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SYNOPSIS

This investigation was conducted to determine if employees of the United States
Department of Agriculture (USDA), United States Forest Service (FS), Salmon-Challis
National Forest (SCNF), Salmon, Idaho, failed to complete their mandatory training
requirements and maintain current and accurate FS training records. This aspect was
Freviewed by the Office of Inspector General, Audit, and will be reported separately.

This investigation was also conducted to determine if SCNF supervisor LYLE POWERS
FS, SCNF, Planning and Staff Administration Officer, improperly refused to file an
incident report pertaining to a near miss incident between an employee driving a FS
vehicle and an off duty employee driving his personally owned vehicle (POV).

The investigation determined that there was no evidence to conclude that a near miss
incident occurred between RANDY LAMBETH, a FS employee driving a FS vehicle,
and GERRY REYNOLDS, SCNF Safety Officer (SO), who was an off-duty FS
employee driving his POV at the time of the incident. LAMBETH was contacted by the
Lemhi County Sheriff’s Office (LCSO), Salmon, Idaho, regarding this incident. The near
miss incident was reviewed and declined for prosecution by the LEMHI County
Prosecutor’s Office, Salmon, Idaho, in January 2008.

The investigation did not disclose any criminal or civil violations of federal law by Forest
Service personnel.

DETAILS

Training Documentation Deficiencies

GERRY REYNOLDS (Exhibit 1), Safety Officer (SO), FS, SCNF, Salmon, Idaho, was
interviewed and stated the following in substance: ,

The required safety and health training for all FS employees was based on:

USFS Health and Safety Code Book-available on the FS website;
USFS Handbook-available on the FS website;

Intermountain Region #4 website;

OSHA standards

He provided Reporting Agent (RA) with a twenty-eight (28) page document titled
“INTERMOUNTAIN REGION-REQUIRED SAFETY TRAINING” (Exhibit 2) which
listed the mandatory training, frequency of training to be conducted, and source for the

training.
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Additionally, effective May 2007, a SCNF Forest Safety Plan, signed by WILLIAM
WOOD, Forest Supervisor, LYLE POWERS, Planning and Administrative Staff Officer
and REYNOLDS, required that the District Rangers update their unit’s Training Data
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Bases and provide that information via email to REYNOLDS, by January 30 and June 3
of each year per APPENDIX VI, page 45 of the FS plan (Exhibit 3).

After arriving in November 2006, as the first full time SO of the SCNF, REYNOLDS
Fpulled training records of SCNF employees stored at the Forest Supervisor’s Office. He
attempted to input these names into FS Intermountain Region #4 Training Record Data

Base (Exhibit 4) spreadsheets.

The Training Data Base spreadsheets listed the names of employees within a particular
Ranger District, the dates of training they attended, and the types of training they were
required to complete. In order to complete the spreadsheets, REYNOLDS needed the
assistance from the District Rangers within the SCNF. In December 2006, he emailed the
Training Data Base spreadsheets to the Rangers who were responsible for updating the
training of the personnel they supervised.

In the email, he requested they assist him in determining who their current employees
were, which employees were no longer employed by the FS, and what training the current
employees had completed. He attached the Training Data Base spreadsheets representing
each SCNF district. This allowed the District Rangers to fill in the names of their
employees and the training the employees had completed. He sent out follow up emails
-(Exhibit 5) to the District Rangers when he did not get a response from the first email he
sent out. He received few responses.

By the summer of 2007, he had not received cooperation from the following Ranger
Districts: Salmon-Cobalt, North Fork, Challis Yankee Fork, Middle Fork, and the
Supervisor’s Office. He highlighted areas of the Training Data Base spreadsheets in
yellow for those employees for whom he had not received safety and health training
documentation. He highlighted employees delinquent in Defensive Dnvmg training in

red.

He received cooperation from the two smallest Ranger Districts: Leadore and Lost River.

LYLE POWERS (Exhibit 6), Planning and Administrative Staff Officer, FS, SCNF,
Salmon, Idaho, stated the following in substance:

He believed the required mandatory training for all SCNF employees was being taken.
He was sure that there were some districts within the SCNF where scheduling and
employee availability would create some gaps, but was confident that the supervisors
were working hard to get their employees trained with the required training.




SF-801-588

He cited three reasons as to why REYNOLDS was not receiving the Training Data Base
Spreadsheets and training documentation from the District Rangers; first, the District

Rangers had multiple priorities coupled with staffing shortages in each district. Second,
REYNOLDS communicated almost exclusively through email and had not attempted to

act in a team manner using rapport. Third, he did not believe that REYNOLDS
understood the management supervision structure at the SCNF.

= Office of Safety and Health Administration ( OSHA)»Referral

REYNOLDS (Exhibit 1) stated the following in substance:

He made periodic safety and health inspections of FS facilities in 2007. When OSHA
and FS violations were found, he contacted the appropriate supervisor by email and
advised them of the safety or health violations, and corrective actions that needed to be
implemented. Follow up determined that most of the safety or health problems had not

been corrected.

' He reviewed safety records going back to the year 2000, when part-time SOs occupied
his position. He found the same violations were present then without being corrected.

In November 2007, after not having received cooperation on safety, health, and training
issues from management within the SCNF, he contacted OSHA. He sent OSHA a list of
approximately 261 violations that were largely confirmed by OSHA investigators who
made three visits from December 2007 to January 2008.

Since the OSHA investigators have arrived, progress has been made in most districts
within the SCNF in correcting safety and health violations. Two districts, Salmon-
Challis and North Fork have not made as much progress.

DAVID MAHLUM (Exhibit 7), Assistant Regional Administrator, OSHA, Seattle,
Washington, stated the following in substance:

A Draft OSHA “Violation Summary” report pertaining to safety and health violations at
SCNF was sent to the OSHA National Office in Washington, DC. After the report is
finalized at the OSHA National Office, a “Notice of Violation” would be sent to the FS
listing the violations, the standards the violations that needed to be corrected, and the date

that the abatement should be completed.

August 2007 - Near Miss Incident

REYNOLDS (Exhibit 8) provided the following in substance:

On August 18, 2007, he and his wife, MARCY REYNOLDS, were traveling northbound
on Idaho Highway 93 in their POV. As they approached a curve, located between mile
marker 285 and mile marker 286, the speed limit was listed at fifty (50) miles per hour.
‘He estimated he was traveling approximately forty-five (45) miles an hour in the curve.
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He said that he could not see southbound traffic approach the north end of the curve due
to vegetation and trees that blocked his line of sight.

Agent’s Note: RA drove back and forth through the alleged near miss incident site
several times and noted that when traveling northbound, traffic headed
south-bound was seen by RA approaching the north end of the curve.

ZAs they came out of the curve, he could see a pickup truck hauling a flat bed trailer
moving southbound. The truck began to pull into a turn out area, presumably to allow the
vehicles following it to pass.

The flat bed trailer was still fully in the southbound lane when a FS Sport Utility Vehicle
(SUV) pulled out from behind the trailer into the northbound lane directly in front of
them. He took evasive action in order to avoid a head on collision sending his two right
wheels off the road onto the shoulder area of the highway. He did not think his two left
wheels left the highway. REYNOLDS provided RA with digital photographs of the near
miss incident location (Exhibit 9).

On August 20, 2007, REYNOLDS briefed POWERS and WOOD through an email about
the incident (Exhibit 10). In the email, he requested that the near miss incident be entered
into the Safety and Health Information Portal System (SHIPS).

If POWERS had entered the incident into SHIPS, an email would have been generated
that would have notified him as the SO. However, he never received notification

through SHIPS. He provided the section of the SHIPS manual that refers to near misses
(Exhibit 11). He stated that POWERS should have entered the near miss incident into the

SHIPS.

On August 21, 2007, POWERS told REYNOLDS that the identity of the driver he
alleged almost ran into him had been identified and counseled about the incident.
Without mentioning the name of the other driver, POWERS stated that the driver was
current on his training requirements.

He subsequently filed a complaint with the Lemhi County Sheriff’s Office (LCSO),
Salmon, Idaho. He received a voicemail on January 9, 2008, from the Lemhi County
Prosecutor, PAUL WITHERS, concerning the “LAMBETH Complaint.” Per the
voicemail, WITHERS advised that he would not file charges against LAMBETH due to a
lack of evidence based on conflicting statements made by the witnesses.

He subsequently looked up LAMBETH in the Training Data Base and discovered that
LAMBETH was current on his Defensive Driver trammg, but was delinquent on other
required safety and health training.
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RANDY LAMBETH, (Exhibit 12), Forest Aviation Officer, SCNF, Salmon, Idaho,
stated the following in substance:

On August 18, 2007, he was driving his assigned FS Fire Management Officer vehicle
with JUDY WILEY, Support Service Specialist, SCNF. They were headed south on
Idaho Highway 93 to Challis, Idaho, to pick up his supervisor’s vehicle.

#“Several miles south of Salmon, Idaho, they began to follow a truck hauling a trailer full
of hay moving approximately thirty (30) miles an hour. The truck began to pull into a
turn out area to allow the vehicles following it to pass. When he felt he had enough room
to pass the trailer, he did so going no more than fifteen (15) miles an hour, as the trailer
had also slowed down.

The wheels of his vehicle may have touched the two double yellow lines but he was sure
he did not go past them. As he began passing the trailer, another vehicle was traveling
around the curve headed northbound on Highway 93. The northbound vehicle was
traveling about the same speed as his vehicle. He waved at the vehicle and proceeded on
his way. The northbound vehicle was not forced off the road and was not in any danger
from his vehicle. He thought at the time that he recognized REYNOLDS as the driver of

the northbound vehicle.

Shortly after August 18, 2007, KURT WERST, his supervisor, came to his office to ask
him about a near miss incident. At first he did know what he was talking about, but then
remembered passing a truck hauling some hay on a trailer. WERST advised him to drive
more carefully in the future. At an unknown later date, POWERS came to his office and
asked about a near miss incident. After briefing POWERS, he also advised him to drive

more carefully in the future.

LCSO DEPUTY JEFF STOKES also interviewed him regarding the alleged near miss
incident, after he had been counseled by his supervisors. During this interview, he was
shown a complaint filed by REYNOLDS against him for reckless driving. He did not
understand why REYNOLDS would “lie” about this incident.

RA showed LAMBETH a Supervisor’s Office Training Data Base spreadsheet
(Exhibit 4, Supervisor’s Office section) which showed that he was delinquent in the
following required safety and health training: Emergency Action Plan; Bloodborne
Pathogens; Hazardous Communications; HAZWOPER; Hearing Program; Date of Last
Hearing Test and Safety Awareness Training.

LAMBETH stated he believed he was up to date on his Defensive Driver training, but
was unsure about the other training listed on the Training Data Base spreadsheet. He said
he did not think that this training was required of him for most of the areas listed on the
spreadsheet. LAMBETH opined that if it was required, he had never received any
direction from his supervisors to complete such training.
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MARCY REYNOLDS (Exhibit 13), Salmon, Idaho, stated the following in substance:

On August 18, 2007, she was the passenger in her Toyota Rav-4 driven by her husband
REYNOLDS. They were traveling northbound on Highway 93 headed back to Salmon,
= Idaho. She saw a dark pick up truck pulling a trailer with hay on it slow down. At nearly
the same time, a white SUV began to pass the trailer and was headed directly into the
path of their vehicle in the northbound lane. Her husband took evasive action forcing

them onto the shoulder of the highway.

She was shaken by the incident and was sure the vehicle was going to hit their Toyota
Rav-4 head on. She believed the white SUV was a FS vehicle because it had a green
stripe on it. The vehicle was going approximately forty (40) miles an hour when it
passed the trailer.

JUDY WILEY (Exhibit 14), Support Services Specialist, FS, SCNF, Salmon, Idaho,
stated the following in substance:

On August 18, 2007, she was a passenger riding with LAMBETH in his assigned Fire
Management vehicle. They were traveling to Challis, Idaho to pick up another vehicle.
Somewhere south of Salmon, Idaho, near Elk Bend, they got behind a truck pulling a
trailer full of hay. As the truck pulled into a turn out, LAMBETH drove around the
trailer at a slow speed. As LAMBETH passed the trailer, a car came around the curve
and was honking its horn. As the car honked its horn, LAMBETH waved at the driver of
the vehicle. At that time, she did not know the driver was REYNOLDS.

She believed the vehicle driven by REYNOLDS was going faster than LAMBETH, but
was not sure. The trailer behind the truck was not all the way off the southbound lane
and LAMBETH probably crossed the yellow line a little; however, there definitely was
not an imminent impact about to occur between LAMBETH’s vehicle and REYNOLDS’

vehicle. REYNOLDS did not need to take evasive action. “If something like a reckless
driver would have almost hit me I would have been upset but this was not one of those

instances.”

SAM SLAVIN (Exhibit 15), Sheriff, LCSO, Salmon, Idaho, stated the following in
substance:

He remembered the near miss incident as a “what if” situation between two versions of
events that were very divergent. There was no way to determine who was at fault. He
was unable to find any data in the Lemhi County data base pertaining to this incident.

PAM SETTLES (Exhibit 16), Lemhi County Prosecutor’s Office, Salmon, Idaho, stated
the following in substance:
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She looked at the complaint filed by REYNOLDS pertaining to the alleged near miss
incident last year. Lemhi County Prosecutor PAUL WITHERS declined prosecution
because there was not enough evidence to prosecute.

POWERS (Exhibit 6) stated the following in substance:

REYNOLDS notified him via email about a near miss automobile collision that had
Zoccurred on August 18, 2007. After interviewing REYNOLDS, he attempted to locate

the driver of the FS vehicle REYNOLDS had claimed almost ran into him while driving

his POV. After the driver of the FS vehicle was located and confirmed to be LAMBETH

he listened to his version of the incident.

REYNOLDS’ version of events was scary with the likelihood of a head on collision
versus LAMBETH’s version which contained much less context of risk. LAMBETH
admitted to POWERS he crossed the center line a small amount, but had clear eye contact
with REYNOLDS. The trailer being pulled by the pickup truck was still in his lane as it
pulled into the turn off, however, LAMBETH did not perceive passing the trailer to be a
risk.

The admission by LAMBETH that he had crossed the center line a small amount led to a
verbal reprimand by his supervisor WERST and WOOD. He contacted REYNOLDS to
advise that the driver of the FS vehicle had been located and counseled. He did not
reveal the identity of the driver to REYNOLDS.

- He did not enter the incident into SHIPS for several reasons. First, he associated SHIPS
with the enterlng of information pertaining to accidents, such as entering CA-1s and CA-
2s, not near misses. Second, REYNOLDS was off duty at the time and as such, he
considered him a private citizen issuing a complaint. Third, there were two dlvergent
versions of events and no way to determine what really happened.

He believed the decision not to enter the incident into SHIPS was the correct one.

WILLIAM WOOD (Exhibit 17), Forest Supervisor, FS, SCNF, Salmon, Idaho, stated the -
following in substance:

After interviewing three of the witnesses to the August 18, 2007, near miss incident
alleged by REYNOLDS, he concluded that the incident did not rise to the level of a near
miss incident and should not have been entered into SHIPS. He based his conclusion on
two divergent contested versions of events with no way to prove what really happened.
Since LAMBETH did probably cross the center line of the highway a little, he was
verbally reprimanded by himself and WERST. POWERS’ decision not to enter the
incident into SHIPS was the correct one.
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Memorandum of Interview

=4

Name: Gerry Reynolds A File: SF-801-588
Address: 1206 S. Challis Street, Salmon, ID ‘ Date: 07/24/08
Telephone: (208) 756-5164 Special Agent: Steve Tillotson

" On the above listed date, Gerry REYNOLDS, Safety Officer, U.S. Forest Service (USFS), Salmon-Challis
National Forest (SCNF) was re-interviewed by Reporting Agent (RA) at REYNOLDS’ office located in

Salmon, Idaho.

Training Documentation

REYNOLDS stated that he is not sure how long the USFS has used the current training database spreadsheet
format but believed it was created by the Boise National Forest Safety Officer, prior to REYNOLDS’ start date
with USFS in November 2006. Later, the database spreadsheet was adopted by Randy DRAEGER, USFS
Intermountain Region #4 Safety Manager. Intermountain Region #4 includes: Part of Idaho, Nevada, Utah, and
- Wyoming. The training database spreadsheet is a legitimate USFS spreadsheet and is available on the USFS

- Intermountain Region website. REYNOLDS believes these spreadsheets are uniformly used by safety officers

~ throughout the USFS.

(AGENT’S NOTE: REYNOLDS had told RA on 6/5/2008 that he had created the training database
spreadsheet. REYNOLDS advised that what he meant by “created” was he entered name data into each Ranger

District’s training database spreadsheet)

Shortly after arriving at SCNF, REYNOLDS began updating the names of employees listed in the training
database spreadsheets. The database spreadsheets are organized by the individual Ranger Districts that make up
the SCNF:.Leadore, Lost River, North Fork, Salmon-Cobalt, Chalhs Yankee Fork, Middle Fork, and the

Supervisors Ofﬁce
(AGENT’S NOTE Chalhs Yankee Fork and Middle Fork have their training database combined into one).

REYNOLDS went to the mail room of the Supervisors Office where the forest trmmng records were maintained
in order to pull training records of individual SCNF employees to “plug” into the training databases. Most of

the training documentation records are titled “Safety Training Attendance” sheets. These sheets list the Ranger
District, the training subject, the names of the employees who attended the training, and the date of the training.

REYNOLDS looked at training documentation up to three (3) years old, in order to account for Defensive

Driver Training, which when completed is a certification good for three (3) years. REYNOLDS noted that the
SCNF has a confusing employee supervision structure, namely, that there are many employees stationed in a
particular Ranger District but are supervised by a manager in a completely different district. After inputting the
names into the database spreadsheets the best that he could, REYNOLDS sent out a single email addressed to

ali of the appropriate Rangers and Managers responsible for updating the training databases of their respective
personnel. He requested they help him determine who the current employees were, what employees no longer
worked for the USFS, what employees they supervised, as well as what training had been completed.

EXHIBIT /
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Per the forest safety plan signed by William WOOD, Forest Supervisor, Lyle POWERS, Planning and
Administrative Staff Officer, and REYNOLDS, beginning in 2007 and in 2008, the District Rangers and
Managers are required twice a year to email the Safety Officer, REYNOLDS, updated training database

spreadsheets.

(AGENT’S NOTE: A review of emails provided to RA by REYNOLDS revealed that on December 20, 2006,
REYNOLDS sent an email addressed to the Rangers and Managers of the SCNF requesting updates of the
database spreadsheets he had attached. REYNOLDS noted in the email that if the mouse pointer is placed at the
top of a training column listed on the spreadsheet, training information and the training requirements will pop

up for the Ranger/Manager to refer to.)

REYNOLDS stated the response he received from the District Rangers and Managers was not what he had
expected as he received very few responses. He sent out follow up emails to the District Rangers and Managers
requesting assistance in getting the database spreadsheets filled with out and returned to him-again,

REYNOLDS received little response.

During the early summer of 2007, REYNOLDS began doing formal facility inspections within the SCNF.
REYNOLDS began meeting people whose names he did not remember secing on the training database
spreadsheets. REYNOLDS checked the training documentation files stored at the mail room of the Supervisors
Office but was unable to locate any training documentation for many of the employees he was meeting out in
the different facilities of the SCNF. This led to REYNOLDS highlighting in yellow the training database
spreadsheet where employees were dehnquent in required safety and health training. ,

. REYNOLDS emailed the trauung database spreadsheets back out to-the District Rangers and Managers with

employee delinquent training highlighted in yellow. REYNOLDS also documented at this time his finding of -
approximately forty (40) employees who had no record of having received any safety training. REYNOLDS -

also documented approximately seventy (70) employees who had only incomplete training records:

REYNOLDS stated that he has received good cooperation from two (2) districts: Leadore and Lost River.
Challis-Yankee Fork’s training database spreadsheets do not have many yellow marks; however, REYNOLDS

" is not sure how accurate the employee list is from that district. He is also not sure about how accurate the
records are from the Supervisor Office, North Fork, and Salmon-Challis districts based on a lack of cooperation
from the Rangers/Managers in those districts. REYNOLDS stated that in general, the training database
spreadsheets tell all: the more yellow marks on the spreadsheets the more incomplete the training

documentation is.

REYNOLDS stated that the required safety and health training for all USFS employees was based on:

USFS Health and Safety Code Book-available on the USFS website
USFS Handbook-available on the USFS website

Intermountain Region #4 website

OSHA standards

(AGENT”S NOTE: REYNOLDS provided RA with a 28 page document titled-“INTERMOUNTAIN
REGION-REQUIRED SAFETY TRAINING.” This document lists the mandatory trairiing, frequency of

training, as well as the source of training standard.)

EXHIBIT 4
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Safety and Health Violations

Shortly after arriving as the first full time Safety Officer for the SCNF, REYNOLDS traveled throughout the
different Ranger Districts and introduced himself to the Rangers and Managers in order to get to know them
better. REYNOLDS used these meetings to see what kind of safety problems existed and to pass out binders

" containing safety inspection information on how to prepare for upcoming formal safety mspectlons planned for

the early summer of 2007.

* After doing safety and health inspections in the early summer of 2007, REYNOLDS contacted the Rangers and
Managers, usually by email, to advise them of the violations and the corrections that needed to be done. ‘
REYNOLDS re-inspected and when the violations had not been corrected, which was the norm, he sent out
follow-up emails. REYNOLDS looked at safety records going back to the year 2000 when part time safety
officers occupied his post and found many of the same problems that existed in 2007.

REYNOLDS finally contacted OSHA in November 2007 after not receiving cooperation on

safety, health, and training issues within the SCNF. REYNOLDS sent OSHA a list of approximately 270
violations that were largely confirmed by OSHA investigators who made inspections at the SCNF from
December 2007 to January 2008. REYNOLDS expects the OSHA final report to be issued soon.

Currently, progress is being made by the SCNF in getting the safety, health, and HazMat violations discovered
by REYNOLDS and confirmed by OSHA corrected. - Again, Leadore and Lost River Ranger Districts have

" done a good job in making the necessary safety and health corrections and reported such corrections to
REYNOLDS. Challis-Yankee Fork has made good progress in checking off their list of safety and health
violations. The Supervisors Office is up to date due in large part because of REYNOLDS-his office is located
in the Supervisors Office building. North Fork and Salmon-Challis on the other hand have not made as much :
progress as REYNOLDS has not heard from either Ranger in several months.

REYNOLDS was asked by POWERS to attend a weekly managers meeting on Monday morning in order to
brief all of the supervisors on the status of the OSHA violations being corrected by the different Ranger
Districts within the SCNF. Again, most districts are making progress. Some of the violations that need to be
corrected have involved hiring contractors which is time consuming. v

In general, with reference to all of the issues REYNOLDS brought forth to OSHA.: safety, health, HazMat,
training, RA asked REYNOLDS why have some districts made progress in correcting deficiencies and others
have not? REYNOLDS responded, “It’s just a matter of commitment, that’s all there is to it.”

(AGENT’S NOTE: REYNOLDS provided RA with a twenty-eight (28) page document titled, v
“INTERMOUNTAIN REGION-REQUIRED SAFETY TRAINING” which lists the specific training, the
required frequency of training, what employees are required to take the training, and the source document)

EYHIBIT /
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INTERMOUNTAIN REGION - REQUIRED SAFETY TRAINING

= Selected employees based on assignment and Job Hazard Analysis

NAME . MIN. MINIMUM WHO . SOURCE
HRS FREQUENCY

DEFENSIVE DRIVING |4 Initial training to be Employees whose duties require them to operate a FS- | FSH-6709.11
. completed within 90 | owned, GSA Motor Pool, commercially [eased, or  |Section 12.11,

days. privately owned for official business. page 10-10.

‘ Refresher every 3 years
BLOODBORNE 1 Upon initial assignment | Individual employees, based on job classification, | FSH-6709.11
PATHOGENS : ; duties, JHA, and exposure determination identified in a| Section 52.33,
| Annual refresher | written Bloodbome Pathogens Plan. page 50-15.
Requires vaccination, or signed declination form :
HB VACCINATION Series of three v : 1910.1910.1030
: : e)2)(D
HEARING 1 Within 6 months of Individual employees, based on job classification, - FSH-6709.11
CONSERVATION initial assignment. duties, JHA, and exposure determination 1dent1ﬁed ina | 21.13b, page
. . written Hearmg Conservation Plan. ‘ 120.11 - 20.13.
Annual refresher ) .
, : ) OSHA
Audiogram (hearing test) |1 Annually . 1910.95(i}4), ) .
. ' 1910.95(kX 1) ‘
RESPIRATORY 2 Upon initial assignment | Individual employees, based on job classification, FSH-6709.11 2
PROTECTION then annually duties, JHA, and exposure determination identified in a {21.13b, page :
. ' written Respiratory Protection Plan. 20.13.
Medical Evaluation 1L Annuaily : . o . JOSHA
, : : 1910.134(cX1)
(vii & viii)
1
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HAZWOPER : Within 6 months of All field going employees likely to witness or discover | FSH-6709.11
Hazmardous Waste Operations initial assignment an accidental hazardous substance release or illegal 61.11, page 60-
& Emergency - Awareness ' dumping. 6.

ALevel Annual refresher .
: OSHA
= 1910.120
‘ HOGONN
HAZCOM 1 Upon initial assignment | All office and field-going employees. FSH<6709.11
{Hazard Communications - and when new hazards . 12.5, page 10-
Employees-Right-to Know are introduced into the 119
workplace 26.07, page 20-
99.
61.13, 61.14,
| page 60-7.
|OSHA
1910.1200
: , XD
FIRST AID Upon initial Individual employees who work in the field placing  {FSH-6709.11
: | assignment. them 15 minutes and/or 10 miles beyond access to 11.11, page 10-
- medical facilities. 5.
i 2111, page 20-
CPR Refresher required All field crews will have a minimum of one employee | 10.
when card expires certified in Cardiopulmonary Resuscitation (CPR). 21.21, page 20-
‘ 1.
122.48b, page
20-47.
22.62b, page
20-70.
OSHA
: : 1910.151(a) |
EMERGENCY ACTION Upon initial assignment [ All employees responsible for responding and FSH-6709.11
PLAN then annually reporting fires, medical emergencies, hazardous ~ |34.1, page
' material spills, and workplace security. Additional 30.19.
training of employees who have specific '
responsibilities such as assisting in emergenciesand  {OSHA 1910.38"
. L ] using fire extinguishers, as defined in the plan. je&f
SPECIALIZED MOTOR/ 1 Upon initial assignment | Employees assigned to operate motor vehicles more FSH-6709.11
EQUIPMENT then every 3 years | than one ton, heavy construction equipment, Section 12.11,
OPERATIONS — ATV, snowmobiles, all-terrain vehicles, motorcycles, | page 10-10.
Snowmobile, Motorcycles tractors, forklifts, powered platforms/lifts, boats, and = |13.31, page 10-
tow trailers. 26.
113.41, page 10-
27.
44.1, page 40-
44.62, page 40-
{OSHA
1926.602 (d)
2
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CHAINSAW USE 181024 | Upon initial assignment | Employees assigned to operate chainsaws. |FSH-6709.11.
’ Minimum Refresher Specific certification (Class A, B, or C) based on 122.48, pages

T I
every 3 years experience, qualifications, duties, and demonstrated 20-47 through
' skills. Refer to Unit written chain saw program. 20-49,
= o - » . R4 Chainsaw
. Cross Cut
: ' Policy 3/17/98
HEAVY VEHICLE 18 1 Upon initial assignment | Employees assigned to operate motor vehicles having a | FSH-6709.11
OPERATIONS then every 3 years Gross Vehicle Weight (GV W) rating of more than 1Section 12.11,
(Commercial Driver’s : 26,000 pounds, towing a vehicle with 10,000 pounds or{page 10-10.
Certification) more rating, hauling hazardous material requiring 144.1, page 40-
placards, or operating vehicles designed to transport 15 |40
or more persons including a driver.
49 CFR Part
: : ; : . 383 .
TOWER/TREE CLIMBING | 16 { Upon initial assignment | Employees whose duties require climbing trees, radio | FSH-6709.11
AND OTHER WORK then every 3 years towers, and buildings. . 122.49, page 20-
‘REQUIRING FALL - ) 63.
PROTECTION . . 26.62, page 20-
: . ) ‘ L 101, 102.
OSHA
29 CFR
1910.268 (c),
1926.104,
1926.107, and
’ . 1926.760
CONFINED SPACE 8-16 | Upon initial Employees whose duties require work in areas that FSH-6709.11
assignment, then | present a potential for hazardous atmosphere, 38.22, page 30-
| annually { engulfment, trapping, cave-in, or other serious hazards. | 40. o
Additional training required for attendants, rescue
personal, project supervisor and contract '|OSHA
administrators. - _11910.146 (g)
1. POWER/HAND D | Upon initial assignment | Employees assigned to work with various tools and FSH-6709.11 §
TOOLS . *2 equipment or perform work involving specific and 141.1, page 40-5.
2. ELECTRICAL unique hazards identified in the Project Safety Plan 38.3, page 30-
EQUIPMENT : and/or JHA. *(1) -The length, scope, and standards for }42.
(Lockout/tagout) : training will be based on the JHA. *(2) - Retraining ] 27.23b, page -
3. WELDING may be required following changes in the task or 20-113.
4. MATERIAL assignment, project renders previous training obsolete, |42.2, page
" HANDLING when new requirements have been issued, or when . [40.21.
8. SCAFFOLDS, | inadequacies in performance have been identified. 33.2, page 30-
(Fall Protection) : Training can be documented on “T: allgate Safety - |16,
6. LADDERS ’ Briefing Form”. ‘ - 122.63¢, page
7. RIGGING - 20-73. ]
8. EXCAVATION - ' . ' } 33.1, page 30-
9. MISC. PPE 12.
: o {33, page 30-12
31.2, page 30-6.
72, page 70-12
and on.
OSHA 1910 &
1926 (too many
to list} -
3
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HORSEBACK
RIDING/HANDLING &
WILD HORSE
GATHERING

Upon initial assignment
then every 3 years

Employees assigned to ride horses or work directly

with wild horses during gathering projects.

- |FSH-6709.11

FSH-6709.11
16, page 10-40.

. BLASTER
“CERTIFICATION

32

16*

Upon initial
assignment, then every
3 years*

Employees assigned blasting duties.

62, page 60-54

OSHA
1910.109 &
1926.901 (d)

FIREARMS

Upon initial assignment

Proficiency testing
twice each year

Non-law enforcement personnel requu'ed to carry/use

firearms to perform assigned.

| FSH-6709.11

25.35, page 20-
98,
51.2, page 50-7,
8.

AVIATION SAFETY
(Travel in Aircraft)

[

Upon initial assignment

Employees who are passenger or chief -of- -party ﬂy\ng

any aircraft during official busm@ss

FSH-6709.11
14, page 10-33.
JHA, page 70-8.

RADIO USE

Upon initial assignment
then annually

Individual employees required to operate a radio

122.46b, page

FSH-6709.11

15.1, page 10-
3s.

20-43.

55.12a, page
50-53.

JHA, page 70-8.

SAFETY ORIENTATION
FOR ALL EMPLOYEES

Upon initial assignment

All employees

| FSH-6709.11

120-11.

04.1, page 0-4.
04.3, page 0-5. |
21.1, page 20-9.
21.12, page 20-
10.

21.13a, page

(Many more)

FSH-6709.12
13.1, page 11.

‘OSHA 1960.59
()

SAFETY FOR
SUPERVISORS

Within 6 months of
initial assignment

Individual employees assigned supervisory duties.

TFSH-6709.11

{OSHA 1960.55

04.1, page 0-4.

FSH-6709.12"
13.1, page 11.

