lmndle the ,i_tiro. U,ually, I will then cal! tne DeskControl Officer (l)CC) 
will refer me. to ill)' J;I' (Supervi • .,,), .rUb'! dial 4411 L If tlJe LTs are out Oil patrols the CPT, willofterlanswerlhe question. PQ' 

le,,,,nlpl.! aboot a trock and. safety iSSlUl (low tire threads), iniliat situaiion r cailed the DCO and my ])i'ls!,m 
resJwoded to:the: scenc.lt was decided we would es-eort the vchitle' with: flashers .it a low speed to 

Q, Are you fumiliar with the WID! Field Training Program (H!')? 
A. Yes. I have read aoolltit and completed myl',],? hetweenAugust - Octooor 2010, 

Q: Can you describe, in your own Vi/OroS what 'theFicl& Tmining Progumr is? _ 
A: The FTP is a p!Ogn!m designed to rete and gI'dde en olfieer 00 cimorent jon tasks and post" drove with me and I 

diffi.'rertt scenariw like 'A Mock Response Call.' I was ev.1auled on how I appwached a building, filtod out traffic 
!"'iun:lon, and-initiate an observed \o;olatkm and trafffic stop. b.¥"us also rated on my overaU appea.nmce, boots~ and uniform. 1 was 

on post prOOOOurelS~ cl.leCking to: see whatl was doing and what I V;1tS.s1.LppDse to do ~t access'pOints (Stepping out of th:C 
IOOQUJ<S, wesTing proper s.a:lefy gear, PPE, '.c:ht..-cki:ng,:on: how we checked the DoD Decal, 'visitor hadges~ and how you treat employees 

with courtesy. 1 was. also ""ked'llleslioos on ruy9 nunaod M16,. etc and I needed to du in the event of a C!mmical 
iin,,;d<,nt. I was.impre.<!!lSed with line knowledge and tlmrouglmess of •••• 

Q: DofDid you rt,'L-eive security tr'diwng as part,oime FTP" 
. A:Yes. I ooropletedroyFTP training after J went to the tlSAMPS Police Acadcrny, [attCnded tbe academy OOlwCGll March -May 
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STATEMENT OF 

9. ,STATEMENT [Confinuer1) 

Security Force Duties:: 

........ _ .•. __ ._ .....•....... TAKEN AT 

22. Q: Do your current security force duties include any sticurity guard/protective' services functioas? ffyes', dcsrnbe. 
22. A: Yes. I bave performed the following typesefSc<,"rity Guard functiolL~' Access eMtroi at gales, checking badges, and DoD 
dccals~ and conducting vehicle st~rches~ and vehicle patrols checking building snd to t."llsure' they are SCC\1Tedc 

23. Q: Do ynur,eurrent sccurlty force duties include any law enforcement/Security poi.ice,functIons'! If yes" describe. 
23. A:. Yes. I bave performed petrols J2 and 13 in tile cantomncnt area. I.bave 001 run radar. The SRI usually does tiro traffic stops. 
X have :responded and perfonued tue following PolJ:c,c f1mctions: Traffic. accidcnli; \\Titten reports~ 'work force argument's: issued 
140S perking violations (warnings), responded to a hazardous spill andsec_d the orca. I would like to damore, hut tile SRT 
usually handies most issues. 

,Q: Is an SOp· or post,ins'tructi,ol1 fnat·outIines your duties fQf your daily seQurity assignment avtllhthle to- you at yOUy duty 
!location (pOs!, vehicle pan<ll, dc,)? 

A: Yes. [ havc alsobaen. issued the POls, SOPs, and STs. I caIlY tilem in my Polioebag witil my H/\ZMAT and security force 
equipment. 

Q: Have )'9U.observed a Guard pctfQTI11 law enforcement/security poli6e functions? If yes " des-cribe when, wh-cre,. and how? 
· A: Yes. SRT responds tOm'O$-i,police related actions:. 
Q: Have you observed, a Policc'Om.cer perform security guardJprotccti'¥'e'services fll.-rlctions'J If yes, describe when, where" and 

· A: Ye..o:;, S-eeanswer to question 2:i. 
· Q. Do you l..'nOw of-any other persons who might imve. useful information \'!lith regard to the subject of this 15-6 investigation OT 

other information or u()cmnents you -believe may be relevant to thr.~ inquiry. If SO~ identifY, the individualls or relevant 
I inJarmati<ll', and provide a copy of the doc_t<. 

· A: As!il.· new '[)A p()1ice, Officer here at ANAj)~ with no military expericnoo,. but with almost seven years (If civi1ian' experience-, 
somewhat frustrated thatJ can1t do more Police' work, even though the, amount of police work as compared to n civilian 

1:
:::~~ii~S' very limited because we store munitions and chemicals, 'and Me an industrial facmty. 1 w'OuId like Il'lO!'e training 

but rhanpo'\-\"et' oonstrail1t.~ and fund:i:ng~ limits 'those (}ft~ post npportun.iti{,.~', J spend 'a lot oftime patr{}lling the 
areas. When r \VOi.-k CbeckpointS, it is hectic \i>ith t.he number mtruck.<j,~ employee.'l-"and visitors we need to procL"Ss. 

Who'll 1 do pull.one oflhe two penob in tlJegamoon area (petrols 12 or 13k most !Xl!ice work t>rT"'l'unses are. done by the SRT • 
whieh is manned mostly with DA Guards whe have ""'-'nacre" long time. I would like to ba competitive to fin an: SRT positiM. I 

like more challenging ",< .. k Bod more eh.llcaging opportunities as." Police Officer. I'm bappy Ilmvc" job .• 

_. __ .. = __ ... _ ........ ' HAllE READ OR HAVE HAD READ TO ME THIS.STATEMENT 

! FUllY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT NiADE 

BY ME. THE STATEMENT IS TRUE. I HAilE III!lTlALEP ALL CORRECTtONS AM) HAVE INITIALED THE BOTTOM OF EACH PAGE 

CONTAINING THE STATEMENT. I flAVEMADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD. WITHOUT 

THREAT OF PUNiSHMENT, AND WITHOUT COERCIDN, UNLAWFUL ""'LU"NC" 

WfTNESSE$: 

ORGANIZATION OR ADDRESS 

OF PERSONMAklNG srAEME:NT 
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OFFICIAL INQUIRY 
EMPLOYEE INFORMATION AND ACKNOWLEDGMENT FORM 

Please read carefuJly and initi.al each sectioo: 

have lJeef\ infornl.edandI understand this is an official inquiry involving matters related to 
duties as afederal employee. 

have been informed and I understaru:!, as a federal employee, J am required to 
cO<.perute with this official inquiryandprovide truthful answers. 