(a)
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SAFETY FORTOP - {12 | Within 6 months of Individual employees assigned Line Officer duties |FSH-6709.11
¢+ MANAGEMENT initial assignment 04.1, page 0-4.
’ FSH-6709.12
. 13.1, page 11.
. : ' ‘ ’ OSHA 1960.54
SAFETY TRAINING FOR {80 Within 6 months of ] All employees assigned collateral safety duties. FSH-6709.11
COLLATERAL-DUTY |. initial assignment then : . ~ 104.1, page 0-4.
SAFETY PERSONNEL annually v
. , FSH-6709.12
13.1, 3, page
1L
- ' : : . OSHA 1960.58
SAFETY TRAINING FOR |80 Within 6 months of Al safety and heaith specialist. : o | FSH-6709.11
SAFETY SPECIALIST initial assignment then : : : 04.1, page 0-4.
E annually
FSH-6709.12
13.1, page 11.
: : {OSHA 1960.56
SAFETY TRAINING FOR {40 Within 6 months of All employees who are assxgned to perform fonml FSH-6709.11
SAFETY INSPECTORS initial assignment then facﬂlty safety and health mspectlons _ 104.1, page 04,
. [ every years Y
: FSH-6709.12
13.1, page 11.
‘ ' ‘|OsHA 1960.57 |
SAFETY TRAINING FOR )40 1 Within 6 months of All employees who are appointed as represenmttves on |FSH-6709.11
SAFETY COMMITTEES | initial assignment a safety committee. 04.1, page 0-4. ) |
| FSH-6709.12 ,
13.1, page 11. |
-
o ' : . : JOSHA 1960.58
SAFETY TRAINING FOR |40 | Within 6 months of - | All employees who serve as employee representatives. |FSH-6709.11
EMPLOYEE initial assignment o © 104.1, page 0-4.
- REPRESENTATIVES ‘ .
S . ' ‘ - {FSH-6709.12
13.1, page 11.
|OSHA 1960.59
5
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F . COURSE TITLE: BLOODBORNE PATHOGENS
_ : Back to Top

MINIMUM TIME: 1 hour
TRAINING AIDS:

Preventing Bloodbome Disease video (18 mmutes)

Box of latex gloves . ‘

.Copy of written Bloodborne Pathogens Plan :

Powerpoint slides or overheads outlining key elements of the plan,

Health and Safety Code Handbook (50-15)

Occupational Exposure to Bloodborne Pathogens: Precautions for Emergency Responders -
OSHA publication 3130, or other applicable handout material.

http://www.chs.state.or. us/external/osha/gdf/gubs/226l pdf

R

INSTRUCTOR QUALIFICATIONS

Instructors must have sufficient knowledge, experience/ability to eﬁ'ectxvely teach this topic, as
well as general instructor skills/competencies. Subject matter experts, such as outside speakers
(nurses, EMTs, contractors), may be used to assist in presenting this training; however, a
representative from the Forest Service must be available to help deliver information regarding
the unit’s specific Bloodborne Pathogen Progmm/Plan and the administrative process for

vaccmatlon.

- STUDENT PREWORK: v
1. - Locate and review current Bloodborne Pathogens Plan

2. Review Health and Safety Code Handbook (50—15)

PRLREQUISITES.
None :

PURPOSE AND OBJECTIVE OF COURSE

The purpose of this training is to provide all employees, who have potential exposure to
Bloodborne Pathogens, a clear understanding of required safety policy and procedures. The
objective of the training is to ensure employees are protected from accidental exposure to biood
or other potentially infectious materials that could result in contracting Hepatitis B Virus (HBV)
and Human Immunodeficiency Virus (HIV), or other diseases. An integrated part of the training

~ includes details of the HBV vaccination program.

REQUIRED LESSON TOPICS:

o Outline key elements included in the unit’s written Bloodborne Pa&ogem Plan.

o Explain the methods of transmission of Bloodborne Pathogens. A general explanation of

R




epidemiology and symptoms of Bloodborne &iseases.

Descnbe the job assignments, based on exposure detennmatxon, that are required to be
included in the Bloodborne Pathogens Program.

Explain the engineering controls, safe work practices, and universal precautions that
should be used to prevent or reduce exposure.

Discuss the proper selection, use, maintenance, and need for readily available personal
protective equipment (PPE). Demonstrate and conduct hands-on exercise on proper
techniques for putting on, and removing latex gloves. Instruction will include how PPE
will protect the employee, how to perfonn proper decontamination and disposal, as well
as the employee's responsibility for usmg the PPE, as reqmred

Describe how the Job Hazard Analysis and other methods for recognizing potennal
exposure to blood and other potentiaily infectious materials are used.

Provide information on the effectiveness of the Hepatitis B vaccine, process for receiving
the vaccine, and requirement to sign a “declmauon form” if employee decides not to

receive the vaccine.

Explain procedures to follow when an exposure incident occurs, including whomi to
- contact. This explanation will include information on post-exposure evaluation. : |

Provide an opportunity for questions, answers, and evaluation of the training.

EXHIBIT
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COURSE TITLE: HEARING CONSERVATION

Back to Top
MINIMUM TIME: 45 minutes

'TRAINING AIDS:

1. Safety Gear: Hearing Protection video - 13 minutes

2. Box of earplugs

3. Earmuff

4. Copy of Hearing Conservatlon Plan ‘

5. Powerpoint slides or overheads outlining elements of written plan

6.. Health and Safety Code Handbook (20-12)

7. Hearing Conservation — A Guide to Preventing Heanng Loss — Krames Communications Co.
http://www.osha-slc.gov/dts/osta/otm/otm _iii/otm_jii 5.html

t/fwrorw.osha-s]
http://www.cdc.gov/niosh/90-120.html
INSTRUCTOR QUALIFICATIONS:

Instructor must have sufficient knowledge, experience/ability to effectively present this topic, as
well as general instructor skills/competencies. Subject matter experts, such as outside speakers
. (audiologist, contractors), may be used to assist in presenting this training; however, an

" employee from the agency must be available to help deliver information on the unit’s specific
Hearing Conservation Program/Plan, and the administrative process for hearing tests. :

- STUDENT PREWORK: v
i. Locate and review current Hearing Conservation Plan
. 2. Review Health and Safety Code Handbook (20-12)

PREREQUISITES:
None.

~ PURPOSE AND OBJECTIVE OF COURSE:

The purpose of this training is to ensure that employees are protected from hazards associated
with occupational noise exposure. The objective is to educate supervisors and employees about
. specific noise hazards, and learn how too recognize and take action to prevent acute and

cumulative adverse effects to hearing from noise.

REQUIRED LESSON TOPICS:

o Outline key elements included in the unit’s written Hearing Conservation Plan.

2 Discuss supervisor and employee responsibilities for hearing protection.
8
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Explain how noise affects hearing, -

Explain how the Job Hazard Analysis is used to help recognize potential exposure to noise,’

and the emphasis on engineering and administrative controls of noise exposure. -

Describe the purpose of hearing protection(PPE).
Describe the effectiveness of various hearing protection.

Demonstrate the proper selection; fit, use, and care of hearing protection. |

Explain the purpose of testing, testing procedures, and annual followup tests. '

~ Describe why and how records of hearing tests are kept.

Provide an opportunity for questiohs, answers, and evaluation of the training.

EXHIBIT
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COURSE TITLE: EMERGENCY ACTION PLAN
(Occupant Evacuation Plan)

Back to Top

MINIMUM TIME: 1 hour

TRAINING AIDS:.

1. Workplace Security videos (MTDC) - 20 minutes.

2. Copy of Emergency Action Plan including building fire response/evacuation, building/field
medical response, Hazardous Material Emergency Response, Workplace Security, and
natural disasters plans. :
Copy of “Check-in/out” policy.

Powerpoint slides or overheads outlining key topic/plan areas.

Health and Safety Code Handbook (30-19).

Incident Response Pocket Guide - PMS #461, NFES #1077

http://www.cdc.gov/niosh/emergenc.html
http://www .cbs.state.or.us/external/osha/pdf/pubs/2857.pdf

INSTRUCTOR QUALIFICATIONS:

e w

Instructors must have sufficient knowledge, experience/ability to effectively present this topic, as
well as general instructor skills/competencies. Subject matter experts, such as outside speakers
(fire department, EMS, Law Enforcement Officer, contractors) may be used to assist in
presenting this training; however, an employee from the agency must be available to help deliver
information on the unit’s specific elements of Emergency Action Plan, including organizational
and employees response responsibilities.

STUDENT PREWORK:

1. Locate and review Emergency Action Plan.
2. Review Health and Safety Code Handbook (30-19).

PREREQUISITES:
None

- PURPOSE AND OBJECTIVE OF COURSE:

The purpose of this training is to ensure that employees are protected from hazards associated
with a wide range of potential emergencies that they may encounter in the workplace. The
objective of this training is to educate, inform, and prepare employees to perform their specific
roles and responsibilities in the event of a workplace emergency.

10
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REQUIRED LESSON TOPICS:

- “Tailgate Safety Form™) based on individual assignment or duty stations (front desk,

" Explain how the Job Hazard Arialysis is used to help recognize hazards associated w:th

o Prov1de a summary of the individual components of Emergency Action Plan including:

o Fire
o Medical
o Hazardous materials
o Workplace security and

o Natural disasters.
Include a description of key response actions that apply to all employees.

Explain organizational pohcles and legal requirements for estabhshmg and mamtmmng an
Emergency Action Plan. ,

Provide information on Line and Staff Officer incident management (ICS) duties,
responsibilities, and accountability to implement and monitor the plan. ‘

Describe supervisor duties and responsibilities to ensure employees understand the various
elements of the plan as they relate to the specific duties assigned to their employees. For
example, employees will need additional informal training from supervisor (documented on

lookouts, campgrounds, guard stations, assisting people with disabilities, EMTs, ﬁre
extinguisher use, building equipment/system controls, hosting vxsxtors) :

Present basic information on what an employee should do, who to contact, and the critical
rules that must be followed. _ ,

potential workplace emergencies, with emphasis on prevention, following basnc rules, and
making safe de(:lSlOIlS : : .

Provide an opportunity for questions, answers, and evaluation of the training;

EXHIBIT <
PAGE___// OF 7Y




COURSE TITLE: HAZARD COMMUNICATION
(HAZCOM - Employees-Right-To-Know)

Back to Top
MINIMUM TIME: 2 hours .

TRAINING AIDS:
7. Hazard Communications Video - 20 minutes

8. Copy of Hazard Communication Plan
9. Powerpoint slides or overheads outlining key topic/plan areas.

10. Health and Safety Code Handbook (60-3)
11. Material Safety Data Sheets (a common product that is used in the workplace)

12. Hazardous material labels
http://w cbs;mteor us/external/osha/pdf/pubs/2034.pdf

INSTRUCTOR QUALIFICATIONS:

Instructors must have sufficient knowledge, and experience/ability to effectively present this
topic, as well as general instructor skills/competencies. Subject matter experts, such as outside
speakers (contractor) may be used to assist in presenting this training; however, an employee
from the agency must be available to help deliver information on the unit’s specific elements of
Hazard Communications Plan, including organizational and employees’ response
responsibilities. . .

STUDENT PREWORK:

1. Locate and review Hazard Communication Plan
2. Review Health and Safety Code Handbook (60-3)

PREREQUISITES:
- None

PURPOSE AND OBJECTIVE OF COURSE:
The purpose of this training is to ensure that employees are protected from haiards associated
with working with hazardous chemicals commonly used in the workplace. The objective of this

training is to educate, inform, and prepare employees to safely handle, use, store, dispose of, and
clean up incidental spills of hazardous products they use on the job.

12
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REQUIRED LESSON TOPICS:

a

Present a summary of the key elements in the unit’s written Hazard Communication

(HAZCOM) Plan.

Explam organizational policies and legal requirements for establishing and mamtmmng a
HAZCOM Plan.

Describe the types of hazai'dous chemicals present at the workplace.
Instruct how to read and prepare labels and review MSDSs.
Describe the locatlon of the MSDS ﬁles and written copy of the program

Expla,m the physical and health nsk of the hazardous chemicals.

‘Describe supervisor duties and responsnbllmes to provxde employees with followup trmmng

(documented on “Tailgate Safety Form™) to ensure they understand the safe job procedures
relative to the specific chemicals or product that they are directed to use (tree marking paint,

- slash fuel, shop chemicals, herbicides, pesticides, etc).

Discuss the basic procedures for cleaning up and disposing of

Explain how the Job Hazard Analysis is used to help recognize hazards associated with

hazardous substances used in the workplace. Describe how to reduce or prevent exposure to

hazardous chemicals through control procedures, work practices, pcrsonal protectlve
equipment, and following basic rules.

g of incidental Spllls of hazardous
products.

Provide an opportunity for questions, answers and evaluation of the training.

13
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COURSE TITLE: HAZWOPER

" Hazardous Waste Operation and Emergency Response - Awareness level

) Back to Toj
MINIMUM TIME: 2 hours

TRAINING AIDS:

1. Hazardous Material - Awareness Level Vldeos, “First on the Scene” (32 mins. ), Close

Encounters (28 mins.).

Copy of Hazardous Material Emergency Response Plan

Powerpoint slides or overheads outlining key topic/plan areas.

Health and Safety Code Handbook (60-3)

DOT Emergency Response Guidebook

Hazmat wallet cards: “Do’s and Don’ts of Hazmat Response” (NFES 2149 PMS 418-6),

‘and Clues/decide (NFES 2148 PMS 418-5).

www.cl or.us/e 2117

INSTRUCTOR QUALIFICATIONS

SYA WP

Instructors must have suﬁiclent knowledge, and expenence/ablhty to effecnvely present this
topic, as well as general instructor skills/competencies. ‘Subject matter experts, such as outside
speakers (Fire department, contractor) may be used to assist in presenting this training; however,
an employee from the agency must be present to deliver information on the unit’s specific
elements of Hazardous Material Emergency Response Plan, including orgamzatlonal and

. employees response responsnbﬂmes

STUDENT PREWORK:
1. Locate and review Hazardous Material Emergency Response Plan

2. Review Health and Safety Code Handbook {60-3) .

PREREQUISITES:
None

PURPOSE AND OBJECTIVE OF COURSE
The purpose of this training is to ensure that employees are protected from hazards associated
with potential exposure to accidental spills or illegal dumping of hazardous materials on Federal

lands. The objective of this training is to educate, inform, and prepare employees who are likely
to witness or discover a hazardous substance release to safely respond to the incident.

REQUIRED LESSON TOPICS:

o Provide an overview of key elements of the unit’s written Hazardous Material Emergency
Response Plan.

14
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Describe what hazardous substances are, and the risks associated with them on an incident.

Explain the potential outcomes with an emergency created when hazardous materials are
present.

Teach how to recognize the presence of hazardous substances in an emergency.

Explain how to identify hazardous materials, if possible, using tools such as the U.S.
Department of Transportation’s Emergency Response Guidebook.

Describe the roles and responsibilities of the first responder awareness employee as outlined
in the plan. Emphasize the importance of establishing who is in charge, securing the site
(safety zones, lookouts, road blocks), and maintaining communications with dispatch and
with others on the incident.

Provide an opportunity for questions, answers, and evaluation of the training.

EXHIBIT
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I COURSE TITLE: SAFETY AWARENESS FOR ALL EMPLOYEES
Back to Top

MINIMUM TIME: 1-2 hours

TRAINING AIDS:

“The Critical Link in Safety” - Gordon Graham VldCO 30 mmutes

Copy of required written safety programs - HAZCOM, Bloodborne Pathogens, Hearing
Conservation, Respiratory Protection, Confined Space, and Emergency Action Plan
Powerpoint slides or overheads outlining key topic/plan areas. '

Copy of “Employee Rights and Responsibilities” Poster - handout

Health and Safety Code Handbook - A

Job Hazard Analysis Form (blank and examples)

http://www.cbs.state.or.us/external/osha/standards/pub.htm
hittp://www.osha.gov/ )
http://fsweb.r6.fs.fed. us/hrfindex_safety.html

INSTRUCTOR QUALIFICATIONS: -

!Qp-ﬂ

Ambw

Instructors must have sufficient knowledge, experience/ability to effectively present this topic, as
well as general instructor skills/competencies. Instructors’ prerequisites for presenting this coarse
include agency employees with safety backgrounds such as Safety Manager, Specialist,
Technician, Officer, Coordinator, or a Safety Committee Representative with specialized safety
training, and knowledge of OSHA and Forest Service Occupational Sa.f@ty and Health program

. requirements.

STUDENT PREWORK

None

PREREQUISITES:
None

PURPOSE AND OBJECTIVE OF COURSE:

“The purpose of this training is to ensure that all employees are protected from injury from
potential exposure to hazards in the workplace, and meet OSHA 29 CFR 1960.59 Training of
Employees requirements. The objective of this training is to educate and inform employees on

workplace safety policy, rules, and responsibilities. The goal is to prevent injury and illness,
property damage or loss, and maintain and improve productivity.

REQUIRED LESSON TOPICS:
a Providc an overview of the basic occupational health and safety program elements.

’ n] Descnbe safety laws, regulations, polices, direction, and guidelines.
16
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Discuss agency, supervisors’, and employees’ rights and responsibilities for a safe and
healthful workplace (handout/show poster). :

Briefly outline the required written programs - HAZCOM, Bloodborne Pathogens, Hearmg
Conservation, and Emergency Action Plan. ' .

Explain OSHA and FS standards and workpléce safety inspections and h@d reporting.
Deécribe how to pa.rﬁcipate in Job Hazard Ahalysis (JHA) and 'Ifailgate Safety meetmgs
Discuss required safety training program. |

Explain process and rg:sponsibiiities for accident/incide_nt reporting.

Provide an opportunity for questions, answers, and evaluation of the training.

17
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ICOURSE TITLE: SAFF'I‘Y FOR SUPERVISORS

. Back to Top
' MINIMUM TIME: 7-8 hours »
TRAIN]NG AIDS:
1. “The Critical Link in Safety” - Gordon Graham Video - 30 minutes
2. Copy of required written safety programs - HAZCOM, Bloodborne Pathogens, Heanng
Conservation, Respiratory Protection, Confined Space, and Emergency Action Plan.
3. Powerpoint slides or overheads outlining key topic/plan areas.
4. Copy of “Employee Rights and Responsibilities” Poster - handout
5. Health and Safety Code Handbook
6. Job Hazard Analysis Form (blank and examples)

http://www.cbs.state.or. us/ex_’gemaVosha/standards/pub htm
http://www.osha.gov/
http://fsweb.r6.fs.fed.us/hr/index_safety.htm!

INSTRUCT OR QUALIFICATIONS

Instructors must have sufﬁclent knowledge, and experience/ability to effectxvely present this
topic, as well as general instructor skills/competencies. Instructor’s prerequisites for presenting
this course include agency employees with safety backgrounds such as Safety Manager,
Specialist, Technician, Officer, Coordinator, or a Safety Committee Representative with
specialized safety training, and knowledge of OSHA and Forest Service Occupatxonal Safety and

Health programs requirements.

STUDENT PREWORK:
1. Obtain and review a copy of Health and Safety Code Handbook 6709.11

2. Locate and review required written safety programs - HAZCOM, Bloodborne Pathogens,

Hearing Conservation, Respiratory Protection, Confined Space, and Emergency Action Plan.

3. Bringa copy of most current and applicable JHA(s) for project or task assigned to perform.

PREREQUISITES:
Complete minimum required safety training

PURPOSE AND OBJECTIVE OF COURSE

The purpose of this training is to educate first-line supervisors regarding their responsibilities in
providing a safe and healthful work environment, and meet OSHA 29 CFR 1960.55 Training of
Supervisors requirements. The objective of this training is to help supervisors gain the
knowledge, skills, and ability to implement Forest Service safety policy/plans, recognize
hazards/conduct Job Hazard Analysis, perform safety inspections, ensure OSHA compliance,
accident prevention/investigation, facilitate required safety training, and communicate/enforce

safety rules.

8
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REQUIRED LESSGV TGPi’CS:

G Explain Forest Service saféty poliéy, manual direction, and guidelines.

Discuss agency, supervisors, and employees rights and responsibilities for a safe and
healthful workplace.

Explain how the Occupational Safety and Health Act — Section 19, Title 29 Code of Federal
Regulations (CFR), Part 1960 — Basic Program Elements for Federal Employee Occupational
Safety and Health Programs and Related Matters, Executive Order 12196, and the .
Occupational Safety and Health Administration (OSHA) — 29 CFR 1910, 1926 apply to the -

Forest Service.

Highlight the fonowing required written programs - HAZCOM, Bloodborne Pathogens,
Hearing Conservation, and Emergency Action Plan. ,

. Demonstrate how to conduct a Job Hazard Analysis (JHA) and Tailgate Safety Meeting.
Include a group exercise. ,

Discuss the details of the minimum required safety training.

Explain the process and responsibilities for accident/incident reporting, and demonstrate how
to conduct an incident analysis (accident investigation) using a group exercise.

Provide an opportunity for questions, answers, and evaluation of the training.

In addition to the above minimum required training topics, instructors are encouraged to
customize the lesson plan to address local safety issues, needs, and opportumnes Examples

of special mterest safety topics include:

Critical Incident Stress Management

o

o Safety leadership, performance,
accountability
o Multi-employer worksites o Search/rescue
o Safety committees o Lock-out/tag-out
0 Behavior Based safety o Explosives
a FECA (OWCP) a Labs
o Project safety plans 0 Watercraft
o Risk management o ATV/snowmobiles
o Safety Managers/Specialists a__Chainsaw/crosscut saw
0 Safety promotion, awards, recognition g Indoor air quality
0 “Confined space G _Tower/tree climbing
o Fall protection o Ergonomics
o Electrical a  Wellness
o_ Firefighting o . Heavy equipment
o Construction - Ladders, hand/power tools

19
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COURSE TITLE: SAFETY FOR TOP MANAGEMENT OFFICIALS

(Line/Unit Managers, Directors, and Staff Officers)
. Back to Top ‘

MINIMUM TIME: 1-2 hours

TRAINING AIDS:
1. “The Critical Link in Safety” - Gordon Graham Video - 30 minutes
2. Copy of required written safety programs - HAZCOM, Bloodborne Pathogens, Hearing

Conservation, Respiratory Protection, Confined Space, and Emergency Action Plan
Powerpoint slides or overheads outlining key topic/plan areas.

Copy of “Employee Rights and Responsibilities” Poster - handout

Health and Safety Code Handbook

Job Hazard Analysis Form (blank and examples)

http: //www cbs.state.or.us/external/osha/standards/pub.htm

http://www.osha.gov/
http:/fsweb.r6 fs.fed. us/hr/mdex safety.html

INSTRUCTOR QUALIFICATIONS:

Lo nAw

Instructors must have sufficient knowledge, experience/ability to effectively present this topic, as
well as general instructor skills/competencies. Instructor’s prerequisites for presenting this
course include agency employees with safety backgrounds such as Safety Manager, Specialist,
Technician, Officer, Coordinator, or a Safety Committee Representative with specialized safety
training, and knowledge of OSHA and Forest Service Occupational Safety and Health programs

. requirements.

STUDENT PREWORK:
1. Obtain a copy of Health and Safety Code Handbook 6709.11

PREREQUISITES:
Complete minimum required safety training

PURPOSE AND OBJECTIVE OF COURSE

The purpose of this training is to educate line managers and staff regarding their responsibilities
in providing a safe and healthful work environment, and meet OSHA 29 CFR 1960.54 Training
of Top Management Officials requirements. The objective of this training is help Forest Service
leadership gain the knowledge, skills, and ability to implement agency safety policy/plans,
recognize the need to correct known hazards/conduct Job Hazard Analysis, take action on safety
inspections, ensure OSHA compliance, initiate accident investigations, support required safety

training, and communicate/enforce safety rules.
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‘REQUIRED LESSON TOPICS:

Explain Forest Service safety policy, manual direction, and guidelines.

Discuss agency, supervisors’, and employees’ rights and responsibilities for a safe and
healthful workplace.

.Explain how the Occupational Safety and Health Act — Section 19, Title 29 Code of Federal

Regulations (CFR), Part 1960 — Basic Program Elements for Federal Employee Occupational
Safety and Health Programs and Related Matters, Executive Order 12196, and the
Occupational Safety and Health Admunstratlon{OSHA) 29 CFR 1910, 1926 apply to the -

Forest Service.

Highlight the following required written programs - HAZCOM Bloodbcme Pathogens,
Hearing Conservation, and Emergency Action Plan.

Empbhasize the need to conduct a Job Hazard Analy51s (JHA) and Tailgate Safety Meeting.
nghhght the need for minimum required safety training.
Explam line managers’ responsnbllmes for establishing a formal aocldent/'mcldent

- policy/process and taking actions on recommended corrective actions.

Provide an opportunity for questions, answers, and evaluation of the training.

In addition to the above minimum required training topics, instructors are enéouraged to

customize the lesson plan to address local safety issue, needs, and opportunities. Examples
of specxal interest safety topics include: A

g Safety leadersth, performance, o Critical Incident Stress Management
accountability L :
o Multi-employer worksites O Search/rescue
0 Safety committees o Lock-out/tag-out
o Behavior-Based safety o Explosives -
o FECA (OWCP) o Labs
0 Project safety plans a Watercraft
o _Risk management a_ ATV/snowmobiles
o Safety Managers/Specialists 0 _Chainsaw/crosscut saw
0 Safety promotion, awards, recogm’uon o Indoor air quality
o Confined space o_ Tower/tree climbing
0 Fall protection o Ergonomics
o Electrical 0 Wellness
_ 0 Firefighting 2 Heavy equipment
o Construction o Ladders, hand/power tools
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"' MINIMUM TIME: 4 hours

TRAINING AIDS: ' =
) Back to Top

1. MTDC Videos — Driving Mountain Roads: Slowing Down {20 min.), Backing up on Forest
Roads: Take your Time, and Focus on the MlSSlOﬂ Transporting Wildland Fu-eﬁghters a7
mins.).

Trans 360 - The Six Driving Conditions; Self Study Video/workbook Trammg Program
State Driver’s Manual.

National Safety Council Defensive Driving Course

R4 Defensive Driving Course

Powerpoint slides or overheads outlining key topic/plan areas.

Health and Safety Code Handbook (Chapter 10 — Travel Section 12-motonzed vehxcles)
USDA FS Driver-Operator Guide EM-7130-2

Vehicle Inspection Form (808).

http://www.nhtsa.dot.gov/
INSTRUCTOR QUALIFICATIONS:

SR

Instructors must have sufficient knowledge, and experience/ability to effectively present this
topic, as well as general instructor skills/competencies. Subject matter experts, such as outside
speakers (Department of Transportation, State Patrol, contractor), may be used to assist in
presenting this training; however, an employee from the agency must be available to deliver
information on the Forest Service policies and requirements.

STUDENT PREWORK:
1. Read Health and Safety Code Handbook

PREREQUISITES .
1. Hold a valid State Driver’s Llcenses

PURPOSE AND OBJECTIVE OF COURSE

This training is provided to all employees required to operate motor vehicles for official
business. Training is designed to ensure employees are skilled at operating motor vehicles safely
and effectively in a wide range of conditions generally encountered on the job. ‘ .

MINIMUM REQUIRED LESSON TOPICS:

Explain the following:

o Manual and policy direction regarding qualifications, specialized trmmng, suspensnon, and
safe driving practices (i.e., driving with headhghts on). v
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‘Supervisor duties and responsibilities to ensure employees understand and follow rules, and

the need to provide additional informal training (documented on “Tailgate Safety Form™)
based on the unique vehicle/task/environment the employee is assigned to perform (4xd4s,
ABS brakes, emergency driving, winter driving, loading/hauling). :

Basic safe driving practices for city streets, rural highways, forest roads, and speclal
hazardous conditions (winter driving and backing).

Work/rest vehicle operation requirements.

Authorization/licensing process and record requirements.

* General driver/operator, as well as passenger responsibilities.

Preinspections (808’s), and scheduled maintenance procedures.

What to do in case of an accident.

Introduction to additional trammg requirements for 4x4s, winching, fire emergency velncles,
trailers, and specialized equipment (ATV, snowmobiles).

Requirements for transporting Flammable/Combustible Liquids.

v Handling roadside e:ﬁergencies (vehicle fires, battery jump-starting safety, getting unstuck).

Provide an opportunity for qﬁestions, answers, and evaluation of the training.

23

EXHIBIT
PAGE

{

/7 QF 47




" COURSE TITLE: ALL TERRAIN VEHICLE (ATV)
SUGGESTED TIME: 4-8 HOURS (first-time attendance) @

INSTRUCTOR TRAINING/CERTIFICATION AIDS:

)] Copy of required written Forest ATV Safety Program

2) Health & Safety Code Handbook 6709.11 (Chapter - 13.2 - ATV)
3) USDAFS Driver-Operator Guide EM-7130-2 (Chapter 6)

4} ATV Job Hazard Analysis

5) ATV Rider Course Handbook.

6) “The ATV Rider’s Guide to Safety” Video (19 minutes)

P Forest ATV Training/Certification Power point slide program

8) ATV Operators Quiz w/answer sheet

9) ATV Field Performance Score Sheet

INSTRUCTOR QUALIFICATIONS: '

Instructors must have sufficient knowledge, and experience/ability to effectively present this
topic, as well as proficient instructor skills/competencies. Instructor’s prerequisite for presenting
this course requires attending a Forest Meeting/Workshop presented by the Forest Lead ATV

* Training/Certification Instructor. Instructor must demonstrate an acceptable knowledge, and
understanding of the Forest ATV Program, manual direction, and ATV JHA. Instructor
certification will be recommended by Forest Lead ATV Training/Certification Instructor, and
approved by District Ranger/Forest Staff Officer.

' STUDENT PREWORK:
Read and be prepared to successfuily answer a quiz on material found in the following:

1) Copy of required written Forest ATV Safety Policy.
'2) Health & Safety Code Handbook 6709.11

3} USDA FS Driver-Operator Guide EM-7130-2 (Chapter 6)
4y ATV Job Hazard Analysis

5) ATV Rider Course Handbook

In addition, student will complete pre-ride inspection checklist T-CLOC for ATV, mspectlon
checklist for trailer (if used), and come to class with an ATV, and prescribed PPE. Students who

do not have access to an ATV must make arrangement with instructor prior to attending the
class.

REQUIRED EQUIPMENT FOR PARTICIPATION:

An approved helmet (DOT or SNELL), goggles, gloves, long pants, long sleeve shirt or jacket
(depending on weather), boots that are above the ankle, and an ATV.
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PREREQUISITES:

Valid State Drivers License. Trailer Towing Authorization (if used)
Current Forest Service Defensive Driving, Current First Aid/CPR Training.

PURPOSE AND OBJECTIVE OF COURSE:

"I"he purpose of this training is to increase safety awareness, identify students abilities and ATV’s
capabilities, demonstrate the significance of an ATV being rideractive, and introduce strategies

to identify and manage risks.
The objective of this training is to help employees gain the knowledge, skills and ability to safely

operate an ATV according to Forest Service manual, and JHA direction.

- COURSE OUTLINE:

" CLASS ROOM

Rider check-in and Registration
A. Sign Up Form
B. Check final status of appropriate PPE and ATVs.

Introduction — Power point slide program
‘ A. Provide overview of program elements:
a. Program Direction
b. Responsibility .
c. Training/Field Certification

FIELD ~ PRE SET COURSE LAYOUT (Stations)

. 1. Unloading an ATV ‘
A. Ensure four point tie down
B. Use all required PPE for unloading exercise

1. T-CLOC/Pre-Ride Inspection
A. Ensure all riders have performed T-CLOC.
= Brief description of T-CLOC using one ATV as an example.

e (General maintenance.

. Controls/Starting the Engine

Starting out, Shifting Gears, and Braking
Turning

Riding Strategies: remember SIPDE

. Riding Circles and Figure Eights

3. Quicker Turns

3. Sharp Turns

4. Quick Stops/Swerves

4. Quick Stop in a Tum

W W W
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= VIS

Riding over Obstacles
U-Turns/Traversing Hills

Circuit/Trail Ride (2-3 miles) if avallable, and time permitting

Loading/Cargo Loading and Weight Distribution

Wrap up and Questions
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ICOURSE TITLE: SNOWMOBILE SAFETY]
SUGGESTED TIME: 12 HOURS (first-time attendance)

‘INSTRUCTOR TRAINING/CERTIFICATION AIDS:

1) Copy of required written Forest Snowmobile Safety Program

2) Health & Safety Code Handbook 6709.11 (Chapter - 13.4 - Snowmobile)
3) USDA FS Driver-Operator Guide EM-7130-2 (Chapter 7) -

4) Snowmobile Job Hazard Analysis (JHA) »
§) Video - “Safe Rider — You Make Snowmobile Safe” (22 mmutes)

6) Video - “Riding Safety In Avalanche Country” (30 mmutes)

7) Video - “Think Like An Avalanche” (49 minutes)

8) Forest Snowmobile Training/Certification Power pomt shde program

9) Snowmobile Operators Quiz w/answer sheet

10) Smowmobile Inspection Sheet
11) Demonstration equipment (snowmobile, trailer, transceivers, helmet, snow shoes)

Back to Top

INSTRUCTOR QUALIFICATIONS:

Instructors must have sufficient knowledge, experience, and ablhty to effectwely present this
course, as well as proficient instructor skills/competencies. Instructor’s are requires to attend a
Forest Meeting/Workshop presented by the Forest Lead Snowmobile Training/Certification
Instructor as a prerequisite for presenting this course on the unit. Instructor must demonstrate an
acceptable knowledge, and understanding of the Forest Snowmobile Program, manual du'ectlon,
- and Snowmobile JHA. Instructor certification will be recommended by Forest Lead
Snowmobile Tranung/Cemﬁcanon Instructor, and approved by District Ranger/Forest Staff

"ﬁcr:r
STUDENT PREWORK:
Read and be prepared to successfully answer a quiz on the following:

1) Copy of required written Forest Snowmobile Safety Program.

2) Health & Safety Code Handbook 6709.11 — Travel: 13.6 Trailers, 13.4 Snowmobiles, 11.2
Back-Country Travel, 11.31 Safety Practices for travel in avalanche areas, 11.32 Safety
Practices for travel on ice, and 11.3 Winter Travel.

3) USDA FS Driver-Operator Guide EM-7130-2 (Chapter 7)

4) Snowmobile Job Hazard Analysis (JHA)

In addition, student will complete pre-ride inspection checklist, inspection checklist for trailer (if
‘used), and come to field portion with a snowmobile, and prescribed PPE. Students who do not
have access to a snowmobile, or PPE must make arrangement with instructor prior to attcndmg

the class.
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REQUIRED EQUIPMENT FOR PARTICIPATION:

An approved helmet (DOT or SNELL), goggles, gloves, warm pants, jacket, and boots that are
above the ankle, and a snowmobile. '

PREREQUISITES:
Valid State Drivers License. : Trailer Towing Authorization (if used)
Current Forest Service Defensive Driving. -| Current First Aid/CPR Training.

PURPOSE AND OBJECTIVE OF COURSE:

The purpose of this training is to increase safety awareness, identify student’s snowmobile riding

knowledge, and skills; and introduce strategies to 1dent1fy and manage risks.
The objective of this training is to help employees gain the knowledge, skills and ablhty to safely
operate a snowmobile according to Forest Service manual, and JHA direction. :

COURSE OUTLINE:

First day - CLASS ROOM (No field cloths required on day one)
B. Student check-in and house keeping
#  Sign Up Form
=  Check final status of appropriate PPE, equipment, and snowmobiles

C. Intreduction

® Video

= Qlllz
D. Provide overview of program elements (PowerPoint Slide Presentatmn)

& Program Direction ,
®  Responsibility
‘@ Training/Field Certification, and licensing

E. Loading/Unloading Techniques :
F. Inspection and Maintenances (PowerPoint Slide Presentation)

G. Basic Riding Technigues
H. Back Safety (PowerPoint Slide Presentation)
I. Winter Survival — Avalanche Awareness, and transcenver use (PowerPomt Slide

Presentation)
J. Final Quiz

Second Day - FIELD EXERCISE - PRE SET COURSE LAYOUT

6 Statmns

UnloadmglLoadmg
s Rider demonstrates how to load/unload a machine (using all required PPE)
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s Rider demonstrates proper tie down
2. Pre-Ride inspection
= Rider demonstrates how to performed a written mspectlon
e Rider demonstrates how to change a belt

3. Manual Turmn Around
®= Rider demonstrates ability to manually turn around a stuck snowmobile

4. Circles and Figure 8s
® Rider demonstrates ability to safely operate machine on course layout

8. Traveling up, Down, and Traversing a Hill
s Rider demonstrates ability to safely operate machine on course layout

6. Transceiver use, and snowshoe exercise
= Student demonstrates knowledge and skills in transceiver, and snowshoe use

NOTE: All trainees are required to attend the one-day classroom training, pass a written quiz, -
and successfully complete all six field proficiency stations.
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APPENDIX VI
Following Forest Service Region 4 policy and OSHA requirements, the Saimon-Challis National
Forest will use the Training Record Database (Excel spreadsheet) to track all safety-related
The database, developed by the Boise National Forest, is required for Region 4 use and will
assist employees and their supervisors in tracking their mandatory safety training requirements
and 2id supervisors and the Safety Officer in planning for training.

- Procedures for documenting safety training:

o Theattachedattendancerecordwxﬂdocumcntaﬂsafetytmmngsessmns. v
.0 Hems&udorwmsendtheongmﬂmpmofthemendaﬁwrewrdmthcsmtyOﬂicer

and keep copies for his/her files. - ‘
o The Safety Officer will make copies of the attendance record and forward to each unit’s

o . The Safety Officér will file the original attendance record in the §.0. main files.

Procedures for updating the database:

o Unit supervisors are responsible tovupdatcthelru'mt"strammgdarabascusingthecopies
~ of the attendance records provided by the Safety Officer.
o Umtsupemsorsmﬂe}ecnumcallyuansmxtupdatedmmngdambaseswtbeSafety

 Officer - each January 30 and June 30.
o The Safety Officer will maintain electronic coples of each unit’s database in- the Forest’

Safety folder.

: Requii-ements for comp’leting the databaseﬁ |

" Column A, Name of Employee. Only ONEhstforeachxmxt’sdatabasé A-Z last
name/first name. Onthesamehneasthcname,ﬁllmtheemploymentstams(PFr

TEMP, etc.,). :
¥" Column C and D, First Aid and CPR. FxllmthedatethatF:rstA.ldandCPRcards

expire.
v" Column G, HBV Shots. Fill i in for cmployees participating in the program and the date

they received their shots.
v Column J, K, Hearing Program and Date of Last Hearing Test. Update as appropnate
" Hearing program participants should include chainsaw, fire engum helicopters, blasting,

" equipment operators, etc.
v Holding the computer pointer at the top of any column reveals the necessary information

to complete that column as well as the training requirements for each.
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TRAINING RECORD DATA BASE - SALMON-CHALLIS NATIONAL FOREST

UNIT: Su@sm‘s Office
DATE TABLE LAST UPDATED: ~

Anderson, Karen Temp j i 7122008 : .
Baer, Gall PFT | emozo07[ " '6/30/2004 €/30/2004] /3072004 /302004
. [Back, Jeremy Tamp [ | 15/2008] _6112/2008] =T S N | I
M Barraras, Clama Temp Y ; _
B Basford, Doug VOL - 5/13/2004| 5113/2004
Basford, Sandra WAE /31120 5'3'“2"0,7 53112007
lender, Fislds PFT 7113/200! THY T
Bennett, Lynn PFT. e .
nrk!md Russell S. PFFT__| 3 41172005
B Sharon S. PET .| 4132004 4N32004]  4/1372004
anlm ima PET 5/13200: 8 ]
Bricker, Wayne Temp 4 \ ) 1 an 41 4/ y 8/8/2007
Brittain, Glanwood Temp | 5120/2003 8/3112007| 5/31/2007| ) 5/31/2007| 112007]  5/3172007
Brothers, Tyler WAE
Burkman, Gilbert Temp 6[20!2007 5/31/2007| §/31/2007] 53142007 6/31/2007] _ 5/31/2007
Bums, Kevin P ” 314712607 ~ 312004 7 )} {0/ 3 z i -
Butsick, Brandan Temp i 7/‘1212006“"} 7} 7 7
Bybes, Stephanie ” . 5312007 5R17/2007] 37 &/31/2007] _ 5/31/2007] Q2007
Caliaghan, Trish PFT 6/1/2005]  6/8/2008]  6/5/2006 5/31/200 873172007 | 5/31/200, §/31/2007] 7
Canaday, Tim PFT. Y ] i - T T i i N
ilson, Cheisten PFT T 3| 5/19/2008) & - " §/16/2004) G/16/2004| _6/16/2008
Chilson, Roger PFT 81212 81 5/18/2008 B/162004] 6/16/2004 | 6r167200: T8I &
Cluff, Fritz PFT T j
Coffin, Sam Temp 3/14/2007 7127/2005] 7127/2005| 7127/2005] TI2772008) -
Deschaine, David PFT 57212006 i 132004 R 372 4| 5137200
Diage, Bl PFT § 4/2007| 5131/2007| —5/31/2007, " 7] 172007, 8/31/200 E/3172007]
Diage, Cheldls Temp 31472007 573172007 ; 7 1 /2007 &/31/2007] BA0/2005 5/31/2007
Doll, Norm PFT. 6/20/2007 /3172007, " 5/31/2007] E/31/2007] _ §/31/2007|  5/31/2007|  &/31/2007 §/31/2007
Dominguez, Jéssica Temp | 1 6/12/2008| _&/12/2008| - o i i ' — 1 _
Ead, Jeremy Temp B/2/2006] 6N &/15/08) E31/2007]  5/31/2007| | B/3172007] §/3172007|  6/31/2007] 4113/2004] §/31/2007
Ego, David - -
Falke, Dave PFT -
|Faike, Ellse Ternp 7/13/2005) 7/13/2005| 7/1312005} 7/13/2008] 7/18/2008]  B/4/2005)
- Fischer, Mike WAE 6/30/2004| 7612008 |~ &r30/2004 &/30/200a  &/1/2004  &/1/2004 6/30/3004|______ 5/4/2005|
Fogel, Dennls PFT 718/2008
Folks, Nathan Temp
Fowler, John PFT 5/13/2004/ ©osra004[ | 51312004 5/13/2004) /72006 §/13/2004 /412005
|Fullenbach, Kent PFT /3172007 71672006 E9/2004 6/0/2004 T 6/8/2004
[Gallogly, Keren 5/31/2007| s;si/znm} | eI312007] /317200 573172007,
Marisa Temp 6/8/2004| 6/9/2004 6/8/2003] 6/9/2004 6/812004
hana, Ty PFT 57 " 6/9/2004, 6/9/2004 6/5/2004) 6/0/2004] ] 8/8/2004
Gralinsid, Zach Temp 6120/2007 572 uzoori 5/317200 5/31/2007] __ 5/31/2007]  B/31/2007, 5/31/3007
Graves, PFT 872012007 T E/312007 53172007, 873172607/ §/31/2007| _ &/31/2007] _6/10/2005 5/31/2007
Graves, Susan FFT_____ 5/2/2006 71132005 713/2005] 7372005 713/2005] i __7/13/2008]
Hayes, Ed WA 6/20/2007] _&H32006| _6/13/2008 6/0/2004] 67912004 6/8/2004] . 6/0/2004] 711372008 6/912004]
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§/13/2004,

§/31/2007

1/2007]
7113/2005] 7/13/2005

&/30/2004
7E 7 /472008
1372004
718/2608
7172008
5372604
§/1/2008] __ 5/91/2007
€/1/2008] 57317200 5/172003]
8/ 02008 6/9/2004)
8072005 /2004
3 7 1
81912007, 8/19/2007
- 573172007

5312007,

5/13/2004

§A172007] 53172007

31472007 |

§/2/2006/

5/13/2004

5/31/2007|
EATE0E
§14/2005
5412005

5 ' 5/31/2007

5/13/2004] 3/2004] 8/10/2006 5/13/2004]

5/13/2004] 81372004 8/8/2007 571312604
g‘tse{a. ‘é’éﬂ&fﬁp §/31/2007]  &/312007]  &j6/2006  B/Br2008 5/3112007 77112004
Svalberg, Lany PFT 6/9/2004} 6/0/2004) ] ] 6/8/2004 §/412005

1
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Waldron, Keith Temp

Valton, Linda WAE
Walton, Mary Temp

)

h
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TRAINING RECORD DATA BASE - SALMON-CHALLIS NATIONAL FOREST @

o i ) LIST/DE! ON ¢ UIRE]
UNIT: Leadore 1 | 1
DATE TABLE LAST UPDATED: 7-21-08° ) 1
‘ DATE OF

’ LAST SAFETY -
DEFENSIVE - |EMERGENCY [BLOODBORNE [HBV HEARING [HEARING |AWARENESS |SAPETY FOR
NAME OF EMPLOYEE |DRIVING  |FIRSTAID |CPR ACTION PLAN |PATHOGENS |[SHOTS HAZCOM |HAZWOPER R TEST LEVEL SUPERVISORS

S

Basford, Nathan PFT 6/7/2007| _ 6/6/2008{ _6/6/2008 6/13/2004| 5/13/2004] _ 5/13/2004

Garechana, Ben 5/2/2006] : B . 6/9/2004/ 6/8/2004/ 6/9/2004

Goadin, Ben PFT 6/20/2006]  5/1/2006] 5/1/2006 5/1/2005 7/6/2005 7/8/2005

Hamm, Caleb 6/20/2007]  6/6/2008] 6/6/2008) 5/31/200 513112007 1/2007| _ §/31/2007
Hilliard, Dennis PFT 3/23/2007] _56/29/2007| 5/29/2007| 6/31/2007| 5/31/2007| 5/31/2007|  5/31/2007
Hulse, Jay PFT___ 6720/2007] _5/20/2007| 5/29/2007 5/13/2004 §/13/2004 51372004] —

Lyon, Treeva PFT 3/23/2007] _6/16/2008] 6/16/2006( 6/8/2004|
Matson, Shane TEMP 6/20/2008| 5/25/2007| 5/20/2007 5/31/2007|

McF rederick, Jerem! 6/20/2007| _ 6/6/2008] 6/6/2008 5/31/2007
*‘W%m PFT | 6/20/2007 16/2008| — &1

R 5/28/2007 172007

) i 573112007

5/20/2007] —__5/13/2004

6/9/2004] _6/9/2004] ]
~5/31/2007] 5/31/2007|__ 5/3172007)
5/31/2007] 5/31/2007] _ 5/3172007,
5/13/2004) 1 i
5/317/2007| §/3172007| __5/3172007|
B/31/2007] ___6/31/2007| _ 6/31/2007|
6/13/2004] §/13/2004] T
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lusv

i D) EMERGENCY HEARING |AWARENESS [SAFETY FOR
NAME OF EMPLOYEE DRIVING  [FIRSTAID |cPr ACTION PLAN  IPATHOGENS  |SHOTS HAZWOPER P! TEST LEVEL SUPERVISORS
Bartsl, Dan PFT §/31/2006 E/30/2007 §/30/2007] _ @i7/2007 52012007 | 57472003
Bartel, Jassica Temp S/A0/2007| i __ 5/30/200 7
Brower, Thadeus Temp 5/30/2007 8/12/2008]
Clark, Alyce PFT ’SIQTIZODB! ) T 1200 ‘ 07,
Clark, T 5/30/2007] _6/12/2010] 61 i 18/2007
1 7719/2006 Zil
&/5/2008) 6 072007 6/30/2007)
__ ] 072007 | 30/2007,
@/12/2010] _@/12/2008 @19/2007] I
i - 30/3007]
12/2010] _6/12/2008 /2007
@/30/2008] 6/
€/12/2010] _6/12/2008] W”‘
i 6/20/200
6/12/2010] _ 6/12/2008 5§/30/2007
1212010 61 7 607
1272010 . _6/12/2008 i % ] B/472008)
12721 " 5/30/2007 /472005
81212008 E/30/2007 i
/5/2008] _6/1 6/19/2007]
| @i ] /2912007 )
6/12/2010]  8/12/2008) ) §/30/2007 57412605}
/1212008 ] 5/30/2007
i 6/12/2010]  6/12/2008] 10/2007} 5/30/2007]
Whitwarth, Justus Temp 6/812005]_6/12/2010] _ 6/12/2008 6/19/2007 6/18/2007| 6/18/2007| _ 6/19/2007]  6/19/2007] _10/4/2007 /1912007
Ziegler, Ken Temp - "6/5/2008] __ 6/5/2008| 712712005 6/5/2008) 712712005 7/27/2008! ) 712712008

ATE OF
LAST SAFETY -

4
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TRAINING RECORD DATA BASE - 5-C NATIONAL FOREST B i
‘ J - LIST/DESCRIPTION OF REQUIR Dsm—iewmmgxug i 1

UNIT: Ghallis-Yankee Fork and Middle Fork Ranger Dlstrlcu

DATE OF LAST| SAFETY-

DEFENSIVE . EMERGENCY | BLOODBORNE |  HBV HEARING | HEARING | AWARENESS | SAFETY FOR
NAME OF EMPLOYEE DRIVING|  FIRST AID CPR | ACTION PLAN| PA SHOTS | HAZCOM | HAZWOPER TEST LEVEL SUPERVISORS
| , 5 | . . i
Andarson, Thor Tem 5200 "6/5/2008 52212007 T E/2212007] _ 5/22/2007) _ 5/22/2007 5/22/2007
[Rndrews, Allda Temp EIEET"J 6/12/2010] _ 6/12/2008 momov §/0/2007| _ 5/30/2007| 5/30/2007]  S/30 /3172007 87302007
[Andrews, Barbara PF 1 s 51372004 BA3 o /2004 /2004|  B/13/201 - B1/2004]
Andrews, 1an Tem 612172008 8/15/2007) BroRooT] 6192007 &l [IE §18/2007|
W “Jossica Tem T [ 819/2007 66007 | eno@007| 6 6/15/2007 ms/zao7L-_____
Lynn Temp_ —
‘A‘Hm&“ﬁn—m‘i §/19/2008  5/10/2008] 6/16/2004 6/16/2004 Jun08] 6116I2004 8/16/2004] G/1612004 8/10/2005 eeond
Avereti, Leslle Tem 5119/ 5/19/2008| il [71] 6/16/2004]  8/16/2004 : 6/16/2004
T i i 7T1212008] _7/12/2006 mzlzms 7112/2008] i /072007 711212008
202011 3/20/2010 711312005 7I13/2005 7 7 7I13/2005 o 71
T TR RR007 513172007 - 873172007 5/31/2007] _ 6/31/2007 53112007
A/132004] _ 4/13/2004 Jun05|  4/13/2004]  4/13/2004] 4/1312004 10/6/2004 471313004
1 ) 613072004 6/30/2004 4| 6/30/2009) 8812007 673072004
6/21/2008] _ 6/21/2008 &/16/2004] suazzuoa‘“i 61672004 6/16720 6/16/2004 8012005 &/16/2004
" 3/20/2011] _ 3r20/2010) 471312004 411372004 4/13/2004 AF13/2004]  4/13/2008 471372004 5/A12005
o | e18i2007] 1912007 | E/e007]  e/19/2007)  8/19/2007 &19/2007,
/2172008 6/21/2008! 8/16/2004 8/1612004] Dec-04 §/16/2008 6/18/2004; 6]16!290,4 6/16/2004!
1 61912007 6/19/2007( | 6/19/2007] _ 6/16/2007 BA012006 snsrzomr“‘“ 1
ji ) 5/22/200 8/2372007] _6/22/2007] [ /2212007
6/5/2009) 6/5/2008 5/22/2007 | 52212007 5/22/2007 szzzlzoaq
3120201 32072010 6/1672007 ] @/19/2007| __ 6/19/2007] 6/10/2007| 5/412005‘
Camper, Russell PFT 3/20/2011] _3/2012010| __4/13/2004) 4/13/2004] _ 4/13/2004] _ 4/1372004 6/8/2007 4/13/2004 5/42005
Canonica, Dan Temp i 7112011 T T ] T - ) i
Casebolt, Seth Tamp 71112011 |
Chamberialn, Nick SCA N/A|
Charping, Chérles SCA 6/20/2010 i T enei2007] 6/19/2007[  6/10/2007] _ 6/19/2007 6/18/2007
Chilson, Christen Temp 672312 712712005 712712005 712172 72112 8/10/2005 T/2712005
Chilsan, Roger PET j 008 5/19/2008] _ 5/16/2008 6/16/2004] B/16/2004 6/16/2004] _ 6/16/2004] | ] L
Cochran, Megan Temp | 6/8/2008] ) i 81972007 B19/2007]  @/19/2007]  6/19/2007 /812007 | n‘s:zomi
Cox, Samuel WAE 7/18/20086] 7/19/2006] ___7/19/2008 71972006
Davis, Patrick WAE 371412010 6/5/2000]  6/5/2008] _ 4/13/2004 4/27/2005] __ 4/27/2008| _ 4/13/2004 10/6/2004 11/18/2004 ang@
, 37142010 - i /1312004 5/13/2004) §/13/2004] 51102004 { 5/13/2004 ]
6/20/2010 5/31/2007| /31/2007) 6/31/2007| _ 5/31/2007 §/31/2007
6/2072010 ) §/19/2007 &/19/2007] __ @/10/2007] _ &/19/2007) f 6/19/2007
6/20/2010 673112007 573—11200"}‘—_‘7 5/31/2007] 513112007 . §/31/2007
6/20/2009) 4/13/2004 ) 413/2004)  4/13/2004] _ 4/13/2004] 41372004 /412005
6/20/2010] 8/19/2007 19/2007 6/19/2007| 8/19/2007 | 3/19/2007 | B/9/2007) 6/19/2007 | )
6/20/2010) i 6/19/2007 519/2007 €/19/2007] __ 6/19/2007] _ 6/19/2007 i 5/18/2067
62012007 ﬂ@ z:z:@" 711212008 7/1212006‘ — 71212006
6/20/2010) 6/19/2007] ___6/19/2007 €/19/2007| __ 6/16/2007| _6/18/2007 51912007
5/212008) 4/1372004] 4/13/2004] 4/1372004] 4/13/2004] 471312004 471372004
jm:jue 6730/2004] §/30/72004] €/30/2004 m‘a‘m{' B/30/2004 I30/2004]

.
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Foy, Justin B Temp 5/31/2007|
oy S e 2010/2005 /1672004
Finley, Chistina PFT et
N L N
Fox, Ciciley Temp -
Frickel, Mark Temp - ;}
AL /1012005 &/18/2004
Gionet, Thomas W. FFT 8/10/2008 €/19/2007
Glasier-Lawson, Malja Temp G/19/2007
Godfrey, Ceoffray Tamp ] m’
Goessel, Kattryn P 7119/2006) )
Goodrich, Nathan PET S/82007 G007 Siar2008|
Green, Matt Temp /972007 [ ]
Groen Michas) WAE 8/10/2005 €/16/2004]
Hambellon, Karia Temp { :/‘,_:%g'%%
Haraughty, Brandon J Temp ¢
augh, John P i 8/10/2005 B/13/2004
Y or &/15/2007 072007 gﬁgﬁg
Hickman, Amanda WAE AL - LLocs £
Hil, Kathy SCA 2202007\ 572212007 /2007 i BI22/2007)
Hoagland, Chalayns Temp €/19/2007]  6/19/2007] _ 8/18/2007 §/18/2007
Hollefs, David SCA 6/18/2007] _ 6/19/2007, _ 6/10/2007 ~6/19/2007 ]
House, Brian Té P ) - _ ;
ighs, Shierl PFT 6/10/2007  &/18/2007] _ G/19/2007| /1672007 57{/2@3’
Hurless, Lisa PET [ &/16/2004|  &/16/2004] /872007 gi&_i_@]
ivis, Cody Temp il 9/2007] _ 8/19/2007 mszzgg:
Johanseén, Shawna Temp €/0/2004 6/5/2004) _ 6/0/2004 8/10/2005 /572
Kayser, Andrea Temp 6/18/2007]  G/19/2007] _ G/16/2007 &19/2007)
emery, Ben Temp § 6/30/2004/ 6/30/2004 B8/8/2008 6130!20&4,
ary, Calab Temp G/19/2007| _ 6/19/2007| _ 6/19/2007 6/16/2007|
Kemmerer, Presion YCC. 610/2007]  6/19/2007] _ 6/19/2007 €/18/2007
Klsin, Thomas Temp " G19R2007___§/19/2007] /1912007 /1912007
Konkler, Matt Temp 5/2272007|  5/22/7007] _ 6/22/2007 /2212007
Larson, Elizabeth Temp 18/2007 6/19/2007]  §/18/2007 8/18/2007
Ceuzinger, Donna PET " A13/2004]  4/13/2004] _ 4/13/2004 4/13/2004
Lineal, Matthew Temp 18/2007) ©/18/2007] _6/19/200: ©/15/2007
Loesch, Crystal PET 004 6/9/2004] __ 6/9/2004 8/9/2007) 6/9/2004] 51472005}
Lonn, Eric D Temp 6/19/2007] _ 6/19/2007] _ &/18/2007 i 6/19/2007 "
Markham, Rhstt Temp 5/22/2007]__ 5/2212007] _ 5/22/2007 819/2008 "5[22/2007
Mason, Jacab WA 6/19/2007 8/19/2007] 5/1912007) 8/9/2007] B/19/2007
Matthews, Laurie PFT 6/30/2004 6/30/2004] _ 6/30/2004 8/40/2005 "8/30/2004,
McGowan, Bryan J. Temp 7I19/2008J 7/39[2006__'/19[2006 : 711912006
McLean, Gordon Temp :
Minor, Kaylan Temp - 6/19/2007 6/10/2007] 8192007 _ 6/19/2007 6/19/2007
[Mitchell, Laura T. SCSEP 4713/2004 471372004 4/13/2004] _ 4/13/2004] [ 4/13/2004
Moore, Donnie PFT___ 471372004 "4713/2004]  4/13/2004] _ 4/13/2004 /072007 41372604 Blaj2005)
Montoya, Joseph Temp 7719/2006] '/19/20051 7/19/2608 szsfzom;i 7/19/2008]
Morgan, Dean PFT 4/13/2004] 471312004 2IB/2007] 411342004 ) T 4/13/2004
Moris, David PFT @/16/2004 61200 6/16/2004] _ 6/16/2004 8/8/2005 6/16/2004
Neal, Stephen T8 6/19/2007 6/16/2007] _6/19/2007] _ 6/19/2007) I /10/2007
‘New“ma"n,‘m“wr;an.l.s ‘9 5/22/2007 /2212007 6/22/2007) _ 5/22/2007 711912006 52212007
8/19/2007 6AG/2007 /19/2007] _ 6/18/2007 6/18/2007
7/19/2006 711672008 719/2608] 1 { 11972008}
6/18/2007] 6/19/2007| 8/18/2007] _ 81B/2607 8/10/2008 6/18/2007 ]
8/19/2007{ 6/19/2007| 8/18/2007]  6/18/2007 6/18/2007|

EXHIBIT
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Plalfer, Eric SCA 6/21/2008] 572313005 — 7812008 vi8/2006] 71 7I18/2008 711612008 70/2006
Fierson, Bryan vcc NIA| 62113 -amm &19/2007] @10/2007]  6/19/2007] _ &/19/2007 I 6/18/2007
Plerson, JamesT 6/20/2610) &/21/2008 -3_— 6 i BAB/2007] 1G/2007] _ 6/18/2007 /1672067
o - Temp §/20/2010| &5/2008] _ 6/5/2008| 6/19/2007 6/1072007| ___6/19/2007| _ 6/10/2007 GABI2007
mon.WlI Tomp 712011 5/19/2008| _5/19/2008| sne;zooﬂ 61972007, 19/2007] _ &/15/2007|  &/18/2007 8/10/2005 6/16/2007
Plotrowski, Denis Temp 5/31/2008 5/10/2000] _ 5/19/2008] __ 6/16/2004] 6/18/2004 8 &/16/2004 a/9/2007[ g_lelz_om;i
Piva, Ricards WAE R0 201201 32012010 mszzomt @/18/2007] @i &/18/2007 8/10/2005 6/19/2007|
Plummer, Krista Temp 20/2010) 5/2009]  6/5/2008 6/30/2004 [V 6/30/2004]  &/30/2004]  6/30/2004) 6/30/2004
Plummer, Loretta Temp 30/2009 T 7119/2006 7/19/2006 711912006 7719/2006 719/2008
Randall, Brent Temp | 8/50/2010 6/28/2000|  5/28/2000| __§/18/2007 B18/2007 §18/2007 6/16/2007] __ 6/18/200 87912007 61972007
Rembelski, Alexis Temp 0/2010 m 2010]__3/10/2008 8/18/2007 5/19/2007 61972007 6/18/2007| _ 6/16/2007 6/16/2007]
Rhoades, Riloy WAE 7/2011]_EMT Exp. Daie?) 1/1/2008 §/10/2007] ___ 6/19/2007 _ 6/10/2007 /972007 §19/2007
Rodgers. Amanda Tamp e/szzous 6/5/2008 7H9/2006] __ 7/19/2006  7/19/2006 71812606
Rodgers, Kennath PFT_ 5/2/2009) /2009] _ 5/20/2008 G6/2008]  e/1g/2004] 6/16/2004
Rodman, Julie PFT__ /2072000 e 711972006 7/19/2006] _ 7/19/2006] 7/19/2006
Rose, James o ) 1 5/31/2007] 5/31/2007] _ 5/31/2007 5/31/2007
Rose, Jahn PFT 5/15/2009 ] l ] 79/2008] _ 7/19/2008] ] 8/10/2005 711912008
Roybal, Herwy Tem 5131 ) 6/21/2000 6/21/2008 aH! )7 8/19/2007| _ 6/19/2007] 7/18/2008| ©/19/2007
Russo, Tom VoL &/20/2010 — — 52212007] __ 8/22/2007| _ 5/2212007 ) 512202007
Salmonson, Lindsay Temp 71100171 [ i i i - ; o 5
Saniana, Paul Temp " 1912007 16/2007 67200 /181200
Schmidt, Andre Temp ar20:2010[EWT Date? | 7 6/10/2007] __ &/19/2007] _ €/19/2007 6/19/2007
IScoggin, Nichelle Temp T 8i9/2011 i ) T i
Seabury, Jenritfer Temp. T 6/20/2010 ABI2007|__ 6/10/2007] _ &/1/2007 511912007
Smith, Royce E. Temp | T - 118/2008] 718 T 118/2008]
Stocker, Karl PFT. . @/17/2004] __ 5/19/2008 5M6/2004]  6/16/2004| _ 6/16/2004 8/10/2005 B
Strawn, Kathryn Temp T /52008 X §/19/2007] _ 6/18/2007] _ B/16/2007 6/19/2007
Strosbe, Mark Temp I S/ /1972008 "6/16/2004 §/16/2004| _ 6/16/2004]  6/8/2007] 10/6/2004
Stilivan, James WAE 320/2011 10 7 7/19/2006] _ 7/18/2008 77812008
Teton, Chasity VOL T 8/16/2004 1672 €/16/2004 [ 61612004
Tewksbury, Brian Temp 812012010 81272010 6/12/2008 €/16/2007]__ 6/10/2007, _ 6/19/2007) I &10/2007
Thomas, Justin R. Temp I &120/2010 - - B/22/2007]  5/22/2007|  6/22/2007 8/10/2005 8/22/2607
Turek, Brian WAE 572/2008 6/6/2008 /612007, 5/31/2007]  &/31/2007] _ 5/31/2007 8/10/2008 3172007
Vacirca, Joseph PFT 5/2/2008 @/5/2000] _ @/5/2008] 411372004 4/13/2004] _ 4/13/2004] 819/2007] 41372004
Vander-Weide, Benjamin SCA /20/2010 i T 6/19/2007] __ &/19/2007 9/2007] 1 &i9i2007
Wamar, Temell Temp /23/2008 N 3 €/30/2004  6/30/2004] _ 6/30/2004 8/9/2006 6/30/2004,
Weaver, Kent WAE 6/23/2008 €/6/2005| _ @/6/2008| B/13/2004] _ 5/13/2004]  5/13/2004 8/10/2008 51312604
§/21/2000] 6721 6/19/2007, €/19/2007] _ 6/19/2007 §/16/2607
Wickham, Bruce Vol s T - — =T -
Wilson, Zeke YCC WA §/21/2000] _ 6/21/2000 ens/zow‘ 6/19/2007 ) " 6/19/2007) __ B/10/3007]  6/18/2007] 18/2007
Wisner, Jody PET ~_5/2/2009 A 5/19/2008 513/2004 5/13/2004 Jul-07| _4/26/2006]  5/13/2004] 5/13/2004 B/9/2007 5/13/2004 @
Wisner, Mark WAE 7RO 5/28/2008] _5/29/2000 &19/2007 68/2007] §A9/2007] __ &/16/2007] _ 6/19/2007 8/9/2007| @/19/2007 i
Wisner, Richard_ 6/27/2010] [ | e/i6/2004 6/16/2004 €/16/2004] _ 6/46/2004] - &/16/2004 1

e
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Gerry H
Reynolds/R4USDAFS

01/10/2007 08:48 AM

Moming el

Last month | emailed out drafis of the trainmg databases for the SO and each distnct
‘had one reply rwouldlike:ohavea replywnhconecteddatabases byFebma:yz. ;,x‘

%o superwsorswuackmeiremployeesh'almngneeds. 3 :
e ,,‘ q,twmaw' o
e Please see the notes below and the directions. lhaveaﬂadweddraﬂdatabasestomeendof

. . messageatongwithinfonnabonontrammg requirements.- L

< lfyouholdyourmousepomleratthetopofanycommnonadatabsseyouwﬂlseeﬂwmiﬁuy—
information for.that oolumn, and the training requiremems. ‘ . ) 3

Please use laét namelfrstnameand plaoehalphabebcalcrder Onthesame !ine as theemployn

name, add PFT, TEMP, elc. to designaie the employment status, Please dont dmdeupthenamesby
employment status (one fist for PFT one for TEMP, efc.). Please have jist one list of names oneach pege .- . "
of the database. (Itmkesitalo(fastertosearctﬂediﬂadd—loone!istofnamesmanmhavebscml Lol

throughmulﬂplehssofnamonmesampage)

Pleasewllmelfyouhaveanyquesﬁons.
| | R {_ m‘us—»eztcm'm—
.__FomardedbyeeﬂyHReyno&dsMIUSDAFSonthO&a ’p 54,,;,,-\{ u[‘k .
€ leJﬂ
ReymldWIUSDAFS : . Te Tom Monsoyafl o
%ﬁg 12/20/2006 01:48 PM ’ @ Z!da&b} 4"3’7?{“-""‘,““"'
* Subject Tminim@hlx WM&D . )

" lam in the process of developing ind‘widuai training databases for

| have sedched through the office files and computerrecordsamf -7
aslwn Auh:spoimlcouiduseyourhelptomlmmissmgmfom: . .;-_...,._.W...