You are hereby directed not to discuss your statements or testimony with other 
witnesses or persons. 

PRJ;NTEDNAME 



SWORN STATEMENT 
For usc of th1:S form:, see AA 191)..45; ttte proponent agency is PMG. 

PRf\fACY ACT STilTEruIENT 

AUTHORITY: !ifi!!10, USC Se<::tion 3Oi; Tttle:5, USC Sectktn 2951; e;o. 9397 Social Security Number (SSN). 

PRfNCtPAL PtHiPOSE; T -0 document 'potentiaf .criminal aetMty involving t:tJEi U.S, Anny .-and to aUQYf Army officials to maintain diselplin'-e, 
law and .order through investigation of t:Qmplaint;s and i\'1t;idenis'. 

ROUTtNE' USES: Information proYt4ed may 00 furthe~ disdosed to federal,. state, ~ocal, and foreign government law'enforcement 
agencies, prosecutors, courts, chUd protective sef'Vices, vH::tims, witnesses, the Department of Veterans Affair$', and 
the: Office of Parsonn-at Wlliuiligemettt tnfotrtI:2itioll,ptovtMd may be use:d frK determinationS regarding jUdiCial or 
norh.juoielal punishment, -oi:her admini-stta:tiv¢ disdpUnary actiof!$, secur'lty clearances, recruft:I'n$tlt, retentkm, 
placement, and'Ottter personnel acthntS. 

DISCLOSURE: Dtsclosu~ of }lOut SSN and otherinformation 'is voluntary. 

GS-()(}83-d6 

, WANT '1'0 MAKE THE FOtLOW!NG,S"'fAiE.MENT UNDER OATH: 

Statement. r am a G8-00&3-06 (OPM Career Field and Gr.ille) who was hircdon 27 October ZOOS (day, month, year) and r m 
le(l1T,mtlyassigned to the Directomle ofEmergenL'Y Services, Anniston Army Depot 

· Q: To the best of your recollection wh.tsecurity fa"", ''''ining did you receive prior to being hired at ANAf)? 
· A: No priOr Polioe Onicer, Training~ however; I had security training with AKAL (a security contractor) from 2003.to 2006 at 

I f""AU and then with WSl (a security contractor) from 2006 to late .2008 at 1'1' bwCleUan;. AL with the Doparunent of H",nclund 

.0: What shift dOl'on wOI'k at DF.3, ANAD? 
3. A: Day shift X6000 lion, 1900 to 0745, 4 days on.> days off, not counting (IVl>tUme. 
4. Q: Vilhat is your CUrTI",t security ",lSt (post number, gale number, or patrol number)'! 

A: Post 6 (Industrial Crate east side 'Qf installation 'at acti\!'e, barrier bci}ding)~ 
Q: Are yon eertilied in the CUlmieal PC'!'1lome! Reliability Pmgram (CPRP)? 

y t,."'S~ but have, not s("'Tvcd ('lUl there: yeL 

Q: What ;""ign;. (DA Police or DA Guard) do you wem: on your cap, shoulder, and badge? 
A: DA Policc. 

Q: Since your hiring have you worn 'the.same insignia'! If 00, when did it change and \iihat.cfumgcd:l 
· A: 1 ba\'8 worn the same irn;igcia and DA Palcl1. Only ebange was to add • US Flag 10 my right shoulder. 

Q: Did you receive any local ',",urily lorce Irnining after you we;e hire<:! al ANAD~ 
A: Yes.l went through .160 hours or4 """ks ,,[training wjlh and the SRT ran the range. They e{)VI""" the 

I ."try·le,'·! procedures, badgingprocedures, ,exual harassment class, • lot of security telated classes - many ,,[the same su~jeot. 
sli&"S lreccivedat the Academy. and it was similar to the classes -1 fL.'"OOtved v.ith AKAt. 

Q: Did the lmimug incluclc fmma! claSti'room training and llimds-m'! tntining'l 
A: Yes. tor Classroom a.nd smne hands on trnining (CPR, 'dre== chemical suit, weap(Jns~ I dmve the M t 13", and \ve also 

a windshield lour of the i""",nation and checkpoints/posts._ 

10, EXH!BlT 

5. Interview 
11" INiTiALS 

ADDfTJOfilAL PAGES MUST CONTAIN THE HSADWG "STATEJlfENT OF ___ TAKEN AT 

PAGE 1 OF PAGES 

DATED 

THE BOTTOM OF EACH ADD/nOHAL PAGE MUS'T5EAR THE M1fT1ALS OF THE PERSON MAKiNG THE STATEMENT, AND PAGe NUMBER 
MUST BE INDICATED. 
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS MOT NEEDED. PLEASE PROCEED TO nIAL PAGEj)F THIS fORM. 

STATEMENT OF 2030 

S. STATEMENT (Continued) 

If you received security force related training~ how soon did you receiv:e i.t after youstartcd working'for the Dirootorate of 
IEn,ert~en,:yServicc' (DES).t ANA])? 

the first two \veeks after in processing. 
the best ofyonr ~conectl00. iryou: receI-v'Cd initial security force related training~ how long V'las the security force 

Of["",ra.qd have you had l'OOI'e than ooe? 
However. f have had at feast three oilier Training Omeers 

your -cur:ront and former Traimng Officers'! 
See answer to question 12. 

H(l'w It,:mg have you had the same Training ()ffwer'? 
A: I think it aoout everY' three months or- so. 
Q . .Prior to being posted to your first scct.trity assigrnmnt or post, by: yourself" did you roooive anyon-the job rcla:t:e:d training? 

5. A No. J was posted to gate 5A('t:lJQ second D<:mil gate). However. Ilmd. "'''''':\"t that post "tren I worknd for AKA!.. fwas 
Iknz>wicdS<!.blc ahouiANAl) gate pn>e"dure,. 

· Q: Did.!ha training i"clude lx.~ng paired with an ""pericn",," Dl.lS security force mcrnl'mr who had porforrnod the ,ecunty 
at tlUtt looation? 

A: No. i was posted alone, butI had previollSlydcne tlID job as" con!,..",,! guard wiIb AKA!.. TlID ulhc'l,o,t:; I haw heen paired 
someone" but some ()f tilt,!, patrois 1 MV-C not been paired with anyone. 

Q: 1)0 you feel yPU -received adequate security training to pcrf{)rm the required ta~ks at y<hrr as,.."ignoo .security postJs prior to 
lbeing. a"si!\1red to thatpo,t/,? 

Yes, for aocess gates and posts. because of myneatry three years of AKAL experience. However. furihe 31~86 series and 
patrols 1 was not pairOO~up with anyone and 1 was' unfamiliar with the requirements at the initial stages, A handful of times, I 

paired~up with some ofthe-B 1-86 sericm patrols. but manpo\v"Ci shortages limited 'those opportunities, 

Q. What wo.uld you do if you were 'Confronted with a task or situatio~ while at y()ur security,post.. and you. ,\vere unsure as to 
to pr<lOOed? 

I would call the Desk Control Officer (l)cO)and lhoy will notif)· my "UPcrvloor, or I "'ill askm)' partner, if! have "",,,.and 
Ith"y llllved"alt with tho .ituation halore. Examples include an individual lm'l'ing a suspicious lOOking dri,,,",'s lioonseat a checkpoint 

someone not having a good point. of contact. 

· Q. Are you familiar with !be lcrrn Field'l'rnining Program (['11')1 
19. A. Yes. 

Q: Can ,you describe in your OWll'\VOrdS w1:tat: the Field'Training Program is? 
A: You ride ,with a Field Training, Officer fur: 11 few wooks' and tiley show you how to hand1(';,rii:ff:erent situations and 'then would 

Icer!ified when you complete IDe !asks con:eelly. 

~ Q: DolDid you receive security' training as p'Mt oflnc FTP? 
· A:No,.1 don't recall lx.-mg enrolled in the F1P, becausc Ilmven'l graduated from .an Acnderny yet. I was hired in Oct ZOOS. I 

letilC!l,jed!be USAMf'S Pollock"clem), bctwe:.,n Jan, F~4> 2009, hut left after abcm six weeks because of an injmy, I attend,," the 
IU:SAMp·S Acndemy for thc second time between June ' July 20 I 0, but after seven weeks was injl!l'ed and retumnd tv ANAD .• 

""~"""~.-"~-,---."~~~. , " 
INITiALS OF PERSON MAKING STATEMENT 
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STATEMENT OF 

R STATEMENT (Continued) 

Security :Force Duties: 

2030 

Q: DO' your currenfsectirity fhrce duties include an;y security guard/protectlve services function$~i If yes, describe, 

22. A: Yos. I have performed the folk'fwiuR 1.yp\.~s of Sectlrity Guard Tunctian.s: Checked and issued acCess badges, conductoo 
""hide inspections, manned gates, condue!l!X! pltlml. checking door. to ensurehuilcling are ",,'tmred and ""'ponded to alarms. 

23. Q~ Do your, current security force dUties t:tl.Ciud¢ any ia\\t enforoem.enUsecurity police functions? If yes, des,eribe. 

A: No. Once} did re~pond to one individual who passed· out in'i.he east industrial. area . 

2'4. Q: r s an SOl) or post instruction that outlines your duties. fDr your dany security assig.nmcnt avai1able t'() you at your. duty 
location (post, vehicle patrol,etc,),/ 

25: Q; l-Iave,you,oilservoo a Gu.ard perform law enforcement/security-police functions? flyes. describe when, where~ and,how? 

Yes. SRT respond.,.to most police ,elated actions. 

Havp you observed a Police Officer perform security guardfprot.(."Cti:ve services functioDs? lfyc$. describe whe~,where> and 

A: Y 0$. r perform ,,<:<>OOty guard functions daily. 

" Q, Do you' know of any otru..7 persons who might ha\''C u:icful rntbrmat1-on with regard t<:} the subject of this t 5-6 investigation or 
other information. or' .. k)CUIDt.'UiS you believe may 'be mlevant to this inquity. If so, idctltHy the individualls: or relevant 

I itlforma.t1on. and provide a copy of the documents. 

A: I knew whonl was hired what I would be doing and tbet I w(luld be doing the same u.k., in most."-,,,,, that the Guards were 
oed wbat 1 had done when I ",ned for AKA!. alANAD from 2003 to 2006," 

... ~ .. ____ , HI\\IE READ OR HAVE HAP READ TO ME THIS STATEMENT 

I FUllY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE 

BYME. THE STATEM12NT IS TRlJE. t HAVE INITIALED ALL CORRECTIONS AN!HlAVE INITIALED THE 8OTroM·OF EACH PAGE 

CONTAINING THE STATEMENT. I HAllE IIIADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWAR1l, WITHOUT 

THREAT OF PUNISHMENT, ANO WITHOUT COERCION. U"LA'VRlllNA,UE'N~!: 

WITNESSES: 

ORGANIV\ TION OR ADDRESS 

OA. FORtiO 282.1, NOV 2'00/$ 

admfnister oaths; this 

at 

I 5~6 Investigating Officer 
""'~""''''''''''7A;t;;;rity T~o;;ihs) 
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OFFICIAL ~QUm.Y 
EMPLOYEEINFORMATJONAND ACKNOWLEDGMENT FORM 

Please r<lad carefullyand.mitial ea:chsection: 

hmreheen infiorrried'andI understind.thisisan official inquiry involving matters related to 
my officialdutill$ asafuderal emplo~, 

b:a,ve&eellinfoonedand Itmdersta.rul, as a federal employee,.lllm required to 
~~oce 'With: tb:is official inquirylll1d provid.etrutllful. !lllSWerS. 

are hereby directed llottodi!>CUSs yom statements ortestlmollywitllollier 
wittl:eS1;es,orpersons. 