Piease see the anached training database. If you hold your mouse pointer at the top of any column you
will see the necessary information and trammg requirements. . . ;

Column A, Name of Employee

EXHIBIT __JS
PAGE____/ OF ¢/




. the employees have an X in this polumn mdrcatrng 1 found lrammg records that indicate they may be Firsl
Ald and CPR qualified. “ . e

_-Are the employees lrsted in the correct work unit? ‘
'Some of the training records | found were incomplete and/or it was dlfficult to decipher which databasean *

" employee belongs on, and there are many employees on the telephone listing who never showed upin’
any of the training records.... If the employee belongs in a different unit please don't delete the. employee
names - p%msendmealrstwnhMoorrections. .- A ) -—--' ; ‘

-Is there an employee missing from the list? '
-If the employee no longer works here and will not retum at any ume in the future please let me know

' Please don't delete the employee names.
-Is the employment status (PFT, TEMP, etc.,) correctly desrgnated? Cllck in the top of column A ior lhe

desrgnauons. i not, please make the changes.

Column B, Defensive Drrvrrlg :
Please check with your employees and update as appropnele ll appears’ that some permanent and Iemp
employees eltherhave not attended DD or are duefortherrthreeyearrefresher . .

Column c and D, First Aid and CPR - : ’
Please check with your employees and put in the date that their First Aid end CPR een:ls emre. Some of

ColumnsEFHlL.M o ' B R
Pleamchedrwithyouremployeesandﬁllmﬂremrsﬁmmformahon. ' I TR s T

- Column G, HBY Shots -

Are any of your employees pamcrpatmg in the progrem and when did :hey recelve their shols?

- . Column J, K. Hearlng Program and Date of Lest Hearing Test .
.An X incolumn J indicates | found records showing the employee is parllcrpating in the Heanng

Conservation program. Column K are the testing dates 1 found. Please check with your employees and
update as appropriate. Hearing program participants should include chainsaw, fire engines, helicopters,
blasting, equipment operalors. eic. See the attached handouts for speclﬂos on noise levels and duratrons.

Page Two, Specialized Training, Columns A-N

‘Please check with your employees and update as appropnale.

uf.Pleeseremmlomeonlyoneemndeddatabase. )
lwill processr.he information and return a comected dalabese Aﬂerthet, i plan to reeelve the treinlng

atlendance lorms and any’ updales from the managers and marnlain the master eoples of esch tramlng

database. ‘
In the future, il you need to add names and training information to your copy of the delabase please use

last namelﬁrst name and place in alphabehoal order
Thls isan opponunily lo revrewlhe tralning your employees require now and in the future Foryour

V reference, | have atiached two docurnents with Forest Service employee trarmng requrrernents.

lflleﬁsomethlngout.pleaselelmeknow L L : ' S
Thanks! ‘ B S ) )

EXHIBIT S
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Gerry Reynolds
Safely Officer
Saimon-Challis National F orest
1206 8. Challis Sireet
Szimon, ID 83467
© 208-756-5164

*Getfing to the fop Is. npﬁonal Ge‘mng downis mandalou'
- Ed Viesturs, first American 10 climb all 14 of the woilds 8000 meler peals witmut suppiemerﬁ""

i

Tvu'iu_Ddabue_U\als-Y.ka. end M, Fosk.sls

EXHIBIT s
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To Safl;tybomlnlnee and Supervisors

Reynoldis4lUSDAFS . o
‘ 03/14/2@7 01:25 PM bee -

' Subjed Trammgreoords kauungleedbad:

Forest Semce and OSHA mandates lhat we track training records To assist in this, the negional olﬁoe
developed the Tramlng Databases we mainiain in each district and the §0. . .

Your safety commmee and | have developed a new safely training attendance form which will assistin’
tracking your training records (and entering the correct names and dalas in the Training Dalabases) for -

eachworkarea .

-

Allmdanee Fomydos

Please pass the word to be sure to sign in using this form when your employees attend mlety lrammg
(one of the training sessions on the ﬁrsl page of the Trammg Database. Al Employee Safety Daleon't o

Press Your Luck, etfc.).

Pleaserelum aompleledformslomyofﬁee andlwillﬁle lheongmalsandroutemeooplesasmquimd
Employee comments are encouraged to help us improve safety training. Employees are weloome touss . - .,
this form and retum it to me. _ . i -

- Taining comment lamdnc
B I put coples of the forms in the SO meeting rooms and we would ask the dlslnd‘s to insure malcoplos of
the forms are available in each meeungll.raining Foom. . - ) - |

. »lfyouhaveanysuggestionsfonmprovememspleaselelmeknow

EXHIBIT s
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GemyH |
Reynolds/R4/USDAFS
03/20/2007 02:04 PM

Tigining_Datebase_SO 32007.4s -

The employees highlighted in yellow are overdue for Defensive Driving orare mlsslng recards;vWe'l want
to insure those employees make it 1o the June class and/or provide to me proof of xaking DD m lhelasl ; -

three years.

Geny Reynoids
Safety Officar -
Salmon-Challis National Forest
1206 §. Chells Sirest
Saimon, ID 83457

- 208-756-5164

'Geﬂmg 1o the fop Is optional, Gening down is mandaiory.” .
- Ed Viestms firsi American 1o cnmh a4 onhe veouds swnmeler peals without supplemenlﬂ

°
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To Lyle E Powers/R4/ISDAFS@FSNOTES

. .. . GemyH . '
- ‘ Reynolds/R4/USDAFS e Willam A Wood RTUSDAFS@FSNOTES
06/15/2007 07:39 AM e - =

, Subject FurSafetytmnmgatwndanco
Jus!wamedyoutobeawamofanongomgissue. P!easeforwardmisasyouueﬁt.
. o .‘ ‘

-——Fo:wardedbyGenyHReyno!dslanSDAFSonOGl?SleWW'SGAM—

T Geny H
. Reynolds /R4/USDAFS o To TmothyJ MetzgerIRMUSDAFS Bill BWMSDAFS.
" 06/14/2007 03:53 PM : e Crys:alLoesd:MMSDA’Fs Kthe:sthMlSDAFS

‘Subject Sajety training anendanu

I am new to this Forest andiwaﬁledtoﬂndomewe'redoingmmpmﬂdiﬁgsafetynamhgbﬁ
employees. - | gave a safety training on May 31 and there were very few fire employees in attendance, |
understand that the fire employees were likely in other training that week. and have some three weeks or

A more of fraining when they come on board,
. Weararequwedlocomp&ywithmeattad\edraimng requirememsfornewand tewminglpermanem :
employeee. SCNFmdFaeslSmRegmdhmgudﬁn.qu 2007.doc .

Some. of the traimng is required for afl new employees on iniﬁal assignmem. ‘Some of the traﬂnacanba
‘ aﬂended as a refresher dependmg on the ernployee‘s duties and responsibiliﬁes. ' o

" June 19isthelastemwoyee safetyvainmgsdreduledforzoo‘l Here is the agenda.

Sdeb-'fmaomdamaae
i the ﬁre employees who require safety training cannot attend on June 19 perhaps we can Iook 8%

scheduling another training session on a date that suits your needs? Perhaps next yearwecencombine -
asafetytratmngdaywilhmoneofmeﬁmtrammgsessions? Iamomtosuggesnonsonhowtnmnply

' withourrags.

Iflleﬂsomeoneoff:herstwhoshouldhavereceivedmispleaseletmeknow

EXHIBIT
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Genry Reynolds

Safely Officer

Saimon-Chalis National Forest
1206 8. Challis Street
Saimon, ID 83467
208-756-5164

“Gefting o the top is optionl, Getling down is mandatory.
- Ed Viesturs, first American 1o climb all 14 of the woqldt B

oxygen.

000 meler peals mm supplem
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To Kunt WerstR4USDAFS@FSNOTES

GemyH - o

Reynolds/RANUSDAFS ‘ cc Bill Boun/R4/USDAFS@FSNOTES, Crystal.

06/15/2007 10:14 AM Loesch/R4/USDAFS@FSNOTES, Timothy J ‘
: . Metzger/RA/USDAFS@FSNOTES, LyleE. .

Powers/R4\USDAFS@FSNOTES, Renes
Snyder/R4/USDAFS@FSNOTES, Lasty
Svalberg/RAUSDAFS@FSNOTES, Wiliam A
WoodrmmsoAFs@anoms RabhE
RewR4/USDAFS@FSNOTES, Diene
Weaver/R4/USDAFS@FSNOTES, Tom -
Montoya/R4/USDAF S@FSNOTES, Dennis M

| Hilliard/R4/USDAFS@FSNOTES, Russell M

- Becon/R4/USDAFS@FSNOTES, Russel ,

" bee
Subject Re: Safatyh'aiilnaﬂendaim.

Thanksformenote !am'justmemessenger‘here FedemllawsandForestSeMeepolbesand

_guidelines mandate that managers and supervisors provide safety training to all new and
‘retumning/permanient employees. The.guidelines are attached below. A key role for the safety officer i to

advise management on safety policies and issues, and help them avoid the consequences: injurylfahllly. S
Iawsuils.embanassmemmmeagency internsl lnvesﬁganms andaiminalﬂlhgs o L

’lmaaesmelwasonmee-manl.stmreoeivemeﬁremﬂngsmeduleswsyearandlputeadmalning
on my calendar. | saw the fire training calendar was full. | scheduled the safety raining for June 18 and

defensive driving on June 20 because It appeared that fire training was completed on June 15. Now |
understand fire trainmg is set for next week and the week aﬂerthat. i must not have received that - .

. irlformaﬁon.
Managersandsuperwsorsneedaplantopmvidemesafetyn'awngmatlsrequhadforalempbyoa.
One suggestion is to see if the required safety training during can be fitted i during one of the fire training
peﬁods.Thatwaywecatdzeveryonemonepiacebeioretheyacegaﬁemﬁeassignmm ) o

o !amwﬂlingtoprovidemetmmmgonwhateverdaywecanworkout. Peﬂtapsonedaylﬂhsouﬁtzom
. and one in the north, lfneoessaty!willvisﬁeadtcrewandpmwdemeh'ainlngwhereverﬁieym L
) Pemepsnextyearweunworkoutaplanmatwwworkbeﬂermanthh Thanksl - = o

Kurt Werst/R4/USDAFS
Kurt Werst/R4/USDAFS . 3
06/15/2007 07:48 AM - . Teo. Geny H Reynolds/R4/USDAFS@FSNOTES
: e Bl BlounVRUSDAFS@FSNOTES, Crysial - . .
Loesch/R4/USDAFS@FSNOTES, Timothyd. - -
Metzger/R4/USDAF S@FSNOTES

Subject Re: Ssfety training-atiendancell _ S

Gerry Our Heﬁoopter Managers publish a trammg cslendar during the winter that is designed o meet our
goal of having reppellers trained and ready by the end of the third week of June. This training calendar
displays days that cannot be changed (in red). These "red™days cannot be changed because doing so
would extend the readiness target date by as much as a week. The rappel program will be in their last

EXHIBIT
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e week of training, actual rappel training and refresher next week. If they goto thls b'am"i )
- balanced training schedule is changed, resulting in a mess. it's up 1o the Zone FMOs fo maka the: )
: decismn but my recommendation is 1o keep with the fire training schedule. ELE T

. KurtWerst, Forest FMO
T Salmon-Challis Nationa Forest
. ,208-756-5158 oﬁce

Gerry H ReynoldisMJSDAFs

o cF e L .
Waa:its R i Fgr v E IR o (1) R

Reyno‘dsIRA'USDAFS To Tuno!hy.l MetzgerlR-tlUSDAFS@FSNOTEs, IR
06/14/2007 03:53 PM- Blount/R4/USDAF S@FSNOTES, Ciystal 2ot 22 AR
Loesch/R4/USDAFS@F SNOTES, Kurt:.... L %

]
u

W

i
E?;
L

i

S |

MR L
Fie " Pt e,
3 . ", .
B LR Y - N
%#b‘. |
. i E

employea:. | gave & safety training on May 31 andmerewereveryfewﬁreemployeeslnaﬂendama_ o
understand that the fire employees were likely in other training that week, and have some liuaeweeksoh» e

: training when they come on board. RN
v Wemreqmdwwmﬁywmmeanachedengmqukenmbrmwawmmmindpam@_" e

empbyees. SCNFardFaulSamﬂegm“rmud&e.Mle w.the . .

.Someohhetralmngnsrequnredforannewemployeesonmiﬂalassignmem Smofmetamhgmbe R
‘stiended as a refresher, depending on the employee's duties and fespmsibalmes. . .

‘_c:--v~'

"mmsmelastempaoyeesaferyuammgmdmmm Hemismeagendo.

mrmmmdx

’ iftheﬁreemployeeswharequwesafelyuainingamotmndonmne19pemapswecanboka! S
_scheduling another training session on.& date that suits your needs? Perhaps next year we can combing
asafetytralmngdaywitlﬁnoneofmei‘wetrammsessms? lamopenlosuggesbonsmhowtocomp!y

with our regs: . o
lﬂhﬁsomeoneoﬂmebstwhoshmndhaverecelvedm;spleaseletmehw o

Gem Reymuls

Sately Officer

i Samon-cmns Naﬂmd Forest’
1206 &, Challs Street - '
Salmon, ID B3467
206-756-5184

"Getting 10 the top Is optional. Gefting down Is mendatosy.” o
- Ed Viesturs, firsi American to climb all 14 of the woild's 8000 meter peais wﬂhoul supplemental

»

EXHIBIT s
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‘ RN 7%. 'T,

To' Lyle E Powers/R4/USDAFS@FSNOTES, Lamy
Svalberg/R4/USDAF S@FSNOTES, Renee

% neynowsmuusmfs : o
21200 Snyder/R4/USDAFS@FSNOTES, William A S
0710212007 08:37 AM ' wmmswsmsumes A R
< S
beg
Subject erJune29deadina Pleaseupdatelhesafetynm
database ,-f _ )

Here is the most recent version of the SO list, reﬂechng updates suppﬁed by Lyle. The hems in yelou '
need atiention. ) . . . .

D)

Training_Datshsse_SO 07-02-07.4s
Gernry Reynolds

Sately Officer

Saimon-Challis Naﬁonﬂ Forest
1206 8. Challis Sirest

Saimon, ID 83467
209-756-5464

"Getling {o the top Is opﬁonal Getling down is mandaton” : o » e
. -EdViaswls.ﬁrsiAmenmnwcli’nbdlu of the wonlds Bmommpaalswmnmwpplamm i - P-4
oxygen. . |
——ForwardedbmeyHReymldisAMSDAFSonD?lOleomoaﬂsm—- . _ Lo g S

. ; Reyno#ds/MlUSDAFs v To FLTSUPGNWE
06/14/2007 02:57 PM . . 3 B :
: Subject June 29 deadiine - Please updste the safety raining 4 |

A reminder to please update your dlstnc!/oﬁ' ice safety uaunng database and e-mail thé updated K L
version to me by June 29, ) » :

LyIc, Larry and Renee: Ihave maintained the SO database and will send you an updated version - -

by June 29. Please check it to see if we can delete employees who no Ionger work here, see if

your employecs are missing any required training, check if anyone is missing from tbe hst, i,

From the Forest Safety Plan (pg. 45) L '

Following Forest Service Region 4 policy and OSHA requirements, the Salmon-Challis Nanonal
Forest will use the Training Record Database (Excel spreadsheet) to track all safety-related -

..

The database, developed by the Boise National Forcsi; is required for Region 4 use and will assist
employees and their supervisors in tracking their mandatory safety training requirements and aid

EXHIBIT
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™ . c8

v‘ . supﬁvisors and the Safety Officer in planning for training.

Pi'ocedures for docu menting safety training" ‘

o p—

Procedures for updatmg the database:

) Umtsupemsorsareresponsib!etonpdaﬁcthcxrum stmmmgdatabaseusmggheeopm,
of the attmdance records prov:dcdbythe Safety Oﬁc« c
o

IR o
CE e Safetyfolder
Reqniremenls for completing the databne:

v Co}umn A Name of Employec. Only ONE hst for each unit’s database A=Z. !ast ..
name/first name. On the same line as the name, ﬁll in the employment status (PFI' TEMP .

- *.';F ... ..

e

£
-

—

etc,). - -
ColumnCanaD F:rstAidand CPR." Fﬂ]mthedat@thatl’ustAxdandCPRwds

v
““"w_‘ el

expire .
v Column G, HBV Shots. Fill in for employees paxucxpatmg in the prognm and the da(e

they received their shots.
4 Column J, K,HcarmgProg:amandDatcofLastHeannchst. Updateasappmpnm

Heaﬁng program participants should mclude cbaxnsaw, fire engines, hchcopwrs, blasung,

 equipment operators, et
v . Holding the computer pointer at the top of any column reveals the necessary mformauon

to complctc that column as wcll as the trammg reqmrements for each. . o .

EXHIBIT ____~
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To Lyle E PowersR4/USDAFS@FSNOTES

= % Reynol&lRWSDAFs e
_ 07r12/2007 03:28 PM bee
Subject Fw-JuneZSdeadﬂne Plesse updahmesafetytmm
: database _

 These need 1o be %md Tisining_Database,_Leadore Updote 1:26.07.de

. Ttanng_Dalabase Lost River, Jamuym a:ou. Trmbaubase Naﬂ\FakS-MJh

. The Challis, etc. ‘database was upﬂaled recently, but needs fo be updated per the gundehnes in !he Fored )
Safety Plan I askad several times this winter to have it updated following the gu:delines but no sum.

'T..ﬁg_ouabm_mv. Fork, m&de Fok, 7»507.*

'-——ForwardedbyGonyHReynoldsMMSDAFSoanmowomm-— . ’ ' S |

- ReynoldleUSDAFS . Yo BT Smrvm

‘ . 06/14/2007 02:57 PM ce - .

o ' . Subject” June 26 deadling - Pbassupdaiem;afelyuainﬁg

database L

. -Hello all, :

A rcmmdcr io pleasc npdate your district/office safcty lrammg database and e-mail the updated |
vemontomebanne29 - AP

a Lyle I.arryandRenec Ihave mmntamcdthc SOdatabaseand wxll send youanupdatedverston ‘
by June 29. Please check it to see if we can delete employees who no longer work here, seeif -
your employees are missing any required tmmng, check 1f anyone is mlssxng ﬁom the hsl, eﬁc.

" From the Forest Safety Plan (pg. 45)

Following Forest Service Region 4 policy and OSHA reqmrcments tbe Salman—Chalhs Natxonal
Forcst wﬂl use the Tramxng Record Database (Excel spx’eadshcct) to track all safcty-relawd '
" The database, developed by the Boise National Forcst, is required for ch:on 4 use and will assist
employees and their supervisors in tracking their mandatory safety training requuemcnts and aid
: supcrvxsorsandtlmSafetyOfﬂccrmplamnngforu'ammg.

EXHBT_  ~
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B

Prbcedures for documenﬁng safety training: .

STe

i
i,
e

o The Safety Ofﬁccr w:ll file the ongmal attendancerecord in the S 0 mam ﬁl

..r.r-;

i b ;.,;-;il:.?f*k.ﬁ'

4
e

.-;ﬁ?ﬂfuﬂgﬁ oo

°
Oﬁccr - each January 30 and June 30. : _
o . The Safety Officer will maintain elecu'omc cop:es of each umt s database 3 th

Safety folder.

Requ:rements for completmg the databue:

K4 Column A, Name of Employee. Only ONE list for each unit’s database A"Z,“hst BT
name/first name.' On the same hne as the name, fill in the employment status (PFT, TEMF,
. th.,) . - -J,-_». . - "; ~_.
e ColumnCandD FnstAxdandCPR. FxllmthedatcthatFustAxdandCPRwds
expire .
v Column G, PEV Shots. Fillin for empxayees participating in :he prngram and the date

they received their shots. St iy
v Column J, K, Hearing Program and Date of Last Heanng Test. Update as aopropnate.

Hearing program part:cxpams should mclude chamsaw, ﬁre engines, hchcoptcrs, blastmg,

equipment operators, etc.
¥ -Holding the computer pointer at the top of any cohumn reveals the neoessary mformahon

to comp}cte that column as well as the trmmng reqmmncnts for cach.

EXHBT o
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To Lyle € Powers/RAUSDAFS
: ReynoidisMUSDAFS . S
| 020070854 AM bee

Subject Fw: Plesse update the safety irining database by 7127~ ©

Thanks.. '

—— Forwarded by Geny H Reynolds/R4/USDAFS on 07/13/2007 09:54 AM —
' Lyle E Powers /R4/USDAFS ‘ L s
07112/2007 06:16 PM' To pdi r4 s leadership team@FSNOTES
IR S ’ et Geny H Reynolds/R4/USDAFS@FSNOTES

Sub;ect Pleaseupdateﬁusate«yﬁiningdatabmbyﬁ? '

As discussed and agreed dunng our FLT today, we need to eomplete ouredits to the safety trainlng
database while the training we compleied during the last couple of months is fresh in our minds.
Salmon-Cobsit RD is complete. There has been no fdllowup on the following three databases. You may R
have & more currenlverscononyourdlstnct. butdithasbeenlostherearethe lastversoonsforNoﬂh o R

Fork.LostRiverandLeadom .

' T.mnsm_nmrak 5:2307.4e Tisining Database,Lost Fiver_Jaruuy 31, 2007 s

Ttmbaubue LeedoteUpdale'l-Z‘Wlh . .
We have g response from Challis-Yankee Fork/Middie Fork with curmm infom\alion however!ho
database has been modified to meet additional needs on those units. In 5o doing the identification of
. appointment type was changed and some additional columns were added to make the 2 standard tabs of
. . the spreadsheet non-standard. This creates additional work in consolidation of the databases that none of .- ‘
us needs. Formisrepomngperiodldon'tseeaneedﬁoredomedatabase.butlaskGenyandﬂn . ol
Ch-YF/MF safety reps to get together via our safety commitiee and agree on the standard we will usefor
the forest before the next update (basamny evaluate meCh—YFIMFchangestoseelfmere isa msonlo L

modify the forest dalabase)
SO Staff (lndudmg me} \:heck out the spreadsheet betow and pmvide eorrecﬁons and updates fo Gerty

WeagreedmatwewouldrespondtoserrybyWZ?

Lyle E Powers
Planning & Admmistraﬁon Stafl Ofﬁcer
Saimon-Challis National Forest -
lepowers@fs.fed.us

208-756-5557 FAX: 208—756-5297
" e Forwarded by Lyle £ Poweris4lUSDAFS on 071122007 06:01 P oo

To Lyle E Powers/R4MSDAFS@FSNOTES, Lany

Geny H
Reynolds/RA/USDAFS . . .
) : Svalberg/R4/USDAFS@FSNOTES, Renee
0710212007 08:37 AM Snyder/R4/USDAFS@FSNOTES, William A
Wood/R4/USDAFS@FSNOTES
EXHIBIT S
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o ReynotdisMUSDAFS
ST 07/20/2007 11:21 AM

Gerry pleasefmdme attedwedupdatedspmdfarSalmon«CobauR.D

You will note that | have kept folks on our DB, andupdatedanymcordswecould eventhc
assigned to other units now. I've indicated in bold, behind their names, which unit lhey are aJ

Maybemnsiallwecangetmesespredssonedomonceandfa’al...

{aﬂachmem "UpdatedTraming_Database Satman-Cobalt July 2007 xdg” deieted by Geny Hi® ) g
ReMdsIRMJSDAFS] R i w
Heve good weekend, : " - Y

Russ Riebe. j : S Lo

Acting District Ranger S LR

Salmon-Cobsaft R.D. A o : o

Saimon-Challis National Forest : p=

208-756-5247 . o : :

miebe@fs.fed.us ) : T e

EXHBIT 7
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To LyleE Powers/RMJSDAFS Renee sm«mmsnms{

% ReynoldsIR4IUSDAFS Lany SvalbergR4/USDAFS

. cc Wiliam A Wood/R4/USDAFS@FSNOTES, Lanry
09/13/2007 03: 12 PM ‘ . Svalberg/R4USDAFS@FSNOTES, Kust -

" WersUR4/USDAFS@FSNOTES, Timothy J

Metzger/RAUSDAFS@FSNOTES
bee ;

Subject 'ErnployeeTrairmoatabase SO- ﬂeﬂyw T

104607 T

Please take a look at the attached trammg and hearing protec:bon spreadsheets for your dlsMct and ’
submitoorrecuons(onedatabase)tomebyoa 18. .
{ went through ail of the dnving and safety Wraining.records from 2004 (Ihe first yearreeords sre in meﬁlas) L.
to 2007. | did this last December and took another look through to make sure noonewasmissed. |~ v 7~
obtained a printout of current employees &nd reviewed the organizahon charts that are poswd on lho
SCNF web pege. -, o ‘ :
Aslrewewedeam dismct's database itappears ﬁwereamqulteafewemployeeswhoaresﬁllmissim
training records, and may have not have had their required initial and annual hearing testing. it appean
that some employees have had no driver or safety training at all. For éxample, many current employees e v
. names(indudingﬁrecrewmembers)werenolonanyofthedassmswrsformelastfmwyeatsofdrivm C e
‘.n'ai'ingandtequiredsafetyt:amm } S
Please see the attached training daiebasa. Ifyouboldyoufmousepoomerauhewpofanyoolwmypu
will see the newssary informauon and tranning requirements. : ' ‘

Pleaseopentheﬁle doaSaveAs andrenamemeﬁleasyowdisﬁd'sconecledversion

" Plesse do not DELETE any names from the list . lfdzangesalenecessary,hughnghtﬂ\emlnREDand
mazke notes at the end of the row or in & separate Word document lwillrewewyourconecteddatabeu

makemed'tang&s.andremmanupdated ve:snonforyouneview

- CWumA.NamedEmployeo . . .
. -Aremelxstedemployeesinmeconedworkum
lfmeempbyeebebngsinadiﬂeremunﬂpleasedomdeletetheemployeenames pleasesendmakt, oL

with the corrections.

-Isthereanemployeemissmgﬁomheﬁst? Please edd the name in RED,
-if the employee no longer works hereandwiilnotremmatanynmeinthefuturepleaseletmhw

Please don't delete the employee names.
-Is the employment status (PFT, TEMP, etc.)correcﬁydeslgnamd? cudinmear)pofeolumﬁ\fortm -

_ des:gnaiions. Ifnot,pleasemakemed\angesln
Column B, DefensiveDle o _
Please check with your employeesandupdate as approprla!e Itappears thatsomepennanem andtemp;
employe%eltherhavenotanendedDDorareduefortheirthreeyearrefreshef . . o

" Column C end D, First Ak and CPR - .
v PleasecheckwnhyouremplayeesaMputmmedatemauheuﬁrstAidandCPRmrdsem

Coumns E, F, H, LM ‘
Please check with your employees and fill § in the mnssmg infomnaﬁon

) Column G, HBV Shots :
Are any of your employees participsting in the program and when did they recewe their shots?

EXHIBIT S
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L Column J, K Hearing Program and Date of Lest Hearing Test ' ' .'_.'1.-
= Please check with your employees and update as appropriate. Hearing program parhdpans
" . indude chainsaw, fire engines, helicopters, blasting, equnpment operators, wondng Mm power lools. eic

Page Twd, Speaaluzed Treining, Columns A -N
Please check with your employees and update as appropnam.

name, add PFT, TEMP, eic. io deslgnate the employment status.

Please don't divide up the names by employment status (one fist for PFT, one for WAE. one !orTEMP
etc.). Please, one list of names on esch psge of the database ., (Itlslhefonnatthatisrequiredbyﬂlo ,
regsonanditmakesilalotfastertoseardﬂednonebstofnamesmantohavetosuollmroughmulﬁﬂe L

lzshofnameson!hesamepage)

I appredale your help on this. Foresl Service and OSHA negulahons requlre that we mp up oh
requirements and are able o documenl them. . _ R

.%,‘ g

Haamg Testing updale 9-10-07 s Tun\p_balm SO 03-1307.*

5?%95#:

o Gerry Reynokis
Safety Otficar
Seimon-Chellls
Hational Forest
1206 5. Challls Strest
Saimon, ID 83467
2087565164

e ma Biralsh Wosblug 1-»& :

EXHIBIT e
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wrge !l eed S

Yo RusseﬂRiebelRA!MSDAFs

GemyH . , :
Reynolds/R4/USDAFS oo Witiam A Wood RA/USDAFS@FENOTES, Lamry
. DON13/2007 03:12 PM Svalberg/RA/USDAFS@FSNOTES, Kurt

Werst/R4RISDAFS@FSNOTES, Timothy.d .
MetzgerlRaiIUSDAFS@FSNOTES .
bee

Subject Employee Training Detabese, Saimon-Cobatt - Raply
Requested 10-1907 L

Please take a'look attheanachedtrammg and heanngpmtechonsprea&heetsioryaurdnshdand
submnconecuonstomebyOd.w ;

: Iwantthroughallofthednvingandsafetytrainingrecordsm2004(n1eﬁrstyearreeordsareinﬂ1eﬂgs) .
1o 2007. 1 did this Iast December and took another look through to meke sure no one was missed. § . . %
' obtamedapnntoulofwrrememployeesandrevnewedtheorganizahondtaﬂsmatarepmdonm
AsIreviewedeadtdistnct'sdatabasehappearsherealequﬂeafewemploymwhoaresﬁllmw

training records, and may have not have had their required initial and annual hearing testing. It appesars
that some employees have had no driver or safety trajning st all. For example, many current employess’ - s ',
names(mdudmgﬁrecrewmmbers)werenotonanyofmedassmstersformelastfwryearsofdﬂvw e

- Pleaseseelheaﬂachedtramingdatabase lfyouholdyourmousepoimeratthetopofanyoolumyou -
wiﬁsaemenewssatyinfo:maﬁonand taining requirements. . )

Pﬂesseopen:heﬁle dosSang&aMmmmﬂwmeasywdis&H%memadvem
PleasedonotDELErEanynamesﬁunmem tfchangesareneoessaty hsghligMﬂmnhREDand
make notes at the end of the row or in a8 separate Word document. Iwillreviewyourcorrmddatabeu. -
makemmanges andretumanupdatedversmnforyourreview . L .
v »CoMmA.NameofEmployeo p ) K : o : DR
"-Aremehstedemployeeshmecorrectwork'unl? ‘ ' e
-KMempbyeehelmgsinadiﬁerentunnpleasedonﬁdeletemeemployeenames p!easesendmaﬁst B
-lsmereanemployeemlssingfromﬁwelist? PleaseaddmenamehRED B ’
-nmeemployeenoIongerworlshereandwmnotremmatanyﬁmmthefumpleaseletmhm e e

Please don't delete the employee names,
-Is the employment status (PFT, TEMP, etc..)mecﬂydamgnated? Cﬁd(inmelopofcolumAfurﬂn ..

designations. Ifnot.pleasemakemechangeshRED

Column B, Defensive Dang
Plesse check with your employees and update as appropriate it appears that some parmanent and bﬂp

employees either have not attended DD or are due for their three year refresher

COh.lmnCandD First Ald and CPR .
: PleasecheckwnhyouremployeesandpmmthedatematmeirF‘ustAidandCPRcardse.\ph; -

ColumE.F M0 L M
leasechedcwnﬁyouremployeesandﬁllmmemissmginfonnanon

Column G, HBV Shots .
Are any of your employees pamclpalmg in the program and when did they receive their shots?