SWORlV STATEMENT 
For ,US$" Of'this form, soo AFt: 19£)"45;'tne -proponent'agency is ·'?MG> 

PmVACYACT5TA~ 

Al.lTHomTY: 71!!e1O, USC SediOh3<ll; Ti!Ie 5,',USC Secb¢" 295f;S.O. 9397 Social Se""rity Number (SSM). 

PR!NCtpAL ~E~ T(nioc:umeni'pctentialcnmina},actiVlty;i-rwolVing,the U.S .. Army, and to arm·Army clffcfals to maintain discfpfins, 
'Jaw and Mder thfOOgh m.y~gaaOfl'of,(iQmpliaints',and ~nts, 

ROUTE USES: 'tnfOrrnanon provld«I may be· further disclosed tq federal. $tate'.locar" and foreign goveml'lM::nt law e.moreemeJ'rt 
aaenci~~ pt:Qooe;utofs" co~~'cti1kt':prQtective ~j~~ viclims, witnesses.,the Department of Veterans AffilIif'S; and 
the ~ of P-efSOrme1 Management Information pt'QViMd:m-ay be US*d fOr determinations regaromgjudiclaJor 
non-judicial :p'l.mishment" 'other administrative ,ciiscipiinary "'Ienens., $S:Ctlr1ty etea:fan~,. recrt.Utt:nent; retention. 
placement, 's:nd other'personnel actfons. . 

DISCLOSURE; (>isclosun:fofyot1t'SSN and .otfter:il'lf!ifl'n:ation 'is· voluntary, 

TOMAKETHI; FOlLOW.IIIGSTATEMENT UIllDER OATH: 

!. Statement J abi • GS--00%3-06. (OPM eareer Field Ill1d,Ornde) viho was hired "ntl!' about Aug 2oo9ondsIllrtild to w<lfkon 14 
Sep 1009 (day, .month, year). rro currently assignedrothe Directorate on;mergency Services, ,ll,lWislqnAmly lk'Pot. 
2. Q: T"the best Qf your recollection what security furce treiningdid)'Uu reeeive pritl!'lo being.hir¢at ANAD? 

A:, I ha"", served;" the Jrulialll1 Nat,,,,,,,! Guard from ! 9'88 102008 (20 years, 5) monlhs) and served ",~a l'-1P rT""'.:1.OQ~ I!) 2008, 
. a %lrgeanl .. I waS """clive llutyfr<lm2oo3. ro 1005 ""d served nine m!)nlhs in KO$<lvO, Former Republic of Yugoslav and 

del,!!),,'ed.lo New Orleans during HwricaneKatrina:. 
de )'UTI W(>rkl!t DES,./lNAJ)? 

Day shift X40()tl. from C17tl.O-1700 fur regular working.hoor.:W'iili 2 hours and 45 minnles of """dime', 4 days on3 days orr, 
cOllnling.uooilionalda}'$t'£ (lvertime. 

Q: Whal is yeur curreut security pos!:(!'Qst number, gale number, or ~lnumber)'1 
A:PosU (Cootinl ,Access Febit't" theAmmunition Limited Are. (ALA), but its eh",,!!"" 
Q: Are),ooecrtm'ed ,n lhe Chetnicai Pet:sormeIReliahili!)! l'rogram (CpRP)? 

'Nt,- Still in the process of cet1ili...:tion. 

Q; What insignift. (DA Poll"" orDA Gnard)dO yoaWear 00 your cap, i;houidar, and bedge? 
,'" DA poli.,,; 
Q: Since your hjring.hav~,you W(1m the S1lIJlC insignia'! lfn(l,whendid.itehange "udwh.l cbe"ged'7 

, A: lhave wom thes"",,, insignia. and DA Patch. 
Training: 

Q: Did your"""';'",, any lca"! scouri!)! ftl;roe !Paining "fter you wcre hired.l A,c"l,ll,D? 
A:. Yes, We .w"nt throngll a foutwrok program. 

9 .. Q: Did th" trainlng include fmmal classt~m !Paining aoo bands-on tmining? 
9. A: Yes for Classroom and some hands 00 lmining(u;ea!'Qlls 'ltllilificationforM16, and9 MM;fltmilianZlrtl0n with Sh~~ 
SAW; 1 drove theM 113 Aml« l'ersormei'Cwrier; an,!. we w<."" given an inst.liauw bus tour; ;tndwedid nrs! aid), 

10. EXHIBIT 

j.6. Int&vic!t,v 
11. lNiilALS 

ADDITIONAl.. PAGES MUST CONTAIN THEHEMlING '$TATEfiIIENT OF ___ TAKEN AT 

STATEMENT 
PAGE 1 OF 3 

DATl:'iD 

PAGES 

THE BO rrOMOF EACH ADf)iTlONAL PAGE MUST BElIR THE INITIALS OF THE PERSON MAKlNG THE STATEMENT, AND PAGE NUMBER 
MUST BE IND/CATED. 
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STA TEMENTOf TAKEN AT 

9., STATEMENT (~eq) 

to, Q: IfyoLl received """,uril:y f""101Otetatedtraining,how.'soon did you recoj"" it aftcr :you slarted wm:kiug for the Diroc{orate of 
IEIll,crg(lUcy S~'T\"ces. (DUll; at.ANAl)'! 

,}",. "''<, da, wewere.hi,,,,l "'0 started lrninlng.on that Monday. L went through (chtrinlng fi:tlm 14 Sop - 9 Oct 2009. 
best of Y<lur'reeollccliol'\. if y\lU ,occh'lXl initial security force related iniining, how Loug, wasthesccurity force 

A: 4 Weeks. 11lttemloo. wi!h2J othor n.,,· DANlioo .officers, Moot oflllC trn.inlng was presenl<,d by SRTrllcmbersin .the 
lolus;1ll1'om with PowerPo;n! J>resenl<ttions ll"ingMP fitildtraining llla_Hnf"""atlm and extracls,Some.daY$we go! out early 
Im"S!t!a]fS we w(>tkcdfrom 0800 to 1600-163(). 

Q: Doyou bave a Clll1X,nt Tn6ning ()fficer.and have Y<'ll hod moretba1X nneJ 
, . I attt,ndedthe USAMI'S Po!lceAcademybetw","" Feb- 9 Apti120 JO: Yes, _ is my r"ler and j thIn!;: he?«s my 

Ihow",?et", booane.ofmy Shiftohange .. nd overiimesclledule Jgloo receivedtminingfromliiiili •••••••• III.III. 
13, Q: Nat"e yOOt current and former TrainingDfficers'l 

A: SecansiJ;<er.toquestion 12:. 
L4 .. How long havc yp" ha,d thc$lime.Training.Offioer? 
14 •. A: Th.ve had is ()ucofrny Tmining'QffioerssinceSq;20Q9. 
1.5. Q. .PriQrt"bc~ngl"",red to your 5",; security ""'Signlnentor post; by ),<)l.trSelf, did you receive anY<1nthcjob rel.ted tmining1 
15, A. My firs! p'l;ltwas,p(l;lt 5 (Thcmaing«tehedging building - ~ 2perScil1l'ost), I rcooiwdaboot five minul<:s wotth of !raining, 1 

IWliS i.rusi:demeoffioo."nd responsibl" J'qrissuing'v;sitor hadges and chooking SIOANFonn 190.-4 Re.trictcdILimied Arc.Pass,l 
lan.sliVered ihe teJephonc:lnd caUforanesoortwherever.ueedcd, It would have ~'1thelpfruiflhe~pecific!!!sks hed formis post. had 
I".,it.led in the {Jtientaiton training. I was" bit ov,;rwhehued given the.in!luX:Qf ,~sit"TSandbad.lo. call my partner tlndlhe Police 
IConl:,,,r Dask ",,,,,,,,,1 times. !1l<X>k me some timetomasier mc' forms. 

Did the lritining wiman cxperimoodl)ES .""uriIYIi:,rre memher wh;, had p<.'rformed the "",curtly 
IU",uc:,at that .I""atioo'! 

A: Yt.'" fUr sta!icj'h')SlsanGgates, ",,<I yes forlheS£eri"" tWQ·mtm car ratmls""ihe . '. hut my foctheol1e 
Hj()",on car patrols, F<>, the .singiecarpatrrlIs seeing we don'toormally hey. " right seater l{Hcacn 0$. the ropes and we huvp ,a lot of 
buildinE:sorammunition iglqos to eheck,it takcss6me time 10 master, and We don'tha,·...,enough lime t{)complete the vehicle 
patrol when W.e "'1' calIoo awar toopengate.ot res"""d to·ollier ""tim •. Fur patrois. 12 and 13 (cast and w"st cantonmenl 
roo~) you don'! knl>w whcl1' tho trouble .areas are (illegal parleing "",as, poopIes!eeping in buildings) and you get in trouble if YOll 

missillcgal parking. Also, if I plaoocorrunents on lllY patrol.,heet to<;lQClllnm! mrtime.\Vhen I.respond t",. task, l'g;e! in tn,uble if 
1 write anyting .other than ~!conti4:u()u..;; area. ¥ 

! 7, Q: Do yo" fooLYQU r~"eivoo adcqua1<l.oou,"ity;raimng ("perform thcrequirootask's at security post/s priQr to 
heing assigned to .that poSvs'l 
l.7,A: Fot!he.m<",! part, yes~e...,n my initla14 weekl"".l tra.iningand prior ""peTience. H~""""ot,. when! hriOg.up ,!uesitons to 
some of th~ refs \\11,,· are responsible for·. specific sec"",, lor ,hut day they are not always respac'live !t> my questions; when I ask 
forguithmce. ThcLTsebangoon 'aoerr da.Hyoosis6nd "'Ya.sigmnenls chelllle ou a rllililr bll",issoil take. more than {}nO shill to: 
hecomefullyprt,ficieul.al the m.ore "',mplica:!ed posts or pattols. 
Ill. Q. \Vhit! ",o:uld yml do if you were conrron!ed,,,,itl! olask or sittwool'\. ,;.ilile at your .""unt}' post. and Y'>U. wer<) \ll)sure as to 
how topmcced'r . 
]11, I would call my supervisor, ItshQll1d oolloted the! sitlllJ.!i{mesrulliles _atctt,ld our sUl'er1listlrand they 
then take over or deal Wilh thesiluauol1, ""nd aU .SRT m\ll)!her, m<:l",e"parienoo1!)A C'l'Uiu'd,'C'Vcn:tltooglr I'm atn,inoo 
P()iire Officer feel I slwl11d 00 able to handlo tho Those ino'idents usoollyinvoh'G'fnniorparking displ11es, Ilnruly 
perSonnel ataeeess ga"(es,,,,,,I']()yeefigh!s,,,rdrugs, 
1'1. Q. Are.you familiar with llilllcnn Field Tmining (1"'1'1')1 
19, A Yes, 
ZO, Q:e.n youdesctihe in your own words woot me is? 
ZO. A: Jt ;,(,mgram whereby. new Poli"" Officer is evahmted ollta$kS ,,,'crtime foc certifica,io" and where lessstlparvision is 
required. as palmi rnsksartd Police {,merions aremasterro, 