EXHIBIT e
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".Page] -T WO, Spedalized Treining, Columns A -N

. requirements and are able to document them.

COlumn J K, Hearing Program and Date of Last Heanng Test

' Please check with your employees and updste as appropriate. Hearing program pamdpams should e i
mdude chainsaw, fire engines, helicopters, blasting, equnpment operato:s working with power | tools. ete. .

Please check with your employees and update as app'ropriaie.

name, add PFT, TEMP éte. to desagnate the employment swtus.

. Please don't divide up the names by employment status (one list for PFT, oneforWAE.oneforTEMP -
etc.). Please, one list of names on each page of the database ;. (it Is the format that is requiréd by the ™

regaonanditmakesitalotfastertoseardﬁeditonehstofnamesmantohavetosaonmmughnuﬁplm
llstsofnamesonthesamepme) . . :

I sppreciate your help on this. Forest Service and OSHA tegulatlons require thet we. keep up on me.. St

Heaiing 1@% $1007.4s T,meum;@.u;@a 1007588

€emy Reynokis

- Esfety Officer
Szimon-Challls

" Netlonal Forast
1206 5. Challls Strast
ximon, ID 23467
2087565164

EXHIBIT
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To Russell M Bacon/R4USDAFS

Gerry H v
Reynolds/R4/USDAFS ct Wilism A Wood/R&/USDAFS@FSNOTES, Kurt
- 09/13/2007 03:12 PM WersV/R4/USDAFS@FSNOTES, Timothy J
- Metzger/R4/USDAFS@FSNOTES, Lary |
$valberpIR4MSDAFS@FSNOTES
bee
Subject EmployeeTmungatabase NonhFork ReplyRequesbd
‘ 10-1907 R

Please take 2 look at the attached traimng and heanng protecuon spreadsheets for your dlstrict and
submit cowectlons to me’ by Oct. 18.

! went throughaﬂof the driving and safety training recordsfmmZOOl(!he first yeanecordsarehtl‘»eﬁes)
‘to 2007. | did this last December and took another look through to make sure no one was missed. | . :
obilained a printout of current employees and rewewedmeorgamzatoondlam that arepoMonﬂn . b
SCNFwebpage. . o0t
Aslreviewed each distnct's databaseitappeafs there arequiteafewemp!oyeesmaresﬁﬂmssim
training records, and may have not have had their required initial and annusl hearing testing. Itappm
that some employees have had no driver or safety training at all. For example, many current employees'
(mcludlngﬁrecrewmembers)werenotonanyoftheclassmstersforthelastfwryeatsofdmm
.naimngandrequiredsaietytmirino - ) . . . S
. Pleaseseemeanachedtrammgdatabase lfyouholdyourmousepoimeratthetopofanyeolunmyw :
wiﬂseemenec&ssarymfonnabonandtrammg requirements. - ) _ . : -

Pﬁeaseupentheﬁle doaSaveAs andvenameﬁ\eﬁleasyourdlsmdscorractedversim

" Please do not DELETE any names from the list . lfchangesarenecessary,highligmmemhREDand
make notes at the end of the row of in 8 separate Word document lwﬂlrevuewyomowrededdagabaae.

_ make the changes, andremmanupdatedversionforyoufrewew

Co&:mnA.NameofEmployu : S .
-Aremelistedemwoyeesmmeoorrectwod(unﬂ? )
- I the employee belongs in 8 different unit please dont deletemeemployee names - pleasesendmealst
- with the corrections. i

-Is there an employee missing from the list? PleaseaddtbensminRED
-if the employeenolongerwodcshereandwull notretumatanyﬁmhmeﬁnurepleaseletmem

Please don't delete the employee nemes.
-Is the employment status (PFT, TEMP, etc. .) comrectly des:gnated? Click in the- top of co)urnn A for the

designations. lfnot,pleasemakemmangestED.

Column B, Defensive Dran
Please check with your employees and update as appropnate. it appears that some permanent and lernp

employeesem'lerhavenotaﬂended DD or are due formeinhreeyearreﬁesher

Column C and D, FirstAidandCPR : )
Please dweckwithyouremployeesandput in the date lhat theirF'rstAld and CPR catdse.\pim. )

Columns E, F, H, I, L, M
. Please check with your employees and fill in ihe rmssing infomanon

Column G, HBV Shols
Are any of your employees panicnpatmg in the program and when did they recenve lheir shots? .

EXHIBIT -
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2., Columnd, K, Hearing Program and Dete of Lest Hezring Test SIS A
o= Please check with your employees and update as appropriate. Hearing pmgram participants “should™:
’ mdude chaansaw, fire engmes, helicopters, biasting, equipmem operatocs workmg with powertools. etc T

. Page Two, Specialized Training, Columns A -N - - L
S ' Pleasedweckwﬂhyouremployeesandupdateasappmpnaﬁa. _

Please use last name/first name and place in alphabeual order. On the same Ime as
name, add PFT TEMP, etc. to designate the employment status. : Ry

....; "g :-; . R ]
Please don't divide up the names by employment status (one fist for PFT, one for WAE.‘one for TEMP;=- . . .
eic.). Please, one list of names on each page of the dstebese. . (Itismeformatmatisrequlredbyﬁ\e : .
region and it makes it a lot faster to search/edit one list of names than to have to sc:oﬂ lhmugh mulﬂplo i

l:stsofnamesomhesamepege)

. requu'emems and are able to documem them,

=2

Heasing Testing update $10-07.ds Training Datebase_Nosth Foik 311074 *

€eny Reﬁmlﬂl

. Safety officer
Se}men~cﬁillb'
Natlonal Forest
1206 S. Challs Strest
Ssimen, ID 83467
208-756-5164

| ﬂ’%ﬁﬁgﬂﬁﬁ

he oty wIency in drving
it fma live?

B 4%».1.;1.—@'
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To Relph £ RewRAUSDAFS, Tor Monloya/RAIUSDAFS | . 1.3

. GenyH | '
Reynolds/R4/USDAFS cc Wiliam A Wood/R4/USDAFS@FSNOTES, B8l . -
08/13/2007 03:11 PM " BlounVRAIUSDAFS@FSNOTES, Kist = .~ & . o=
WersUR4/USDAFS@FSNOTES, Larry o
SvalberyRANISDAFS@FSNOTES

bec :
Sub;ect Employee Training Datsbase Chalﬁs-YankeeFoﬁc.mddu
Fom-ReplyRequesledwﬂW . o

Please take a look at the sttached training and heanng protecdon spnaadsheets foryour disma and .
submitconecuonstomebyOcl.w. _ '
Iwentthrough all of the driving and safety training recordsfromZOM(heﬁrstyearmoordsarehmeﬁles)
10 2007. | did this lest December and took another ook throughto make sure no one was missed, | - . .
. oblainedapﬁntoutofcurrem employeesandrewewdmeofganizahondmaﬂsma areposmdonﬂ\e B
,SCNFwebpage. ) . . L
.AsIrevsewedeachdisﬁkt‘sdabbasehappeashewanquheafewanpbyseswhomsﬁmm
training records, and may have not have had their required initial and annual hearing testing. - it appears
that some employees have had no driver or safety training at all. For.example, many current employees
i namw(‘ncludingfrecrewmembets)werenotonanyofﬂ\edassroaelsformelastfwryeamofdm
. ,uavmngandrequiredsafetyh'airﬁm .
. P!easeseemeauadvedtrammgdatabase lfyouholdyourmusepoinwratdwtopofanycolumnyou
. wiuseeﬂveneoessafymiomﬁon and training requiremems :

’Pleaseopenmeﬁte,doeSaveAs andrenametheﬁleasyourdismct'scorrectadvefsm h

lPleasedonotDELETEanynamesfmmlhelist lfchangesarenecessary.highlightthemmﬂand
make notes &t the end of the row or in & separate Word document. Iwillrewewyourcorreaeddatabase.

makethechangee andretumanupdated versnonfotyourreview

A.NameofEmployeo : '
o -Aremeksﬁedemployeesmmecorredworkmlt?
- Hf the employee belongsmadiﬁerem umt please don‘tdeletemeemployee names - please sendmealist

with the corrections.
-lsmereanemployeemassmgfrommehst? PleaseaddthenameinRED
~mheempbyeemtongetworkshewandwmmretumatanyumehmmmrepbaseletmhm

Please dontt delete the employee names.
-Is the employment status (PFT, TEMP, eic.,) comrectly designated? C!ickinthetopofoolurmAforﬂn

designanons Ifnot,pleasemskemedmngestED.

. Column B, Defensive Dﬂvlm
Please check with your employees and update as appmpriate it appears that some permanent and temp

‘employeesehherhave not attended DD or are due for their three yearrefresher

" Column C and D, First Ald and CPR '
Pieasedvackwnhyomemp!oyeesandpminmedatemstmewﬁstmdandcmmrdsm .

' Cdumm&F HLLM .
Please checkwnh your employm and fill in the missing information

Column G, HBV Shots
Are any of your employees participating in the program and when did they receive their shots?

EXHBIT

PAGE <d OF #/




‘Page Two, Speualized Training. Columns A -N .
Please check with your employees and update as appmpfiate.

- theregnonandnmakesilalotfastenosearctvednonelistofnaneshantohavetoauoﬂ .
multiple lists of names on the same page (also, the database | recefved last from Challis-YF'MF hadlhe
sameemployeesonmore&anoneofﬂwelcstsonﬂ:eﬁrstmge). N -_';‘-,: SR ?

| appreciate your help on this. Forest Service and OSHA regulaﬁons require that we m‘: r oﬁ;m"" i
requn'emems andareabletodowmemmem . s .

HealmTesmgwdsz-‘ID-W)ds Tstdabase ChalisY., Fuk.MFak_Dnelbt_&‘IWJh = ’.’g‘ :

AT Gerrj Reynolds
R . safety officer:

T ‘Szimon-Chellis
Netiona! Forest
i206 5. Challs Strast
Saimon, ID E3467

| 20BTS65I64 .

EXHIBIT Ve

PAGE /7 OF 47




To Bill BlountVRAUSDAFS -

% : ReynoldsImIUSDAFS o
. 101212007 07:33 AM " beo
. ) Subject lnsmuctiom Employao Traming Database Reply

Requested 10-1907

Here are the instructions | sent out. Again, | need to have copies of all safety traming dowmentah'an .
hsted on page one of the ttammg database. _ :

'!"HANKS!

Genry Reynoids -

Safety Officer

_Salmon-Challis National Forest . . S

1206 S. Challis Street : o B . L
Saimon, ID 83467 o , . - : . Dl e
208-756-5164 : . : . . .

'lheﬁmisalwaysﬁghnodome righﬂhing Martin LutrmKing.
—-FomatdedbyGenyHReylﬂdleMMSDAFSon 10/1212007 07.31AM---

Bl Blount/R4/USDAFS
To GemyH neynousmmsnAFS@anoms

.10/02/2007 12:07 PM v )
‘ ’ cc David Sebo/R4AAISDAFS@FSNOTES, Dennh B
Hilliard/R4/USDAFS@FSNOTES, Disnel. .-
. Weever/R4/USDAFS@FSNOTES, Friiz
Chit/R4/USDAFS@FSNOTES, Lanry

. RewRA/USDAFS@FSNOTES, Rendy
Draeger/R4/USDAFS@FSNOTES, Renee

SnyderRA/USDAFS@FSNOTES, RusseliM -~ . .

Y Bacon/R4/USDAFS@FSNOTES, Timothy J .. . ;
i Metzger/R4/USDAFS@FSNOTES, Tom . g R
Montoya/R4/JUSDAF S@FSNOTES, Wiliam A ’ ’
o Wood/R4lUSDAF$@FSNOTEs R
Subject Re: Fw: Revised: Ei Training Dmbase Reply
Requested 10-1 .

Geny, v )

" - Fm checking with each fire supervisor on the south zone to ensure safety u'aming reoon!s are being
updated. My initial estimate is that the formal documentation for trainings has not been validated or
updated in the database. Each of the fire supemsors keeps a training file on their employees and alf
documentation stays with that file. The scheduling issue cannot be resolved easily due o the short.
duration our seasonal fire employees have to attend trainings. The mandatory fire trainings we require and
scheduling for assignments leaves little wiggle room to aftend some of the suggested trainings. The .
requirements 1o be ready for fire season, especially for helitack are exiensive and must be met prior to
June 10th to meet our staffing and preparedness levels. lts unfortunate we have so many duplications
within our system. Most of these employees have or will pick up a physical prior to fire season or for work
capacily testing and are given a hearing test. Unfortunately that information is not on our spreadsheets. 'd
like to see defensive driving given at the same time they apply for and take there exam for a government
license. The annual safety training for all employees should be developed as a powerpoint which each

EXHIBIT __ A
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supervisor could provide to their employees 3] prov:de 1he information the supemso'r’sfm in ;gsoqn
1 can pull it together. _ ' '(,é:.'éff

William Blount , »
—SoutivZone FMO— - - - ——
Challis RD-SCNF
- 208-879-4123.
208-833-6018(cell)
~ bblount@fs.fed.us _
Geny_ H Reynolds/R4/USDAFS ,
. " wy H N ;._‘ . . = = : -
% Reynolds /R4/USDAFS To n B Blonnmwsmrsg%noms = m
' 272007 09: ; 4/USDAFS@FS S, Timothy,
10/0272007 05:58 AW Metzger/RAUSDAFS@FSNOTES -3 e
' ‘ et Lyle E Powers/R4/USDAFS@FSNOTES, Renes -5
Snyder/R4/USDAFS@FSNOTES, Loy aseas’
svvaibergMMSDAsgngNFggE% m?n LA___&;,
'6od/R4MUSDAF A
_ RawR4/USDAFS@FSNOTES, Diana '-
Weaver/R4/USDAFS@FSNOTES, Tom. 3
Montoya/R4/UISDAFS@F SNOTES; Demfsuw
Anuwaudwquw
Fﬁga Bil and Tim

lwamtobecertamyouareawareofthassituahon. Mdatsbases(anadledbebw)hevebemmdahﬂ
since the last message | sent to you. It appears that & significant number of fire employees haveno

-record of defensive driving training (required every three years), nor the requued initial and annua! safety )

ol g

training, nor the required miual and annual hearing testing. : _,..,.,W
.;“I-r

. You can imagine the agency's Iuabdny should an employee become involved in an vehlde tnddem ora
personal in;uryawdemand it is found that the emplowe has no reeord ofauendmg drivino orsﬁfely R

According fo the anached spreadsheet there are approximately 130 employees who have not had Iheir
hearing tested this year and are in positions that are identified as requiring hearing testing. Many have no

- record of any hearing testing. OSHA and FS regulations require initisl baseline testing and annual testing

: for those employees. Employees requiring hearing testing should have that done ASAP in Arco, Challis,
end Saimon - at the clinics or hospitsls in each community. For2008 i have arranged for the contractor,

Sound Choice, to be here in mid-June,

When | amved here lest winter 1 asked to receive copies of the fire training sdwedules ln order o
determine how to best schedule defénsive driving and safety training to accommodate ali employees. |
found that the schedule was full and wouid not be modified - and afier fire training ended, crews were no
longer available 1o attend driving or safety training. | scheduled driving training and safety training as best
| could, but it is apparent that many fire employees were unable to atiend any of the sassionshatwere
scheduled.

-1 came here from the Vale &smct BLM, andwehéd a large af;d busy fire operation; We combined fire

[

EXHIBIT
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training with safety training so that no one missed out on required OSHA and depanmental dnving and "~
safety training. | hope that we can do the same here so that we are in compliance, and more than that, s0". %" .
that everyone goes home safe at the end of the dayl Any suggestions on how to accomplish thls? Do

 Thanks for your time.
Geny '

—— Forwarded by Gerry H Reynolds/R4/USDAFS on 10/02/2007 07:45 AM ——

RW“'R"USDAFs ‘ To FLTSupeweo'u P
100012007 H21AM . ¢ _ o : Do
' ' Sublect Revised: EmployeeTmhngatabese ReplyRequeﬂod

10-19-07

Please Note This is an update to lhe prewous request. An updated list of fire. employees became
avallable recently, and | updated your district's tramlng and hearing databases acoordmgly o

There are many employees who have no record (at least in this Forest's main files) of defenslve drivnng, S
required initial/annual safety trainmg, or hearing lesting required for their positions. The employees with R
missing information are highlighted in yellow. If one of your employees is highlighted in yellow and you er’ S
the employee have their training records, please send me a copy so that leen include them in lhe main .

. files at the SO, and | will update the databases.

i you have employees who are on the list and sre no longer employed here, please do not delete thei' )
names from the database. Let me know and | will move their names and informanon toa databasel

malntaln that eontamsthelnformahonof former employees.
Employees requuring hearing testing should have that doneASAPmArco Challis, and Salmon atlhe
‘ dlmcsorhospitalsinead’ncommunity ; : TR
: Theoﬁginaunsoucuonsarebem Again, lhanksforyourlime. . S R
Please take a look at the attached training and manng protection spreadsheeslofyourdnsm (see
below)andsubmltcorredlonstomebyoaw :
I went through all of the driving and safety training records from 2004 (meﬁrstyearrecordsarelnthemes)- .
to 2007. | did this last December and took another look through to make sure no one was missed. | ~ .
obtained a printout of current employees and revpewedmeorgamzauon charts that arepostedonlho :
SCNF web page. . R

As | reviewed each district’s database it sppears there are quite a few employees who are _still rﬁissing
training records, and may have not have had their required initial and annusl hearing testing. It appears
that some employees have had no driver or safety training st all, For example, many current employees
names (including fire crew members) were not on any of the class rosters for the last four years of dnving

training and required safety training.
Please see the attached trammg database. if you hold your mouse poimer &t the top of any columnyou
will see the necessary information and training requirements.

Please open the file, do a8 Save As, and rename the file as your distrlct‘s corecied version.

EXHIBIT e
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Pleese ‘do not DELETE sny names from the list . lfohanges are necessary. highlight them in RED and

. = W

. oo ..; L3 o
ﬁ"“‘w’:’mﬁ" e

make notes at the end of the row orin a separate Word document | will review your eon‘eded database

make the changes. and retumn an updated version for your review P NN

g

Column A, Name of Employes ) . E
-Are the listed employees in the correct work unit? -,g T pt ;ﬁfé
if the employee belongs in 2 dlfferent unit please don't delete the employee names piuse send me a list i
with the coirections. - BiaL | - 2
-Is there an employee missing from the list? Please add the name in RED. ’ " _;« __93.;;! -:

-} the employee no longer works here and will not retum at any hme in the-futupe pleas_e_-lbet me know

Piease don'l delete the employee names. - A
-Is the employment status (PFT, TEMP, etc.)oorrecﬂydesngnawd? Clid(inthetopofcolmmkforﬁ\&u o

designations. tfnoa,péeasemakemechangestED
Colummn B, Defensive Driving ‘ e

Plezse check with your employees and update as appropnala. i appeats that some pen'na
employees enther have not anended DD orare due for their three year refresher. . -aenic SRESo2 SF

Colurmn © and D, FirstAidandCPR -
Please check with your employees and putin the date mattheorF‘tstAudand CPR catds p
._.5‘&:..‘:.:‘:‘:'5 0

CdumnsE.F H LM ‘
Pleasedwedtwimyour employees and ﬁll inthemnssmg infonnalion

Coluinn G, HBV Shots
Are eny ¢ of your employees pariicipating in the program and when did they reoeive their :

Column J, K, Hearing Progrem and Dete of Lest Hearing Test - T v
Please check with your employees and update as appropriate. Heanng program pemolpants should
include chainsaw, fire engines, heﬁoopxers blasting, equipment opetatofs work}ng with pawer tools. m.

Page Two, Spedaﬁzed'rrazrﬁng,cauml\-n ' "
Pleased‘seokwiﬂryouremphyeesandupdateasappmpﬁan ¢

-.

-..,w .

' Pleaseuselastnemelrrstnameandplaceinalphabeﬁoalom OnmesamelineuMemployeo

name, add PFT, TEMP etr. to des:gnate the employmem status.
Please don't divide up the names and list by employmem status (one list for PFT, one for WAE one for

TEMP, ek:.) Please, one list of nemes on each page of the database . It is the format that Is required by

the region and it makes it a lot faster to search/edit one list of names than to have to scroll through
multiple fists of names on the same page (also, the database | received last from Challis-YF-MF had the

sameemployeesonmoremanoneoﬂhellstsonmeﬁrstpage)

I appreciate your help on th:s Forest Service and OSHA regulations require thet we keep up on theee

requirements ar afe able to document them. : e

Heasing Testirig updaste 1040748 Tisining_Delsbese_SO 10-107.1ds Tianing_Detebase_Leadose_10-1-07.4s

Tigining_Dalabase_Lost Fives_One List_101-07.4s Training_ Database,_Nosth Fork 10107.4e

Treiring Database_SakuonCobalt 10-1:07.1is Training_Database, Cholls™Y. Fork, Middie Fork_One List_10-1.07.1s
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To FLT Supervisors .

- Geny H ) o . ,

% Reynolds/R4/USDAFS cc Friz CUIRAIUSDAFS@FSNOTES, Timothyd ~ ~ .
. 10/15/2007 08:35 AM : - MetzgerR4/USDAFS@F SNOTES, Bl S

—— . alomummsoAFS@anores S

. - beo -
Subject Employee'l’mmmgoatabase lnfom\ahonRequest.Pleau
Reply by Ociober 19 ) .
MommoNl ' R ' ,' : =

Thanks for asking the fire supervisors and staff to check for safety tralning records that. may help fill Intha
blanls on the safety trammg databases. e

OSHA requires that copies of safety training records (related to page one of the database) are stomd ln
the SO main files. We are overdue for an OSHA inspeciion. Most of the other Forests in the reg;on have :
‘hed one. An OSHA mspector will review the training records when they look st recordkeeping .
requirements. | need copies of all records that might be found, with the date, topic covered, student na
training location, etc. When | receive the information | will review It for compliance with FS and OSHA
safety training requirements, update the trainlng datsbases for each district and the SO, and send each :
mansgenhe updated database for their review. | mll ﬁlethe safety Iraming records in the SO main files. "

| ask the fire supervisors and staff to provide copies of records for the ssfety traimng mat is listad on pag.
‘one ofthe training dalabw . ) . )

DefensiveDriving

. First Ald |

. Emergency Action Plan
Hazcom ‘

Hazwoper. . ) ‘ : : - oo :

Hearing Conservation ' Lo .. ST

Safety-Awareness Level , o . ' . LT
‘SafetyForSupemson ' ' : : ‘ e T

| understand thal some employees receive heanng testlng at the fire physk:als Hearing tests, whon

- conducied by an audiologist, will likely fulfill FS and OSHA requirements (the employee wears - .

headphones, the testing measures and records hearing abillty et 8 number of set frequencles and decibel -

levels). | need more information on the hearing testing our fire crews receive during their physicalsto . . - L
determine if the tests fulfill FS and OSHA requirements. If an employee needs a hearing test at this time, . T

he/she can obtain one at the dlinics or hospitals in Arco, Challls, and Salmon,
Hereisadocumnuhaﬂ've c:rculated in the past that should assnstyouwnthquesnons about FSand .

OSHA tralning reqmremems. SCNF and Fuast Semce Begion 4 bening gudel‘ru. 2007, cbc

The mosi recent versions of the hearing testing and traming databases are attached. Thanks to lhoso
- who have already responded. . .
. . :

2 & @

Hearing Testing updale 10-107.4s  Trsining_Detabsse_S0 10-1-07.ds Tisining Database_Leadore_ 10-2:07.4s
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Training_Datebase_Lost Rivey_One Lis_101-07.ds Trsining Datebase_Noth Fork 101078 . 5%

Lo e '
e . ® i
' .
“ ! ..‘:"" :
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To LyeE PowerisWSDAJ—'S@FSNOTES. Rene.
% Reynoadsmuusws ~ Snyder/R4/USDAFS@FSNOTES, Lany - %
| Svalberg/R4/USDAFS@FSNOTES, William ,
101152007 08:52 AM Wood/R4/USDAFS@FSNOTES, RalphE -, ..+ 5
RawR4/USDAFS@FSNOTES, Disne L=

- makemechanges,andremmanupdamdversmnformvewew

© Weaver/R4/USDAFS@FSNOTES, Tom -

e

Hereamﬁ;einsbuﬂonsoncemom manksforyourhelptakeepusonlradd

Please see the sitached training database. Ifywholdyourmouse pointeraw\etopofany_v
will see the necessary information and training requirements. - ..

P!easeopentheﬁle do a Save As, andrenamemeﬁleasyourdismd'sconededversmd

PleasedonotDELETEanynam&efrommelist lfdmangesareneowsary.highhghtmemhREDud "
‘make notes at the end of the row or in a separate Word document. lyvillrevnewyourcorre@ddalabau. SRR

ColumnA.NameofEmpbyu ‘ ,
-Are the listed employees in the correct work unit? }
lftheempioyeebelongsinadiﬁeremunilpleasedon’tdeletemeempbyeenames pleasesendmaliﬂ o el

" .with the corrections.

-lsthereanemphyeemissingfvmmeﬁst? Please add the name In RED.
-lfmeempioyeenobngerwodcshereandwmnouematanynmemmemnnepleaseletmm

Please don't delete the employee names. |
-Is the employment status (PFT, TEMP, etc..)oonecﬂyd&s&gmd? Clld(inthebpofcolumAforh '

des;gnaﬁons lfnot.pleasemakeﬂ'nedlangeshRED

'ColumnBDefensive

' ColurmG HBVShoh

, DrMng )
, Pleasedwedwlﬁyouremployeesandupdateasappmpnah ttappearshatsomepennanemandbmp ’
employeeseitherhavenotaﬂendedDDoramduemeWeeyearrefresher . ] L

=

CalumCsndD First Ald snd CPR
PIeasedwckmﬁywrempioyeesandpmmmedatemmmrsttMandCPRmmm

ColumnsEFHlL.M '
Pleasedweckwﬁhyouremployeesandﬁllmmemassmginfom\aﬁon

&

v

Areanyofyouremployeespamapaﬂngintheprogfamendwlmdudmeyreceweﬂwirshots? .
Column J, K, Heering Program end Date of Lest Hearing Test '

Please check with your empioyees and update as appropriate. Hearing program parﬁdpenw should
include chamsaw fire engines. helicopters, biasting, eqmpment operators working with power tools, ohe.

PageTwn,SpedahzedTmlnhg Columns A -N -
Pleaseduedwrhyourempbyeesarﬂupdateasappmpnate. L

Pleaseuselas!namelﬁrstnameandplaceinaiphabeh@lorder Onthesamelineasmeemphyeu

EXHIBIT J .
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" multiple lists of names on the same page (also, deahbaselreceivedhstfranChams-YF—MFMdh

" lapprecsateyourhelponmis. Fm&mwo&ﬁmgmﬁmmuhmﬁmmmmm

. . s et
 Aiiad’y . . . .
: snu;pf_::‘- A S

name.addPFTTEMP e\c.wdesignatemeemploymemm S
Pleasedon\dmdeupmenamesandﬁstbyempbymm(mlstmmonelotWAE.omlw .o
TEMP, etc.). Plesse, one list of names on each page of the databass . nismeformatmaismquimdby :
thereg;onanditmakeshalotfastertoseard#editonehstofnammmhavebwoﬂ ~:-" :

[

sameemployeesonmemanoneofﬂ\elnsisonmeﬁmtpage).

requinememsandareablemdommﬂm . ‘ - R

Geﬂyw .. . . . . . . . ) — . » . - e .-.::. et .
1208 S. Cmuissuut_ - o

Saimon, ID 83467 . A
208-756-5164 § : o )
mmneisammmudommm ManinLumerlGng..k. S
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Geny H : To Dean Morgan/R4/USDAFS

Reynolds /R4/USDAFS e )

10162007 10404 N .
Sub,eca Re'Asrequested employeeuamingdatabasca

Before lcan makethechang&slneedtosee metralmngrecordsandlneedﬁoﬁlememmmesom
~ files along with the rest of the Forest's tmnmg records Both are an OSHA requnrement (Federal law). '

Thanlsl e
' Geny . e
Dean Morgan/R4/USDAFS
. Dean Morgen [R4/USDAFS ' y Y -
16/16/2007 1027 AM . To Geny H Reynolds/R4/USDAFS@FSNOTES .-
' : : . e Relph E Reuw/R4/USDAFS@FSNOTES, Da-n

: Morgan/R4/USDAFS@FSNOTES .
‘Subject As requested - Employee training dstabese

Changes in red highlight.

" CORRECTED DEAN.#e

‘SouchoneOfﬁce Challis, ID ‘ ’

" dmorganD4@fs.fed.us - e-mail addrese
(208) 8794100 ‘ _

EXHIBIT A
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To B BlounVRAUSDAFS@FSNOTES

Powers/R4/USDAFS@F SNOTES, Ra‘phE
RewR4/USDAFS@FSNOTES, Disne L .
Weaver/R4/USDAFS@FSNOTES, Tom'
Montoya/R4/JUSDAFS@FSNOTES, Mam

Geny H :
4/USDAFS . '
- Reynolds RA/USD oo Timothy J MetzgenR4/USDAF S@F SNOTES, Fiiz
111412007 10:48 AM CIUfiR4/USDAFS@F SNOTES, Lyle € R

Wood/R4/USDAFS@FSNOTES, Russell M
Bacon/R4IUSDAFS@FSNOTES, Russall
" Riebe/R4/USDAFS@FSNOTES, Dombe
Moore/R4/USDAFS@FSNOTES, Larry
Svalberg/R4/USDAFS@FSNOTES, Renee "=
Snyder/R4/USDAFS@FSNOTES, Kimberly D
‘Nelson/R1/USDAFS@FSNOTES, Benjamin
Goodin/R4/USDAFS@F SNOTES, Tanve -
Hecker/R4/USDAF S@F SNOTES, Kenneth -
BelVR4/USDAFS@FSNOTES, Jeff - <
swmswwsno&ssss  Kyle -
Severe/R4/USDAFS@FSN

SabdelUSDAFS@FSNOTES [

bee
| Subject Re: F‘relralnlnpreeums.

Bill, my reply is In boid text .~~lfyouhaveanyquesﬁ’onsplea_seietméknow; .

Bill BlountR4/USDAFS R o [
111372007 04:55 PM ° : To. GerryHReynoldisAMSDAFS@FSNOTES L
S ' e LyleEPowers/RuusoAFS@ano_ms ' e ;

Gerry, On this fire zone we have 15 supervisors for seasonal fire employees. Only 5 are still working 8o
I've asked the AFMOgmup to check the trammg ﬁles on the employees with dlsctepencnes and repon :
back to you. ) . )

After reading me‘Safety Training Requirements dated May 21. 2007 its apparent thaf most of the tmininqs .
are required on initial assignment. | think we'll find that most if not all of the fire employees have had the -
required trainings during initial assignments. Please see below, and the attached traming gutdellnes. for °

- more information on the required inltial training .

'(Noxe.meMeym 200760cumentisessenhaﬂyﬁ)esameinfomiaﬂon edndensedtoaone -pags,
doubie-sidedhandomthatlgivemmsafetytramim Theatlacheddowmemlsoneﬂ'latlhan

included in several recent @ -mails}

Many of the subjecis also require an annual refresherandmosemdto be meoldedonpageoneof
the safety training datzbase, and | need 1o file the initial and refresher training records in the SO main

‘safety files. The annusl refresher guidelines are spelied out in the training guidelines .

EXHIBIT s
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I've asked the supervisors to review the wording closely in this document since the word "should® is used
frequently. Since we complete tailgates and JHA's (2b) for everything we do on a weekly basis 'm .
confident we're meeting most of the requirements on the list. You don't want to get hung upon .
semantics like “should” or read between the lines too much .’ : . ,

The lest perograph In the guideline  SCF and Foses ServiosRogion 4 eiing uidenes, 207.0oc stabegs . - -

"From the Region 4 Safety Manager' Employees m(gauend comprehensive Iformal Irainlng y
employees stiend required refresher fraining at &

(Forest-wide or District -level). itis sugpested that
comprehensive formal training session (Forest-wide or District -level), every other yéar. In the Intedm

years, the employee mey obtain required refresher training.at the District leve! or from another qualifisd

source. Note: nsnotacceptableforempbyeesbobtahrequiredrefresherualningbysmply 'readlng :
- the plan® or with'some other shortcut .° .

‘Theauadnedguidelinesspeuoutmomofmerequkmms bmlfyouhaveqnesﬁons.pleaseletm

and a quiz. Theomerdasss.onpageoneonhessfetytramingdatabase are much the same - -0
meet OSHA end FS requiremenits, there are required subjects that must be covered In each class . lam
eimost ceriain that a isiigate session or a JHA -review would not qualify for the initial, required training

{but it cenainly could suffice for the ennuel refreshers, dependimonwhatiseovemd )andlneedhm

ywrtrairﬁng wmwhmandtahingmcordstodetemheﬁk
DefensiveDrmngisfomhours,andmustbehfronwfaninskudor 'l'l'leonlyexcepﬁonwwldbe“

occasional individual who needs the dass and there is no instructor. Mda&scheduledforsomﬁm.

That employee would be allowed 1o take National Safety Council DD on  -line through the GSA websits .
ThemgnndsafaymnagerdmndwamusbhaveeMQmupsofemployeestaRMng -h.

class. Hewantsittobeinﬁomdaninstmaor wmafewexcephm
“The original copm for fire employee trainings go in there personal files and copies are semmlhe distrid

For example, the initial, required HAZWOPER training hes an OSHA & FS -mqwadeurri:m 8 vidoo. .

or dispatch in order 1o maintsin IQCS records. if you'd like to keep an additional copy in.your own files m r
ining

can forward those. lﬂoneedwpiesofmeumnmgwdsrelatedtopageoneoﬂhessfetyua

database - 10 encure the training complies with OSHA and FS requirements and to maintain the ﬁlash

the SO mein files . lnwdoopi&sofmedassamwumbensureumeetsmeosw\andfs

My cancem with the seasonal employees is tracking the safety trainings. Once mey complete the 1030
ary

tour they are no longer employed on this forest. Do we need 10 keep safety records for our tempora
employees when they're employed elsewhere? Yes, we nesd to keep records in the SO main files, and
keep up the databases In case we are sudiied, and it's an OSHA and Forest Service requirementio do
g0, If someone was employed here there must be a record in the SO main file that the employes
aﬂendeddefenswednwngandmesafetytmmingmatisonpagemeofmesafetytmlnlngdatabeu

Theonlytimelremovean employee’s hame from a %felyhalningdatabasalswhenweareabsolumly

same line on the database ) to a single databese of former employees . The training records for all
current and former emp!ayees remain in the SO main safely files . Again, an OSHA and Fs

 requirement.

Thanks,
Geny

EXHIBIT
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. -t N o” - Gef'yH
o Reynolds /R4/USDAFS P WllramAWood/RAtNSDAFS@FSNOTES
i . 11/28/2007 1213 PM -
byl:)doberls '

‘ There hes been no reply to the following requests for rnformatlon

1. Safetytrarmngrecords - o - o B B

I have not received any of the safety trammg records or heanng tesnng mformation l
. have requested, for those employees who are missing safety training records on page
’one of the safety training database, and the heanng testing database L L

Some of the supervisors (pﬁmanly fi re) have claimed their employees have attended
defensive driving and safety training, but | have no record in the main safety f lee. and e
: the supervrsors have fziled to provude me wrth the requested records. .= L "f, o

. By Federal law, | need copies of the traimng reoords in order to verify the training
‘meets Forest Service and OSHA requnrements and to file the reoords in the SO marn .

safety files.

' 2. lncomplete databases -

» | have esked the SO and district managers to fill in the yellow-hlghlrghted blanks for
training information and hearing testing (attached training databases and the heanng

lestrng database) but there has been negurgsble response. - e

o There are approxrmately 125 employees who have not received the requrred baseline
and/or annusl heanng tests. These employees have been identifi ed as occupylng ‘

| posltlons that require baseline and annual heanng testrng

There are approximately 40 employees who have no record of attendmg defensrve
* driving or any of the required initial and annual safety training. This includes the acting

FMO, the North Zone FMO, most of the employees on the Salmon and lndranola
helibase crews, other fire crew members and many other employees. .~ "~

There are approximeately 70 employees who have mcomplete records of aﬁend.ing 3
defensive driving and/or the required initial and annual safety trammg o

Thrs has been documented in verious e-mails and records

v Regardmg lawsurts (see message below): At thrs time an employee has been named in
a lawsuit involving a vehicle accident. There is no record ln the SO safety ﬁles. that the

employee attended defensive driving training. .
'Any essistance that you are willmg to provrde, in order to oomply wrth Forest Servrce o




requirements and Federal laws, would be eppreciated .

Saimon-Chalis Hationsl Forast : . } S , et
1208 S, Challis Stast : . L N
Salmon, 1D 6357 ) i SR
208785-5154

SECURE ALL DBJECTS In GAB.
DASHBOARD, and CARGO AREA

= Forwarded by Geny H ReynoldsIanSDAFS on 11/28/2007 07:41 AM e

%’ Reymoids FIUSDAFS To Wilism A Woo/RA/USDAFS, LyieEPm:slmmsbA:gé Tl

JOBI200 : Lamry Svelberg/R4/AISDAFS, Russell M Bacon/R4/USD v

11082007 12:21 PM ‘ Dennis M Hilliard/R4AUSDAFS, David Sabo/R4/USDAFS, o
Kimberly D NelsorVR1USDAFS, Raiph E RawR4/USDAFS,

Torn Montoya/R4/USDAFS, Diane L Weaver/R4/USDAFS,
Fritz Cuff/R4/USDAFS, Timothy J MetzgerIRWSDAFS Bll .
BlounURMUSDAFS .
- e :
Sub;ect Update Needed-Employee Training lnformaﬁon Reply by
Oclobor 19 :

{ apologizeinadvanceforgenlngonmesoapbox. -l)
. This scenano. of something similar could happen snydey : One of bur employées, while driving o
. Forest Service truck, hits a privete vehicle, forungitoﬁthemad _The occupants of the privete vehicle -
sufier fatal and Jor disabling injuries . The victine or thelr relatrves file muiltiple lawsults against the
employee, the employee's supervisor, the Forest ‘s managers, and the Forest Service . The familys -
atiomey files a subpoena to obisin our records  (employee training, safefy, personnel, etc ., ).ﬁ;l‘:he Forest
of the required

Service is unable to provide evidence the employee atiended defensive driving tralning, ™
initial or annual safety training. Perhaps there is no wiltten evidence that the employee's supervisor

reviewed key safely JHA's related to driving or field work; no written evidence that taligate saféty sessions
were held. Possible results: A multi-million doliar settlement, agency. emberrassment, internal - )
investigations, OSHA fines and penalties, and cnminal filings. -

In January 2007, OSHA issued citations to the Forest Serwce in connection with an employee fatamy .
OSHA issued a total of 6 violations: 3 serious, 1 willful, 1 repeat, and 1 other-than-serious. The violations
addressed the svailebility of personal protective equnprnem. training, and /emmkeem o .

The reason | sent out another reques! to update the safety irsining databases is that ] vuslted many of the
Forest's work sites this year, and 1.found thet many of the employees | met were not listed on any of the
safety training database lists. | obtsined a current list of employees and made another search ofthe .
training records in the main files. | found that many of these employees had no record they atiended
defensive dnvmg iraining, of the safety training listed on page one of the training database. This mduM

rany supervisors and most of the employees at the Salmon and Indianola helibases.

EXHIBIT s
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| am concemed because | spent'nearly 30 yeers in public and employee éafely and | have seen toomany
co-workers suffer needlessly {injuries, assaults, and fatalities). I've also seen employees face civil sults -
and criminal investigations. | leamed about risk management by working as a law enforcement officer In S

high-stress, high-risk assignments in large and busy National Parks. | responded to, managed, and
investigated hundreds of injuries and fatalities, including law enforcement incidents, emergency medical

transports, search and rescue incidents, and structural & wildland fire incidents. | was a supervisor and
menager for fifieen years. Far too many of the incidents involved employee injuries and deaths - including

searches for lost/injured employees, transporting seriously injured employees, and body tecovems : S
jaggEsys e

The reason | am here is that | spent my entire working life protecting and defending others and ! wantb
protect this Forest's employees from injuries and fatslities, and protect this Forest's managersfrom - - -
pro-active, -

excessive personalandprofessmnal lisbility. My goal, as a Forest Safety Officer, is to be
provide sound guidance, and assist in a Forest's efforis to prevent injuries and fatalities. Successful risk
management includes insuring that we comply with OSHA laws and guidelines and follow Forest Service =~

. regulabons and policies. Again, we are required by law to comply. Whenwedoso.wenotorﬂyhebb
‘prevent injuries and fatalities, but we address the possible consequences - lawsuits,
embarrassment, intemal investigations, OSHA fines and penalties, and criminal filings. The Forestis -4

overdueforanOSHAmsped&on AnOSHAinspecbrwillaskmrewewourtfainmgﬁlu
Thanks to those who responded by the reply due date. Somesupervisorsmnﬁonedmcenﬂymatmkhl )
recordkeeping issue and their employees have atiended the required driving and safety training. § .
explairied that | needed copies of the training records in order to verify the training meets Forest Servics -~ -
+ and OSHA requirements and to file the records in the SO mair files, with the existing training records. At -
this time | have not recerved training rewtds for the employees who have mlssing safety hainlng records. g L T

" Atiached below: Training databeses, the hesring fest database, and the Regson 4 saféty training -
49undelines The yellow-highbghted items indicate missing reeords gas

‘Work together to set up a safety traimng plan (initial haining and tequired refresher training) insure lhe
-trainingnisii ﬁnthwae"&trawitmsdmedules . .
Iam wvllmg to teach safety trammg anylime, anywhere. if we have émployees who need safety andot

defensive driving training, please get with me and we'll set up a date and time that works for all. -
Defensive driving training is available on-line, anytime. for employees who need it n'ghtnow ' o :

Herearemetrammgdatabasehsuudlan Thanksforywrhelptokeepusoan

' Pleaseseetheaﬁachedtrasmng dstabase. lfyouholdywrmousepoimaratmetopofanycolumnyw
wmsee the necessary information and training requiremenis. . ;

Pleaseopenmeﬂe doaSaveAs andrenameﬂreﬁleasyourdnshidsconectedversm

PleasedonolDELETEanynamesfrommeﬁst Ifchangesarenece&sary.highﬁghttbeminREDand
make notes at the end of the row or in a separate Word document. | will review your comecied database. .

make the changes. and retumn an updatedversmn foryourreview

P T

s e

|
i
i
|
b
H
¥
‘

. C i
T i

S

- Column A, Neme of Empioyee
-Are the listed employees inthe correct work unit? -
if the emplayee belongs in a different unit please don't deiete the empioyee names - please send me & list

- with the comrections. .
-Is there en employee missing from the list? Please add the name in RED.
-If the employee no longer works here and will not return at any time in the future please let me know.

- Please don't delete the empioyee names. .
-Is the employmem status (PFT, TEMP, etc.,) correcﬂy desugna(ed? Click inthe top of oolumn A for lhe

’ EXHIBIT s
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deelgnaﬁons " not please make the changes in RED..

ay ".-{'fl'"

Column B, Defensive Driving
Please check with your employees and updete as eppropriste. It appears that some pen'nanent and temp

, ernployees either have nol attended DD or are due lor their three year refresher.

ColumnCandD FirstAid and CPR ;sv;».:@;,;- o
Please check with your employees and put in the date that thesr First Aid and CPR eerds e.\pia.

CommnsE.F HLLM -
. Please check with your employees andfllhmemnssmgmfomabon

Column G, HBV Shots ) CoL e,
Areanyofyouremployeespamc:paﬁngmtheproglamandwhendsdmeyreeeivemtshotﬂwm -

: ’Column.l K,HeanngProgramandDaﬁeofLastHeanngTed :
Please check with your employees and update as appropriate. Heanng program paniclpenls should
) include chainsaw, fire engines, heileopters, blasting, equipment operators worldng wilh powertools m.

Page Two, SpeaallzedTraining. ColumnsA N :

_ Pleaseched<wm1youremployeesandupdateasappmpnate.
' Pleaseuselastnamefl‘rstnameandplaeemalphabemlorder Ontl'lesamellneaslheemployoo
name,addPFT TEMP, etn.todeslgnatetheemploymentstam a .';::,;'-‘ e T,
‘ Please don't divide up the narmes and llslbyemploymentstalus (one fist for PFT oneforWAE,onelor

. TEMP, efc.). Please, one list of names on each page of the databass . ltlsthefonnaﬂhatisrequiredby
thereg:onandnmakesitalotfastertoseardmlednonehstofnamesmantohavetosaoltlmgh

. muluplelistsofnamesonmesmpage. E . . ) : .
OSHArequiresmalcoplesofsafetylralnmg recordsarestomdmtheSOmamﬁles. lneedcoplesofal

records, with the date, lopic covered, student name, training location, etc. Whenlreeewememfonnaﬂon

‘I will review it for compliance with FS and OSHA safety training requiremenis update the training
datsbases for each district and the SO, and send each manager the-updated database forthelrfewew )

- 'm‘llﬁlemesafetyvahmgreeordsinmeSOmahﬁles*
Pleeseprovldecoplesofreoordsfortbesafetytrainm -lnswdonpageoneofmeraﬁﬂngdatabau

‘ FirstAld .
Emergency Action Plan
- Hearing Conservation
‘Safety-Awareness Level
Safety For superwsors )

'} understand that some employees receive hearing testlng dunng ﬁre physleals Hearlng tes(s, when
conducied by an audiologist, will likely fulfill FS and OSHA requirements (the employee wears :
headphones, the iesting measures and records hearing sbility at a2 number of set frequencies and decibel
levels). | need more information on the hearing lesting our fire crews receive during their physicals to

~ determine if the tests fulfill FS and OSHA requirements. If an employee needs & hearing test st this time,

he/she can obtam one at the clmm or hospnals m Asco, Chatlis, and Saimon.
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a @

= SCNF and Forest S;uvice Region 4 teining guidelines, 2007.doc Hearing Testing update 10-1-07.4d¢

el |

Tiaining Datebase_SO_10-1-07.ss Traning Datebase_Leadore_10:207.s Trsining Detabase_Lost awb_’»_wzzm*~

Tisining Database_North Fork 10-1-07.4s Tiaining_Databsse_Ssimon-Cobal 10-26-07.54s

Ce Tisining Detabase_ChalisY. Fork, Midde Fork_10-22-07.5s

THANKS!
Geny Reynolds.
e Saimon-Chaliis National Forest
T . 1206 S. Challis Street :
Salmon, ID 83467 -
208-756-5164 ‘
 The time is always right 1o do the right thing. Mertin Luther King, Jr. -

i
!
|
|
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% ﬁ Reymids'ﬁ“"-’sws B o Wiliam A WoodmwsoAFS@ano'Tew
11/30/2007 12:10 PM :
S e e T TSGR Wiore information, Indienols - Updaie“Wd'E'W e e

Tramlng Information

misgoesa!ongwithihee-maillsemtoyouon}%z&
I sent this to Randy, copied 1o his supervisors, on 11-13-07, but there has been no respo

Geny Reynolds
© Sately Olioar ’
Saimon-Chalis National Fovut
1208 &. Chalis Straed
Salmen, ID 83457
2087505954 .
SECURE ALL OBJECTS in CAB;
DASHBOARD, and CARGO MEA

- Forwarded by Geny H ReynoldsIR4IUSDAFS on 11/30/2007 12:05 PM —

Genry H
Reymldis4MSDAFs R To RendyJ GaulrappRMUSDAFs )
1171372007 11:25 AM _ ~oc Timothy J MeugerMMSDAFS@FSNO‘!Es Rmem

Bacon/R4/USDAFS@FSNOTES . o
Subject Fw; North Fork Trngads - ..~ - o

)

.

Jalsoneeddopieéoftheheaﬁngtestresuits. 18m required 1o file those as well.

.. Thanks for you help.
e - N . . .
;—dearuedbyewnaeynousmwsn)A#Son 11/13/2007 11:24 AM —
ﬁ neynomsmmsws o To RandyJGauhapleUSDAFS
- 11/13/2007 10:15 AM c& Timothy J Metzger/R4/USDAFS@FSNOTES, RusselM
Bacon/R4/USDAFS@FSNOTES
Subject Fw: North Fork Tmgxds ~ - e
Randy,

1 received your voice mail, stating that the training récords for the Indy crew are in fire dispatch. Please
make copies of the information | need, detailed below, for each employee, and send the copies to me.

EXHBIT
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= Thaf*s, )
Gerry Reynolds e
Safety Officer .
Satmon-Challis National Forest A
1206 8. Challis Strest ko
- Saimon, ID 83467
208-756-5164

B b

The time is aways ight 1o do the right thing. Ma:ﬁnWlGng o
——~ForwardedbyGenyH Reymads:mmsws;mmm 10:11 AM —

i

Geniy H
Reynokls/RA/USDAFS To nanpy.neauamppmwsaws

11132007 08:55 AM < o
' ' Subject Re:NorthFork Tmgxisfl -

Doyouhavemedocumentstogoalongwithﬂwis? Ineedtoseehecoursesyﬂabusouﬂirﬂngwhatwu*
covered, in detail; number of hours per each class, and class sttendance rosters. Iamrequlmdloveﬂ!.y__
compliamewtthOSHAandFores:Semcegundehnesandlammquiredtostorecopiesdmeﬁam‘ =

. MermaumaMdassmawaiuhaw:uﬁlwmﬂmeSO i
Thanksforyourhelp ”,;':
Safe:yOfﬁcef .

_ Salmon-Challis Nationa! Forest
1206 S. Challis Street : ) ' o
. Salmon, ID 83467 o . . e

208-756-5164 . o - TR

‘metimelsaMaysnthodome nghtthmg MaantherKing Jr.

RandyJGawapwlusoAFs
o) Gaulepp/R4/USDAFS " Te Geny H Reynolds/RA/USDAFS@FSNOTES -
™ 11/13/2007 08:48 AM e - '
' " Subject North Fork Tmg.xds
Gerry, 've updsted the Indianola personnel on this North Fork list. S \
EXHIBIT s
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Memorandum of Interview

Name: Lyle Powers, Planning and Administrative Staff Officer, USFS File: SF-801-588
Address: 1206 S. Challis Street, Salmon, ID Date: 07/25/08
Telephone: (208) 756-5557 ‘ Special Agent: Steve Tillotson

Lyle POWERS was interviewed at his office located at the Supervisor’s Office, U.S, Forest Service (USFS),
Salmon-Challis National Forest (SCNF). Prior to the commencement of the interview, POWERS was given an
“Employee Warning-Administrative/Noncustodial” rights form to read and sign. POWERS signed the form
after Reporting Agent (RA) explained the purpose of the form pertaining to this interview.

Near Miss Incident

POWERS was notified about an alleged near miss automobile collision that occurred on Idaho Highway 93 via
email by Gerry REYNOLDS, Safety Officer, SCNF, shortly after the incident on August 18, 2007. POWERS
contacted REYNOLDS in order to obtain more details. After leaming REYNOLDS’ story, POWERS
attempted to locate the driver of the USFS vehicle REYNOLDS claimed had almost run into

his wife and he while driving back to Salmon, Idaho from Boise, Idaho in their personally owned vehicle
(POV). The USFS vehicle had passed a truck pulling a trailer full of hay prior to the near miss incident,

POWERS believed that based on the deseription given to him by REYNOLDS of the USFS vehicle, the most
likely supervisors to contact with knowledge of - who was driving the vehicle would have been Kurt WERST and
Larry SWALBERG, both fire staff officers, since the vehicle described fit the description unique to a Fire
Management Officer’s (FMO) vehicle. Within a day the vehicle was tracked down to being driven by Randy
LAMBETH through WERST, his supervisor.

WERST and ?OWERS both met with LAMBETH to get his version of the near miss incident. REYNOLDS’
version of the near miss incident was very scary, while LAMBETH’S version contained much less context of
risk that had occurred. POWERS didn’t learn until later that LAMBETH had a passenger in his vehicle, Judy
WILEY. LAMBETH did not mention to POWERS that he had a passenger with him. REYNOLDS did not
mention this to POWERS either.

According to POWERS, LAMBETH admitted that he had crossed the center line a small amount but had clear
eye contact with REYNOLDS. The trailer being pulled by the pickup truck was still in his lane as it pulled off
into the turn out; however, LAMBETH did not perceive passing the trailer to be a risk. POWERS did not
remember if LAMBETH mentioned how much of the trailer was still on the highway.

The admission by LAMBETH that he had crossed the center line (AGENT’S NOTE: A double yellow line-no
passing zone-near a curve) led to counseling and a verbal reprimand by WERST and William WOOD, Forest
Supervisor. POWERS contacted REYNOLDS to inform him that corrective action had been taken with the
driver of the USFS vehicle that REYNOLDS complained had nearly missed colliding with his POV. POWERS
did not mention the name of the driver.
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SHIPS
AGENT’S NOTE: The Safety and Health Information Portal System or SHIPS, is a USFS on-line system

used for recording and managing safety incidents. Per Section 1: Introduction to SHIPS, “SHIPS will hold
records on injuries, illnesses, and near misses. SHIPS produces the CA-1 for reportable injuries and the CA-2
for reportable illnesses.” ‘ ‘

POWERS did not enter the incident involving REYNOLDS and LAMBETH into SHIPS. According to ;
POWERS, he did not think about doing it at the time because from his experience, he was uséE to filling out a
CA-1 for an actual accident-he didn’t perceive a near miss as an accident. SHIPS has been a part of the USFS
for about five (5) years but was used exclusively during the first few years as a Safety Officer tool.

POWERS did not perceive the incident as a near miss because REYNOLDS was off duty at the time of the
incident, driving his POV and therefore, POWERS considered REYNOLDS a private citizen issuing a
complaint. There were also two (2) divergent versions of events and thus, no way to determine what really
happened. POWERS added he did not think about entering the incident into SHIPS because he had only
received awareness training-the last time he had used SHIPS was two (2) years ago when an employee hurt her
back. Had REYNOLDS been on duty POWERS stated he miglit have treated the incident fs a near miss.

B & A PR
Overall, POWERS believed the public citizen side of the story, referring to REYNOLDS, was blown out of
proportion. The Lemhi County Sheriff’s Office did not talk to POWERS, nor did the Lemhi County Prosecutor.
POWERS never spoke with WILEY about what she witnessed regarding the incident.

POWERS stated the decision not to enter the incident into SHIPS was the correct one; however, in the future he
will think about what a near miss is in more detail. POWERS rniever received any pressure from anyone not to
put the incident into SHIPS. POWERS stated he never received any requests from REYNOLDS to enter the

incident into SHIPS.

(AGENT’S NOTE: An email dated 8/22/2007 sent from REYNOLDS to POWERS, WOOD, and John PERRY
outlined REYNOLDS version of the incident and requested the incident be entered into SHIPS).

Training and Safety Issues

POWERS stated there were two (2) main reasons why REYNOLDS was not receiving the training
documentation spreadsheets and training certifications from the District Rangers:

First, the District Rangers whom REYNOLDS was forwarding the training spreadsheets to have multiple
priorities coupled with staffing shortages in each of the districts. The Rangers are making determinations based -
on what is a higher priority? Looking through training files in order to recover training documentation or the
overall effectiveness of the programs they are supervising?

Second, REYNOLDS communicated almost exclusively through email and has not attempted to act in a team
manner using rapport. REYNOLDS approaches the Rangers and Managers through directing, as if he was an
executive, without any use of rapport which leads the Rangers and Managers perceiving as an additional load
without trying to help them find a solution to the problems, whether they be related to training documentation or

safety violations.
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REYNOLDS cares very much about safety; however, he was directing people with a single mindedness of
purpose, without realizing that he is directing very busy people without the staffing to complete the tasks he
directs them to do in the time frame he expected the tasks to be completed. Had REYNOLDS worked together
with the Rangers and Managers within the different districts, more progress would have been made.

REYNOLDS did not understand that there was an incredible amount of demands put onto the Rangers who had
a tiny staff with very limited administrative support in terms of people available to track down REYNOLDS’
training and safety requests. Staff cut backs over the last several years has led to a situation where now what
administrative staff is available are people just answering questions from telephone calls that are received by the
~ individual districts within SCNF. When people leave they are not being replaced. Problem is more acute at the
north end of the forest, but south end of forest is becoming problematic as well.

Another factor that contributed to REYNOLDS not receiving updated training documentation spreadsheets and
training certifications is the Management Supervision Structure located at SCNF. POWERS admitted that it can
be some what confusmg

SCNF Management Supervision Structure

Again, because of cutbacks in funding and staff, but also because of logistics and the findings from the 2003
Cramer fire that resulted in the death of two (2) USFS employees, what used to be two (2) national forests, the
Salmon and the Challis, has been converted into a single forest with two (2) zones. Traditionally, District
Rangers would have a full cadre of resource specialists and administrative staff that they would direct. Rangers
now have to divide resource specialists such as fire employees, fish and wildlife, range, and administrative staff,
amongst three (3) districts at each end (zones-north and south) of the forest.  Rangers now meet amongst
themselves and divide thelr work by priorities,

One of the findings of the Cramer fire fatalities was that the Fire Organization chain of command was not clear.
Responding to multiple fires, Fire Management Officers (FMO) reported to District Rangers who then had to
coordinate with the Supervisor’s Office for additional resources, leading to different District Rangers asking for
often similar resources. Now, there is just one (1) FMO over each of the two (2) zones. During a fire, all fire
personnel report to him which creates a simplified chain of command without conflicting direction.

POWERS has tried to explain to REYNOLDS how the forest staffing is organized. According to POWERS, he
does not believe REYNOLDS fully understands that the spreadsheets he sends to the District Rangers, which
have names of employees on them with different types of training listed and if applicable, completed, lists some
employees that they are not responsible for. In other cases, the employees may not even be working for the
USFS any longer. POWERS stated that USFS employees may be situated in a particular district of the SCNF
but are under the supervision of another Ranger located in a different district within the SCNF.

(AGENT’S NOTE: See first paragraph under “SCNF Management Supervision Structure” above)
Soine districts within SCNF, such as Leadore and Lost River, have fewer USFS employees within those areas
making it much easier to keep track of; however, the other districts have more employees assigned within those

areas, including many temporary employees. POWERS estimates that fifty (50) percent of SCNF employees
are full time while the remaining fifty (50) percent are temporary employees. Many of the fire employees are
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temporary ninety (90) day employees. These employees are required to have thirty (30) days of mandatory
training before they begin their duties. Having to put in some of the health and safety training at the same time
creates conflicts with other scheduled training.

POWERS stated he believed the required mandatory training for all SCNF employees was being taken.
He was sure that there are some places where scheduling and employee availability will create some gaps
but was confident that the supervisors were working hard to get their employees trained with the
required mandatory training. ‘

OSHA

According to POWERS, the management of the SCNF were trying to deal with safety as a way they do
business, get it ingrained in how people think; however, REYNOLDS actions made it appear as if it was a game
of “gotcha.” The managers. were telling REYNOLDS to come and work with them to find a solution. Instead,
REYNOLDS approached the managers as an enforcer. When the managers didn’t jump immediately to
everything REYNOLDS requested, he went around them to OSHA. REYNOLDS means of communication-
almost exclusively through emails-created barriers instead of working together to get the job done.

The reason the SCNF management hired their first full time Safety Officer, REYNOLDS, was that they knew
they had some safety problems throughout the forest. Management needed someone to focus on this full time.
POWERS admitted that an OSHA inspection was not what the SCNF management would have wanted to
respond to; however, it did provide forest management with a significant focus to correct the safety and health
violations that were present throughout the SCNF. '

Dan DOLATA and Jacob EWER, OSHA investigators, arrived at the SCNF in November of 2007. DOLATA
and EWER returned in December and January and did not finish until approximately early February 2008.
Even though the OSHA investigators declared themselves finished, they had not visited all of the safety and
health violation sites due to the weather.

POWERS is not sure what the OSHA report will say but assumes it will address the draft findings. Some of the
draft findings include: General health and safety violations, lighting issues, HazMat, paint and oil storage
issues, cleanliness, and facility safety issues such as weak stair railings. The majority of what OSHA was
investigating pertained to violations REYNOLDS had referred to them.

- POWERS stated that the objective of the SCNF management was to address the OSHA draft findings prior to
the OSHA report being received by the USFS. There are a few items that POWERS admitted may not be
addressed until this fall due to access and timing. REYNOLDS has been attending weekly management
meetings in order to address progress made on the safety and health violations found in the OSHA draﬁ
findings.

AGENT’S NOTE: REYNOLDS gave RA a twenty-one (21) page draft findings spreadsheet document, divided
by Ranger District, purported to have been forwarded to REYNOLDS by OSHA, that lists the standards and
descriptions of safety and health violations found within the SCNF by the OSHA investigation. There are 254
violations listed.
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Grievance Issue

POWERS admitted that he atiempted to have REYNOLDS suspended for five (5) days for “faisification of an
official document.” In late 2007, REYNOLDS was filing a complaint over POWERS direction that he
coordinate HazMat for the forest so that at a minimum, there would be a point of contact. REYNOLDS
protested this request by POWERS through a union grievance. REYNOLDS met with a union representative to
talk about his grievance with POWERS’ request to serve as HazMat coordinator. The union representative told

REYNOLDS to come back at a later date in order to finalize the grievance document.

Before that subsequent meeting occurred with the union representative, REYNOLDS submitted the document
as a grievance, representing the document as if it had come from the union representative; however, the union
representative did not know about the submittal of this document until approximately one (1) month later.

The SCNF management responded to REYNOLDS as if the document was representative of a union grievance;
however, the SCNF management later learned that not only did the union not know about the document being
submitted to SCNF management, they did not support the documents conclusions. POWERS stated that from a
management perspective, they had a document from the union which the union had no knowledge of-it did not
have a union member’s signature. In addition, the document had the union representative’s header as if the
document had originated with her. This document is what WOOD responded to.

The union representative had given REYNOLDS the draft correspondence header and told REYNOLDS to put
down what his complaint was. Before they met again to finalize the document, REYNOLDS had submitted the
document. POWERS proposed five (5) days of suspension and WOOD concurred. After REYNOLDS
obtained an attorney who then contacted WOOD, it was decided to drop the recommended suspension.