J. Q: Dolnid ,i.m T~'CCive .courity ,mining as parto[the FIr') 
21. A: Y C$, lio,wever,J v.'Ui>' gem::H:aHji asked ·one.,or t\VO questions; on a specific task and if J answered it corr{,.~tly ,h ",v.as' signed offa...o.; 
completed. I helieve I was give'l1 some cre.di:t booaruse 'of my prior active duty and NU MP training. It was nolwhai I imagined it 
slHmld he,'! moughl it would he more in depl:h .andhands on. I feel I was hired.because I was ""pahle, hut now 1 have io redo 

PAGE 2 Of 3 PAGES 



STATEMENT OF 

9, STATE.MENT (ConfimJed) 

Security Foree Duties: 

TAKEN AT 

Q: Do your current securily force, duties inc!ud" any security guard/pm!ective sen4ees f",,"tioos? If yes, ooscribe, 
22, A: Yes, ,ev~ry day, lbelie,'eSlY'h of ",;,;u I dois security guard functions, Examples:Checkin£, igloos, aJarm I"'''!; andgntc 

100<'0$8 to ALAl, 
Q: Do;your CllIl"eU\seourity f"_dutie,, includaauy law enforcement/security police flmctlons'1lfyes, describe, 

: Yes" but """Y limited and oolyal>out 2D"(o% of what I do, Examples:, responding to nredieeJ emesg_y calls, them and 
Ilarce;nics, issuing tickets, trespassers, aud traffic """IXa!, 

Q: Is an SOP or post instruction out!i"", yourduticsforyuur daily soourity"ssignmcnlavailable,lo you at your duty 
!location (poot" vehicle palrol, ,ek)? 
24, A: Y <)$,They are at roost or tha different poslsand I have a personal copy(P(Yls,S()l's,an<l 1:9-085; 17 June 20\l') fl)t 

1S<"'Ultlty Guards, However, some pools 00 no! have the POlsfSOPs (post 3~ SA, checkpoint 5}, WhC!ll.raised this. issue, [ \Vas told 
weTeaw.ilillgreptinting, T1:Uswas inMajt 20lO,bmldon't belicve fueyhave beenprintqdyet 

Q: Have Yl)u;obseTvCda Guari:! pct-form lawetJforeem""Usecurily .pellce :fuootio""nfyes,. descriha\vh",," where, and how? 
A: Yes, ~ery dey, rha 3Rr is llre first response force in mostsi!",,!'oo., Patrols 12 and 13 filled by the SRT 

IM"uU"y' , Thursda¥, 
Haw you ohsetvi!daPolioo Officer pe\f()'f;f11 security guardll'rolec1'ive servieeRfunctio",,'? If),e', describe when, where, and 

A: Yes, Ev"" day and lpilrlbrmse0urity g'-"'fCl functions daily, 
Q,. Do you know of any other per"""" "lh", might haveusefc!. iri:!brmatioo with ~d (0 the. subject ,,!'this 15C6invcstigation .or 
ol!;<-'!' information o<docum",,-!s you believe may he rele'".m! in·this inquiry, id""-tiJythe iudividualh,'lf relevant 

Im,f011t1llltion" and provide" cO}>Joithe duaumeutz. 
A: My genera! CCYllmI<-"nt is asiollows. I was. hired as aDAPolice Officer ROd orut daily I do mostly se<lurilyguarli t)-pe-

thaI frustrates '00 a bit like more pOlice type irniningand wouldIi,ke to be able ro ""eoute my duties with less 
i.,merv;sion. Instead of tha SRT responding to VirtuaHy every' incident I would like in have that opportunity, Extemal.t!ud intermu 
I tcaining opportunities, however, arc limited by manpower,lllllding, ROd mandated overtime, Thetypc of training I wou.!O!.!!!S£ 

advan"" aooident reSjXlllse, and COPS, Asa OS-0083-06 1'oliceOffieer, I.d"!l!thave ANAD oomputer ""''''''''', 

///'io"nd.of Siatemon!lll 

READ ORHAVl! HAD-READ TOME THIS STATEMENT 

UNDE!,!STAI'IO THEComEN'TSoi"THEENTIRE STATEMENT MI\!lE 

CONTAINING THE STATEMENT, t HAVE MADE. THIS STATEME!>lT FR!,;E'l \" WITHOUT HOPE OF BEI'IEFlT Of!REWARO; WrrHC)U I 

THREAT OF PUNISHMENT, /WO WITHOUT COERCION, UNlAWFUL 

WITNESSES.: Sub$C:riPe!:i-arrd swpm to ha~5r:ne~,a--petson 'autli'iGrt:!::ed by iaw10 

20 . 2010 

ORGANIZATICN Of! AODRESS 
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IIIIIIIIIIIIIII~C~IV~U~S~A~A~M~C ____________________________________ ___ 

!;rom: 
It: 

<>ubject: 

Signed By: 

USAAMC 
11 PM 
USAAMC 

TACOM LCMC 15-6 Investigator Miscellaneous Closeout Questions on DES ANAD, 18 April 
~SIFIED) 
~us.army.mil 

Classification: UNCLASSIFIED 
Caveats: NONE 

AMSTA-CSS 

MEMO FOR (AMC PMO) 
(OPMG, HQDA) 

18 April 2011 

Subject: TACOM LCMC 15-6 Investigator Miscellaneous Closeout Questions on DES ANAD 

1. Gentlemen, I coming to the end of the draft report for the 15-6 whistleblower complaint 
against the Directorate of Emergency Services (DES), Anniston Army Deport (ANAD). 