Communication Roadblock

In dealing with the safety and health, as well as training issues brought up by REYNOLDS, POWERS has tried
to be the buffer between the District Rangers and REYNOLDS. The problem is that REYNOLDS refuses to
'speak directly with POWERS, his supervisor, Any communication is through email, Any direct
communication only occurs if REYNOLDS has a union representative present with him. POWERS stated that
this has gone on for approximately a year and began around the same time of the near miss incident referred to
earlier in this report. POWERS does not know what caused REYNOLDS to act in this manner.

POWERS stated that when he hired REYNOLDS, he had REYNOLDS and his wife over to his house for
dinner. Since REYNOLDS has been employed at the Supervisors Office of the SCNF, he has only seen
REYNOLDS at his office, without being directed to come by his office, on two occasions, both which occurred
this week. Again, POWERS emphasized that REYNOLDS only communicates through emails and will not
speak with POWERS unless he is accompanied by a union representative.
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Memorandum of Interview

Name: David Mahlum, Assistant Regional Administrator, OSHA : o File: SF-801-588

Address; 1111 3™ Avenue, Suite 715, Seattle, WA " Date: 07/31/08
Telephone: (206) 553-5930 o Special Agent: Steve Tillotson

David MAHLUM stated that the safety and health complaint forwarded to OSHA from the U.S. Forest Service
(USFS), Salmon-Challis National Forest (SCNF) WHISTLEBLOWER, was a significant case for OSHA. :
OSHA found the WHISTLEBLOWER complaint to be valid, although they are not citing all of the alleged
violations in the complaint, they will ¢ite a majority of them. MAHLUM stated that OSHA has six (6) months
to complete an investigation and submit a report; howcver, since the WHISTLEBLOWER’S complaint is

against a federal agency, the six (6) month requuement is waived.

MAHLUM stated that the OSHA report pertaining to the safety and health violations at SCNF has been sent to
"the OSHA National Office in Washington, DC. MAHLUM stated that the report is close to being finalized and
at the present will list: 53 serious violations; 77 repeat violations; and 16 other than serious viclations for a total
of 146 safety and health violations. MAHLUM advised that total number of vmlanons will probably be

- lowered shghtly for the ﬁnahzed report.

(AGENT’S NOTE MAHLUM adwsed Reporting Agent (RA) that OSHA is also citing the USFS for training,
issues pertaining to safety and heaith. OSHA investigators found employees and snpemsors who had not
completed the requlred safety and health training) _ ;

After the report is finalized, a *“Notice of Vnolatlon” will be sent to the USFS that lists the vxolatlons the
standards the violations need to be corrected to, and date that corrective action, or abatement, needs to have

" been addressed. The r'eceiving agency, in this case the USFS, will complete an “Abatement Certification™
which is signed by a supervisor who certifies that the violation has been corrected, how it was corrected, and the
date it was corrected. If OSHA does not receive an “Abatement Certification,” OSHA will send out _

- investigators again to follow up. If the abatement has been determined by the investigators not to have been
done, then OSHA will send to the agency in question a “Faxlure to Abatement Violations Report.”

MAHLUM gave RA an internal draft document titled “Violation Summary.” This internal document is a

" ‘spreadsheet which the “Notice of Violation™ will be based on. It lists the description of violation, the standard
the violation needs to be corrected to, and the private sector penalty comparison, that is, what the violation
would cost if the violation occurred in the private sector. The severity of the penalty is based on the Gravity

' Based Penalty (GBP) factor column. A violation labeled L/L refers to a low severity of possible injury and that
it is less likely an injury would occur. A violation labeled M/L refers to a medium possibility of injury with
fractures and hospitalization possible A violation labeled H/G refers to a high possibility of injury with death

or dxsablhty possible.

MAHLUM advised that since the draft “Violation Summary” was an internal document, it should be controlled
and not released for public dissemination.
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Memorandum of Interview

Name: Gerry REYNOLDS File: SF—801-588

Address: 1206 S. Challis Street, Salmon, ID . Date: 07/25/08
Telephone: (208) 756-5164 , ‘ ‘ ‘ Special Agent: Stev/e?iél\otson

- Gerry REYNOLDS was re-interviewed regarding a near miss incident that occurred on August 18, 2007.

REYNOLDS was traveling northbound on Idaho Highway 93 between mile marker 285 and 286 with his wife
in their Personally Owned Vehicle (POV) when the near miss incident occurred. He was traveling about forty-
five (45) miles an hour in a listed fifty (50) mile per hour zone as he was driving into the-curve of the highway
where the near miss incident occurred. He could not see traffic as he approached the curve due to vegetation

and frees that blocked his line of sight.

As he came out of the curve he could see a pickup truck hauling a flat bed trailer moving southbound on
Highway 93 that was beginning to turn into a turn out area, presumably to allow the vehicles following to pass.
The turn out area is located at the north end of the curve on the shoulder of the southbound lane of Highway 93.
" The trailer was still fully in the southbound lane when a white SUV with USFS markings went around the back
of the trailer and into the northbound lane directly in front of REYNOLDS’ vehicle. An impact was imminent.
REYNOLDS took evasive action geing onto the northbound shoulder. REYNOLDS believed the two (2) right
‘wheels of his POV were fully off the road while the two (2) left wheels were stlll on the road.

REYNOLDS opined that the driver of the USFS SUV was exther impatient or not paymg attentxon to the truck
and trailer in front of him and had to avoid running into the back of the trailer by going into the northbound
lane. REYNOLDS stated that if a Law Enforcement Officer had witnessed the event, a ticket for reckless - v
driving would have been issued to the driver of the USFS SUV. REYNOLDS filed a complaint with the Lemhi
County Sheriff’s Gffice but was notified via a Lemhi County Prosecutor’s voicemail in Janyary 2007 that

Lemhi County would not file charges against Randy LAMBETH the driver of the USFS SUV since it was “his
word against his word.” REYNOLDS had not known the identity of the USFS SUV until he received this

‘ vo:cemml.
REYNOLDS considers the matter “water under the bndge

(AGENT’S NOTE: REYNOLDS provided Reporting Agent with dagltal photographs of the near miss incident
_ area from both the northbound approach and from the southbound approach)
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Highway 93, Mile 285-286. Northbound Néaring the exit of the curve. The gravel pull-out can be seen on the
left side of the road. :

Highway 93, Mile 285-286. Northbound. Nearing the exit of the curve. The gravel pull-out can be seen on fhe
left side of the road.
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Highway 93, Mile 286 marker. Northbound.
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* Sale diving reminder 07.doc
e Forwarded by Gen’y H Reynolds/R4/USDAF Son 0812212007 08 47 AM e

Geny H
neynosds/m/us::AFs To Lyle EPowersIR4lUSDAFS
08/20/2007 11:25 AM . ce JohnWPerryJRMUSDAFS@FSNOTE
- .~ Wood/R4/USDAFS@FSNOTES -~ .
Subject Formal Complaint: Near Head-OnColﬁs;onvaﬂTForast' s
- Service Vehicle it e
Servnoe vehlcie .

Summary

| was dnvmg a pnvate vehicle on nghway 93 south of Salmon when a Forest Semce
vehicle crossed over the double-yellow center line - on a bhnd curve. i braked“hard ang

pulled to the right to avoid a head-on colhsnon

Daio and T’n |
August 18, 2007 Approxumately 3:00 pm.

Lowtion. R o - ,
Hughway 03, approx:mately 18 m:les south of the Salmon Forest Superwsor's Oﬁice

In this location, the roadway has a series of "S" curves for northbound trafﬁc marked
with a yellow 50 mph advisory sngn The roadway is posted at 65 mph in this sectlon

There is limited visibility for both nonhbound and southbound traﬁ" ic, due to the curves :
and trees & vegetatlon along the roadside. ‘ e wi L

. For southbound traﬁ' c there is a short passmg zone approxumate!y 2/10 of a mde
NORTH of the location where the incident occurred. , -

The sectxon where the incident occurred is marked w:th double yeﬂow Imes, mdncatmg
no passmg allowed. ; s

Vehlcle and Occupanis

Forest Service’ Sport Utility Vehicle, white, ‘with green strlpes The dnver had short, light
brown hair. | believe there were at least one or two passengers. | checked with dispatch




and there is no record in the logs md:catmg who mrght have been dnvmg this vehrcte

uetaris of the incid

On the above date and time my wife and | were traveling-north on Highway 93 ina
private vehicle. | was driving and we were the only occupants of the vehicle. There were .
nciother northbound vehicles in the vncmlty at the time of the incident. ,

l traveled through the "S" curves noted above, at approxrmately 45-50 mph The last
curve for northbound traffic is a sweeping left. Due to trees and vegetation [.could not S
see beyond the end of the curve. As | neared the exit for this curve; | saw a Forest "
Service vehicle completely in the northbound lane. | braked hard and pulled to the nght,
narrowly avoiding a head-on collision. Had the tzmmg been & httle dszerent we wou!d BERY

have been severely injured.

 The Forest Service vehicle wes the fi rst vehicle i m a hne of vehrcles that were travelmg

~ south, following behind a pickup truck that was towing a utility trailer. At the time the -
incident occurred | saw that the pickup truck with the trailer had slowed down and was .

turning off the roadway to the nght into an unpaved tumout, possnbly to allow followmg

- vehtcles to pass.

,Possnbte causes

1. The dnver of the Forest Servuce vehicle tried to pass the truck and tratler at thls -
point. This section was clearly marked with a double yel!ow line. In addition, the driver

* of the Forest Service vehicle could not have possibly seen oncoming traffic at this
location to allow for a safe pass. The passing lane for southbound traff' ic had ended

' approxtmatety 2/10 of a mile NORTH of this Iocatiou.

2. The driver of the Forest Servnce vehrcle was travehng too fast or too closely,
was not paying attention, and had to take evasive actlon to avond a colhsnon wuth the

' truck and trailer.

Had this mcrdent been witnessed by a County or State Law Enforcement Ofﬁcer' the '
driver of the Forest Service vehicle would have been stopped and cited or wamed for '
crossing the center line, or poss:bly reckless dnvmg S o

| request the fol!owmg.

1. ident:fy the driver and the occupants of the Forest Service vehicle and insure the °
lncrdent is reporied on a Forest Service incident report and in SHIPS (as a near miss).

2. _ The dnver should be counseted by hrs supervnsor

3. |1 want to insure that the dnver has current FS driver trammg and safety trammg

My wife and l ‘have not ruled out signing a complaint for the trafﬂc violation (s), with the -
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: appropnate law enforcement agency, once l leam the rdentrty of the dnver of the Fores
Service vehicle. | will not contact the driver personally | D

Gerry Reynolds '

-Safety Officer
Salmon-Challis National Forest

1206 S. Challis Street
Salmon, ID 83467
~ 208-756-5164
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Section 1 Introductlon to SHIPS

‘ Welcorne to SHIPS your Safety and Health Informatlon Portal System.

What is SHIPS?

SHIPS is an on-line system for recordmg and managing safety incidents. SH]PS w111 hold records on injuries,
illnesses, and near misses. SHIPS produces the CA-1 for reportable i m_]unes and the CA-2 for reportable illnesses. It
also provides valuable statistical information on incident records. 4

How do you access SHIPS?

SHIPS is accessed via the Dashboard. The Dashboard prov1des "one stop shoppmg" to many tools needed by Forest
Service employees, including Employee Express, the NFC Personal Page, TSP, SHIPS, the TIPS website, the
Retirement Calculator, and now, SHIPS! For more information on the Dashboard, see the following topics.

Who has access to SHIPS? _ - _ , L
There are two links on the Dashboard that relate to SHIPS. Each link serves a different set of useré, as follows:

e Add Safety Incident - This link is prowded to ALL Forest Service employees. It allows employees to enter an
mc1dent into the system and allows supervisors to complete their portion of the CA-1/CA-2.

® Manage Safety Data - This link is provided to all OWCP Managers, Safety Managers, and Fire Operauons
Safety Managers, allowing them to manage data. Using this portion of the system, OWCP Managers can
perform claim management. Safety Managers can perform incident investigations and produce their needed

report.

Who should you contact with questiohs?

The End User Support Center will provide you with answers to any questlons you may have about the SHIPS system.
The phone number is 888-IBM-EUSC (888—426-3872) :
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., ' '  Introduction to SHIPS

Forest Sérvice' Structure

SHIPS is based on an "Off the Shelf" software product, allowing the Forest Service to receive regular updates and
improvements that are released to the company's general client base. Having this type of product is particularly
important for Safety software because any regulatory changes must be reflected in the software product.

Since SHIPS is an "Off the Shelf" product, the Forest Service has needed to place our orgamzatlonal structure into the
structure provided by the product. Therefore, you need to be aware of the following definitions:

Region/Research Station - A Forest Service Region or Research Station will be referred to as Company in SHIPS. |
Forest/Lab - A Forest or Lab will be referred to as a Division in SHIPS. :
Ranger Station/Project - A Ranger Station or Project will be referred to as a Facility in SHIPS.

Software Natienal State and Job IITE Research
Terms Forest Private Corps Terms
System Fores =OIRE
Terms Terms
Company Region Northeastern | WO, ITF Research
Area Business ; - Station
Ops. : :
Division Forest Office - ~ Staff Directorate Lab
Facility Ranger Staff | Field Group | Project
' - District o Office and o
Center
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| Sectwn 2: Lifeofa Safety Incldent
This toplc outlines the Life of a Safety Incxdent Each bullet represents the main step w1th a httle more detail for each

Partl: E ployee Incident E ntg

The employee will login to the Dashboard and click 'Add a Safety Incident'. Dashboard will login to SHIPS and the
employee can enter the information needed to report his/her injury, illness, or near miss. The employee w111 complete
the incident by entering their supervisor's e-mail.

When the employee submits their incident, SHIPS sends an e-mail to the employee s supemsor and the OWCP
manager responsible for the employee. .

Part ll: Supervisor CA-1/CA-2 Completion

* The supervisor will login to the Dashboard and click 'Add Safety Incident'. Dashboard will enter SHIPS and, after
‘ conﬁrtmng his/her e-mail address, the supervisor will see all incident records they need to complete. '

Once the supemsor has completed the second side of the CA-1/CA-2, e-mails will always be. sent to the followmg

- people:
o Safety Manager for the employee's home organimtional code.

o OWCP Manager for the employee s home organizational code.
If the incident occurred outside of the employee's home facility, e-mails Wlll also be sent to the followmg people
® Safety Manager for the Inc1dent organizational code. :
« OWCP Manager for the Incident organizational code.
If the incident is fire related, e-mails will also be sent to the following people:
e Fire Operations Safety Manager for the Incident organizaﬁonal code. v~ _
e Fire Operations Sal'ety Manager for the employee's ho_me organizational code..

Part lil: OWCP Manager Incident Responsibilities

* When the OWCP Manager receives an e-mail regarding an incident that occurred to one of their employees, he/she -
will want to enter the Dashboard and click ‘Manage Safety Data". Based on the Case # provided in the e-mail, he/she
will be able to search for the incident. The OWCP Manager will then complete two functions on the incident:

e Check and complete all yellow fields, thereby completing the CA-1/CA-2 record.”
e Determine if the incident is DOL reportable and define reportability in the Custom folder.

Note: Since the Department of Labor is currently perfonmng ‘acceptance testing' on SHIPS also, the: Case records will
also be sent to the DOL with a hard copy CA-1/CA-2 for the time being. :

Part [V: Safeg Manager Incident Resgonsubmtles

Once the Safety Manager receives an e-mail with the notification of the incidents, he/she can login to the Dashboard -
and click 'Manage Safety Data'. Based on the Case #, he/she will be able to search for the incident record. The Safety

vlanager will preform two functions.on the Case:

EXHIBIT v s
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. Memorandum of Interview
‘ | | _ File: SF-801-588

: Name Randy Lambeth o , .
Address: 1206 S. Challis Street, Salmon, D ' ' " Date: 07/24/08
: - : Special Agent: Stcve Tillotson

Telephone. (208) 756-5554

AGENT’S NOTE: Pnor to the commencement of the interview, Randy LAMBETI-I read and sxgned a
USDA OIG “Employee Warning-. Admxmstmtlve/Non—Custodml” form.

LAMBETH is currently a Forest Aviation Oﬁccr for thc USDA., US. Forest Service (USFS), SaimorbChalhs

" National Forest (SCNF). LAMBETH has worked full time for the USFS since 1991. LAMBETH's :
current job duties entail both Fire Management and Contracting Officer for all fixed wing and helicopter
aircraft. This includes accounts payable, safety, and aviation training. The pilots are all contractors; however,
LAMBETH ensures the pilots are all compliant with USFS rules and regulations. LAMBETH also provides -
anbneﬁngspermnmgwaumxpponacuwuwmlatedtofowstﬁmﬁghung. LAMBETH scmmtsupervwons

. Ross WILLIAMS. .

' “Near Miss” Incldent , '

OnAugustw 2007, IAMBETHandJudyWILEY alsoofﬂerSFS waeomﬁmrwaymChaﬂm,Idahom _
- Idaho Highway 93 to pick up WILLIAMS’ vehicle. LAMBETHandWILEYwercndmgmLAMBETHs
mgned Fire Management vducle, aDodgeDumngo ,

Several rmles south of Salmon, Idaho, LAMBETH appmachedatmckhauhngatmlerﬁnllof hayalsomovmg
southbound on Idaho Highway 93. LAMBETH estimated that the truck and trailer were going approximately -
30 miles an hour, The truck began to pull into a turn out area in order to allow other vehicles to pass. When

LAMBE’I'erlthchadenoughroomtopassthetrmlerhedidssgcmgmmotgthanﬁﬁeen(lﬂmﬂesanhom
as the trailer had slowed down even further in order to pull over to the turn out area. According to LAMBETH,

his vehicle’s wheels may have touched the two yellow double lines but he did not go past them. Part of the

uaﬂq'wasshllmthesouthboundlanebutthemwasenoughofthetmla-mthchnnoutmtoallow

LAMBETH to pass safely , ' 4 :

As LAMBETH began to pass the tranlcr another ve}ucle was coming around the comer headed northbomxd

on Highway 93. LAMBETH waved to the vehicle as he sometimes does living in a small town, LAMBETH
thought he may have rwognzed Gerry REYNOLDS ss the driver of the vehicle. LAMBETH denied that he -

almost caused a near miss or a vehicle accident. According to LAMBETH, the vehicle he waved at, which
he subsequently learned was driven by REYNOLDS, was also traveling very slowly, approximately the same
speed he was traveling, fifieen (15) miles an hour. The vehicle driven by REYNOLDS was not forced off

' the road and wes not in any danger from LAMBETH’s vehicle.
LAMBEleeheveshcwascunentonh:sMertmmngwhentbcnearm:ss mmdentommred.

Congsem _
Shortly after the “Near Miss” incident, LAMBETH’s supervisor at the time, Kurt WERST, came to his offioe
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and asked him about a near miss. LAMBETH didn’t know what WERST was talking about at first, but then
" remembered passing a truck hauling some hay on a trailer. WERST told LAMBETH to be careful in the future
driving his assigned vehicle. A few days later Lyle POWERS, SCNF Planning and Administrative Staff S
Officer, came to LAMBETH’s office and asked much of the same that WERST had inquired about relating to &

near miss incident. POWERS advnsed LAMBETH to be more careful dnvmg lus ass:gned USFS veblcle.

After WERST and POWERS had both spoken to LAMBETH, LAMBE‘I‘I:I was approached by the Lemhi
. County Under sheriff; Jeff STOKES. STOKES wanted to know what happened pertairing to the near miss
incident. STOKES then showed LAMBETH the complaint that REYNOLDS filed against hlm. LAMBETH

d:d not want a copy of the complamt, nor did he want to file a counter complaint.

LAMBETH stated he never talked to REYNOLDS about the incident. LAMBETH statzd he had not tecmved
anycoxmsehngpnorto this incident, but has received some cash awards forgoodjobperformame. o

Re yno ds .
' LAMBETH did not undcrstand why REYNOLDS would “lie” about thls mc:dcnt. RBYNOLDS had developed
a reputation for coming on too strong from a communication stance. LAMBETH stated that REYNOLDS =
relied on either email or the “back door,” and did not go through people in person or via telephone. Sometimes

REYNOLDS would go to sites without talking to employees and could be seen taking photographs, sometimes
while employees watched, as if to say “gotcha.” LAMBETH opined that if REYNOLDS had better rapport v

skills fewar manage:s and employaes would have gotten upset.

'_T_l’.!.i!l.!!x ' ,
Reporting Agent (RA) showed LAMBETH a spreadsheet that showed he was delinquent o many types of
required training. LAMBETH stated he was not sure about training other than Defensive Driving, which he ‘ ;
was current on. He opined that he had not received direction from his supervisors on any of these other areas of

- mqmredtmmng. LAMBETH added uhathcdndnotthmkﬂnetrmmngwasteqmredofhtmformostoftheams

(AGENT’S NOTE: The areas listed on the Supervisor’s Office training datsbase spre@dsheet showed that

LAMBETH was up to date on his Defensive Driver Training, but was delinquent in the following areas:

Emergency Action Plan, Bloodborne Pathogens, Hazardous Communications, HAZWOPER, Hearing Program.

DateofLastHemngTest,andSafetyAwmessTmmmg.)
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Memorandum of Interview

File: SF-801-588
Date: 07/25/08
Special Agent: Steve Tillotson
24

Name: Marcy Reynolds
Address: 9 Sandy Lane, Salmon, ID
Telephone: (208) 756-1680

-Marcy REYNOLDS (MREYNOLDS) and Gerry REYNOLDS were dnvmg northbound on Highway 93 headed
back to Salmon, Idaho, on August 18, 2007 in their Toyota Rav 4. MREYNOLDS was looking for wildlife
that might bolt out into the road when she heard REYNOLDS say something about “passing.” MREYNOLDS
saw a dark pick up truck slowing down pulling a trailer with hay on it. At nearly the same time, a white SUV
began to pass the trailer and was headed directly into the path of their Rav 4. REYNOLDS was forced to take
evasive action resulting in their vehicle going onto the shoulder of the highway. o

MREYNOLDS was sure the vehicle would impact with them as she saw the headlights of the white SUV
coming right into her field of view directly ahead. MREYNOLDS believed the white vehicle was a Forest -
_ Service vehicle because she could see the green stripe on the side. There was at least one (1) other vehicle

" ‘behind the Forest Service vehicle and believes the speed of the Forest Service vehicle when passing was
approximately forty (40) miles per hour. MREYNOLDS was unable to get the license number of thc white

SuUvV because it was traveling too fast.

MREYNOLDS believed that the trailer being pulled by the dark piék up truck had obscured the position of their
Rav-4 to the field of view of the white SUV. MREYNOLDS opined that the trailer didn’t have functioning
brake lights which caught Randy LAMBETH, the driver of the white Forest Servrce SUvV, offguard, fommg

» _REYNOLDS to take evasive action.

MREYNOLDS stated she was shaken by the incident aﬁd is adamant that the white Forest Service vehicle was .
headed directly toward their vehicle. MREYNOLDS was not interviewed by any law enforcement until bemg ' 3

interviewed by Reportmg Agent.

exwerr . /2
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Memorandum of Interview

Name: Judy lecy ~ File: SF-801-588
Date: 07/24/08

Address: 311 McPherson Street, Salmon, D
Telephone. (208) 756-5204 Special Agent: Steve Tillotson
| | /m‘

Judy WILEY is the Support Services Specialist for the Salmon—Cobalt Ranger District of the Salmon-Chalhs
Natlonal Forest, USDA, U.S. Forest Serwce ‘ :

On August 18, 2007, WILEY was riding w1th Randy LAMBETH in LAMBETH’s fire management vehicle.
They were headed to Challis, Idaho in order to shuttle a vehicle (AGENT'S NOTE: To pick up a vehicle).
Somewhere near Elk Bend, south of Salmon, Idaho, they got behind a truck pulling a trailer full of hay. As the
Truck pulled into a turn out LAMBETH went around the trailer at a slow speed. As LAMBETH passed the
trailer a car came around the corner and was honkmg—WILEY didn’t know at the time it was Gerry

REYNOLDS

. As the car honked, LAMBETH waved at the driver of the other vehicle. WILEY believed

" REYNOLDS was going faster than LAMBETH but was not sure. The whole “incident” happened fast.
The trailer was not all the way off of the road and LAMBETH probably crossed the yellow line a little; -
however, there definitely was not an imminent impact about to happen. LAMBETH was also not headed -
directly into the vehicle’s path and as such, REYNOLDS did not need to take any evasive action. :

According to WILEY, LAMBETH and her were not in a hurry, just on a casual drive to Challis to “swap out a
vehicle.” WILEY didn’t see this as a big ordeal at all. “If something like a reckless driver would have almost
hit me I would have been upset but this was not one of those instances.” WILBY stated she believed it was

possible REYNOLDS over reacted to the situation.

EXHIBIT ___ /¥
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Memorandum of Interview

File: SF-801-588
Date: 07/25/08
Special Agent: Steve Tillotson
A

Name: Sam Slavin, Lemhi County Sheriff
| Address: 206 Courthouse Drive
Telephone: (208) 756-8980

Sheriff Sam SLAVIN remembered the “near miss” incident as a “what if” situation between two (2) versions of
events that were very divergent. There was no way to determine who was at fault. SLAVIN attempted to look -
up the case in the Lemhi County database with the numbet provided by Reporting Agent (RA), 070382.

AGENT S NOTE: Thns number was provxded to RA by Gen'y REYNOLDS

SLAVIN was unable to find anyﬂung in the Lemhi. County database pertaining to this mcndent. SLAV]N
suggested contactmg Lembhi County Prosecutor Bruce WITHERS.

EXHIBIT /5
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MEMO OF CONVERSATION |
- Time: 0730 hrs

X Phone R

1 [] Visit Date: 08/05/2008
[ ] Conference , ~ File: SF-801-588

| []1Other - : , . o
Subject: Declination fo Prosecute
Talked With: Pam Setfles

Office: Lemhi County Prosecutor’s Office

| Telephone No.: (208) 756-2009

Pam SETTLES stated that Lemhi County Prosecutor Paul WITHERS was in court. »
She had obtained the file pertaining to the near miss incident complaint filed by Gerry
REYNOLDS last year. She had looked at the file briefly before placing the file on

WITHERS' desk. ,
‘ WITHERS declined to prosecute because there was not encugh evidence.

Signature: Steven E. Tillotson Title: Special Agent

Page 1 of 1
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MEMO OF CONVERSATION.

Pq Phone Time: 0700 hrs -
[1Visit Date: 08/05/2008
[] Conference File: SF-801-588
[] Other '

Subject SHIPS -

Talked With: William (Bill) WOOD Forest Supervusor

Office: USFS, Salmon-Challns National Forest

Telephone No.: (208) 756-5111

WOOD stated that the Safety and Heatth information Portal System {SHIPS) is a system
requirement for actual accidents and hasn't been ingrained into management thinking to
be associated with near miss incidents. WOOD stated he didn't think Lyle POWERS,
" Planning and Administration Officer and supervisor of Gerry REYNOLDS, thought about
~entering the incident as a near miss into SHIPS. Since REYNOLDS is the Safety Officer

for the SCNF he is the “champion” for its use.

YWOOD tatked to three (3) employees who were dlrectly mvolved in the incident that,
occurred on August 18, 2007: REYNOLDS, the complainant and driver of his Personally

- Owned Vehicle (POV), Randy LAMBETH, the driver of the USFS SUV, and Judy WILEY, -
a passenger riding with LAMBETH ' '

- (AGENT'S NOTE WOOD did- not mterwew REYNOLDS' wife-she was a passenger in
-REYNOLDS’ vehicle) : ‘ 4

B WOOD concluded the incident didn't rise to the level of a near miss incident and should’

not have been entered into SHIPS based on two (2) divergent versions of the incident:
the one presented by REYNOLDS versus the one presented by LAMBETH and WILEY.
Since there was nothing to “hang his hat on,” WOOD concluded that a near miss incident

~ did not occur since the incident was contested.

WOOD concluded that LAMBETH probably did cross the yellow center line a little and
because of that, was verbally reprimanded by himself and LAMBETH'S direct supervisor
Kurt WERST. The verbal reprimand included the recommendation that LAMBETH review
his Defensive Driving techniques while driving USFS vehicles. WOOD added that
POWERS’ decision not to enter the incident into SHIPS was the correct one.

WOOD added that when REYNOLDS was hired as the first full time Safety Officer for the
SCNF, management envisioned someone who would work well with others, especially the
Fire Management employees, and be team oriented as well. WOOD opined that

Page 10of2
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REYNOLDS was not the employee they envisioned because REYNOLDS did not have
the people skills to. assist the supervisors in getting safety deficiencies corrected.
REYNOLDS preferred emailing supervisors about problems and cite them the OSHA
regulations, creating an adversarial relationship, mstead of trying to find solutsons to the

_ problems by working together.

WOOD was aware that REYNOLDS refuses to meet with POWERS without a union
representative present but does not know the reason why; however, his refusal to meet
with POWERS without a union representative has caused a roadblock m commumcat:on

between them.

Signature: Steven E. Tillotson | ~ Title: Special Agent
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Review of Safety Training Allegations
Referred by the Office of the Special Counsel (OSC)
Salmon-Challis National Forest (SCNF)
Forest Service (FS)

Objective: To validate allegations that: (1) FS employees at Salmon-Challis National Forest
(SCNF) failed to complete their mandatory safety training requirements; and (2) that the SCNF
failed to maintain a current and accurate safety training database.

Summary: Our review did not substantiate the allegation that employees at the SCNF, failed to
complete their mandatory training requirements. For the second allegation, we noted that

27 of 30 (90 percent) of the training records sampled were properly entered into the database.
For the 3 unentered records, we determined that extenuating circumstances were the reason for
the delay in entering the data. SCNF has subsequently updated the database for the 3 unentered
records.

Scope and Methodology: We reviewed safety training allegations in the OSC referral dated
May 28, 2008. To accomplish our objectives, we:

e Researched pertinent Federal laws, regulations, FS procedures and policies (SCNF’s
Safety Plan for both 2007 and 2008, and USDA Mandatory Safety & Health Training
document also known as the Training Matrix).

e Interviewed the safety manager from FS’ National Office in Washington DC, the safety
manager from the Intermountain Regional Office, and key staff from the SCNF.

e Obtained and reviewed supporting training documents provided by SCNF.

e Randomly sampled 26 SCNF employees to determine if they had completed all
mandatory safety training and to verify the supporting records. '

e Judgmentally selected 4 additional SCNF employees involved in a safety related incident
investigated by OIG Investigation. These employees included the whistleblower, the
supervisor of the whistleblower, and the two FS employees (driver and passenger) of the
FS vehicle involved in the near miss incident.

e For the 30 sampled FS employees, we verified if all required training records had been
entered in the training records database as of August 2008.

' These 26 employees were randomly drawn from the SCNF training database listing 434 names attached to the OSC referral
dated May 28, 2008.
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Results of OIG’s Review:

Allegation No. 1: Emplovees at SCNF failed to complete their mandatory safety training
requirements

A FS Safety and Occupational Health specialist contended that SCNF employees failed to
complete their mandatory safety training requirements. This specialist “observed that, according
to training records, there were numerous employees who have failed to meet the necessary
training requirement for their job, including safety and medical training.”

OIG Conclusion:

We verified that all 30 SCNF employees in our sample completed all six mandatory safety
training classes.” The six mandatory safety training courses were: Defensive Driving, Emergency
Action Plan, Blood borne Pathogens, Hazard Communications, Hazardous Waste Operations and
Emergency Response, and Safety Awareness. Supporting documents we reviewed included
certificate of completion and/or attendance records. As a result, nothing came to our attention to
indicate that SCNF employees had not been completing their mandatory safety training.

Allegation No. 2: SCNF failed to maintain a current and accurate training records
database

A FS Safety and Occupational Health specialist contended SCNF failed to maintain a current and
accurate training records database. The specialist reviewed the training records database and
noticed that SCNF employees training records were not current.