2. I have a few questions in an effort to clarify my understanding of AR 190-56 and other AR 
190 series regulations. It is possible that answers to these questions could affect my 
findings and recommendations. 

a. Question 1: Are DA civilian police officers who are filling a police officer 
.ective job description (GS-0083 C07), and who are not GS-1811 (criminal investigators) 

p"rmitted to have the word "Detective" on their badge? If so, what is the regulatory 
authority? 

b. Question 2: AR 190-56 (15 Oct 2009), paragraph 4-5.c, states that an in-service 
training support package will be published by USAMPS? How can I get a copy of that in-service 
training package? 

c. Question 3: How Can I get a copy of the USAMPS FrO probation officer manual with 
career series specific programs, paragraph 4-2. d( 4), AR 190-56, 15 Oct 2009. 

d. Question 4: The October 2006 version afAR 190-56 stated DDA Civilian Police POs 
(083) will be required to successfully complete a 264-hour program with five separate phases 
which allow the FTO and the PM/DES .•• to determine if the PO is satisfactorily progressing and 
able to apply those skills, knowledge, and abilities. required for the installation's mission 
before proceeding to the next phase, (Paragraph 4-2d(1»? Where can I get a copy of the 264-
hour program or subjects? I understand this has. been superseded. 

e. Question 5: How can I access the Army Knowledge on Line Web Site for Guards (GS-0085 
Guard Series Training Information) paragraph 4-2.b(I), AR 190-56, 15 Oct 2009? 

f. Question 6: Where can I find the list of subjects required for the DA civilian Guard 
POs (0085)(New Hire) S0-hour FTP course, paragraph 4-2d.(5)(b), AR 190-56, 15 Oct 2009? 

g. Question 7: When do you anticipate the new draft AR 190-56 will be published? 

3. Answers to the above questions are needed to juxtapose the answers to the DES, ANAD 
published training plan. 

1 



4. 1 appreciate your assistance. 
source of information because you 

Investigating Officer 

Classification: UNCLASSIFIED 
Caveats: NONE 

2 

indicated .you would be a good 
other. 15-6 investigations. 



"":rom: 
)nt: 

.0: 
Subject: 

Signed By: 

Classification: 
Caveats: NONE 

-

USAAMC 

~~.,- I .. ,:" •• I 
CIV US USA 
20119:46 AM 
IV USA AMC 

TACOM LCMC 15-6 Investigator Miscellaneous Closeout Questions on DES ANAD, 
~FIED) 
~us.arrny.mil 

UNCLASSIFIED 

lIIIIIIIIIIiS on leave and asked me to provide you answers to some of your 
questions. 

Question 1. No. Police officer who are not GS-1811 (criminal 
investigators) are not permitted to have the word "Detective" on their 
badge. If fact only criminal investigators (GS-1811) assigned to USACIDC 
are authorized badges. G5-1811 assigned to the DES or PMO are not 
authorized badges, only credentials. 

Question 2 . • will have to provide you this information. 

Question 3/4/6. Attached. 

Jest ian 5/7 .• will answer upon his return from leave. 

UNCLASSIFIED 
Caveats: NONE 
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"":fom: 
,nt: 

.0: 

USAAMC 

'iiiciv4:23 PM • USAAMC 
Subject: FW: 15-6 Response to Miscellaneous Questions OPMG, HQDA Field Training Manual for 

DACPIDASG, 29 June 2009 (UNCLASSIFIED) 
~nFTO.pdf 
~us,army,mil 

Attachments: 
Signed By: 

Classification: UNCLASSIFIED 
Caveats: NONE 

US USA 

To: 
Subject: OPMG, HQDA Field Training Manual for DACP/DASG, 29 June 2009 

Classification: UNCLASSIFIED 
Caveats.: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 
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DAPM-MPP-PS 

DEPARTMENT OF THE ARMY 
OFFICE OF TKE PROVOST MARSHAL GENERAL 

2800 ARMY PENTAGON 
WASHINGTON, DC 20310-2800 

MEMORANDUM FOR SEE DISTRIBUTION 

SUBJECT: Field Training Manuals for Department of the Army Civilian Police (DACP) and 
Department of the Army Security Guard (DASG) 

1, References: 

a, Army Regulation (AR) 190-56, 30 Sep 06, The Army Civilian Police and Security Guard 
Program, 

b, Department Df the Army Civilian Police Field Training Manual, ST 19-083, 17 Jun 09, 

c, Department of the Army Civilian Security Guard Field Training Manual. ST 19-085. 17 Jun 
09, 

2, The United States Army Military Police School has released two field training manuals that 
define the training criteria for the DACP and DASG Field Training Program (FTP) and fumish 
guidelines for field training coordinators (FTCs). field training managers (FTMs). field training 
officers (FTOs). and probationary officers (POs) involved in the program (references b and c), 
The Manuals/Job Book/In-service training are on the Reimer Digital Library, They are 
downloadable for use per Anmy Regulation 190-56 https:llatiam,train,armv,mil 
https:l/atiam,train_army_miL To obtain the manuals you will have to log onto AKO and get to the 
site - then on the right side of the page click "Library Search," Once there. ensure 
"Commandant Approved Training" radio button is selected, There are two roll down boxes to 
narrow the search, On Ihe left one. scroll down to "Special Texts" and on the right box scroll 
down to "Military Police: Rnally, in the text box type "Civilian," It will take you right to both 
STs, Downloading takes a few minutes, This is LE Sensitive Material and distribution should be 
appropriately controlled, Please send this information to YOLir installation Provost Marshals and 
Director of Emergency Services through the appropriate government channels. 

3. Point of contact for this action 

(:"1",,,,1 MP 
Chief, MP Policy Division 

DISTRIBUTION: 

CHIEF, NATIONAL GUARD BUREAU (NGB-ARO-I) 



DAPM-MPP-PS 
SUBJECT: Field Training Manuals for Department of the Army Civilian Police (DACP) and 
Department of the Army Security Guard (DASG) 

DISTRIBUTION (CONTINUED) 

COMMANDER 
'EIGHTH US ARMY (FKPM-S) 
US ARMY INSTALLATION MANAGEMENT COMMAND (IMES-P) 
US ARMY CORPS OF ENGINEERS (CEHNC-IS-SP) 
US ARMY EUROPE AND SEVENTH ARMY (AEAPM-O-S) 
US ARMY FORCES COMMAND (AFPM-FP) 
US ARMY INTELLIGENCE AND SECURITY COMMAND (IASE-FP) 
US ARMY MATERIEL COMMAND (AMCOPS-CS) 
US ARMY MEDICAL COMMAND (MCPM) 
US ARMY PACIFIC (APPM-P) 
US ARMY RESERVE COMMAND (AFOC-OPM) 
US ARMY SOUTH (DCSPM) 
US ARMY SPACE AND MISSILE COMMAND (SMDC-IN-S) 
US ARMY TRAINING AND DOCTRINE COMMAND (ATTG-JP) 