QIG Conclusion:

According to the Regional Safety Manager, SCNF started using the Training Record Database
(Excel spreadsheet) only recently to track all safety related training. The use of the database is
required in Region 4 only. Although SCNF has specific procedures for documenting, updating,
and completing the database’, there were no mechanisms in place at some ranger districts to
ensure these procedures were being followed. A sampling of 30 SCNF employees verified that
90 percent (27 of 30) of the employees’ training records were properly entered into the database.”
Two of 26 randomly selected employees and 1 of 4 judgmentally selected employees had no
records entered in the database for one or more of the mandatory safety training courses.
However, we later confirmed that safety training courses had been completed, and that the
records for the three employees had not yet been entered into the database.

We interviewed the two unit supervisors responsible for the three employees. According to one
unit supervisor, during the past year he was on medical leave for a significant amount of time
due to a medical condition. No one was assigned to make sure that his unit's training records

2 OSC referral dated May 28, 2008, pg 2.
* Medical training, such as first aid or CPR, was not selected for review because it is not a required training for each employee.
* SCNF 2008 Safety Plan, Appendix VI Training Record Database, pg 47.
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were entered into the system because everyone thought he would be returning sooner than he did.
The other unit supervisor was in charge of a fire crew which tracked and kept their own safety
training records. He did not provide the safety training records because he was unaware of the
recording requirements; and he overlooked the recording procedures in the last appendix of the

safety plan.

When we talked to the safety officer's supervisor about the missing entries he stated that he
relied on the safety officer to inform him on the status of the database. However, he stated the
safety officer did not come to him to resolve the problems related to the safety training database.
He could have worked with him to get the issue resolved.

We discussed our findings with Bill Wood, SCNF Forest Supervisor; and we advised him to
issue a memorandum to FS staff about the importance of timely providing safety training records
to the safety officer and that unit supervisors will be held accountable for noncompliance. In
addition, we advised him to require the safety officer to provide him, on a periodic basis, a status
report on those units who have failed to provide training records and/or to update the database.
He agreed to the findings and to the corrective actions that we advised.
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MEMO OF CONVERSATION

[x] Phone Time: 1:00 pm

[ ] Visit : Date: (7/30/2008

[ ] Conference

[ ] Other . File No: SF-0801-0586-D

Subject: Acquiring the Training Records for our Sample.

Talked With: Bill Wood, Salmon-Challis National Forest Supervisor
Also at the meeting:
Larry Gee; ARIG
Dina Dailey; Auditor

Office: Salmon-Challis National Forest District Office, Salmon, ID
Telephone No.: (208) 756-5111
Reason For Talk: To discuss acquiring the training records for our sample.

Conclusion: Mr. Wood, Salmon-Challis National Forest Supervisor made the following point
during our conversation with him on Wednesday, July 30, 2008:
e He will gather the training records of the employees on our sample roster and send those
records to us.

Details Of Conversation: On Wednesday, July 30, 2008, at 1:00 pm, we talked to Bill Wood,
Salmon-Challis National Forest Supervisor about obtaining the training records for our sample.
Mr. Gee began by explaining to Mr. Wood that we were helping OIG Investigations with the
whistle blower complaint by examining the training records for a sample of Salmon-Challis
employees. Mr. Gee then asked Mr. Wood if he could sends us the training records for our
sample. Mr. Gee told Mr. Wood that he would send him a spreadsheet containing the names of
our sample group. Mr. Wood said he would help in any way that he could. Mr. Wood said he
would send the names of the employees on our sample to their district rangers and have the
rangers send the training records to him. Mr. Wood said when he receives the records he will
forward them to us. ’

Ms. Dailey asked Mr. Wood what the abbreviations PFT, FFT, WAE, and SCA meant. Mr.
Wood said PFT is a Permanent Full-Time employee, he does not know what FFT stands for,
WAE stands for When Actually Employed it means a permanent part-time employee, and SCA
stands for Student Conservation Assistant.

Mr. Wood gave us his e-mail address in case we need anything else. Mr. Wood’ s e-mail address
is wwood@fs.fed.us.
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Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 12:55 pm

[ 1 Visit Date: 07/30/2008

[ ] Conference

[ ] Other ‘ File No: SF-0801-0586-D

Sabject: To Clarify a Statement Ms. Deaderick Made in our First Interview.

Talked With: Caroline Deaderick, Safety and Occupational Health Manager
Also at the meeting: :

Larry Gee; ARIG

Dina Dailey; Auditor

Office: FS National Headquarters, Arlington, VA
Telephone No.: (703) 605-4475
Reason For Talk: Ms. Deaderick wanted to clarify a statement she made in our first interview.

Conclusion: Caroline Deaderick, FS Safety and Occupational Health Manager made the
following point during our conversation with her on Wednesday, July 30, 2008:
e There is a national training policy, but each region may supplement the national policy
more specific training requirements.

Details Of Conversation: On Wednesday, July 30, 2008, at 12:55 pm, Caroline Deaderick, FS
Safety and Occupational Health Manager called us to clarify a statement she made about tracking
training during our first interview with her. Ms. Deaderick said she had spoken with Randy
Draeger, regions four’ s safety officer about mandatory training in region four and she dug
through 1960 OSHA (29CFR1960), which she said is considered FS’ safety bible. Ms.
Deaderick said that 1960 OSHA says training should be job specific. She said FS requires that
employees take ethics, and security training.

Ms. Deaderick said nothing in OSHA 1960 says that training has to be tracked, but everyone
tracks to prove that they have done the required training. FS’ policy, which is in draft form
now, does not say that Aglearn must be used to set up training (During our first interview Ms.
Deaderick stated that it was mandated by USDA that all training be set up in Aglearn. She said
she was mistaken). Ms. Deaderick said FS’ corporate training office did not have a copy of the
policy or directive that mandated setting up training in Aglearn. They also do not know which
policy or directive required setting up training in Aglearn, but they will find it.
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Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 1:45 pm

[ ] Visit Date: 07/29/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Subject: Mandatory Training Requirements for FS Personnel.

Talked With: Caroline Deaderick, Safety and Occupational Health Manager
Also at the meeting:
Larry Gee; ARIG
Gary Morin; Senior Auditor
Dina Dailey; Auditor
Kachi Emeh; Auditor

Office: FS National Headquarters, Arlington, VA
Telephone No.: (703) 605-4475
Reason For Talk: To discuss the mandatory training requirements for FS personnel.

Conclusion: Caroline Deaderick, FS Safety and Occupational Health Manager made the
following point during our conversation with her on Wednesday, July 30, 2008:
e There is a national training policy, but each region may supplement the national policy
more specific training requirements.

Details Of Conversation: On Wednesday, July 30, 2008, at 8:25 am, we talked to Caroline
Deaderick, FS’ Safety and Occupational Health Manager about the mandatory training
requirements for FS personnel. Mr. Gee began by explaining that we were trying to find out
about FS’ mandatory training requirements. Mr. Gee asked Ms. Deaderick if each region has its
own training requirements. Ms. Deaderick said there is a national training policy, but each region
may supplement the national policy more specific training requirements.

Mr. Morin asked Ms. Deaderick where proof of training is inputted. Ms. Deaderick said that it is
mandated by USDA that all training is set up in Aglearn (Ms. Deaderick subsequently called and
revised this statement based on new information. See Deaderick MOC). She said recently FS set
up had a safety and health conference. It had to be set up in Aglearn so the participants could
register using Aglearn and then their participation could be tracked. Ms. Deaderick said that in
the past FS’ training records were probably kept locally.

Mr. Morin asked Ms. Deaderick if FS had a national database to keep track of training before
Aglearn. Ms. Deaderick said FS tried the TIPS system, but it was a failure. Ms. Deaderick said
two different people told her that they can not track training well in Aglearn and they wanted to
know if they could use their regions accident tracking system to track training. They said there
accident reporting systems did a better job of tracking. Ms. Deaderick told them no, they were
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supposed to be using Aglearn.

Mr. Gee told Ms. Deaderick that there were allegations that employees were not getting the
required training and not taking classes. Ms. Deaderick asked if the employees were told to take
the classes. Mr. Gee said yes. Ms. Deaderick said she can not imagine the employees not taking
the classes. Ms. Deaderick said she was sure that the supervisor has access to the records of all
the employees that they supervise. Mr. Gee asked Ms. Deaderick if there were any regulations
that OIG does not know about. Ms. Deaderick said that she does not know of any.

Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 1:45 pm

[ ] Visit Date: 07/29/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Subject: Mandatory Training Requirements for FS Personnel.

Talked With: Randy Draeger, Region Four Safety Officer
Also at the meeting:
- Larry Gee; ARIG
Gary Morin; Senior Auditor
Dina Dailey; Auditor
Kachi Emeh; Auditor

Office: FS Region Four Office, Ogden, UT
Telephone No.: (801) 625-5296
Reason For Talk: To discuss the mandatory training requirements for FS personnel.

Conclusion: Mr. Draeger, Region Four Safety Officer made the following points during our
conversation with him on Tuesday, July 29, 2008:
e Mr. Draeger said that region four does not have a database it just has a spreadsheet to
keep track of the employees’ training.
e FES does not have a national database to keep track of employees’ training.
e The training regulations are partly from ES’ s handbook and partly from OSHA’ s
29CFR1960.
For the most part it is up to the forests to manage their training requirements.
The employees keep their own training certificates.
e Mr. Draeger said we could call him if we had any more questions. If we can not reach
him at his office, his cell phone number is

Details Of Conversation: On Tuesday, July 29, 2008, at 1:45 pm, we talked to Randy Draeger,
FS’ Region Four Safety Officer about the mandatory training requirements for FS personnel.
Mr. Gee began by explaining that we were trying to find out about FS’ mandatory training
requirements. Mr. Gee then asked Mr. Draeger if the training database from region four was an
official FS database and if FS has a national training database. Mr. Draeger said that region four
does not have a database it is just a spreadsheet to keep track of the employees’ training. He
then said that unfortunately FS does not have a national database to keep track of employees’
training. Mr. Draeger said each region is pretty much left to its own devices to track training
which is required for safety. Tracking is not provided at the DC level. Mr. Gee said then that
everyone has their own ad hoc system to track training. Mr. Draeger said that was correct. The
regions customize their tracking of training to fit their forests.
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Mr. Morin asked Mr. Draeger if anybody on the national level checks to see if the required
training has been taken. Mr. Draeger said no, that it was not a perfect system. For the most part
it is up to the forests to manage their training requirements. Mr. Draeger said some forests have
put their training records tracker on a server, but the national office does not check the forests.
Mr. Morin said did that mean that there were no spot checks on the forests. Mr. Draeger said
that was correct there are no spot checks on the forests. Mr. Draeger said that there is a certain
lewel of responsibility in the forests to know their training requirements and to keep track of who
has had what training. Mr. Draeger said that the regions do not collect training certificates from
their employees. The employees keep their own training certificates.

Mr. Morin asked Mr. Draeger if the regulations were from the FS handbook. Mr. Draeger said
parts of them were from the handbook and parts were from OSHA’ s 29CFR1960. It is a
combination of 1960 and FS’ own policies. The general duty clause from OSHA gets FS pretty
much every time. It is not real specific. FS implemented driver defensive training to try and
satisfy the general duty clause. You need OF346 to take a government owned vehicle. OF346 is
basically a government driver’ s license. OF346 is only valid with a current State driver’ s
license.

Mr. Draeger said there was no timeframe for how often the regions had to update their training
records. Mr. Draeger said that up until one year ago the national office reviewed each region
once every five years and now it is once every three years. He said he believes Salmon-Challis
was reviewed in 2005 so its next scheduled review would be in 2009 or 2010.

Mr. Draeger said the job of a safety officer is to provide advice and counsel to the forest
supervisor. He said Mr. Reynolds would go directly to the district rangers and direct them to fill
out the spreadsheet and send it back to him. Mr. Draeger said the way a safety officer is suppose
to get something is for that safety officer to ask the forest supervisor and then the forest
supervisor will direct the district rangers to carry out the task. Mr. Draeger said that Mr.
Reynolds would go directly to the district rangers and tell them to fill out the training
spreadsheet. Mr. Draeger said he had a conversation with Mr. Reynolds to tell him to go to the
forest supervisor if he needed something from the district rangers.

Mr. Draeger said they give the forests a lot of discretion on how to handle the recording of
training. He said when they try to thumbnail it for the regions to be compliant then they set those
regions up to fail.

Mr. Gee asked Mr. Draeger if there is a national safety manager. Mr. Draeger said there is a
national safety manager. His name is Ralph Dorn, but he is relatively new on the job. His office
phone number is (703) 605-4482. His cell phone number is (202) 360-1022. '

Mr. Draeger said we could call him if we had any more questions. If we can not reach him at his
office, his cell phone number is (801) 510-6920.
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MEMO OF CONVERSATION

[x] Phone Time: 10:35 am

[ ] Visit Date: 08/18/2008

[ ] Conference

[ ] Other » File No: SF-0801-0586-D

Subject: The Official Training Database for Salmon-Challis National Forest.

Talked With: Gerry Reynolds, Salmon-Challis National Forest Safety Officer
Also at the meeting:
Gary Morin; Senior Auditor
Dina Dailey; Auditor

Office: Salmon-Challis National Forest District Office, Salmon, ID
Telephone No.: (208) 756-5164
Reason For Talk: To discuss the official training database for Salmon-Challis National Forest.

Conclusion: Mr. Reynolds, Salmon-Challis National Forest Safety Officer made the following
points during our conversation with him on Monday, August 18, 2008:
e Mr. Reynolds said that the FS Safety plan (for Salmon-Challis National Forest) is that the
managers will update the spreadsheet in January and June.
e Mr. Reynolds said he imagined that he had sent out a memo or two reminding people to
update the database. He said he would send us a copy of the memo.
e Mr. Reynolds said ideally the district ranger is responsible for updating the database and
then sending a copy of the training documentation to him. He said he can send us a copy
of the document that shows who is responsible for updating the database.

Details Of Conversation: On Monday, August 18, 2008, at 10:35 am, we called Gerry
Reynolds, Salmon-Challis National Forest Safety Officer to ask him about his forest’ s official
training database. Mr. Morin asked Mr. Reynolds if he maintained the official training
spreadsheets for Salmon-Challis National Forest. Mr. Reynolds said that the FS Safety plan (for
Salmon-Challis National Forest) is that the managers will update the spreadsheet in January and
June. Mr. Reynolds said he tries to update any missing information, but he does not always get
all the records from people. ‘

Mr. Morin asked Mr. Reynolds if there had ever been any kind of memo or direction provided to
the districts regarding the updating of training records. Mr. Reynolds said he imagined that he
had sent out a memo or two. He said he thought he had given Steve Tillotson a copy of the e-
mail. Mr. Reynolds said he would send us a copy of the Salmon-Challis National Forest (SCNF)
safety plan. He also said he would try to find a copy of one of the e-mails he sent reminding
people how to update the training records database and send it to us.
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Mr. Reynolds said that ideally the unit supervisors send him the training certificates or the class
roster and then he puts them in the main files in his office. The manager then goes into the unit’ s
database or spreadsheet and puts in the name of the person who took training and the time that
that person took it. Mr. Reynolds said his boss just asked him to send an e-mail to folks to
remind them about their defensive driving training.

Mr. Morin asked Mr. Reynolds how he checks to make sure that the database is correct and that
there are no mistakes because of human error in entering the data. Mr. Reynolds said that on a
regular basis he asked the unit supervisors to verify the database. He said that starting early this
year he began to post the most recent database on the safety web site. Mr. Morin asked Mr.
Reynolds if he provided an e-mail to the district rangers telling them to update the database. Mr.
Reynolds said that he did e-mail the district rangers asking them to update the database. He said
he does not know if he still has an electronic copy of the e-mail, so he may have to send us a hard
copy of that e-mail.

Mr. Morin said that he noticed that some of the defensive driving records on the database had
future dates. Mr. Reynolds said that the Challis-Yankee district decided to enter the date that the
next defensive driving training was needed instead of the date that the class was taken.

Mr. Reynolds said ideally the district ranger is responsible for updating the database and then
-sending a copy of the training documentation to him. He said he can send us a copy of the
document that shows who is responsible for updating the database.

Ms. Dailey asked Mr. Reynolds if FS requires the forests to track training. Mr. Reynolds said he
does not know, but he can look it up in the FS guidelines.

Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 9:00 am

[ ] Visit Date: 09/03/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Subject: Responsibility for The Training Records Database.

Talked With: Lyle Powers, Salmon-Challis National Forest Planning and Administration
Officer
Also at the meeting:
Larry Gee; ARIG
Dina Dailey; Auditor

Office: Salmon-Challis National Forest District Office, Salmon, ID
Telephone No.: (208) 756-5557
Reason For Talk: To discuss responsibility for the training records database.

Conclusion: Mr. Powers, Salmon-Challis National Forest Planning and Administration Officer
made the following point during our conversation with him on Wednesday, September 3, 2008:
e Gerry Reynolds is responsible for the Training Records Database
e Mr. Powers said they do not have a mechanism for making sure that all the relevant
personnel know who has had training and who has not had training
e Mr. Gee asked Mr. Powers if Mr. Reynolds ever came to him to say that he was having
problems getting the training records from people. Mr. Powers said no, Mr. Reynolds did
not come to him to try and solve the problem
e Mr. Powers said that if Mr. Reynolds had come to him with his concerns about the
training records he could have worked with Mr. Reynolds to get the issue resolved.

Details Of Conversation: On Wednesday, September 3, 2008, at 9:00 am, Lyle Powers,
Salmon-Challis National Forest Planning and Administration Officer, returned our call. We
proceeded to discuss the responsibility for the Training Records Database. Mr. Powers said that
Gerry Reynolds is responsible for the Training Records Database. Mr. Reynolds consolidates the
training records data. Mr. Powers said the Training Records Database has evolved. Some units
edit their own version of the database. But Gerry is the responsible official for the database. Mr.
Powers said they do not have a mechanism for making sure that all the relevant personnel know
who has had training and who has not had training. That responsibility has defaulted to Mr.
Reynolds.

Mr. Powers said that he is Mr. Reynolds supervisor on record. Mr. Powers said he and Mr.
Wood (the forest supervisor) have described to Mr. Reynolds his duties in general regarding the
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database, but they did not tell him anything specific. Mr. Gee told Mr. Powers that his forest’ s
safety plan instructed the class instructors to send their class roster to the forest’ s safety officer
(Gerry Reynolds). Mr. Powers said that in the majority of cases Mr. Reynolds is the class
instructor. Mr. Powers said that in the cases where Mr. Reynolds is not the class instructor, there
were some rosters that did not get to him.

Mr. Gee asked Mr. Powers if Mr. Reynolds ever came to him to say that he was having
preblems getting the training records from people. Mr. Powers said no, Mr. Reynolds did not
come to him to try and solve the problem. Mr. Powers said that if Mr. Reynolds had come to
him with his concerns about the training records he could have worked with Mr. Reynolds to get
the issue resolved.

Mr. Powers said that the procedures for reporting training in the 2007 safety plan look to be the
same as in the 2008 safety plan. Mr. Powers said the database was begun just before Mr.
Reynolds got to the forest. It was put together by Mr. Reynolds predecessor. Mr. Reynolds was
the first safety officer at the forest to implement the new database.

Mr. Gee told Mr. Powers that we had talked to Dennis Fogel, a supervisor at Salmon Airbase,
and he told us that while he had two of the employees in our sample working with him he was
not their supervisor on paper. Mr. Power said that that it should be the supervisor on paper doing
the evaluations.

Mr. Gee asked Mr. Powers if they put all the training information in the database when they
initially began to use it. Mr. Powers said no, they had never had a database. He said the training
records went to human resources and they validated the training. Mr. Powers thinks that the
centralization of human resources to Albuquerque has totally failed. He said they have not had
adequate human resources for a year and a half. He said they went from a manual to an automatic
system that is still evolving.

Mr. Powers said he is not happy with the database. He thinks it is an inefficient way to track
training. He said FS is evolving into using Aglearn for training. Mr. Powers thinks that it is
better because it is a national database that can track national training.

Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 9:00 am

[] Visit Date: 08/27/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Subject: Follow-Up on Mandatory Training Requirements.

Talked With: Lyle Powers, Salmon-Challis National Forest Planning and Administration
Officer
Also at the meeting:
Larry Gee; ARIG
Dina Dailey; Auditor

Office: Salmon-Challis National Forest District Office, Salmon, ID
Telephone No.: (208) 756-5557
Reason For Talk: To follow-up on mandatory training requirements.

Conclusion: Mr. Powers, Salmon-Challis National Forest Planning and Administration Officer
made the following points during our conversation with him on Wednesday, August 27, 2008:
e He said with the ways crews are mixed and matched it is very difficult to determine who
should have first-aid and CPR training
He said he can vouch for Mr. Lambeth having taken the safety training for supervisors
e Mr. Powers said the safety training for supervisors class was not one that Mr. Reynolds
brought to his attention as missing \
e Mr. Powers said that he does not believe it is possible to be 100 percent current on the
database with the amount of employees coming in and out of the Salmon-Challis National
Forest

Details Of Conversation: On Wednesday, August 27, 2008, at 9:00 am, we called Lyle
Powers, Salmon-Challis National Forest Planning and Administration Officer. Mr. Gee asked for
clarification about who is required to take first-aid and CPR training. Mr. Powers said that one
person per crew is required to have first-aid and CPR training. He said with the ways crews are
mixed and matched it is very difficult to determine who should have first-aid and CPR training.
He said FS and Bureau of Land Management (BLM) are different in their requirements. BLM
requires everyone on the crew to have first-aid and CPR training.

Mr. Powers said that the mandatory supervisor’ s safety training class was not on his radar, but
after OIG asked for the training records he realized that the supervisor’ s were suppose to take
that class. Mr. Power said the forest has not offered the supervisor safety training in two years. It
would be Gerry Reynolds responsibility to offer that course.
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Mr. Powers said he has seen the individual certification for Randy Lambeth showing that he took
the safety training for supervisors. He said he can vouch for Mr. Lambeth having taken the safety
training for supervisors. Mr. Powers said his conclusion would be that there is no way to
determine who on our sample list should have first-aid and CPR training. He said most of the fire
crews try to get everybody into that training. Mr. Powers said Laurie Mathews is a supervisor,
but not necessarily a daily crew boss.

Mr. Powers said the safety training for supervisors class was not one that Mr. Reynolds brought
to his attention as missing. Mr. Powers said he believes the class is required of all supervisors.
Mr. Powers said each district should be certifying and correcting the database. Mr. Powers said
that he knew Mr. Reynolds was the one who filed the whistleblower complaint and he thought
that Mr. Reynolds filed it because he felt that management was not responding to his requests to
update the database.

Mr. Powers said that he does not believe it is possible to be 100 percent current on the database
with the amount of employees coming in and out of the Salmon-Challis National Forest. Mr.
Powers said Mr. Reynolds has taken every name he could find and put it into the database
without checking if those people actually work for the Forest Service. Mr. Powers said FS
personnel system does not allow easy tracking of personnel.

Mr. Powers said regional guidelines are conflicting over whether contracted fire drivers are
required to take defensive driving. He said in just the last two years they have ensured that all
fire drivers have defensive driving.

Mr. Powers said his concern really is that the safety class for supervisors was not brought to his
attention. They had inadequate coverage for that class and had not scheduled a class. Gerry
Reynolds is responsible for making sure all mandatory classes are scheduled.

Mr. Powers said that he escorted OSHA around the forest three different times. But they did not
de-brief him on their findings.

Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 1:05 pm

[] Visit Date: 09/08/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Subject: Submitting Proof of Training.

Talked With: Mike Bennett, Heitack Foreman; North Fork Ranger District, Salmon-Challis
National Forest Region 4
Also at the meeting:
~ Larry Gee; ARIG
Dina Dailey; Auditor

Office: North Fork Ranger District Salmon-Challis National Forest, Salmon, ID
Telephone No.: (208) 756-1624
Reason For Talk: To discuss submitting proof of training.

Conclusion: Mr. Bennett, Heitack Foreman; North Fork Ranger District, Salmon-Challis
National Forest made the following points during our conversation with him on Monday,
September 8, 2008:
e He was not aware of how to record training
¢ He did not know there was a database to record training
e Mr. Bennett said everyone has taken the classes and that they keep the proof in a filing
cabinet in the office
e Mr. Bennett said he had looked at the safety plan, but guessed he had not seen the part
about the training procedures (the training procedures are located in appendix VI at the
back of the safety plan)
e The employees are required to read the forest safety plan and then sign the sign-up sheet
to acknowledge that they have read the forest safety plan.

Details Of Conversation: On Monday, September 8, 2008, at 1:05 pm, we called Mike
Bennett, Heitack Foreman at the North Fork Ranger District, Salmon-Challis National. Mr. Gee
explained to Mr. Bennett that there had been a whistleblower complaint concerning Salmon-
Challis National Forest employees not taking their mandatory safety training classes and also not
updating the Training Records Database. Mr. Gee told Mr. Bennett that some of the other
supervisors we had spoken to told us that they did not know that they were supposed to update
the Training Records Database. Mr. Bennett said it was the same way here. He was not aware of
how to record training. Mr. Bennett said he did not know there was a database to record training.
He asked Mr. Gee what was missed. Mr. Gee said that the mandatory classes that had to be taken
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and recorded included Defensive Driving, Hazcom, Hazwoper, Emergency Action Plan,
Bloodborne Pathogens, and a few others. Mr. Bennett said everyone has taken the classes and
that they keep the proof in a filing cabinet in the office.

Mr. Gee asked Mr. Bennett if anyone had looked at the safety plan. Mr. Bennett said he had
looked at the safety plan, but guessed he had not seen the part about the training procedures (the
training procedures are located in appendix VI at the back of the safety plan). He asked Mr. Gee
hew to get it squared. Mr. Gee told Mr. Bennett to just follow the safety plan. There are detailed
instructions at the back of the plan describing how to record the training classes. Mr. Bennett
said that they were pretty sure they had put people through safety training.

Ms. Dailey asked Mr. Bennett if Greg Smith had taken any training prior to his last reported
training date. Mr. Bennett said that Mr. Smith had taken classes prior to his last reported training
date. Mr. Bennett said Mr. Smith had taken tons of training. He said they do all sorts of stuff;
defensive driving, hazcom, hazwoper, CPR, hearing, safety awareness.

Mr. Gee asked Mr. Bennett if the forest safety plan was distributed to him. Mr. Bennett said no,
the forest safety plan is not distributed, it is on the forest website and it can be downloaded and
printed out. Mr. Bennett said they post the forest safety plan on the wall with a sign-up sheet.
The employees are required to read the forest safety plan and then sign the sign-up sheet to
acknowledge that they have read the forest safety plan.

Signature: Dina Dailey Title: Auditor
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MEMO OF CONVERSATION

[x] Phone Time: 12:55 pm

[] Visit Date: 09/8/2008

[ ] Conference

[ ] Other File No: SF-0801-0586-D

Sebject: The Official Training Database for Salmon-Challis National Forest.

Talked With: Gerry Reynolds, Salmon-Challis National Forest Safety Officer
Also at the meeting:
Larry Gee; ARIG
Dina Dailey; Auditor

Office: Salmon-Challis National Forest District Office, Salmon, ID
Telephone No.: (208) 756-5164
Reason For Talk: To discuss the official training database for Salmon-Challis National Forest.

Conclusion: Mr. Reynolds, Salmon-Challis National Forest Safety Officer made the following
points during our conversation with him on Monday, September 8, 2008:
e Mr. Reynolds said he had notified his supervisor of his problems in obtaining training
records and getting the unit supervisors to update the training database
e Whenever he sent out an e-mail request to the unit supervisors he would always cc Mr.
Powers
e Mr. Reynolds said Mr. Powers did listen to what he had to say, but he does not know if
Mr. Powers did anything about it. Mr. Reynolds did not notice anything different after he
notified Mr. Powers about the problem

Details Of Conversation: On Monday, September 8, 2008, at 12:55 pm, we called Gerry
Reynolds, Salmon-Challis National Forest Safety Officer to ask him whether he told his
supervisor about his problems in obtaining training records and getting the database updated. Mr.
Gee asked Mr. Reynolds if he notified his supervisor Lyle Powers of his problems in getting the
unit supervisors to update the database and of getting the proof of training from the class
instructors. Mr. Reynolds said he had notified his supervisor of those problems and whenever he
sent out an e-mail request to the unit supervisors he would always cc Mr. Powers. Mr. Reynolds
said Mr. Powers did not do anything about it as far as he knew.

Mr. Reynolds said Mr. Powers did listen to what he had to say, but he does not know if Mr.
Powers did anything about it. Mr. Reynolds did not notice anything different after he notified
Mr. Powers about the problem. Mr. Reynolds said he talked to Mr. Powers a couple of times and
he cc e-mails to him.
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Mr. Gee asked Mr. Reynolds if the unit supervisors were unresponsive to his e-mails. Mr.
Reynolds said that he did not really hear much back from them. He said he would highlight the
sections that needed updating in yellow. But he would not really hear anything back from the unit
supervisors. He said as he looked at his spreadsheet he saw that thirty employees were overdue
for defensive driving training and another sixty had no proof of training on the spreadsheet as of
today (September 8, 2008).

Me. Reynolds said an instructor from another agency taught the defensive driving class in March
and June of 2008. He said the got the records from him for the June class. Mr. Reynolds said the
employees could also take the defensive driving class online.

Mr. Gee told Mr. Reynolds that 100 percent of our sample employees took their mandatory
training classes and three of our sample employees training records were not updated. Mr.
Reynolds said that out of his six different spreadsheets, about thirty people are overdue for their
defensive driving training and another sixty he has no training records on. Mr. Reynolds said he
sent an e-mail to Lyle Powers telling him about the spreadsheet.

Mr. Gee told Mr. Reynolds that OIG was going to advise that Lyle Powers receive an update on

the status of the spreadsheet on a periodic basis.

Signature: Dina Dailey ’ Title: Auditor
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MEMO OF CONVERSATION

______Phone Date: 9/4/08
___Visit Time: 6:40 AM

___ Conference Audit File No.:

___ Other Filename: Moore moc.doc

|

Purpose: To determine if Donnie Moore inputs the training information for Tom Klein’s. To
determine if Donnie Moore is aware of any regulations requiring him to input training
records into the Salmon-Challis NF training database. Also, to determine if Donnie
Moore was aware of whom to go to if he had problems inputting information into the
training database.

Participants (include address, phone number, and location of meeting):

Gary Morin: Senior Auditor, OIG WR, 415-744-2854.
Donnie Moore, Tom Klein’s Supervisor, Salmon-Challis NF, 208-879- 4128

Conclusion: Based on this conversation, we have determined that Donnie Moore is responsible
for inputting the training records of Tom Klein and all of his staff into the Salmon-Challis NF
training database (spreadsheet) every six months. Donnie said that he was aware of the
requirements in the Safety manual stating that he was responsible for making sure the training
information is up-to-date in the training database and he is to enter the information. Donnie said
that if he had any problems entering the information into the excel spreadsheet, he contacts
Gerald Reynolds and ask him for help and/or to input the information for him into the excel
spreadsheet.

We also learned that during the past year Donnie Moore was out on medical leave for a
significant amount of time due to a medical condition that prevented him from reporting to work.
This was the reason some of the training records were not input timely last year, for those
employees that Donnie Moore was responsible for.

Details of Discussion: We called Donnie Moore to determine if he know who was responsible
for inputting of the training records for Tom Klein, who worked for him. Donnie said that he
was responsible for inputting all the training records of Tom Klein and all of his staff into the
Salmon-Challis training database (spreadsheet) every six months.

Donnie said that we was aware of the requirements in the Safety manual stating that he was
responsible for making sure the training information is up-to-date in the training database and he
is to enter the information. Donnie said that if he had any problems entering the information into

Audit No: SF08010586
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the excel spreadsheet, he contacts Gerald Reynolds and ask him for help and/or to input the
information for him into the excel spreadsheet.

We also learned that during the past year Donnie Moore was out on medical leave for a
significant amount of time due to a medical condition that prevented him from reporting to work.
Donnie said that during his absence from work, no one was assigned to make sure that his units
training records were input into the system. This was due to simple oversight, because everyone
theught that Donnie would be returning sooner than they thought. This was the reason some of
the training records were not input timely last year, for those employees that Donnie Moore was
responsible for

Signature:
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