COMMANDANT 
US ARMY MILITARY POLICE SCHOOL (ATZT-CDDM-M) 

SUPERINTENDENT, US MILITARY ACADEMY (MAPM-PS) 

2 



-:~om: USAAMC 
'lnt: 

,0: 

Subject: 

_
hUrSda A ril28 2011 4:24 PM 

IVUSAAMC 
Isee aneous ueslions Response ST 19-083, 20 April 2011 (UNCLASSIFIED) 

Attachments: 
Signed By: ~-~us.army.mil 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 

US USA 
19:44 AM 

Classification: UNCLASSIFIED 
Caveats: NONE 

._lassification: UNCLASSIFIED 
Caveats: NONE 
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USAAMC 

"-rom: 
tnt: 

.0: 

~IVUSAAMC 
~114:31PM 
~JVUSAAMC 

Subject: 15-6 Miscellaneous Response to Questions ST 19-085, 20 Apirl2011 (UNCLASSIFIED) 
Attachments: 
Signed By: ~-

~us.army.mil 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
aveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 
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""~om: 
,nt: 

.D: 

Cc: 

SUbject: RE: TACOM LCMC 15-6 I on use 
Civilian Police Officer BadgeS/Sheilds (UNCLASSIFIED) 

Signed By: ~us.army.mil 

Classification: UNCLASSIFIED 
Caveats: NONE -Don't believe it is necessary for OPMG to provide guidance to Army 
activities to follow current Army policy (AR 190-56). 

-
[mailto s.army.mill 

or "Detective" on DA Civilian Police Officer Badges/Sheilds (UNCLASSIFIED) 

Classification: UNCLASSIFIED 
Caveats: NONE 

-Thanks for the update. I will include your information in my 15-6 
investigation recommendation, which will direct ANAD remove "Detective" from 
their badge. 

It was not my intent to draw undue attention of this issue to any specific 
installation, but just to show that it was occurring at multiple 
installations. 

Would it be helpful for OPMG, HQDA to send out a short memo on this subject? 

-
1 



Subject: FW: TACOM LCMC 15-6 Investigator Clarification on the use of "DET" 
or "Detective" on DA Civilian Police Officer Badges/Sheilds (UNCLASSIFIED) 

rlassification: UNCLASSIFIED 
:veats: NONE 

-

J 

Thanks for the information. None of the installations you have identified 
have permission to utilize the badges with the detective markings. No 
request to deviate from the regulation have been submitted. I will forward 
this e-mail to the IMCOM DES for their appropriate action. 

provide the official OPMG position. 

Utilizing the police badge by the detective indicates to the person to whom 
the badge was presented that the individual is in fact a law enforcement 
officer - something the police badge indicates - nothing more, nothing less. 
There is no need for a badge that identifies the individual as a detective 
(their credentials identifies them as such). I would thing that the 
credential is the more important document. Investigations and interviews 
would continue with or without the "Detective" badge. As you stated it seems 
this issue is more important to the holder of the badge than to the 
individual the badge is presented too ("The removal of this distinction 
could have a negative effect on morale"). 

----Original Message----­
lIilllllllliilliliCIV USA AMC [mailto s.army.mil] 

Subject: TACOM LCMC 15-6 Investigator Clarification on the use of "DU" or 
"Detective" on DA Civilian Police Officer Badges/Sheilds (UNCLASSIFIED) 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 

AMSTA-CSS 
16 May 2011 

MEMO FOR 

Subject: Clarification on the use of "DET" or "Detective" on DA Civilian 
oolice Officer Badges/Shields 

_. Gentlemen, on 19 April I requested answers to seven questions to help me 
complete my 15-6 whistleblower investigation against the Directorate of 
Emergency Services (DES), Anniston Army Deport (ANAD). 

2 



2. One of the questions dealt "Detective" being listed on DA Civilian Police 
badges for individuals who were hired and filling job descriptions with 
"etective duties, but who were not GS 1811s. In response to my question 

,elow) I was provided the answer (below) on 29 April 2611. I appreciated 
four quick response. 

a. Question 1: Are DA civilian police officers who are filling a 
police officer detective job description (GS-9983-97), and who are not 
G5-1811 (criminal investigators) permitted to have the word "Detective" on 
their badge? If so, what is the regulatory authority? Is AR 199-36, para 
2-1.h and 4-9.a. the authority? 

b. OPMG, HQDA Answer: No. Police officer who are not G5-1811 
(criminal investigators) are not permitted to have the word "Detective" on 
their badge. If fact only criminal investigators (G5-1811) assigned to 
USACIDC are authorized badges. G5-1811 assigned to the DES or PMO are not 
authorized badges, only credentials. 

3. We have done some research and it looks like several installations are 
using various "DET" and "Detective" type labeling on Police badges/shields? 
Absent the word "Detective" or "DET," these individuals would still wear a 
badge/shield with Police. on it. 

4. While it appears OPMG, HQOA's answer is definitive, this practice appears 
to be widespread (See attached PowerPoint) - examples from different 
installations. We understand this distinction helps establish the 
creditability of the police detective when dealing with the installation 

,rkforce, soldiers, civilians, contractors, and dependents, and with their 
T-post civilian law enforcement counterparts on joint level 

investigations. The removal of this distinction could have a negative effect 
on morale. Is it possible to modify the draft AR 190-56 to permit this 
identification. Given the limited number of CID resources, these police 
detectives perform many low level investigations. I just need to make sure 
that my use of the term "badge' did not confuse the situation. 

5. Thanks. 

15-6 Whistleblower Investigating Officer Phone 586-282-6262 

Classification: UNCLASSIFIED 
Caveats: NONE 

Classification: UNCLASSIFIED 
Caveats: NONE 

rlassification: UNCLASSIFIED 
Iveats: NONE 

Classification: UNCLASSIFIED 
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